CITY OF DOVER, DELAWARE

COUNCIL COMMITTEE OF THE WHOLE MEETING
Tuesday, October 13, 2026 at 6:00 PM

City Hall Council Chambers, 15 Loockerman Plaza, Dover, Delaware

AGENDA

THIS AGENDA HAS BEEN REVISED BY REMOVING PARKS, RECREATION, AND
COMMUNITY ENHANCEMENT COMMITTEE MEETING ITEM #1 - DOVER PARK
CONSTRUCTION ALTERNATIVE STRATEGY

Public comments are welcomed on any item and will be permitted at the appropriate time. When possible,
please notify the City Clerk (302-736-7008 or email at cityclerk@dover.de.us) should you wish to be
recognized.

VIRTUAL MEETING NOTICE

This meeting will be held in City Hall Council Chambers with electronic access via
WebEX. Public participation information is as follows:

Dial: 1-650-479-3208

Link: https://shorturl.at/rHOjb

Event number: 2537 601 0738
Event password: DOVER (if needed)

If you are new to WebEX, get the app now at https://www.webex.com/ to be ready when the meeting
starts.

CALL COUNCIL COMMITTEE OF THE WHOLE MEETING TO ORDER
ADOPTION OF AGENDA

COUNCIL REPORTS - SEPTEMBER 2026

1. First District
2. Second District
3. Third District
4. Fourth District

5. At-Large
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6. Council President Neil

PARKS, RECREATION, AND COMMUNITY ENHANCEMENT COMMITTEE

ADOPTION OF THE AGENDA

1. Consideration of Withdrawal and Reallocation of CDBG Funds for People's Community
Center Renovation Project (Debbie O'Brien, Community Development Manager)

(Staff Recommendation: Approve the withdrawal of the previously approved $40,000 CDBG
allocation for the People's Community Center Renovation Project and direct staff to make the
funds available through the 2027 Annual Action Plan Process.)

ADJOURNMENT OF THE PARKS, RECREATION, AND COMMUNITY ENHANCEMENT
COMMITTEE MEETING

LEGISLATIVE, FINANCE, AND ADMINISTRATION COMMITTEE

ADOPTION OF THE AGENDA

1. Proposed Ordinance #2026-15 - Amending Chapter 42 - Environment — By Adding Sec.42-
3 Lighting (Eddie Kopp, Code Enforcement Supervisor)

(Staff Recommendation: Forward Proposed Ordinance #2026-15 to Council for approval.)
2. Budget Amendment Discussion (Sharon Duca, City Manager)

(Committee Action Not Required)
3. Alderman's Court Ad Hoc Committee Update (Councilman Anderson)

(Committee Action Not Required)

ADJOURNMENT OF THE LEGISLATIVE, FINANCE, AND ADMINISTRATION
COMMITTEE MEETING

ADJOURNMENT OF THE COUNCIL COMMITTEE OF THE WHOLE

THE AGENDA ITEMS AS LISTED MAY NOT BE CONSIDERED IN SEQUENCE. PURSUANT TO
29 DEL. C. 810004(e)(2), THIS AGENDA IS SUBJECT TO CHANGE TO INCLUDE THE ADDITION
OR THE DELETION OF ITEMS, INCLUDING EXECUTIVE SESSIONS, WHICH ARISE AT THE
TIME OF THE MEETING




Item 1.

ACTION FORM

PROCEEDING: Council Committee of The Whole (Parks, Recreation, and Community Enhancement)

DEPARTMENT OF ORIGIN: Planning, Inspections & Community Development
DATE SUBMITTED: 10/2/26

PREPARED BY: Debbie O’Brien, Community Development Manager

SUBJECT: Consideration of Withdrawal and Reallocation of CDBG Funds for People's Community Center
Renovation Project

REFERENCE: N/A

RELATED PROJECT: N/A

REVIEWED BY: Sharon J. Duca, P.E., ICMA-CM, City Manager and Patricia Marney, Controller/ Treasurer

EXHIBITS: Exhibit A — Project Timeline
Exhibit B - 10-13-26 Community Development Packet Material

EXPENDITURE REQUIRED: There is no impact on the City's CDBG entitlement funding.
AMOUNT BUDGETED: $40,000
FUNDING SOURCE (Dept./Page in CIP & Budget): 2025 CDBG Entitlement Grant

TIMETABLE: Pending Council approval, staff will take the necessary administrative and contractual actions
to discontinue the project, discontinue the environmental review process without submitting the Request for
Release of Funds (RROF) to HUD. Staft will follow the amendment procedures established in the City's
Citizen Participation Plan.

RECOMMENDED ACTION: Staff recommends that City Council withdraw the previously approved
$40,000 CDBG allocation for the People's Community Center Renovation Project and direct staff to make the
funds available for consideration through the 2027 Annual Action Plan process.

BACKGROUND AND ANALYSIS

In the 2025-2029 Consolidated Plan and 2025 Annual Action Plan, the City of Dover allocated $40,000 in U.S.
Department of Housing and Urban Development (HUD) Community Development Block Grant (CDBG) funds
to People's Community Center, with the allocation unanimously approved by City Council through the Consent
Agenda on April 28, 2025. The funding was intended to renovate a portion of the homeless shelter to create
private and group meeting space for case management and supportive services for individuals experiencing
homelessness. During the environmental review process, staff determined that a Phase I Environmental Site
Assessment was necessary to evaluate potential environmental contamination in accordance with 24 CFR
58.5(1)(2). Upon completion of the Environmental Review Record (ERR), HUD regulations require publication
of a Notice of Intent to Request Release of Funds (NOI/RROF) and an opportunity for public comment before
submitting the RROF to HUD, consistent with 24 CFR 58.43 and the City's Citizen Participation Plan (CPP).

Comments received during the public comment period prompted additional staff review, which identified
several programmatic, procurement, contractual, compliance, and project implementation concerns that call into
question the project's feasibility and ability to achieve its intended CDBG objectives. Staff subsequently
consulted with HUD and the City Solicitor regarding available options. HUD confirmed that the decision to
proceed with or discontinue a CDBG-funded activity is a local decision and that, because the RROF has not
been submitted, the City may discontinue the environmental review process if it elects not to proceed. Any
reallocation of the funds would be subject to the amendment procedures established in the City's CPP.




Exhibit A-Project Timeline

People's Community Center (PCC) - CDBG Renovation Project

Date

4/28/2025

9/17/2025

9/24/2025

10/7/2025

11/4/2025

1/27/2026

6/11/2026

6/12/2026

6/23/2026

6/23-30/2026

Event

City Council approved the 2025 Annual Action Plan, including a $40,000
CDBG allocation to PCC for renovations to create private and group meeting
space for case management and supportive services.

Staff initiated the Environmental Review Record (ERR) for the project.
Sub-recipient agreement was fully executed.

Staff notified the sub-recipient of the City's procurement requirements,
including the requirement to obtain at least 3 price quotations for purchases
exceeding $10,000.

During the environmental review, staff notified the sub-recipient that a Phase
| Environmental Site Assessment was necessary due to the age, location, and
proposed use of the property.

The Phase | Environmental Site Assessment was completed, allowing the
environmental review process to proceed.

PCC submitted an invoice and proof of payment for reimbursement.
Although an explanation was provided regarding the solicitation of only two
contractor quotations, the procurement documentation provided appeared
incomplete, and the additional quotation requested by staff was not
provided.

The first Notice of Intent to Request Release of Funds (NOI/RROF) was
published with an erroneous public comment date.

The corrected Notice of Intent to Request Release of Funds (NOI/RROF) was
published, initiating the required public comment period

In response to issues identified during the public comment period, staff
conducted a comprehensive review of the project and supporting
documentation. The review identified concerns regarding project feasibility,
prior funding history, procurement documentation, contractual provisions,
and the project's ability to achieve its intended CDBG national objective
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Exhibit A-Project Timeline

People's Community Center (PCC) - CDBG Renovation Project

Date Event

within a reasonable timeframe. Staff subsequently consulted with HUD and
the City Solicitor regarding available options.

HUD confirmed that the decision whether to continue or discontinue the
6/30/2026 projectis a local decision and advised that any decision should be based on
programmatic, contractual, compliance, procurement, and implementation

considerations.

6/30/2026 The sub-recipient agreement expired and was not extended.
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Exhibit B - 10/13/26 Community Development Packet Material

Staff Recommendation Packet - $40,000 Allocation for the People's Community
Center 2025 CDBG Renovations Project
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September 29 Statement

Item 1.

Good evening. My name is Debbie O’Brien, and I’m the Community Development
Manager. One of my responsibilities is to administer the Community
Development Block Grant funding that the City receives from HUD annually.

I’m here tonight to present the facts that have influenced my recommendation to
withdraw this funding and to explain why, based on the information gathered
through my review, | believe this is the prudent course of action.

| want to emphasize that this recommendation was not made lightly. My
responsibility is not only to help the City use its CDBG resources to address
community needs, but also to protect the City’s ability to continue receiving
those federal funds. When the City accepts CDBG funding, it also accepts
responsibility for ensuring that those funds are administered in accordance with
federal requirements. Failure to do so can expose the City to corrective action,
repayment of funds, and, in more serious circumstances, it can jeopardize
future CDBG funding.

When the Environmental Review process entered its comment period with the
Notice of Intent to Request Release of Funds, | did so in good faith and with the
expectation that the project would continue through the normal CDBG process.
However, the public comments received during that process raised concerns
that warranted a closer look at the overall feasibility of the project.

In response, | conducted additional research and reviewed the project more
broadly; not simply from an environmental standpoint, but also in terms of its
documentation, procurement, contractual obligations, project readiness, and
compliance with CDBG requirements.

What | found led me to believe that Council should have the opportunity to
consider these facts before the City proceeds with the request for release of

funds.

In reaching this recommendation, | focused on five fundamental questions:
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1. Programmatic: Is the project capable of achieving its CDBG objective
within a reasonable timeframe? Multiple funding sources have been
identified for renovation of this space over several years, while the proposed
renovation has not been completed. This history, together with the absence of
a clearly demonstrated timeline for completion and operation of the
proposed program, led me to question whether the project is sufficiently
defined and whether the organization has the resources necessary to
complete it and achieve the intended CDBG objective.

2. Procurement: Has the organization demonstrated adherence to
procurement standards? The review identified recurring deficiencies in
procurement and supporting documentation. Despite repeated reminders
regarding the City’s requirement to obtain at least three quotations for
purchases exceeding $10,000, and to follow the City’s purchasing policy,
those deficiencies remained unresolved.

3. Contractual: Has the organization fulfilled its contractual obligations?
The review identified multiple instances in which the subrecipient did not
demonstrate adherence to obligations established in the executed
agreement. Based on these unresolved contractual performance and
documentation concerns, | determined that extending the agreement was not
warranted.

4. Compliance: Can the City reasonably assure that the project can be
implemented in compliance with applicable Federal Guidelines? For
purposes of this review, compliance includes not only meeting individual
program requirements, but also the City’s ability to provide appropriate
oversight and assurance that those requirements will continue to be met
throughout the life of the project. The expanded review identified concerns
regarding the integrity of past performance, including an instance that
conveyed the appearance of impropriety. The organization’s ability to
demonstrate achievement of the intended CDBG national objective through
reliable, measurable methods is also a concern. Adequate procedures and
documentation have not been demonstrated for identifying eligible
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beneficiaries, verifying eligibility, and measuring outcomes necessary to
establish compliance with the applicable national objective.

5. Implementation: Is there a defined and reliable path to completion and
provision of services? Based on the programmatic, procurement,
contractual, and compliance concerns identified, | do not have sufficient
assurance that the project can be successfully implemented, or that the
proposed workforce development program can be sustained. The project has
not progressed to implementation within the established performance period;
required reporting and supporting documentation remain outstanding;
procurement and contractual obligations have not been consistently
demonstrated; and the project has relied on multiple potential funding
sources without a clearly demonstrated, sustainable funding plan. Recent
reductions in Grant-in-Aid funding, along with the denial of Economic
Development grant funding, also raise additional concerns regarding the
sustainability of the proposed program. Collectively, these factors indicate
that there is not currently a sufficiently defined or reliable path to completion
of the renovation and provision of the proposed services.

My responsibility is to ensure that the City’s federal funds are used for eligible
activities, supported by adequate documentation, and administered in
accordance with the requirements that come with accepting those funds. For
the reasons I've outlined tonight, | recommend that the current CDBG allocation
to this project be withdrawn.

I’m happy to answer any questions you may have.
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MEMORANDUM

COMMUNITY DEVELOPMENT OFFICE
Department of Planning & Inspections
15 Loockerman Plaza
Dover, DE 19901
Phone: (302) 736-7175 « Fax (302) 736-4217

TO: Administrative File for the 2025 CDBG People’s Community Center Renovations
Project

FROM: Debbie O’Brien, Community Development Manager R
DATE: October 2, 2026

RE: Basis for Staff's Recommendation

EXAMPLES OF IDENTIFIED ISSUES
1) Programmatic:
a) Multiple Funding Sources and Claims

i) The organization was previously awarded $40,000 in ARPA
funding for the same or substantially similar renovation project,
described as renovation of a bowling alley to provide space for
case management and counseling.

ii) According to the ARPA application, the members were to
contribute matching funds of $152,978. Documentation does not
show matching disbursements.

iii) The 2025 CDBG application identified the Church endowment as
the source for matching funds. In a subsequent conversation, Dr.
Hodge indicated that the endowment would have to be used to
complete the project if sufficient grant funding was not received
and acknowledged that this would not be sustainable long-term,
since the revenues from the endowment were funding its
operations.

10




Basis for Staff's Recommendation

2

iv) At the Leg and Fin Committee meeting of February 26, 2026, Dr.

Hodge mentioned that they had “received money from a private
foundation to completely renovate a space that would be
segregated, for these different groups” [NeighborGood Partners,
DOL, and Polytech] to hold workshops and case management.
No additional information was provided regarding money from a
private foundation.

In an email on April 6, 2026, Dr. Hodge stated that the Governor’s
office had “funded a renovation project in the basement of
People’s Church, in order to convert one large space into private
offices and a conference room, for training and case
management.” | called the Governor’s office, and they had no
knowledge of this funding commitment. They did, however,
suggest that he may have been referring to the Grant-in-Aid bill
which the Governor signed in July, appropriating $55,000 to
People’s Community Center. In my research, | found that the
$55,000 was to support the Center for Children and Youth, as
opposed to arenovations project.

vi) The 2026 CDBG application identified Grant-in-Aid funding as the

source of matching funds. This was not funded as planned.

vii)The 2025 CDBG grant was declared as the source of funding for

some of the building renovations, yet no permits nor invoices
were produced for any work.

viii)  Additionally, the $40,000 request was unclear. In one

paragraph, it was to be used to continue renovations, and in the
next paragraph, it would be used to replace the HVAC, which was
just replaced in April 2022 with ARPA funds. The application went
on to say that this $40,000 was only 5% of the total cost of the
project, with the remaining $760,000 to be provided by other
sources. Even if the full award was granted, | felt that there
should be more transparency about the estimated costs and
other funding sources. The bid from Delmarva Veteran Builders
was not attached, as indicated.

Item 1.
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3

ix) The application for funding from the Delaware Opioid Settlement
Commission states that $350,000 is needed “to renovate and
equip a community-based workforce development and support
center for individuals experiencing substance use disorders,
homelessness, trauma, and economic instability.” While this
funding has yet to be released, Dr. Hodge is still (according to his
statement on September 29, 2026) relying on it to finish the
renovations and support operations.

b) Reasonable timeframe

i) The ARPA application anticipated completion by September 2022;
the project was not started nor completed.

ii) The 2025 CDBG agreement had a performance deadline of June
30, 2026. The application stated that “the work would take no
longer than 3 months.”

iii) The environmental review and mitigation process pushed the
anticipated start date to January 15, 2026. The contractor quote
was signed on May 12, 2026, but no permit application had been
received by the City as of June 30, 2026 - 9 months later.

c) Organizational Capacity and Reporting

i) lrequested monthly program updates on February 5, 2026, as
required by the agreement. No response or reports were ever
received.

ii) The 2026 CDBG application was received on February 17, 2026 -
more than 2 weeks after the January 30 deadline and contained
inconsistencies and missing attachments. On February 20, 2026,
| requested corrections, but no response was received.

iii) In the February 20, 2026 email, | requested information regarding
the organization's methodology for documenting low- and
moderate-income beneficiaries. The organization had mentioned
in its application that program data was collected through Charity
Tracker; however, no reports have been submitted and no
response was received.

12
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iv) August 13, 2026 - | requested the closeout report for the shelter
operations project, noting that | needed the information by
September 9. Dr. Hodge responded that he would get to it as
soon as he could, but no report has been received. Annual
reporting to HUD is currently missing this information.

2) Procurement:

a) In emails on October 7, 2025 and May 27, 2026 - | reinforced the
requirement to obtain three quotations for purchases exceeding
$10,000.

b) Emails on May 27 and June 10, 2026 - | reinforced the requirement to
follow the City's purchasing policy.

c) AlJanuary 30, 2026 reimbursement request was missing two of three
invoices, and the invoice that was submitted had not yet been paid. |
requested the invoice copies and proof of payment on February 2.
No response was received.

d) A separate January 30 reimbursement request for $8,528.89 in ARPA
Round 2 (Greater Kent County Coalition funding) expenses included
a typed list of Amazon charges without sufficient detail or proof of
payment. This request was subsequently replaced with the staff
payroll reimbursement request senton 6/11/26.

e) The April 9 (renovations) reimbursement request was still missing
the two previously requested invoices and included expenses
outside the scope of the agreement, including a dishwasher/soap
expense of $6,173 and shower repairs of $14,000. This request was
later replaced with the request for reimbursement of the MFlI
contract on 6/11/26.

f) Inthe April 10 (operations) request, receipts were for Workforce
Development activities instead of shelter operations. | responded to
both requests on April 28" to explain that neither invoice could be
paid as presented, reiterating my February 6" email about required
documentation

13
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OnJune 5, 2026, | sent an email to Dr. Hodge reminding him of the
upcoming expiration date for both of the CDBG agreements. He
responded that he would be submitting invoices by June 9™.

h) The June 10, 2026 CDBG Renovations invoice offered no explanation

j)

k)

for the lack of quotes. | responded asking if he had done the RFP or
sealed bid process. |In a subsequent phone conversation, |
suggested he document their reasons for not at least getting 3
quotes.

The June 11, 2026 reimbursement request explained the selection
process. | requested the additional quotation on June 11, 2026, but
no response was received. The quotation/agreement submitted was
incomplete, with the even-numbered pages missing.

In addition to the lack of quotes and the missing pages, the executed
contractor agreement specified a $52,004.04 deposit to be paid
upon execution, but the proof of payment submitted was
$44,504.04, with no explanation provided for the $7,500 shortage.
OnlJune 12, 2026, the CDBG Operations invoice requested
reimbursement for 94 pages of Amazon receipts (178 total), a 5-page
list of charges (some of which were out of order, resulting in a more
cumbersome reconciliation process), and 14 pages of bank
transactions. Upon reconciling, | notified Dr. Hodge that some of the
charges were incurred after the March 31°' closure. We went back
and forth for 3 more rounds adding and amending exterminator
receipts, some of which were also outside of the allowable date
range and required extensive reconciliation on my part.

3) Contractual:

a) The agreement required the subrecipient to administer the projectin

a manner satisfactory to the City and consistent with applicable
standards.

b) The agreement required submission of monthly progress reports;

none were received despite my requests on 2/5/26 and 8/13/26.

Item 1.
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c) The agreement provides that substandard performance, as
determined by the Grantee, constitutes non-compliance. If action to
correct such substandard performance is not taken by the
subrecipient within a reasonable time...contract suspension or
termination procedures will be initiated.

d) The performance period ended June 30, 2026, and no permit
applications for the project had been received by the City prior to
expiration.

e) The agreement required compliance with applicable federal, state,
and local laws, regulations, and policies. The subrecipient did not
demonstrate compliance with the requirements of either the City's
purchasing policy or Uniform Guidance (2 CFR Part 200).

Compliance:

a) According to documentation submitted for reimbursement, work
that was done with ARPA funds back in 2022 required a building
permit, an HVAC permit, and a plumbing permit; no permits were
applied for or issued. If permits had been issued, the need for
Historic District Commission approval would have been revealed. In
addition, at least 2 of the contractors did not have a City of Dover
business license.

b) Reimbursement documentation reflected expenditures for
renovations to the kitchen, bathrooms, flooring, dining room, entry
doors, HVAC, and fire suppression system, rather than the proposed
renovation described in the ARPA application, including smoke
detectors throughout the building.

c¢) ARPA Round 2 spending (the Greater Kent County Coalition funds
that were reallocated) was over-budget, even though we amended
the agreement to allow for beds & lockers to be purchased.

d) In the application for the Economic Development Fund, the
organization listed CDBG as one of the sources of funding ($22,700)
for the Workforce Development Program. The actual purpose for this
CDBG funding was for operation costs of the homeless shelter.

Item 1.

15




Basis for Staff's Recommendation

3)

7

e) At the same meeting, Councilman Dr. Sudler mentioned

)

g)

“discrepancies” that need to be cleaned up first, which were denied
by Dr. Hodge in his response.

On March 23, 2026, the City Solicitor sent a letter requiring overnight
sheltering to stop operating until conditional use approval has been
obtained.

On March 26, 2026, the City Solicitor sent a 14-day notice to apply
for conditional use. Compliance is still unresolved.

h) An email from Dr. Hodge on April 6, 2026 stated that the overnight

j)

k)

U

shelter program ceased operations on April 1, 2026, and that
enforcement actions would not be necessary.

On April 28, 2026, the City issued a press release to address the
misinformation that was being spread that the City had shut down all
operations, as opposed to just the overnight sheltering.

The press release went on to clarify that the application for
Economic Development funding was denied because it didn’t meet
the City’s sustainability standards, as well as having overall
deficiencies in content.

| became aware of ongoing intentional disobedience of the directive
to cease overnight sheltering as recently as June 2026. Complaints
of bed bugs continued to be received from homeless people who
had been sleeping there.

In addition, Dr. Hodge sent an email to a City employee accidentally.
In the email, he instructed shelter staff to hide evidence and put
people in hotels prior to a scheduled inspection.

m) On multiple occasions, invoices submitted did not align with

approved and agreed upon specified activities, contrary to the
claims that they did.

Implementation:

a)

Multiple funding sources (and claims of funding sources) have not
resulted in completion of renovations and subsequent program
launch.

Item 1.
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b) Unrelated, but noteworthy, in the most recent Grant In Aid Funding
Bill, the Joint Finance Committee cut funding for the organization
(which had been increasing every year since 2022) and placed an
unprecedented requirement on this organization. SB337 - Section
26 states: “Section 2 of this Act appropriates $55,000 for the
People’s Community Center. It is the intent of the General Assembly
that this funding be used for the purposes of supporting the
programming provided by its Center for Children and Youth. The
People’s Community Center shall submit to the Co-Chairs of the
Joint Finance Committee through the Office of the Controller
General a quarterly report of the program's progress, which shall
include the number of children served and a report of all
expenditures related to the program that used Grant-in-Aid funds.”

c) Opioid Settlement funds earmarked for

17




People's Community Center

Item 1.

Agreements with City of Dover as of 10/5/2026
. . . Beginning . . .
Project #| Start Date| End Date Project Description Balance Paid Current Balance Activity / Scope of Service
Renovations of areas in an existing church
1 4/27/2022 | 7/23/2024 |ARPA Round 1 Peoples Church 153,978.00 153,978.00 - |that will be utilized as a shelter for the
homeless
Support staff to meet the needs of the shelter,
2 5/26/2023 | 12/31/2024 |ARPA Round 2 Peoples Church 63,288.00 63,288.00 - maintenance and utility cost for shelter
operations, and the purchase of meals
5/9/25 Staffing for social and prevention services for
3 amended | Ongoing |ARPA Round 2 GKCC_clo_PCC 60,675.45 43,371.77 17.303.68 |21 1Sk persons, emergency shelter, beds and
lockers, and transportation for homeless
on 10/10/25 persons in the city limits
4 0/16/2025 | 6/30/2026 PY25/FY26 Pepple s Comm. Ctr. 22.700.00 22.700.00 i Operating cost for maintenance & utilities for
Shelter Operations the shelter
5 9/16/2025 | 6/30/2026 PY25/FY_26 People's Comm. Ctr. 40,000.00 | ERR in progress 40,000.00 Renovations of a facility that services the
Renovations homeless
TOTAL| 340,641.45 283,337.77 57,303.68

18




ARPA 1 Application e .

Point Category Points Possible

Program Description

Point Description:
e Describe the type of proposed program.
e Describe the length of time the program has operated.
e Describe how the proposed program will operate in detail. The description should include how clients are
referred and what types of services are to be provided to the client.

Our programs seek to keep people alive and healthy while there are suffering financial and/or family crises, until they are able to access
mental health and addiction services, or until the housing crises in Dover is successfully mitigated by federal, state, and city initiatives.
This work has operated for the past five years, though when COVID emerged we greatly increased in frequency of services and number
of people served.

This enhancement includes three new ADA-compliant restrooms, two shower stalls, and a laundry room. To complete this work, we
partnered with Mountain Consulting, a local, woman-owned, Black-owned engineering and contractor.

Our church/community center is now well known in the community, so we do not need to promote our services. Most people come of their
own accord, seeking food, clothing, and/or shelter. People in need of shelter sometimes call the church office to ask about availability, and
sometimes they go to the Code Purple website, who refers them here. We also are part of a network of downtown Black church clergy,
who refers people to us.

Points Possible

Point Category
Program Budget/Sources and Uses Exhibit C

Point Description:
e Documentation of the proposed program budget.
o Please include all sources and uses for the proposed program, including staffing costs. The sources and

uses must balance.

e Please include the following;
o Documentation to support all committed funding (letters of commitment or equivalent
documentation) that is included in the total proposed program budget.
o Documentation must clearly state that funding is a dedicated source for your agency as well as the
funding term. (If the commitment letter date is older but funding is still being utilized, please provide
evidence from the funder that the commitment is still valid.)

INCOME

m Contributions from People's Church Members and Endowment Draw-Down
No external funding has yet been received, approved, or applied-for

EXPENDITURES
s Basement renovations; showers, laundry room, three new toilets 160,955
s Renovation of bowling alley to provide a space for case-management and 40,000
counseling, to help the men achieve independence.
m New sprinkler system and HVAC upgrades to the basement. 105,000

$305,955

We seek matching funds only; members will contribute $152,978 if the city
will match this with another $152,978.
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A PA 1 Application

Points Possible

Point Category

Work Plan

Item 1.

Point Description:
Provide a monthly or annual timetable showing milestones for the completion of the activity.

Beginning of basement renovation ~ October 2020
Beginning of every-night housing December 2020
Beginning of every-night meals April 2021
Completion of showers and laundry ~ October 2021
Beginning of counseling offices June 2022
Beginning of fire suppression system August 2022

Completion of counseling offices September 2022

Maximum Points Possible 100
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“mmunity Center ARPA Renova, )

People'.
. Iltem 1.
First Reimbursement Request
Project Vendor Amount Totals
Bathrooms, Laundry and Showers
Painting Snows S 2,810.00 ‘/S 2,810.00
Kitchen
Install grease trap and ejector pump S 4,389.00 v/
Major kitchen equipment Restaurant Suppl $  5,099.99 /
Major kitchen equipment Restaurant Suppl $ 8,464.00
Major kitchen equipment Restaurant Suppl $  5,660.00 /
Minor kitchen equipment Restaurant Suppl $ 804.78 /
Minor kitchen equipment Restaurant Suppl $ 550.02 7
Minor kitchen equipment Restaurant Suppl $ 1,637.80
Minor kitchen equipment Restaurant Suppl $ 4,382.35 /
Refund Restaurant Suppl $ (304.26)
Painting Snows $  1,890.00 7~
Removal of old equipment College Hunks  $ 436.05
Removal of old equipment College Hunks S 940.50 /
Removal of large table & cabinets Pecora S 1,600.00 /
Electric; hood repair; wall board Pecora ) 1,696.00/
Old grease trap drain and remove Clean Delaware $ 144.45
Miscellaneous kitchen supplies Harris S 990.00
Electricity transformer for dishwasher Messina S 8,797.97 /S 47,178.65
N
Dining Room
Replace cabinetry around sink Archer Pearl S 5,800.00 /S 5,800.00
Floors
6,400 square feet of flooring Hello Garage $ 33,454.16 '/S 33,454.16
Doors
Two external doors Home Depot S  1,290.02 4
\_ Installation Woodard ) 3,700.00 V&S 4,990.02
S 94,232.83

ARPA 1 Reimb Req - Permits were needed for the grease trap, the

exterior doors, and the  AC system. At least 2 of the contractors
were not licensed in the City. 21
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Harvex, Tracez

From: Rev. Dr. G. D Hodge <gdhodge@peopleschurchofdover.org>
Sent: Monday, July 8, 2024 3:08 PM

To: Harvey, Tracey

Subject: EXTERNAL: ARPA | Reimbursement

Attachments: Fire Alarm Upgrade.pdf

WARNING: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

Dear Ms. Harvey,

With the remainder of the renovation grant we received from the first round of ARPA funding, we
have upgraded our fire suppression system. Now, not only do we have a sprinkler system, but also
new smoke detectors throughout the building, a new annunciation, and a new addressable fire

panel.

An invoice and deposited check are attached hereto, in the amount of $23,387.50. This will complete
the renovations and exhaust our funding from ARPA 1.

We have just a little more funding from ARPA II, which will be exhausted by the end of this year.
Thank you,

Rev. G. D. Hodge, Ph. D.
People's Church of Dover, United Church of Christ

"The first duty of a revolutionary is to be informed."
Che Guevara
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Item 1.

Harvey, Tracey

— —
From: Leandra Marshall <c_leandra@hotmail.com> ‘\Kpﬁ ROU'\d 9‘
Sent: Tuesday, April 8, 2025 12:03 PM Giranted 0, 19.45
To: Harvey, Tracey Yo WAent Ceunty Ceal.
Cc: Leandra Marshall T
Subject: EXTERNAL: ARPA Grant P“ M%\Qu\wd Yo _

' eoples Chorela
Importance: High 5,8 ] as

WARNING: This email originated from outside of the organization. Do not click links or open attachments unless you recognize
the sender and know the content is safe.

Good Morning:

| am writing to state for the record that DEMCO prides itself on working with reputable people and reputable
organizations. The organizations in which we work must be of good character and fiscal integrity. For almost
30 years, our Delaware community has depended on us to operate with honesty and integrity. 1 will never
violate that sacred trust. Thus, it is our moral and ethical responsibility not to work with the Greater Kent
County coalition or its current leadership. | no longer want to be the Fiscal manager of the ARPA grant that
would provide services to the homeless and | would like to transfer the responsibility to the People's
Community Center. It is my hope that the People's Community Center will be a good steward of the funds and
operate with fiscal and moral integrity.

Thanks in advance.
Sincerely,

Leandra Casson Mawshall

Leandra Casson Marshall

Vice President, External Relations and Development
Delaware Multicultural and Civic Organization, Inc.
DEMCO
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Harvex, Tracez

From: Dr. G. D. Hodge <childrenandyouth@pcc-dover.org>
Sent: Tuesday, April 8, 2025 3:59 PM

To: Harvey, Tracey

Subject: EXTERNAL: Kent County Coalition Funds
Attachments: Coaliton Funding.pdf

You don't often get email from childrenandyouth@pcc-dover.org. Learn why this is important

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Tracey,

Attached hereto is my proposal for how to use the funds. It is largely in sync with the original proposal,

with just a few adjustments that seem necessary, based on our experience. Here are the differences

between my proposal and the budget initially submitted.

1. | propose that the funding be spread-out over 18 months rather than 12 months, as
originally approved.

2. |agree with the original proposal, in that our guests do need more than merely
immediate survival needs, like food and shelter; they need help getting back on their feet.
So |, too, propose that the largest element of the spending will be for contracted services --
not administration, nor Community Center staff, but rather case managers to help the
homeless (and people at risk of homelessness) build more stable and productive lives.
Hence, | propose contracting specialists to work on: workforce development, addiction &
psychiatric case management, and financial literacy. The total of salaries for 18 months is
still less than the total for 12 months in the original budget.

3. We receive plenty of clothing and blanket donations from other sources, sowe do not
need that line item.

4. |deleted "fiscal services", since it seems to me that bookkeeping should be paid from
the indirect costs amount. That indirect amount is 10.65%. | know that we are entitled to
15%, but | would have to sacrifice some of the case manager services in order to get to
15%, so the Community Center will settle for 10.65%.

5. |increased the amount allotted to hotel vouchers, and added transportation. We find
that those of our guests who have jobs, have trouble getting to them. Others get stuck in
Dover and need help getting home to other towns. Or they may have found work in Dover,
but need help getting here from other towns.

6. |added the cost of an office for the case managers: $300 per month.

Does all this seem acceptable to you?
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Proposed Use of Coalition Funds

18-months 1 July 2025 - 31 December 2026
Draft: 8 April 2025

Item 1.

Immediate Needs

Emergency Shelter
Transportation

Developmental Needs

Workforce Development Coordinator
Case Manager/Social Worker
Financial Literacy Coaching

Facility

Indirect Costs

Total Project Cost

180 nights x $80
700 bus passes x $4

10 hours x $20 x 70
10 hours x $20 x 70
05 hours x $15 x 50

18 months x 300

10.6526% of 60,830

14,400
2,800
17,200

14,000.00
14,000.00

3.750.00

31,750

5,400

6,480

$

60,830
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Item 1.

AGREEMENT BETWEEN CITY OF DOVER
AND
People’s Community Centet.

FOR
U. S. Department of the Treasury Coronavirus State and Local
Fiscal Recovery Funds FY 2024
CFDA # 21.027

THIS AGREEMENT entered on this 9" _day of May 2025 by and between the City of Dover (herein called the
"Grantee") and the People’s Community Center (herein called the "sub-recipient").

WHEREAS, the Grantee has received funds from the United States Department of Treasury, Sections 602(b)(2)
and 603 (b) of the Social Security Act (the Act) as added by section 9901 of the American Rescue Plan Act, Pub.

L. No.
117-2 (March11,2021)

WHEREAS the Grantee wishes to engage the Sub-recipient to assist the Grantee in utilizing such funds;
NOW, THEREFORE, it is agreed between the parties hereto that;

SCOPE OF SERVICE

A. Activities

The Sub-recipient will be responsible for administering American Rescue Plan Act (ARPA) Year, 2024
ARPA Project in a manner satisfactory to the Grantee and consistent with any standards required as a
condition of providing these funds. Such program will include the following activities eligible under the
American Rescue Plan Act Grant:

The Sub-recipient shall carry out all activities in accordance with the guidelines and regulations
by providing staffing for social and prevention services for at risk persons, emergency shelter, and
transportation for homeless persons in the City of Dover limits.

B. Use of Funds

1. Recipient understands and agrees that the funds disbursed under this award may only be
used in compliance with sections 602(c) and 603(c) of the Social Security Act (the Act) and
Treasury’s regulations implementing that section and guidance.

2. Recipient will determine prior to engaging in any project using this assistance that it has
the institutional, managerial, and financial capability to ensure proper planning,

management, and completion of such project

C. Program Performance and Monitoring

The Grantee will monitor the performance of the Sub-recipient based on the requirements referenced in A and B
of this agreement. Substandard performance as determined by the Grantee will constitute non-compliance with
this Agreement. If action to correct such substandard performance is not taken by the Sub-recipient within a
reasonable period after being notified by the Grantee, contract suspension or termination procedures will be

initiated.
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Item 1.

TIME OF PERFORMANCE

Services of the Sub-recipient shall start on the_ 9™ day of May 2025 and end on the 31%  day of
December 20 26.

BUDGET

Line Item: People’s Community Center Amount: $60,675.45

PAYMENT

It is expressly agreed and understood that the total amount to be paid by the Grantee under this contract
shall not exceed $60,675.45. Drawdowns for the payment of eligible expenses shall be made against the
grant amount awarded in accordance with performance.

NOTICES

Communication and details concerning this contract shall be directed to the following contract
representatives:

Grantee Sub-recipient
Tracey N. Harvey. CDBG Program Manager Rev Dr. G. Derrick Hodge
City of Dover People’s Community Center
15 Loockerman Plaza 46 S. Bradford Street
Dover, DE 19901 Dover, DE 19901
(302) 736-7175 (302) 674-4177
(302) 736-4217 (Fax)
GENERAL CONDITIONS

A. Pre-award Cost

Pre-award cost, as defined in 2 CFR § 200.458, may not be paid with funding from this award.

B. Administrative Cost

Recipient may use funds provided under this award to cover both direct and indirect costs.

C. Cost Sharing

Cost sharing or matching funds are not required to be provided by the Recipient.

D. Amendments

The Grantee or Sub-recipient may amend this Agreement at any time provided that such amendments
make specific reference to this Agreement, and are executed in writing, signed by a duly authorized
representative of both organizations and approved by the Grantee's governing body. Such amendments
shall not invalidate this Agreement, nor relieve or release the Grantee or Sub-recipient from it's obligations

under this Agreement.
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The Grantee may, in its discretion, amend this Agreement to conform with Federal, State or local
governmental guidelines, policies and available funding amounts, or for other reasons. If such
amendments result in a change in the funding, the scope of services, or schedule of the activities to be
undertaken as part of this Agreement, such modifications will be incorporated only by written amendment
signed by both Grantee and Sub-recipient.

E. Suspension and Termination

Either party may terminate this contract at any time by giving written notice to the other party of such
termination and specifying the effective date thereof at least 30 days before the effective date of such
termination. Partial terminations of the Scope of Service in Paragraph A above may only be undertaken
with the prior approval of the Grantee. In the event of any termination for convenience, all finished or
unfinished documents, data, studies, surveys, maps, models, photographs, reports or other materials
prepared by the Sub-recipient under this Agreement shall, at the option of the Grantee, become the
property of the Grantee and the Sub-recipient shall be entitled to receive just and equitable compensation
for any satisfactory work completed on such documents or materials prior to the termination.

The Grantee may also suspend or terminate this Agreement, in whole or in part, if the Sub-recipient
materially fails to comply with any term of this Agreement, or with any of the rules, regulations or
provisions referred to herein; and the Grantee may declare the Sub-recipient ineligible for any further
participation in the Grantee's contracts, in addition to other remedies as provided by law. In the event
there is probable cause to believe the Sub-recipient is in noncompliance with any applicable rules or
regulations, the Grantee may withhold up to fifteen (15) percent of said contract funds until such time as
the Sub-recipient is found to be in compliance by the Grantee or is otherwise adjudicated to be in
compliance.

ADMINISTRATIVE REQUIREMENTS

A. Financial Management

1. Accounting Standards

The Sub-recipient agrees to comply with the requirements of 2 CFR Part 200 and agrees to adhere
to the accounting principles and procedures required therein, utilize adequate internal controls and
maintain necessary source documentation for all costs incurred.

2. Cost Principles

The Sub-recipient shall administer its program in conformance with 2 CFR § 200.100 (b) Subpart
E. This principle shall be applied for all costs incurred whether charged on a direct or indirect
basis.

B. Documentation and Record-Keeping

1. Records to be maintained

The Sub-recipient shall maintain all records required by the Federal regulations that are pertinent
to the activities to be funded under this Agreement. Such records shall include but not be limited
to:

a. Records providing a full description of each activity undertaken;
b. Records and financial documents sufficient to evidence compliance with sections
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602(c) and 603(c). Treasury regulations implementing those sections, and guidance
regarding the eligible use of funds.

2. Retention

The Sub-recipient shall retain all records pertinent to expenditures incurred under this contract for
a period of five (5) years after the termination of all activities funded under this Agreement.
Records for non-expendable property acquired with funds under this contract shall be retained for
five (5) years after final disposition of such property. Records for any displaced person must be
kept for five (5) years after he/she has received final payment. Notwithstanding the above, if there
is litigation, claims, audits, negotiations or other actions that involve any of the records cited and
that have started before the expiration of the three-year period, then such records must be retained
until completion of the actions and resolution of all issues, or the expiration of the three-year
period, whichever occurs later.

3. Client Data

The Sub-recipient shall maintain client data demonstrating client eligibility for services provided.
Such data shall include, but not be limited to, client name, address, income level or other basis for
determining eligibility, and description of service provided. Such information shall be made
available to Grantee monitors or their designees for review upon request.

4. Disclosure

The Sub-recipient understands that client information collected under this contract is private and
the use of disclosure of such information, when not directly connected with the administration of
the Grantee's or sub-recipient's responsibilities with respect to services provided under this
contract, is prohibited by the Delaware Federal Law unless written consent is obtained from such
person receiving service and, in the case of a minor, that of a responsible parent/guardian.

5. Close-Outs
The Sub-recipient's obligation to the Grantee shall not end until all close-out requirements are
completed. Activities during this close-out period shall include, but are not limited to: Making

final payments, disposing of program assets (including the return of all unused materials,
equipment, and accounts receivable to the Grantee), and determining the custodianship of records.

6. Audits & Inspections

All Sub-recipient records with respect to any matters covered by this Agreement shall be made
available to the Grantee, grantor agency, their designees or the Federal Government, at any time
during normal business hours, as often as the Grantee or grantor agency deems necessary, to audit,
examine and make excerpts or transcripts of all relevant data. Any deficiencies noted in audit
reports must be fully cleared by the Sub-recipient within 30 days after receipt by the Sub-recipient.
Failure of the Sub-recipient to comply with the above audit requirements will constitute a violation
of this contract and may result in the withholding of future payments. The Sub-recipient hereby
agrees to have an annual agency audit conducted in accordance with current Grantee policy
concerning sub-recipient audits and as applicable, 2 CFR § 200.100 (d) Subpart F.

REPORTING AND PAYMENT PROCEDURES
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1. Payment Procedures

The Grantee will pay the Sub-recipient funds available under this contract based upon information
submitted by the Sub-recipient and consistent with any approved budget and Grantee policy
concerning payments. With the exception of advances, payments will be made for eligible
expenses actually incurred by the Sub-recipient and not to exceed actual cash requirements.
Payments will be adjusted by the Grantee in accordance with advance fund balances available in
Sub-recipient accounts. In addition, the Grantee reserves the right to liquidate funds available
under this contract for costs incurred by the Grantee on behalf of the Sub-recipient.

2. Progress Reports

The Sub-recipient shall submit regular Progress Reports to the Grantee in the form, consent and
frequency as required by the Grantee.

Procurement

1. Compliance

The Sub-recipient shall comply with current Grantee policy concerning the purchase of equipment
and shall maintain inventory records of all non-expendable personal property as defined by such
policy as may be procured with funds provided herein.

2. OMB Standards

The Sub-recipient shall procure all materials, property, or services in accordance with the
requirements of 2 CFR § 200.107.

PERSONNEL & PARTICIPANT CONDITIONS

A. Civil Rights

1. Compliance

Recipient ensures its current and future compliance with Title V1 of the Civil Rights Act of 1964, as
amended, which prohibits exclusion from participation, denial of the benefits of, or subjection to
discrimination under programs and activities receiving federal financial assistance, of any person in the
United States on the ground of race, color, or national origin (42 U.S.C. § 2000d ef seq.), as implemented by
the Department of the Treasury Title VI regulations at 31 CFR Part 22 and other pertinent executive orders
such as Executive Order 13166, directives, circulars, policies, memoranda, and/or guidance.

Recipient acknowledges that Executive Order 13166, “Improving Access to Services for Persons with
Limited English Proficiency,” seeks to improve access to federally assisted programs and activities for
individuals who, because of national origin, have Limited English proficiency (LEP). Recipient
understands that denying a person access to its programs, services, and activities because of LEP is a form
of national origin discrimination prohibited under Title VI of the Civil Rights Act of 1964 and the
Department of the Treasury’s implementing regulations. Accordingly, Recipient shall initiate reasonable
steps, or comply with the Department of the Treasury’s directives, to ensure that LEP persons have
meaningful access to its programs, services, and activities. Recipient understands and agrees that
meaningful access may entail providing language assistance services, including oral interpretation and
written translation where necessary, to ensure effective communication in the Recipient’s programs,
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services, and activities.

2. Nondiscrimination

The Sub-recipient will not discriminate against any employee or applicant for employment
because of race, color, creed, religion, ancestry, national origin, sex, disability or other
handicap, age, marital/familial status, or status with regard to public assistance. The Sub-
recipient will take affirmative action to ensure that all employment practices are free from
such discrimination. Such employment practices include but are not limited to the
following: hiring, upgrading, demotion, transfer, recruitment or recruitment advertising,
layoff, termination, rates of pay or other forms of compensation, and selection for training,
including apprenticeship. The Sub-recipient agrees to post in conspicuous places, available
to employees and applicants for employment, notices to be provided by the contracting
agency setting forth the provisions of this nondiscrimination clause.

3. Section 504

The Sub-recipient agrees to comply with any Federal Regulations issued pursuant to
compliance with Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 706), which
prohibits discrimination against the handicapped in any Federally assisted program. The
Grantee shall provide the Sub-recipient with any guidelines necessary for compliance with
that portion of the regulations in force during the term of this contract.

AFFIRMATIVE ACTION

1. WMBE

The Sub-recipient will use its best efforts to afford minority- and women-owned business
enterprises the maximum practicable opportunity to participate in the performance of this
contract. As used in this contract, the term "minority and female business enterprise”
means a business at least fifty-one (51) percent owned and controlled by minority group
members or women. For the purpose of this definition, "minority group members" are
Afro-Americans, Spanish-speaking, Spanish surnamed or Spanish-heritage Americans,
Asian-Americans, and American Indians. The Sub-recipient may rely on written
representations by businesses regarding their status as minority and female business
enterprises in lieu of an independent investigation.

2. Access to Records

The Sub-recipient shall furnish and cause each of its own Sub-recipient’s or subcontractors
to furnish all information and reports required hereunder and will permit access to its
books, records and accounts by the Grantee, or other authorized Federal officials for
purposes of investigation to ascertain compliance with the rules, regulations and provisions
stated herein.

3. EEOQ/AA Statement

The Sub-recipient will, in all solicitations or advertisements for employees placed by or on
behalf of the Sub-recipient, state that it is an Equal Opportunity or Affirmative Action
employer.
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CONDUCT

1. Conflict of Interest

The Sub-recipient agrees to abide by the provisions of 2 CFR § 200.112 Subpart B with
respect to conflicts of interest, and covenants that it presently has no financial interest and
shall not acquire any financial interest, direct or indirect, which would conflict in any
manner or degree with the performance of services required under this Agreement. The
Sub-recipient further covenants that in the performance of this Agreement no person
having such a financial interest shall be employed or retained by the Sub-recipient
hereunder. These conflict of interest provisions apply to any person who is an employee,
agent, consultant, officer, or elected official or appointed official of the Grantee, or of any
designated public agencies or Sub-recipient’s which are receiving funds under the U. S.
Department of Treasury.
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SEVERABILITY

If any provision of this Agreement is held invalid, the remainder of the Agreement shall not be affected
thereby and all other parts of this Agreement shall nevertheless be in full force and effect.

IN WITNESS WHEREOF the parties hereto have caused this Agreement to be executed the day and year first
above written.

Witnesses:

PARTY OF THE FIRST PART
CITY OF D

- WM

CITY CLERK
PARTY OF THE SECOND PART
STATE OF DELAWARE KEN I' COUNTY as:
BE IT REMEMBERED, that on this |22 day of [YION ,2025

L ____parties to this )Agreement known to me personally to be such, and
severally acknowledged this Agreement to be their act and deed.

Given under my Hand and Seal of Officg, they day and year aforesaid.

O}/\DUA Ol UOO&Q@-, .

'N"(')tary Public Cj

ASHLEY A. WALLS
My Commission Expires: H'\/L‘ 1DIS STg’?ETég%gg\IAIIgRE
MY COMMISSION EXPIRES
ON 11-12-2025
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O'Brien, Debbie

|————— = L —— — —
From: Harvey, Tracey

Sent: Friday, October 10, 2025 7:55 AM

To: O'Brien, Debbie

Subject: FW: EXTERNAL: ARPA Il Revised Budget

Attachments: Revised APRA Ill Budget.pdf

Hi Debbie,

Please revise the grant agreement with the revised budget for People’s Community Center and prepare invoice.

Thanks,

Tracey Harvey

Community Development Manager
City of Dover Planning Department
15 Loockerman Plaza

Dover, DE 19901

(302) 736-7196

From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>
Sent: Thursday, October 9, 2025 6:46 PM

To: Harvey, Tracey <Tharvey@dover.de.us>

Subject: EXTERNAL: ARPA Ill Revised Budget

You don't often get email from gdhodge@pcc-dover.org. Learn why this is important

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. Harvey,

In our submitted budget for the Coalition funds, we merged the cost of new beds and lockers into the

category labeled "emergency shelter". We have revised the budget to specify those amounts. We have

also decreased the amount we will need for workforce development, since we hope to receive economic

development funds.

Please accept the revised budget, attached hereto, and incorporate it into our sub-recipient agreement.

Thankyou,
G.D. Hodge

for People's Community Center
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ARPA Il Grant Budget

18-months: 1 November 2025 - 31 December 2026
Draft: 9 October 2025

Item 1.

Immediate Needs

Emergency Shelter 10,000
New Beds and Lockers 10,000
Cleaning and Hygiene Supplies 5,505
Center Director 14 months x 300 4,200
29,705
Developmental Needs
Workforce Development Program 10,000
Case Management 5,000
15,000
Occupancy 14 months x 500 7,000
Indirect Costs 15% of 60,830 9,125

Total Project Cost $ 60,830
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AMENDMENT TO AGREEMENT BETWEEN CI1Y OF DOVER Item 1.

AND
People’s Community Center.

FOR
U. S. Department of the Treasury Coronavirus State and Local
Fiscal Recovery Funds FY 2024
CFDA #21.027

THIS AGREEMENT entered on this 10" _day of October 2025 by and between the City of Dover (herein called
the "Grantee") and the People’s Community Center (herein called the "sub-recipient").

WHEREAS, the Grantee has received funds from the United States Department of Treasury, Sections 602(b)(2)
and 603 (b) of the Social Security Act (the Act) as added by section 9901 of the American Rescue Plan Act, Pub.
L. No.117-2 (March11,2021)

WHEREAS the Grantee wishes to engage the Sub-recipient to assist the Grantee in utilizing such funds;
NOW, THEREFORE, it is agreed between the parties hereto that;

SCOPE OF SERVICE

A. Activities

The Sub-recipient will be responsible for administering American Rescue Plan Act (ARPA) Year, 2024
ARPA Project in a manner satisfactory to the Grantee and consistent with any standards required as a
condition of providing these funds. Such program will include the following activities eligible under the
American Rescue Plan Act Grant:

The Sub-recipient shall carry out all activities in accordance with the guidelines and regulations by
providing staffing for social and prevention services for at risk persons, emergency shelter, beds and
lockers, and transportation for homeless persons in the City of Dover limits.

B. Use of Funds

1. Recipient understands and agrees that the funds disbursed under this award may only be
used in compliance with sections 602(c) and 603(c¢) of the Social Security Act (the Act) and
Treasury’s regulations implementing that section and guidance.

2. Recipient will determine prior to engaging in any project using this assistance that it has
the institutional, managerial, and financial capability to ensure proper planning,

management, and completion of such project

C. Program Performance and Monitoring

The Grantee will monitor the performance of the Sub-recipient based on the requirements referenced in A and B
of this agreement. Substandard performance as determined by the Grantee will constitute non-compliance with
this Agreement. If action to correct such substandard performance is not taken by the Sub-recipient within a
reasonable period after being notified by the Grantee, contract suspension or termination procedures will be

initiated.
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TIME OF PERFORMANCE ltem 1.

Services of the Sub-recipient shall start on the_ 9" day of May 2025 and end on the 31 day of
December 20 26.

BUDGET
Line Ttem: People’s Community Center Amount: $60,675.45
PAYMENT
It is expressly agreed and understood that the total amount to be paid by the Grantee under this contract

shall not exceed $60,675.45. Drawdowns for the payment of eligible expenses shall be made against the
grant amount awarded in accordance with performance.

NOTICES
Communication and details concerning this contract shall be directed to the following contract
representatives:
Grantee Sub-recipient
Tracey N. Harvey, CDBG Program Manager Rev Dr. G. Derrick Hodge
City of Dover People’s Community Center
15 Loockerman Plaza 46 S. Bradford Street
Dover, DE 19901 Dover, DE 19901
(302) 736-7175 (302) 674-4177

(302) 736-4217 (Fax)

GENERAL CONDITIONS

A. Pre-award Cost

Pre-award cost, as defined in 2 CFR § 200.458, may not be paid with funding from this award.

B. Administrative Cost

Recipient may use funds provided under this award to cover both direct and indirect costs.

C. Cost Sharing

Cost sharing or matching funds are not required to be provided by the Recipient.

D. Amendments

The Grantee or Sub-recipient may amend this Agreement at any time provided that such amendments
make specific reference to this Agreement, and are executed in writing, signed by a duly authorized
representative of both organizations and approved by the Grantee's governing body. Such amendments
shall not invalidate this Agreement, nor relieve or release the Grantee or Sub-recipient from it's obligations
under this Agreement.

The Grantee may, in its discretion, amend this Agreement to conform with Federal, State or local
governmental guidelines, policies and available funding amounts, or for other reasons. If such
amendments result in a change in the funding, the scope of services, or schedule of the activities tahe
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undertaken as part of this Agreement, such modifications will be incorporated only by written amey Item 7.

signed by both Grantee and Sub-recipient.

E. Suspension and Termination

Either party may terminate this contract at any time by giving written notice to the other party of such
termination and specifying the effective date thereof at least 30 days before the effective date of such
termination. Partial terminations of the Scope of Service in Paragraph A above may only be undertaken
with the prior approval of the Grantee. In the event of any termination for convenience, all finished or
unfinished documents, data, studies, surveys, maps, models, photographs, reports or other materials
prepared by the Sub-recipient under this Agreement shall, at the option of the Grantee, become the
property of the Grantee and the Sub-recipient shall be entitled to receive just and equitable compensation
for any satisfactory work completed on such documents or materials prior to the termination.

The Grantee may also suspend or terminate this Agreement, in whole or in part, if the Sub-recipient
materially fails to comply with any term of this Agreement, or with any of the rules, regulations or
provisions referred to herein; and the Grantee may declare the Sub-recipient ineligible for any further
participation in the Grantee's contracts, in addition to other remedies as provided by law. In the event
there is probable cause to believe the Sub-recipient is in noncompliance with any applicable rules or
regulations, the Grantee may withhold up to fifteen (15) percent of said contract funds until such time as
the Sub-recipient is found to be in compliance by the Grantee or is otherwise adjudicated to be in
compliance.

ADMINISTRATIVE REQUIREMENTS

A. Financial Management

1. Accounting Standards

The Sub-recipient agrees to comply with the requirements of 2 CFR Part 200 and agrees to adhere
to the accounting principles and procedures required therein, utilize adequate internal controls and
maintain necessary source documentation for all costs incurred.

2. Cost Principles

The Sub-recipient shall administer its program in conformance with 2 CFR § 200.100 (b) Subpart
E. This principle shall be applied for all costs incurred whether charged on a direct or indirect
basis.

B. Documentation and Record-Keeping

1. Records to be maintained

The Sub-recipient shall maintain all records required by the Federal regulations that are pertinent
to the activities to be funded under this Agreement. Such records shall include but not be limited
to:

Records providing a full description of each activity undertaken;

Records and financial documents sufficient to evidence compliance with sections
602(c) and 603(c). Treasury regulations implementing those sections, and guidance
regarding the eligible use of funds.

oo
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2. Retention ltem 1.

The Sub-recipient shall retain all records pertinent to expenditures incurred under this contract for
a period of five (5) years after the termination of all activities funded under this Agreement.
Records for non-expendable property acquired with funds under this contract shall be retained for
five (5) years after final disposition of such property. Records for any displaced person must be
kept for five (5) years after he/she has received final payment. Notwithstanding the above, if there
is litigation, claims, audits, negotiations or other actions that involve any of the records cited and
that have started before the expiration of the three-year period, then such records must be retained
until completion of the actions and resolution of all issues, or the expiration of the three-year
period, whichever occurs later.

3. Client Data

The Sub-recipient shall maintain client data demonstrating client eligibility for services provided.
Such data shall include, but not be limited to, client name, address, income level or other basis for
determining eligibility, and description of service provided. Such information shall be made
available to Grantee monitors or their designees for review upon request.

4. Disclosure

The Sub-recipient understands that client information collected under this contract is private and
the use of disclosure of such information, when not directly connected with the administration of
the Grantee's or sub-recipient's responsibilities with respect to services provided under this
contract, is prohibited by the Delaware Federal Law unless written consent is obtained from such
person receiving service and, in the case of a minor, that of a responsible parent/guardian.

5. Close-Outs
The Sub-recipient's obligation to the Grantee shall not end until all close-out requirements are
completed. Activities during this close-out period shall include, but are not limited to: Making

final payments, disposing of program assets (including the return of all unused materials,
equipment, and accounts receivable to the Grantee), and determining the custodianship of records.

6. Audits & Inspections

All Sub-recipient records with respect to any matters covered by this Agreement shall be made
available to the Grantee, grantor agency, their designees or the Federal Government, at any time
during normal business hours, as often as the Grantee or grantor agency deems necessary, to audit,
examine and make excerpts or transcripts of all relevant data. Any deficiencies noted in audit
reports must be fully cleared by the Sub-recipient within 30 days after receipt by the Sub-recipient.
Failure of the Sub-recipient to comply with the above audit requirements will constitute a violation
of this contract and may result in the withholding of future payments. The Sub-recipient hereby
agrees to have an annual agency audit conducted in accordance with current Grantee policy
concerning sub-recipient audits and as applicable, 2 CFR § 200.100 (d) Subpart F.
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REPORTING AND PAYMENT PROCEDURES ltem 1.

1. Payment Procedures

The Grantee will pay the Sub-recipient funds available under this contract based upon information
submitted by the Sub-recipient and consistent with any approved budget and Grantee policy
concerning payments. With the exception of advances, payments will be made for eligible
expenses actually incurred by the Sub-recipient and not to exceed actual cash requirements.
Payments will be adjusted by the Grantee in accordance with advance fund balances available in
Sub-recipient accounts. In addition, the Grantee reserves the right to liquidate funds available
under this contract for costs incurred by the Grantee on behalf of the Sub-recipient.

2. Progress Reports

The Sub-recipient shall submit regular Progress Reports to the Grantee in the form, consent and
frequency as required by the Grantee.

Procurement
1. Compliance

The Sub-recipient shall comply with current Grantee policy concerning the purchase of equipment
and shall maintain inventory records of all non-expendable personal property as defined by such
policy as may be procured with funds provided herein.

2. OMB Standards

The Sub-recipient shall procure all materials, property, or services in accordance with the
requirements of 2 CFR § 200.107.

PERSONNEL & PARTICIPANT CONDITIONS

A, Civil Rights
1. Compliance

Recipient ensures its current and future compliance with Title VI of the Civil Rights Act of 1964, as
amended, which prohibits exclusion from participation, denial of the benefits of, or subjection to
discrimination under programs and activities receiving federal financial assistance, of any person in the
United States on the ground of race, color, or national origin (42 U.S.C. § 2000d et seq.), as implemented by
the Department of the Treasury Title VI regulations at 31 CFR Part 22 and other pertinent executive orders
such as Executive Order 13166, directives, circulars, policies, memoranda, and/or guidance.

Recipient acknowledges that Executive Order 13166, “Improving Access to Services for Persons with
Limited English Proficiency,” seeks to improve access to federally assisted programs and activities for
individuals who, because of national origin, have Limited English proficiency (LEP). Recipient
understands that denying a person access to its programs, services, and activities because of LEP is a form
of national origin discrimination prohibited under Title VI of the Civil Rights Act of 1964 and the
Department of the Treasury’s implementing regulations. Accordingly, Recipient shall initiate reasonable
steps, or comply with the Department of the Treasury’s directives, to ensure that LEP persons have
meaningful access to its programs, services, and activities. Recipient understands and agrees that

meaningful access may entail providing language assistance services, including oral interpretation and
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written translation where necessary, to ensure effective communication in the Recipient’s programs, Item 1.

* services, and activities.

2.

Nondiscrimination

The Sub-recipient will not discriminate against any employee or applicant for employment
because of race, color, creed, religion, ancestry, national origin, sex, disability or other
handicap, age, marital/familial status, or status with regard to public assistance. The Sub-
recipient will take affirmative action to ensure that all employment practices are free from
such discrimination. Such employment practices include but are not limited to the
following: hiring, upgrading, demotion, transfer, recruitment or recruitment advertising,
layoff, termination, rates of pay or other forms of compensation, and selection for training,
including apprenticeship. The Sub-recipient agrees to post in conspicuous places, available
to employees and applicants for employment, notices to be provided by the contracting
agency setting forth the provisions of this nondiscrimination clause.

Section 504

The Sub-recipient agrees to comply with any Federal Regulations issued pursuant to
compliance with Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 706), which
prohibits discrimination against the handicapped in any Federally assisted program. The
Grantee shall provide the Sub-recipient with any guidelines necessary for compliance with
that portion of the regulations in force during the term of this contract.

AFFIRMATIVE ACTION

1. WMBE

The Sub-recipient will use its best efforts to afford minority- and women-owned business
enterprises the maximum practicable opportunity to participate in the performance of this
contract. As used in this contract, the term "minority and female business enterprise”
means a business at least fifty-one (51) percent owned and controlled by minority group
members or women. For the purpose of this definition, "minority group members" are
Afro-Americans, Spanish-speaking, Spanish surnamed or Spanish-heritage Americans,
Asian-Americans, and American Indians. The Sub-recipient may rely on written
representations by businesses regarding their status as minority and female business
enterprises in lieu of an independent investigation.

2. Access to Records

The Sub-recipient shall furnish and cause each of its own Sub-recipient’s or subcontractors
to furnish all information and reports required hereunder and will permit access to its
books, records and accounts by the Grantee, or other authorized Federal officials for
purposes of investigation to ascertain compliance with the rules, regulations and provisions
stated herein.

3. EEO/AA Statement

The Sub-recipient will, in all solicitations or advertisements for employees placed by or on
behalf of the Sub-recipient, state that it is an Equal Opportunity or Affirmative Action
employer.
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CONDUCT Item 1.

1. Conflict of Interest

The Sub-recipient agrees to abide by the provisions of 2 CFR § 200.112 Subpart B with
respect to conflicts of interest, and covenants that it presently has no financial interest and
shall not acquire any financial interest, direct or indirect, which would conflict in any
manner or degree with the performance of services required under this Agreement. The
Sub-recipient further covenants that in the performance of this Agreement no person
having such a financial interest shall be employed or retained by the Sub-recipient
hereunder. These conflict of interest provisions apply to any person who is an employee,
agent, consultant, officer, or elected official or appointed official of the Grantee, or of any
designated public agencies or Sub-recipient’s which are receiving funds under the U. S.
Department of Treasury.

SEVERABILITY

If any provision of this Agreement is held invalid, the remainder of the Agreement shall not be affected
thereby and all other parts of this Agreement shall nevertheless be in full force and effect.

IN WITNESS WHEREOF the parties hereto have caused this Agreement to be executed the day and year first
above written.

Witnesses: 4
Vg’w M OZA~ On f By: "Q’ /—L"
- 17 A 4

CITY CLERK
PARTY OF THE SECOND PART

STATE OF DELAWARE KENT C%UN TY as:

BE IT REMEMBERED, that on this 2 day of d_UhQ,(ﬂ , 2025
parties to this Agreement known to me personally to be such, and

severally acknowledged this Agreement to be their act and deed.

...........

w2 fﬂ
*23.‘2_0 .
My C01n11115510nExp@$r N"*{ &

!||||\“
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From: G. D. Hodge, Ph.D.

To: Q"Brien, Debbie

Cc: Harvey, Tracey

Subject: EXTERNAL: ARPA Reimburnsement
Date: Friday, October 17, 2025 12:05:01 PM
Attachments: October Reimbursement.pdf

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

Thank you for the time you spent the other day walking through our facility! I hope that you
were impressed by how much we have been able to accomplish with minimal external
funding. And thank you to the City for seeing this work as a priority.

Attached hereto is a revised reimbursement request. The total requested is $12,038. That is for
the new beds, lockers, and indirect. We know that we are entitled to 15% indirect funding, but
rather than request all of that up front, it makes sense to me that we ask it to be attached to
each reimbursement. Is that the correct procedure?

I have attached one check (for the beds) and one credit card statement (for the lockers). I was
surprised that receipts were not sufficient. If I were to go to, say, Lowes, to buy equipment,
and were to send you the Lowes receipt, would that not be sufficient? The bank statements
alone do not show what the cost was for, but the receipts do, so I thought that the receipts
would be even better. Please advise.

Thank you,

Derrick Hodge
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A collaboration of community stakeholders
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the quality of life in Downtown Dover.

ARPA — Coadlition Funding Reimbursement Request

New Beds
Lockers
Subtotal
15% Indirect

Total Request
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$4,342.23

Salsbury Industries
9/9/25, 7:02PM

Status: Cleared

Card Number Used sees 4490
Total $4,342.23
1% Daily Cash $43.42

SHOWN ON STATEMENT AS:

salsbury industries

Report an Issue
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A collaboration of community stakeholders
who build partnerships to improve
the quality of life in Downtown Dover.

Item 1.

ARPA — Codlition Funding Reimbursement Request

New Beds
Lockers
Subtotal
15% Indirect

Total Request

P'eo"p|els Center
for Neighbors

15 October 2025

' Peé}ple s Center

for Children

¥ be ond YouEh

Center for %
\/\/orkForce

Developmenk

$6,126

$4,342
$10.,468

$1,570

$12,038

Peop|es Center
: For.Community |

4 Heclth F
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Item 1.

From: G. D. Hodge, Ph.D.

To: QO"Brien, Debbie

Subject: EXTERNAL: ARPA Reimbursement Request
Date: Friday, January 30, 2026 3:46:30 PM
Attachments: November-January.pdf

Cleaning and Hygiene Detail January 2026.pdf
Bank Statement.pdf

Center Director Salary.pdf.pdf

Occpancy Transfers.pdf

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,
Attached hereto you will find the following:

1. A letter detailing reimbursable expenditures for November, December, and January;
2. Excel spread sheet detailing each purchase of cleaning and hygiene supplies; and

3. Banking records proving each supplies purchase;

4. Banking records showing payment of director's salary and occupancy.

Please therefore process a reimbursement in the amount of $8,528.89.
Thank you,

Derrick Hodge

President of the Board of Directors

Omitted 5 pages of bank statements.
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Peop|es
Commumtg
Center

46 South Bradford
Dover 19904
302.674.4178

A collaboration of community stakeholders
who build partnerships to improve
the quality of life in Downtown Dover.

Item 1.

Occupancy

Center Director

ARPA Funding Reimbursement Request

1 November 2025 - 31 January 2026

3 months x $500 $1,500.00

Case Manager

Cleaning and Hygiene Supplies

Subtoftfal
15% Indirect

Total Request

P'eo‘ple'g Center Pei)ples Center‘
for Neighbors . for Chlldren !

i Need .4 | R ‘and Youth

3 months x $300 $ 900.00

$1,440.00

$3,576.43
$7.416.43

$1,112.46

$8,528.89

Center for ¢ Peop|es Center

! i Werkforce . : For.Community |
. "Developmenk E " Heclth i
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People's Community Center
Cleaning and Hygiene Supplies Purchase November-January

Item 1.

Date

01/21/2026
01/21/2026
01/18/2026
01/16/2026
01/16/2026
01/16/2026
01/16/2026
01/16/2026
01/15/2026
01/15/2026
01/15/2026
01/15/2026
01/15/2026
01/15/2026
01/15/2026
01/14/2026
01/14/2026
01/12/2026
01/12/2026
01/12/2026
01/12/2026
01/12/2026
01/11/2026
01/09/2026
01/05/2026
01/05/2026
01/05/2026
01/05/2026
12/25/2025
12/15/2025
12/15/2025
12/15/2025
12/15/2025
12/15/2025
12/15/2025
12/15/2025
12/15/2025
12/14/2025
12/14/2025

Amount

-73.9
-14.49
-76.45
-11.06
-41.76
-23.35
-44.99
-36.97
-44.99
-20.33
-18.89
-24.74
-53.51
-37.34
-43.69
-77.25
-13.79
-17.05

-54
-55.73
-24.74
-16.24
-36.97

-103.96
-34.99
-32.97
-82.48
-93.58
-161.8
-41.17
-11.69
-44.99

-26.1
-44.99
-17.99
-20.35
-25.19
-36.97
-45.59

Date

12/14/2025
12/11/2025
12/11/2025
12/11/2025
12/05/2025
12/03/2025
12/02/2025
12/02/2025
11/29/2025
11/26/2025
11/26/2025
11/26/2025
11/26/2025
11/19/2025
11/19/2025
11/17/2025
11/17/2025
11/17/2025
11/17/2025
11/17/2025
11/16/2025
11/14/2025
11/14/2025
11/14/2025
11/14/2025
11/14/2025
11/14/2025
11/07/2025
11/04/2025
11/04/2025

Total

Amount

-24.74
-24.74
-37.34
-85.8
-38.93
-55.99
-440
19.99
-26.39
-220
-373.99
-11.98
-19.99
-23.98
-23.6
-23.6
-39.37
-44.99
-8.25
-37.34
-36.97
-36.97
-45.59
-17.99
-20.09
-18.98
-44.99
-90.15
-29.64
-6.99

-$3.576.43
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From: G. Derrick Hodge

To: Q"Brien, Debbie

Subject: EXTERNAL:

Date: Tuesday, February 3, 2026 12:59:06 PM

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open attachments unless
you recognize the sender and know the content is safe.

Dear Deborah,

Hold off on processing those two reimbursements; I decided to make an adjustment. I will send you new requests
on Monday.

Derrick
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From: O"Brien, Debbie

To: Dr. G. Derrick Hodge <gdhodge@pcd-dover.org>
Subject: People"s Community Center Invoices

Date: Friday, February 6, 2026 8:41:00 AM

Item 1.

Good morning, Dr. Hodge,

| hope you're doing well. First, | want to sincerely thank you and your organization for the
essential services you continue to provide to our community. We truly value the work you do
and appreciate your ongoing partnership.

| recently consulted with our HUD representative, and we agreed that it would be helpful for
us to align on the terminology and supporting documentation required for invoices moving
forward. While there were no concerns with invoices submitted in the past, | now have the
responsibility to ensure full compliance with both ARPA and HUD guidelines. My goal is to
work collaboratively with you to make sure we are maintaining strong, transparent, and fully
auditable records. | would be happy to walk through this with you in person if that’s easiest,
or we can connect by phone or email — whatever you prefer.

Below are the key items we should review together:
Invoice Scope & Documentation

. Reimbursements must align strictly with what is outlined in the grant agreements.
For example, ARPA Il specifies: “providing staffing for social and prevention services for at-risk
persons, emergency shelter, beds and lockers, and transportation for homeless persons within
the City of Dover limits.”

. “Indirect” costs cannot be reimbursed without clear documentation. All costs must
be supported by invoices, receipts, or other verifiable records.

o Time and mileage may be tracked and submitted via a spreadsheet or separate
invoice, if applicable.

o If software is shared with the church, we can reimburse up to 50% of the cost with a
copy of the invoice. The same applies to Wi-Fi expenses.

. If the shelter is renting space from the church, a lease agreement will need to be in
place. | will also need documentation showing the percentage of the community center used
for emergency shelter operations (this can typically be supported by architectural drawings).

. Utility reimbursements will require a justification based on the percentage of space
used by the temporary shelter.
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. For the case manager payroll, you may invoice for the full employer cost of $775.08,
which includes employer-paid taxes.

. For the Center Director salary, we will need an agreement indicating the center’s
$300/month contribution, along with a brief description of the Director’s responsibilities. If
this payment is made through the church, the payroll register showing the individual is being
paid, along with the proof of payment will suffice.

Other Covered Expenses

. Minor maintenance items (e.g., light bulbs, replaceable parts)

. Utilities (phone, electric, gas)

. Food

. Paper goods

. Cleaning supplies

o Insurance

o Pest extermination services

. Office supplies and printing costs

. Hygiene products, including female hygiene items, towels, and washcloths

Please don’t hesitate to reach out if you have questions or if there’s anything you’d like to
discuss ahead of time. | appreciate your cooperation and look forward to continuing our work
together.

Warm regards,

ittt (© Srin, CPFO
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

Item 1.

50




From: Reverend G. D. Hodge, Ph.D
To: Q"Brien, Deborah
Subject: EXTERNAL: ARPA Round 2 GKCC/PCC Reimbursement Request
Date: Thursday, June 11, 2026 4:00:19 PM
Attachments: ARPA Round 2 GKC-PCC Reimbursement Request.pdf
Peoples Community Center Personnel Costs.pdf
PCC MOU.pdf

Hodge Personnel Report.pdf

Item 1.

attachments unless you recognize the sender and know the content is safe.

WARNING: This email originated from outside of the organization. Do not click links or open

Dear Ms. O'Brien,

Please process a reimbursement to People's Community Center for $32,426.48, for allowable
personnel costs. The following supporting documents are attached hereto:

1. Cover letter detailing the reimbursement request;

2. Payroll Report showing staff costs of $26,426.48 for the fiscal year;

3. Memorandum of Understanding between People's Church and People's Community
Center, showing an agreement for the community center to reimburse the church for a
small portion of the professional salary of its Pastor.

4. Payroll report sowing total fiscal year payments to the Pastor.

I certify to the best of my knowledge and belief that the information provided herein is true,
complete, and accurate. I am aware that the provision of false, fictitious, or fraudulent
information, or the omission of any material fact, may subject me to criminal, civil, or
administrative consequences including, but not limited to violations of U.S. Code Title 18,
Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

Respectfully submitted,
G. D. Hodge, Ph.D.

President of the Board of Directors
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46 South Bradford
Dover 19904

People's. 302.674.4178
Com mMuni t g A collaboration of community stakeholders
who work fo improve
Center the quality of life in Downtown Dover.
11 June 2026

Ms. Deborah O'Brien, CPFO, MBA
Community Development Manager
City of Dover

RE: ARPA Round 2 GKCC/PCC
Dear Ms. O'Brien,

Please reimburse People’'s Community Center $32,426.48 for the following allowable
personnel expenditures, according to our contract with the City and consistent with
applicable federal and local statute:

1. Staff Wages: $26,426.48 (twelve months).
Documentation Attached:
= Payroll Report.

2. Professional Salary Share: $6,000 (for twelve months at $500 per month).
Documentation Attached:
= Memorandum of Understanding between PCD and PCC;
= Payroll Report, showing total personnel costs for the period: $81,346.90.

| certify to the best of my knowledge and belief that the information provided herein is true,
complete, and accurate. | am aware that the provision of false, fictitious, or fraudulent
information, or the omission of any material fact, may subject me to criminal, civil, or
administrative consequences including, but not limited to violations of U.S. Code Title 18,
Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

Respectfully submitted,

&5
G. D. Hodge, Ph.D.
President of the Board of Directors

Pl == | i
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* Center for, Center for
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Report generated by

gusto

Custom Report

Report created on: 06/11/2026

Time Period: Between (07/01/2025 - 06/11/2026)

Employee
Claude Angell
Kaitlyn Bulson
Teresa Campbell
Joseph Ellis
Danieve Harper
Richard Kozakowski
Creswell Moore
Quime Romero
Tyrone Savage

Grand totals

1/1

Gross earnings
$2,887.70
$3,600.00
$10,175.38

$12.51

$451.54

$1,291.66
$2,406.16

$400.00

$2,394.62

$23,619.57

Total employee deductions
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

Total employee taxes
$264.91

$486.20

$801.45

$0.96

$34.55

$98.81

$228.07

$30.60

$227.20

$2,172.75

Total employer taxes
$220.91

$275.40

$778.41

$0.96

$34.55

$98.81

$184.07

$30.60

$183.20

$1,806.91

Net pay
$2,622.79
$3,113.80
$9,373.93
$11.55
$416.99
$1,192.85
$2,178.09
$369.40
$2,167.42

$21,446.82

People's Community Center
46 S Bradford St
Dover, DE 19904

Total employer cost
$3,308.61

$3,875.40

$11,353.79

$13.47

$586.09

$1,390.47

$2,790.23

$430.60

$2,677.82

$26,426.48

Check amount

$2,822.79

$3,113.80

$9,773.93

$11.55

$516.99

$1,192.85

$2,378.09

$369.40

$2,267.42

$22,446.82
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Peoplels 46 South Bradford

C h urc h Dover, Delaware 19901

302.674.4177
of Dover
pcd-dover.org

Memorandum of Understanding
1 September 2025

1. Preface

This is a Memorandum of Understanding between People’s Church of Dover (hereinaf-
ter “PCD") and People’'s Community Center (hereinafter “PCC"), two Delaware non-
profit corporations both operating at 46 South Bradford in Dover. It replaces all previous
memoranda, and will be in effect for twelve months from the date of execution.

2. Justification

Whereas both corporations are dedicated to the well being of the community of
Downtown Dover (broadly construed), and both are formed to place their respective
assets at the service of improving the quality of life downtown, the duly designated of-
ficers of each corporation enter into collaborative covenant in order to mutually en-
hance the effectiveness of their respective programs.

3. Use of Space

PCC may use approximately half of the building owned by PCD for its various commu-
nity wellbeing programs. This space currently consists of the following:

3a. The entirely of the basement, including the bowling alley, main dining room,
toilets, showers, laundry room, offices and storage rooms, and kitchen.

3b. The entirety of the second floor, including the basketball court, stage, class-
rooms, offices, and restroom.

3c. The former main-floor nursery, now called “Free Store”.

The employees, officers, and volunteers of PCC will ensure that admission to each area
is fightly controlled, using the internal and external magnet locks, cameras, and door-
bells, so that persons attending one program may not interact with church members of
those attending a different program.

The employees, officers, and volunteers of PCC will ensure that all facilities are used ap-
propriately and without undue stress. Overuse, misuse, or vandalism by clients or guests
of PCC will result in a financial liability due to PCD for reasonable repairs and replace-
ment.





PCD will maintain fire suppression systems, camera and door security systems, and all
appropriate insurances. PCD will also pay normal and reasonable utilities costs.

4. Consideration

For access to this space, PCC will pay to PCD the sum of $60,000 per annum. The Trus-
tees of PCD may reduce this amount, if the grant income of PCC is unexpectedly re-
duced.

Because of the extremely high use of water and electricity during the winter months
when the emergency sanctuary is in operation, PCC will pay PCD $1,000 for excess utili-
ties for each month of emergency sanctuary operation, currently the four months from
1 December until 31 March.

If overuse, misuse, or vandalism causes damage to PCD property, PCC will compensate
PCD areasonable and appropriate amount, upon presentation of relevant invoices.

If clients or guests of PCC cause an unnecessary fire alarm response from the Dover Fire
Department, PCC will pay the amount of the DFD fee, currently $250 per incident.

5. Shared Resources
PCD will pay administrative expenses of copy machine, printer, computers, and WIFI.

PCD will pay the salary and benefits for its Paster, Rev. Dr. G. D. Hodge. However, since
Dr. Hodge spends approximately 15 hours per week attending to both the organiza-
tional and the direct programmatic needs of PCC, PCC agrees to compensate PCD
$1,000 per month. The Trustees of PCD understand that grant program funding may not
always provide sufficient income for this reimbursement, and will trust the good-faith ef-
forts of the officers of PCC to make that reimbursement payment whenever possible.

In witness whereof, the following parties set their signatures on 1 September 2025.

For the Trustees of People’s Church of Dover:

Joép/AIIison, Moderator

For the Directors of People’'s Community Center:
L@_—é/}
['4

G. Derrick Hodge, President of the Board of Directors

PCD-PCC Memorandum of Understanding, Page Two






PAYROLL JOURNAL

0068 1111-4920 Peoples Church of Dover (Requested Check Dates 07/01/25 - 06/12/26)
EMPLOYEE NAME HOURS, EARNINGS, REIMBURSEMENTS & OTHER PAYMENTS WITHHOLDINGS DEDUCTIONS NET PAY
ID HOURS EARNINGS | REIMB & OTHER ALLOCATIONS
DESCRIPTION RATE PAYMENTS
*%*** 1 PEOPLES CHURGH OF DOVER / 1 PEOPLES GHURCH OF DOVER
Hodge, G Derrick Salary 2,704.67 Direct Deposit # 5409
5 Minister Housing 908.13 Check Amt 0:00
Chkg 132 3,612:80
CHECK DATE 07/15/25 3,612;80 Net Pay 3,612.80
Salary 2,704.67 Direct Deposit # 5414
Minister Housing 908.13 Check Amt 0:00
Chkg 132 3,612;80
CHECK DATE 07/31/25 3,612:80 Net Pay 3,612:80
Salary 2,704.67 Direct Deposit # 5419
Minister Housing 908.13 Check Amt 0;00
Chkg 132 3,612:80
CHECK DATE 08/15/25 3,612:80 Net Pay 3,612:80
Salary 2,704.67 Direct Deposit # 5424
Minister Housing 908.13 Check Amt 0:00
Chkg 132 3,612:80
CHECK DATE _08/29/25 3,612:80 Net Pay 3,612:80
Salary 2,704.67 Direct Deposit # 5429
Minister Housing 908.13 Check Amt 0:00
Chkg 132 3,612:80
CHECK DATE 09/15/25 3,612{80 Net Pay 3.612:80
Salary 2,704.67 Direct Deposit # 5434
Minister Housing 908.13 Check Amt 0:00
Chkg 132 3,612:80
CHECK DATE 09/30D/25 3,612:80 Net Pay 3.612:80
Salary 2,704.67 Direct Deposit # 5439
Minister Housing 908.13 Check Amt 0:00
Chkg 132 3,612:80
CHECK DATE 10/15/25 361280 Net Pay 3.612:80
Salary 2,704.67 Direct Deposit # 5444
Minister Housing 908,13 Check Amt 0:00
Chkg 132 3,612:i80
CHECK DATE _10/31/25 3,612:80 Net Pay 3,612:80
Salary 2,704.67 Direct Deposit # 5449
Minister Housing 908.13 Check Amt 0:00
Chkg 132 3,612:80
CHECK DATE 11/14/25 3,612:80 Net Pay 3,612:80
0068 1111-4920 Peoples Church of Dover Payroll Journal
Run Date 06/11/26 12:18 PM CONFIDENTIAL Period Start - End Dates ~ 07/01/25 - 05/31/26 Page 1 of 3

Check Dates 07/15/25 - 05/29/26 PYRJRN





PAYROLL JOURNAL

0068 1111-4920 Peoples Church of Dover (Requested Check Dates 07/01/25 - 06/12/26)
EMPLOYEE NAME HOURS, EARNINGS, REIMBURSEMENTS & OTHER PAYMENTS WITHHOLDINGS DEDUCTIONS NET PAY
1D HOURS EARNINGS REIMB & OTHER| ALLOCATIONS
DESCRIPTION RATE PAYMENTS
*%*** 1 PEOPLES CHURGH OF DOVER / 1 PEOPLES GHURCH OF DOVER (cont.)
Hodge, G Derrick (cont.)
5
Salary 2,704.67 Direct Deposit # 5454
Minister Housing 908,13 Check Amt 0:00
Chkg 132 3,612:80
CHECK DATE 11/2B8/25 3,612:80 Net Pay 3.612.80
Salary 2,704.67 Direct Deposit # 5459
Minister Housing 908.13 Check Amt 0:00
Chkg 132 3,612;80
CHECK DATE 12/15/25 3,612:80 Net Pay 3.612:80
Salary 2,704.67 Direct Deposit # 5464
Minister Housing 908,13 Check Amt 0:00
Chkg 132 3,612:80
CHECK DATE 12/31/25 3,612:80 Net Pay 3,612:80
Salary 2,583.33 Direct Deposit # 5469
Minister Housing 958.00 Check Amt 0:00
SECA 258.00 Chkg 132 3,799:33
CHECK DATE 01/15/26 3,541:33 25800 Net Pay 3,799.33
Salary 2,583.33 Direct Deposit # 5474
Minister Housing 958.00 Check Amt 0;00
SECA 258.00 Chkg 132 3,799:33
CHECK DATE 01/30/26 3541;33 258,00 Net Pay 3,799.33
Salary 2,583.33 Direct Deposit # 5479
Minister Housing 958.00 Check Amt 0:00
SECA 258.00 Chkg 132 3,799:33
CHECK DATE 02/13/26 3,541:33 258:00 Net Pay 3,799.33
Salary 2,583.33 Direct Deposit # 5484
Minister Housing 958.00 Check Amt 0:00
SECA 258.00 Chkg 132 3,799:33
CHECK DATE 02/27/26 354133 258,00 Net Pay 3,799.33
Salary 2,583.33 Direct Deposit # 5489
Minister Housing 958.00 Check Amt 0:00
SECA 258.00 Chkg 132 3,799:i33
CHECK DATE 03/13/26 3541:33 25800 Net Pay 3,799.33
Salary 2,583.33 Direct Deposit # 5494
Minister Housing 958.00 Check Amt 0:00
SECA 258.00 Chkg 132 3,799:33
0068 1111-4920 Peoples Church of Dover Payroll Journal
Run Date 06/11/26 12:18 PM CONFIDENTIAL Period Start - End Dates ~ 07/01/25 - 05/31/26 Page 2 of 3

Check Dates 07/15/25 - 05/29/26 PYRJRN





0068 1111-4920 Peoples Church of Dover

PAYROLL JOURNAL

(Requested Check Dates 07/01/25 - 06/12/26)

EMPLOYEE NAME HOURS, EARNINGS, REIMBURSEMENTS & OTHER PAYMENTS WITHHOLDINGS DEDUCTIONS NET PAY
ID HOURS EARNINGS REIMB & OTHER ALLOCATIONS
DESCRIPTION RATE PAYMENTS
**%*%* 1 PEOPLES CHURGH OF DOVER / 1 PEOPLES GHURCH OF DOVER (cont.)
Hodge, G Derrick (cont.)
5
CHECK DATE 03/31/26 3,541:33 25800 Net Pay 3,799.33
Salary 2,583.33 Direct Deposit # 5499
Minister Housing 958.00 Check Amt 0:00
SECA 258.00 Chkg 132 3,799:33
CHECK DATE _04/15/26 3541;33 258,00 Net Pay 3,799.33
Salary 2,583.33 Direct Deposit # 5504
Minister Housing 958.00 Check Amt 0:00
SECA 258.00 Chkg 132 3,799:33
CHECK DATE _04/30/26 3541:33 258:00 Net Pay 3,799.33
Salary 2,583.33 Direct Deposit # 5509
Minister Housing 958.00 Check Amt 0;00
SECA 258.00 Chkg 132 3,799:33
CHECK DATE 05/15/26 3,541;33 258,00 Net Pay 3,799.33
Salary 2,583.33 Direct Deposit # 5514
Minister Housing 958.00 Check Amt 0:00
SECA 258.00 Chkg 132 3,799:33
CHECK DATE 05/29/26 3,541:33 25800 Net Pay 3,799.33
EMPLOYEE TOTAL 78,766:90 2,580:00 Net Pay 81,346.90
COMPANY TOTALS
1 Person(s) Salary 58,289;34 Check Amt 0:00
22 Transaction(s) Minister Housing 20,477:56 Dir Dep** 81,346:90
SECA 2,580;00
THIS PERIOD TOTAL 78,766:90 2,580:00 Net Pay 81,346:90
**FinFit is a component of Paychex Flex® Perks but is not included in the Paychek Flex® Perks total amountiasi|it is collected separatgly.
(IC) = Independent Contractor

0068 1111-4920 Peoples Church of Dover

Run Date 06/11/26 12:18 PM

CONFIDENTIAL

Period Start - End Dates
Check Dates

07/01/25 - 05/31/26
07/15/25 - 05/29/26

Payroll Journal
Page 3 of 3
PYRJRN
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People's 302.674.4178
CommuniEg A collaboration of community stakeholders
Chnter ’ who work to improve

the quality of life in Downtfown Dover.

11 June 2026

Ms. Deborah O'Brien, CPFO, MBA
Community Development Manager
City of Dover

RE: ARPA Round 2 GKCC/PCC
Dear Ms. O'Brien,

Please reimburse People’'s Community Center $32,426.48 for the following allowable
personnel expenditures, according to our contract with the City and consistent with
applicable federal and local statute:

1. Staff Wages: $26,426.48 (twelve months).
Documentation Attached:
= Payroll Report.

2. Professional Salary Share: $6,000 {for twelve months at $500 per month).
Documentation Attached:
= Memorandum of Understanding between PCD and PCC;
= Payroll Report, showing total personnel costs for the period: $81,346.90.

| certify to the best of my knowledge and belief that the information provided herein is true,
complete, and accurate. | am aware that the provision of false, fictitious, or fraudulent
information, or the omission of any material fact, may subject me to criminal, civil, or
administrative consequences including, but not limited to violations of U.S. Code Title 18,
Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

Respectfully submitted,

Mé
G. D. Hodge, Ph.D.
President of the Board of Directors

P (R .

Canter for Center for
Chuldrer | Neighbors

||iﬁ‘i| 2 1 46 South Bradford et
- Dover 19904

omd Youlth. | | *“in Need
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Includes shelter staff, which can't be paid after 3/31/26 due to Solicitor letter of 3/23/26. Pastor's payroll rep

omitted.
Report generated by

gusto

Custom Report

Report created on: 06/11/2026

Time Period: Between (07/01/2025 - 06/11/2026)

Employee

Gross earnings
$2,887.70
$3,600.00
$10,175.38

$12.51

$451.54

$1,291.66
$2,406.16

$400.00

$2,394.62

Grand totals $23,619.57

1/1

Total employee deductions

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

Total employee taxes
$264.91

$486.20

$801.45

$0.96

$34.55

$98.81

$228.07

$30.60

$227.20

$2,172.75

Total employer taxes
$220.91

$275.40

$778.41

$0.96

$34.55

$98.81

$184.07

$30.60

$183.20

$1,806.91

Net pay
$2,622.79
$3,113.80
$9,373.93
$11.55
$416.99
$1,192.85
$2,178.09
$369.40
$2,167.42

$21,446.82

People's Community Center
46 S Bradford St
Dover, DE 19904

Total employer cost
$3,308.61

$3,875.40

$11,353.79

$13.47

$586.09

$1,390.47

$2,790.23

$430.60

$2,677.82

$26,426.48

Check amount
$2,822.79
$3,113.80
$9,773.93

$11.55

$516.99

$1,192.85
$2,378.09
$369.40
$2,267.42

$22,446.82

Item 1.
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PeO pleIS 46 South Bradford

Chu rCh Dover, Delaware 19901

302.674.4177
of Dover
pcd-dover.org

Item 1.

Memorandum of Understanding
1 September 2025

1. Preface

This is a Memorandum of Understanding between People's Church of Dover (hereinaf-
ter "PCD") and People's Community Center (hereinafter “PCC"), two Delaware non-
profit corporations both operating at 46 South Bradford in Dover. It replaces all previous
memoranda, and will be in effect for twelve months from the date of execution.

2. Justification

Whereas both corporations are dedicated to the well being of the community of
Downtown Dover (broadly construed), and both are formed to place their respective
assets at the service of improving the quality of life downtown, the duly designated of-
ficers of each corporation enter into collaborative covenant in order to mutually en-
hance the effectiveness of their respective programs.

3. Use of Space

PCC may use approximately half of the building owned by PCD for its various commu-
nity wellbeing programs. This space currently consists of the following:

3a. The entirely of the basement, including the bowling alley, main dining room,
toilets, showers, laundry room, offices and storage rooms, and kitchen.

3b. The entirety of the second floor, including the basketball court, stage, class-
rooms, offices, and restroom.

3c. The former main-floor nursery, now called “Free Store™”.

The employees, officers, and volunteers of PCC will ensure that admission to each area
is tightly controlled, using the internal and external magnet locks, cameras, and door-
bells, so that persons attending one program may not interact with church members of
those attending a different program.

The employees, officers, and volunteers of PCC will ensure that all facilities are used ap-
propriately and without undue stress. Overuse, misuse, or vandalism by clients or guests
of PCC will result in a financial liability due to PCD for reasonable repairs and replace-
ment,

54




PCD will maintain fire suppression systems, camera and door security systems, and all
appropriate insurances. PCD will also pay normal and reasonable utilities costs.

4. Consideration

For access to this space, PCC will pay to PCD the sum of $60,000 per annum. The Trus-
tees of PCD may reduce this amount, if the grant income of PCC is unexpectedly re-
duced.

Because of the extremely high use of water and electricity during the winter months
when the emergency sanctuary is in operation, PCC will pay PCD $1,000 for excess utili-
ties for each month of emergency sanctuary operation, currently the four months from
1 December until 31 March.

If overuse, misuse, or vandalism causes damage to PCD property, PCC will compensate
PCD a reasonable and appropriate amount, upon presentation of relevant invoices.

If clients or guests of PCC cause an unnecessary fire alarm response from the Dover Fire
Department, PCC will pay the amount of the DFD fee, currently $250 per incident.

5. Shared Resources
PCD will pay administrative expenses of copy machine, printer, computers, and WIFI.

PCD will pay the salary and benefits for its Paster, Rev. Dr. G. D. Hodge. However, since
Dr. Hodge spends approximately 15 hours per week attending to both the organiza-
tional and the direct programmatic needs of PCC, PCC agrees to compensate PCD
$1,000 per month. The Trustees of PCD understand that grant program funding may noft
always provide sufficient income for this reimbursement, and will trust the good-faith ef-
forts of the officers of PCC to make that reimbursement payment whenever possible.

In witness whereof, the following parties set their signatures on 1 September 2025.

For the Trustees of People’s Church of Dover:

Qb Wior.

Joég)AIlison, Moderator

For the Directors of People's Community Center:

22/

G. Derrick Hodge, President of the Board of Directors

PCD-PCC Memorandum of Understanding, Page Two

Item 1.
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From: G. D. Hodge, Ph.D.

To: O"Brien, Deborah

Subject: EXTERNAL: ARPA Round 2 GKCC/PCC Reimbursement Request
Date: Thursday, June 11, 2026 4:02:57 PM

Attachments: Church Invoice 2.pdf

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien
Attached hereto is one more document that I forgot to include with the others.
Thank you,

Derrick

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center
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PGOp'@ s 46 South Bradford
ChUI"Ch Dover, Delaware 19901
302.674.4177
of Dover
pcd-dover.org
INVOICE

Dates of Space Rental: 1 July 2025 - 31 June 2026

Tenant: People’'s Community Center

Item: Case Management

Programes: Services for At-Risk Persons in Dover

Service: Case Management and Crisis Counseling — cost sharing
Amounts: $500 per month x 12 months for G. D. Hodge, Ph.D.
Total Due: $6,000

Submitted by:

SN

Allison, Moderator

ple's Church of Dover






Item 1.

P@Op'@ s 46 South Bradford
ChUI"Ch Dover, Delaware 19901
302.674.4177
of Dover
pcd-dover.org
INVOICE

Dates of Space Rental: 1 July 2025 - 31 June 2026

Tenant: People’'s Community Center

Item: Case Management

Programes: Services for At-Risk Persons in Dover

Service: Case Management and Crisis Counseling — cost sharing
Amounts: $500 per month x 12 months for G. D. Hodge, Ph.D.
Total Due: $6,000

Submitted by:

SN

Allison, Moderator

ple's Church of Dover
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From: G. D. Hodge, Ph.D.

To: O"Brien, Deborah

Subject: EXTERNAL: ARPA Round 2 GKC-PCC Reimbursement Request
Date: Friday, June 12, 2026 4:45:45 PM

Attachments: Church Invoice Hodge Salary.pdf

Personnel Roles.pdf

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

There were two typographical errors on the church invoice that I sent you yesterday. Attached
hereto is a corrected invoice. Please discard the one I sent yesterday.

Also attached is a list of personnel, with their titles (roles). All are a part of the Center for
Neighbors in Need; we do not seek reimbursement under this grant for employees of other

programs of the PCC.

Thank you,

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center
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PGOp'@ s 46 South Bradford
ChUI"Ch Dover, Delaware 19901
302.674.4177
of Dover
pcd-dover.org
INVOICE

Dates of Services Rendered: 1 July 2025 - 30 June 2026

Tenant: People’'s Community Center

ltem: Case Management

Programs: Services for At-Risk Persons in Dover

Service: Case Management and Cirisis Counseling — cost sharing
Amounts: $500 per month x 12 months for G. D. Hodge, Ph.D.
Total Due: $6,000

Submitted by:

SN

Allison, Moderator

ple’'s Church of Dover
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46 South Bradford
Dover 19904
302.674.4178

A collaboration of community stakeholders

P _ -y who work to improve
Y Cehter the quality of life in Downtown Dover.
Personnel Roles
Claud Angel Kitchen Manager

Kaitlyn Bulson
Teresa Campbell
Joseph Ellis
Danieve Harper
Richard Kozakowski
Creswell Moore
Quime Romero

Tyrone Savage

Pivtid el

Center for,
Children
and Youth.}

Peer Counselor
Program Coordinator
Kitchen Staff

Laundry

Clothing and Donations
Day Supervisor

Laundry and Day Staff

Night Staff
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# Center for
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Center for
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Item 1.

P@Op'@ s 46 South Bradford
ChUI"Ch Dover, Delaware 19901
302.674.4177
of Dover
pcd-dover.org
INVOICE

Dates of Services Rendered: 1 July 2025 - 30 June 2026

Tenant: People’'s Community Center

ltem: Case Management

Programs: Services for At-Risk Persons in Dover

Service: Case Management and Cirisis Counseling — cost sharing
Amounts: $500 per month x 12 months for G. D. Hodge, Ph.D.
Total Due: $6,000

Submitted by:

SN

Allison, Moderator

ple’'s Church of Dover

59




46 South Bradford item 1.
dli e Dover 19904
~ People's. 302.674.4178
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e T R who work to improve
Y Cehter the quality of life in Downtown Dover.
Personnel Roles
Claud Angel Kitchen Manager
Kaitlyn Bulson Peer Counselor
Teresa Campbell Program Coordinator
Joseph Ellis Kitchen Staff
Danieve Harper Laundry
Richard Kozakowski Clothing and Donations
Creswell Moore Day Supervisor
Quime Romero Laundry and Day Staff
Tyrone Savage Night Staff
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From: O"Brien, Deborah
To: "G. D. Hodge, Ph.D."
Cc: Duca, Sharon
Subject: RE: EXTERNAL: ARPA Round 2 GKC-PCC Reimbursement Request
Date: Wednesday, June 24, 2026 4:45:00 PM
Attachments: ARPA Round 2 GKCC Invoice.pdf
Personnel Roles.pdf
image001.png

Item 1.

Good afternoon, Dr. Hodge,

Your invoice was rejected as is, because we need to distinguish between staff members that had
responsibilities with the overnight shelter that ceased to operate on April 1, 2026 and those who are
paid for the other services you provide, as listed in the agreement.

It reads: “providing staffing for social and prevention services for at risk persons, emergency shelter,
beds and lockers, and transportation for homeless persons in the City of Dover limits.”

Restated for clarity:

1. Staffing for social prevention services for at risk persons
Staffing for prevention services for at risk persons
Emergency shelter (through 3/31/26) for homeless persons
Beds (through 3/31/26) for homeless persons

Lockers for homeless persons

o0k b

Transportation for homeless persons in the City of Dover limits

Please place each employee in one of these categories, so | can calculate their wages up to the
cutoff date for those that worked for the overnight shelter services. If you have other invoices that
you would like to add, please include them on your revised cover letter. Let me know if you have
any questions.

Sincerely,

ittt (L, CPFO, MBA
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217
dobrien@dover.de.us
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w 46 South Bradford
- Dover 19904

People's 302.674.4178
CommuniEg A collaboration of community stakeholders
Chnter ’ who work to improve

the quality of life in Downtfown Dover.

11 June 2026

Ms. Deborah O'Brien, CPFO, MBA
Community Development Manager
City of Dover

RE: ARPA Round 2 GKCC/PCC
Dear Ms. O'Brien,

Please reimburse People’'s Community Center $32,426.48 for the following allowable
personnel expenditures, according to our contract with the City and consistent with
applicable federal and local statute:

1. Staff Wages: $26,426.48 (twelve months).
Documentation Attached:
= Payroll Report.

2. Professional Salary Share: $6,000 {for twelve months at $500 per month).
Documentation Attached:
= Memorandum of Understanding between PCD and PCC;
= Payroll Report, showing total personnel costs for the period: $81,346.90.

| certify to the best of my knowledge and belief that the information provided herein is true,
complete, and accurate. | am aware that the provision of false, fictitious, or fraudulent
information, or the omission of any material fact, may subject me to criminal, civil, or
administrative consequences including, but not limited to violations of U.S. Code Title 18,
Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

Respectfully submitted,

Mé
G. D. Hodge, Ph.D.
President of the Board of Directors

P (R .

Canter for Center for
Chuldrer | Neighbors
amd Youth | | *“in Need





w 46 South Bradford
. Dover 19904

Peop|e's‘ 302.674.4178
Cprgmunit‘g A collaboration of community stakeholders
t'\en’te 2 who work to improve

the quality of life in Downtown Dover.

Personnel Roles

Claud Angel Kitchen Manager
Kaitlyn Bulson Peer Counselor

Teresa Campbell Program Coordinator
Joseph Ellis Kitchen Staff

Danieve Harper Laundry

Richard Kozakowski Clothing and Donations
Creswell Moore Day Supervisor

Quime Romero Laundry and Day Staff
Tyrone Savage Night Staff
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Report generated by

gusto

People's Community Center
46 S Bradford St
Dover, DE 19904

Custom Report

Report created on: 06/11/2026

Time Period: Between (07/01/2025 - 06/11/2026)

Employee Gross earnings Total employee deductions Total employee taxes Total employer taxes Net pay Total employer cost Check amount
Claude Angell $2,887.70 $0.00 $264.91 $220.91 $2,622.79 $3,308.61 $2,822.79
Kaitlyn Bulson $3,600.00 $0.00 $486.20 $275.40 $3,113.80 $3,875.40 $3,113.80
Teresa Campbell $10,175.38 $0.00 $801.45 $778.41 $9,373.93 $11,353.79 $9,773.93
Joseph Ellis $12.51 $0.00 $0.96 $0.96 $11.565 $13.47 $11.55
Danieve Harper $451.54 $0.00 $34.55 $34.55 $416.99 $586.09 $516.99
Richard Kozakowski $1,291.66 $0.00 $98.81 $98.81 $1,192.85 $1,390.47 $1,192.85
Creswell Moore $2,406.16 $0.00 $228.07 $184.07 $2,178.09 $2,790.23 $2,378.09
Quime Romero $400.00 $0.00 $30.60 $30.60 $369.40 $430.60 $369.40
Tyrone Savage $2,394.62 $0.00 $227.20 $183.20 $2,167.42 $2,677.82 $2,267.42
Grand totals $23,619.57 $0.00 $2,172.75 $1,806.91 $21,446.82  $26,426.48 $22,446.82

1/1





People S 46 South Bradford
ChUI"Ch Dover, Delaware 19901
302.674.4177
of Dover
pcd-dover.org
INVOICE

Dates of Services Rendered: 1 July 2025 - 30 June 2026

Tenant: People's Community Center

ltem: Case Management

Programs: Services for At-Risk Persons in Dover

Service: Case Management and Crisis Counseling — cost sharing
Amounts: $500 per month x 12 months for G. D. Hodge, Ph.D.
Total Due: $6,000

Submitted by:

Allison, Moderator
ple's Church of Dover





0068 1111-4920 Peoples C

EMPLOYEE NAME
ID

**** 1 PEOPLES CHUR(
;Iodge, G Derrick

hurch of Dover

PAYROLL JOURNAL

HOURS, EARNINGS, REIMBURSEMENTS & OTHER PAYMENTS

DESCRIPTION RATE

Salary
Minister Housing i
I CHECKDAIEQ]JJ?S[Z&
Salary i
Minister Housing

______ CHECK DATE 07/ 3:1 25
Salary i
Minister Housing

______ CHECK DATE 08/15/25

Salary
Minister Housing

______ CHECK DATE 08/28/25

Salary
Minister Housing

______ CHECK DATE 09/15/25
Salary !
Minister Housing

______ CHECK DATE 09/3D[25
Salary
Minister Housing

______ CHECK DATE 1Q/15/25
Satary
Minister Housing

______ CHECK DATE 10/311/25

Salary
Minister Housing

CHECK DATE 11/1#/25

0068 1111-4920 Peoples Church of Dover

Run Date 06/11/26 12:18 PM

CONFIDENTIAL

H OF DOVER / 1 PEOPI.EES (lHURCI"

HOURS

OF

e (e TS

DOVER

| 381280

EARNINGS

270467
908.13

361280
270467
908,13

270467
90813

Period Start - End Dates
Check Dates

REIMB & OTHER
PAYMENTS

WITHHOLDINGS

07/01/25 - 05/31/26
07/15/25 - 05/29/26

(Req

ted Check Dat

DEDUCTIONS

07/01/25 - 06/12/26)

NET PAY
ALLOCATIONS

Direct Deposit # 5409

Check Amt 0i00
Chkg 132 3,612i80
[NetPay__________361280
Direct Deposit # 5414 :
Check Amt 0:00
Chkg 132 3,612i80

NetPay . . ____

Direct Deposit # 5419
Check Amt
Chkg 132

_ 361280 _
0;00
3,612.80
NelPay. _________361280
Direct Deposit # 5424 |

Check Amt 0i00
Chkg 132 3612180
NetFay. .- ¢ 3,61280 _
Direct Deposit # 5429 :
Check Amt 0:00
Chkg 132 3,612i80
NetPay ________ 361280 _
Direct Deposit # 5434 H
Check Amt 0i00
Chkg 132 3,612i80
INetPay _________: 361280
Direct Deposit #5439
Check Amt 0:00
Chkg 132 3,612180

NetPay._________ 361280

Direct Deposit # 5444

Check Amt b
Chkg 132 3,612;;80
NetPay._________ 361280

Direct Deposit # 5449 :
0:00

Check Amt E
Chkg 132 3,612:80
Net Pay 361280
Payroll Journa!
Page 10f 3
PYRJRN





0068 1111-4920 Peoples Church of Dover

EMPLOYEE NAME HOURS, EARNINGS, REIMBURSEMENTS & OTHER PAYMENTS WITHHOLDINGS
ID HOURS EARNINGS REIMB & OTHER
DESCRIPTION RATE PAYMENTS
**** 1 PEOPLES CHURGH OF DOVER / 1 PEOPLES auuncn OF [DOVER (cont.)
Hodge, G Derrick (cont.)
5
Salary 270467
Minister Housing 80813
______ CHECK DATE AUIBERS bbb ORI v D b
Sakary : 270467
Minister Housing 90&13
...... CHECK DATE 12/15(25 361250,___
Salary ' 270467
Minister Housing 90813
_____ _CHECKDATEA2/3ares| i | sew2eo i\ i
Salary : 258333
Minister Housing 95800 :
SECA 254.00
______ CHECKDATEOQMB26 ) i | 34514_1713__________25&;99 S |
Salary 258333
Minister Housing 958,00 i
SECA : 258.00
______ CHECKDATEQU3DI26 ) i | .. _3sat3d _______2s800l
Salary 253&33;
Minister Housing 95200
SECA : : 258.00
______ CHECKDATE 0228l 4 | B .. oBMOOl. . oooiocooaun
Salary 258333
Minister Housing 95800
SECA i 25809
______ CHECKDATEO22i26 ) i | asasy 28800 . ____________
Salary : 25833
Minister Housing 9 :
SECA 258.00
______ CHECKDATEO3/13/26) i ) 35483 288000
Salary : 258333
Minister Housing 958,00 :
SECA : 25§00
0068 1111-4920 Peoples Church of Dover
Run Date 06/11/26 12:18 PM CONFIDENTIAL Period Start - End Dates ~ 07/01/25 - 05/31/26
Check Dates 07/15/25 - 05/29/26

PAYROLL JOURNAL

{(Requested Check Dates 07/01/25 - 06/12/26)

DEDUCTIONS

NET PAY
ALLOCATIONS

Direct Deposit # 5454

Check Amt 0:00
Chkg 132 3612380
NetPay__________: 3 Aii1_2;8_0_ =
Direct Deposit # 5458 |
Check Amt 0i00
Chkg 132 3,612i80

NetPay . _______ 361 %
Direct Deposit # 5464 :

Check Amt 0:00
Chkg 132 3,61280
NetPay. ________ 361280
Direct Deposit # 5469
Check Amt 0i00
Chkg 132 379933
ANetPay . _____ _3_\7_9_9333

Direct Deposit # 5474

Check Amt 0i00
Chkg 132 3,799.33
NetPay__________ 379933
Direct Deposit # 5479 i
Check Amt 0:00
Chkg 132 3, 799:33
NetPay . ___ 2 3 7_9_9_3_3_ ’

Direct Deposit # 5484

Check Amt 0;00
Chkg 132 3,799:33
NetPay 2 3 193.3_3_ =
Direct Deposit # 5489 :
Check Amt 0:00
Chkg 132 3,798 '33
NetPay ¢ 3 Zfigi&?'__
Direct Deposit # 5494 :
Check Amt 0:00
Chkg 132 3,7995_33

Payroil Journal
Page 2 of 3
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0068 1111-4920 Peoples Church of Dover

PAYROLL JOURNAL
(R

quested Check Dat

07/01/25 - 06/12/26)

EMPLOYEE NAME HOURS, EARNINGS, REIMBURSEMENTS & OTHER PAYMENTS WITHHOLDINGS DEDUCTIONS NET PAY
L HOURS EARNINGS | REIMB & OTHER ALLOCATIONS
DESCRIPTION RATE PAYMENTS
**** 4 PEOPLES CHURGH OF DOVER / 1 PEOPLES GHURCH OF [DOVER (cont.)
Hodge, G Derrick (cont.)
5
______ CHECKDATEO3/t6 | i | sssisad ool il i INetPay 37083
Saly 2, Direct Deposit #5499
Minister Housing 958,00 : Check Amt 0;00
SECA 258.00 Chkg 132 3,799:33
| ___CHECKDATEO4/1B26) . i | sty s800f il i NetPay. . ________ 379933
Salary 258333 Direct Deposit # 5504
Minister Housing 958,00 i Check Amt 0:00
SECA 25800 Chkg 132 3,799;33
______ CHECKDATEOw3pa) ... b b . . ssafss . . 28800l . . oo il {NetPay. . 3T0
Salary 2.533:,33 Direct Deposit # 5509 :
Minister Housing 958,00 Check Amt 0joo
SECA 258.00) Chkg 132 3,798:33
______ CHECK DATE 05/16/26 }occce-io Ml cuSH{aR . . 28800 - e i INBEREV, o 379833
Salary 25833 Direct Deposit # 5514 :
Minister Housing 958,00 Check Amt 0:00
SECA 258.00 Chkg 132 3,799; 3
______ CHECK DATE05/29/26 . _____ i __| ___________3A5_4_15313 e SRR - T e e s NetPay. ________ 379933
EMPLOYEE TOTAL 78.766:90 2 5801;_00 Net Pay 81,34690
COMPANY TOTALS
1 Person(s) Salary 58,289:34 Check Amt 0:00
22 Transaction(s) Minister Housing 2047756 Dir Dep** 81,346:90
SECA i 2,580,00 i
THIS PERIOD TOTAL § 78,766i90 2,580:00 Net Pay 81,346.90
*“*FinFit is a component of Paychex Flex® Perks but is not included in the Paycheit Flex§ Perks total amount:;as itis collected sepafatgly. i
(IC) = Independent Contractor

0068 1111-4920 Peoples Church of Dover

Run Date 06/11/26 12:18PM

CONFIDENTIAL

Period Start - End Dates
Check Dates

07/01/25 - 05/31/26
07/15/25 - 05/29/26

Payroll Journal
Page 3 of 3
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PeO pleIS 46 South Bradford

Chu rCh Dover, Delaware 19901

302.674.4177
of Dover
pcd-dover.org

Memorandum of Understanding
1 September 2025

1. Preface

This is a Memorandum of Understanding between People's Church of Dover (hereinaf-
ter "PCD") and People's Community Center (hereinafter “PCC"), two Delaware non-
profit corporations both operating at 46 South Bradford in Dover. It replaces all previous
memoranda, and will be in effect for twelve months from the date of execution.

2. Justification

Whereas both corporations are dedicated to the well being of the community of
Downtown Dover (broadly construed), and both are formed to place their respective
assets at the service of improving the quality of life downtown, the duly designated of-
ficers of each corporation enter into collaborative covenant in order to mutually en-
hance the effectiveness of their respective programs.

3. Use of Space

PCC may use approximately half of the building owned by PCD for its various commu-
nity wellbeing programs. This space currently consists of the following:

3a. The entirely of the basement, including the bowling alley, main dining room,
toilets, showers, laundry room, offices and storage rooms, and kitchen.

3b. The entirety of the second floor, including the basketball court, stage, class-
rooms, offices, and restroom.

3c. The former main-floor nursery, now called “Free Store™”.

The employees, officers, and volunteers of PCC will ensure that admission to each area
is tightly controlled, using the internal and external magnet locks, cameras, and door-
bells, so that persons attending one program may not interact with church members of
those attending a different program.

The employees, officers, and volunteers of PCC will ensure that all facilities are used ap-
propriately and without undue stress. Overuse, misuse, or vandalism by clients or guests
of PCC will result in a financial liability due to PCD for reasonable repairs and replace-
ment,





PCD will maintain fire suppression systems, camera and door security systems, and all
appropriate insurances. PCD will also pay normal and reasonable utilities costs.

4. Consideration

For access to this space, PCC will pay to PCD the sum of $60,000 per annum. The Trus-
tees of PCD may reduce this amount, if the grant income of PCC is unexpectedly re-
duced.

Because of the extremely high use of water and electricity during the winter months
when the emergency sanctuary is in operation, PCC will pay PCD $1,000 for excess utili-
ties for each month of emergency sanctuary operation, currently the four months from
1 December until 31 March.

If overuse, misuse, or vandalism causes damage to PCD property, PCC will compensate
PCD a reasonable and appropriate amount, upon presentation of relevant invoices.

If clients or guests of PCC cause an unnecessary fire alarm response from the Dover Fire
Department, PCC will pay the amount of the DFD fee, currently $250 per incident.

5. Shared Resources
PCD will pay administrative expenses of copy machine, printer, computers, and WIFI.

PCD will pay the salary and benefits for its Paster, Rev. Dr. G. D. Hodge. However, since
Dr. Hodge spends approximately 15 hours per week attending to both the organiza-
tional and the direct programmatic needs of PCC, PCC agrees to compensate PCD
$1,000 per month. The Trustees of PCD understand that grant program funding may noft
always provide sufficient income for this reimbursement, and will trust the good-faith ef-
forts of the officers of PCC to make that reimbursement payment whenever possible.

In witness whereof, the following parties set their signatures on 1 September 2025.

For the Trustees of People’s Church of Dover:

Qb Wior.

Joég)AIlison, Moderator

For the Directors of People's Community Center:

22/

G. Derrick Hodge, President of the Board of Directors

PCD-PCC Memorandum of Understanding, Page Two










PeOp'|e's_:
Comrhur\iEgl

46 South Bradford
Dover 19904
302.674.4178

A collaboration of community stakeholders

P _ -y who work to improve
Y Cehter the quality of life in Downtown Dover.
Personnel Roles
Claud Angel Kitchen Manager

Kaitlyn Bulson
Teresa Campbell
Joseph Ellis
Danieve Harper
Richard Kozakowski
Creswell Moore
Quime Romero

Tyrone Savage

Pivtid el

Center for,
Children
and Youth.}

Peer Counselor
Program Coordinator
Kitchen Staff

Laundry

Clothing and Donations
Day Supervisor

Laundry and Day Staff

Night Staff
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# Center for
Neighbors * |
~*TANeed .3}

Center for
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Development
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From: G. D. Hodge, Ph.D.

To: Q"Brien, Deborah

Subject: Re: EXTERNAL: ARPA Round 2 GKC-PCC Reimbursement Request
Date: Wednesday, June 24, 2026 5:18:16 PM

Attachments: image001.pnq

Personnel Roles.pdf

Item 1.

Dear Ms. O'Brien,

I am happy to clarify as best as I can.

The document "Personnel Roles" I sent before -- and which is re-attached hereto -- is accurate and
correct, and describes the work of all staff for whose wages we request reimbursement. I affirm that
ALL the personnel listed on that document were engaged EXCLUSIVELY on the work described in the
sub-recipient agreement. They fit into your categorization as follows:

Category 1: Staffing for social prevention services for at risk persons; and Category 2: Staffing
for prevention services for at risk persons

Category 3:

Hodge
Bulson
Campbell

Emergency Shelter (through 3/31/26) for Homeless Persons

Angel

Ellis

Harper
Kozakowski
Moore
Romero
Savage

The beds and lockers (Categories 4 and 5) have already been reimbursed, so we seek no further
reimbursement. We also do not seek reimbursement for any expenditures related to transportation

(Category 6).
Thank you,

Derrick Hodge

On 06/24/2026 4:45 PM, O'Brien, Deborah wrote:

Good afternoon, Dr. Hodge,

Your invoice was rejected as is, because we need to distinguish between staff members that had
responsibilities with the overnight shelter that ceased to operate on April 1, 2026 and those who
are paid for the other services you provide, as listed in the agreement.
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PeOp'|e's_:
Comrhur\iEgl

46 South Bradford
Dover 19904
302.674.4178

A collaboration of community stakeholders

P _ -y who work to improve
Y Cehter the quality of life in Downtown Dover.
Personnel Roles
Claud Angel Kitchen Manager

Kaitlyn Bulson
Teresa Campbell
Joseph Ellis
Danieve Harper
Richard Kozakowski
Creswell Moore
Quime Romero

Tyrone Savage

Pivtid el

Center for,
Children
and Youth.}

Peer Counselor
Program Coordinator
Kitchen Staff

Laundry

Clothing and Donations
Day Supervisor

Laundry and Day Staff

Night Staff

W Ay &= |

# Center for
Neighbors * |
~*TANeed .3}

Center for
. Werkforce
Development







From: O"Brien, Deborah on behalf of dobrien@dover.de.us
To: "G. D. Hodge, Ph.D."
Cc: Duca, Sharon
Subject: RE: EXTERNAL: ARPA Round 2 GKC-PCC Reimbursement Request
Date: Monday, July 13, 2026 4:29:00 PM
Attachments: image001.png
image002.png

ARPA Round 2 GKC-PCC Reimbursement Reguest.pdf

Item 1.

Good afternoon, Dr. Hodge,

I’'m sorry for the delay in responding. For backup, | will need the actual payroll reports for all the
shelter workers showing the weekly or bi-weekly payroll information from 7/1/25 through 3/31/26,
along with the revised totals for each employee. The summary payroll report will be sufficient for
categories 1 and 2 below. Please note that the attached invoice will need to be revised with the
exact allowable payroll costs, once you have that amount.

Sincerely,

st (7 S, CPFO, MBA

Community Development Manager

Department of Planning, Inspections & Community Development
City of Dover

(P) 302-736-7175

(F) 302-736-4217

CPEQ

r/:

o)

From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>

Sent: Wednesday, June 24, 2026 5:18 PM

To: O'Brien, Deborah <dobrien@dover.de.us>

Subject: Re: EXTERNAL: ARPA Round 2 GKC-PCC Reimbursement Request

Dear Ms. O'Brien,
I am happy to clarify as best as I can.

The document "Personnel Roles" I sent before -- and which is re-attached hereto -- is accurate
and correct, and describes the work of all staff for whose wages we request reimbursement. [
affirm that ALL the personnel listed on that document were engaged EXCLUSIVELY on the
work described in the sub-recipient agreement. They fit into your categorization as follows:

Category 1: Staffing for social prevention services for at risk persons; and Category

63
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46 South Bradford
Dover 19904

People's. 302.674.4178
Com mMuni t g A collaboration of community stakeholders
who work fo improve
Center the quality of life in Downtown Dover.
11 June 2026

Ms. Deborah O'Brien, CPFO, MBA
Community Development Manager
City of Dover

RE: ARPA Round 2 GKCC/PCC
Dear Ms. O'Brien,

Please reimburse People’'s Community Center $32,426.48 for the following allowable
personnel expenditures, according to our contract with the City and consistent with
applicable federal and local statute:

1. Staff Wages: $26,426.48 (twelve months).
Documentation Attached:
= Payroll Report.

2. Professional Salary Share: $6,000 (for twelve months at $500 per month).
Documentation Attached:
= Memorandum of Understanding between PCD and PCC;
= Payroll Report, showing total personnel costs for the period: $81,346.90.

| certify to the best of my knowledge and belief that the information provided herein is true,
complete, and accurate. | am aware that the provision of false, fictitious, or fraudulent
information, or the omission of any material fact, may subject me to criminal, civil, or
administrative consequences including, but not limited to violations of U.S. Code Title 18,
Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

Respectfully submitted,

&5
G. D. Hodge, Ph.D.
President of the Board of Directors

Pl == | i

"‘@2‘-""'

* Center for, Center for
Children Neighbors _\A/orqurce
~*and Youth. § i Need .4 | Development

Center for







From: O"Brien, Deborah
To: Q"Brien, Deborah; G. D. Hodge, Ph.D.
Cc: Duca, Sharon
Subject: RE: EXTERNAL: ARPA Round 2 GKC-PCC Reimbursement Request
Date: Friday, August 14, 2026 8:09:18 AM
Attachments: image001.png
image002.png

Item 1.

Good morning, Dr. Hodge,

| know you’ve been on sabbatical, but I'm still waiting for the backup for the ARPA reimbursement.
We need to process this by next Friday, August 21, if we're going to accrue it back to FY26.

Sincerely,

st (7 S, CPFO, MBA

Community Development Manager

Department of Planning, Inspections & Community Development
City of Dover

(P) 302-736-7175

(F) 302-736-4217

From: O'Brien, Deborah <dobrien@dover.de.us>

Sent: Monday, July 13, 2026 4:30 PM

To: 'G. D. Hodge, Ph.D.' <gdhodge @pcc-dover.org>

Cc: Duca, Sharon <SDuca@doverde.gov>

Subject: RE: EXTERNAL: ARPA Round 2 GKC-PCC Reimbursement Request

Good afternoon, Dr. Hodge,

I’'m sorry for the delay in responding. For backup, | will need the actual payroll reports for all the
shelter workers showing the weekly or bi-weekly payroll information from 7/1/25 through 3/31/26,
along with the revised totals for each employee. The summary payroll report will be sufficient for
categories 1 and 2 below. Please note that the attached invoice will need to be revised with the
exact allowable payroll costs, once you have that amount.

Sincerely,
i (7 S, CPFO, MBA

Community Development Manager
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From: G. D. Hodge, Ph.D.

To: O"Brien, Deborah

Subject: EXTERNAL: Payroll Details

Date: Thursday, August 20, 2026 1:16:19 PM
Attachments: Hodge Paystubs.pdf

Employee Pay Details, by Title.pdf
Emplovee Pay Details, by Name.pdf

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,
Attached hereto are the detailed payroll reports you requested:
1. Hodge payments, from 1 July 2025 until 30 June 2026;
2. All employees for whom reimbursement is requested), labeled according to job title; and

3. All employees for whom reimbursement is requested), labeled according to job name.

Thank you,

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center
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EMPLOYEE EARNINGS RECORD

Page 1 of 4 0068 1111-4920 Peoples Church of Dover (Requested Check Dates 07/01/25 - 06/30/26)
4 I
EMPLOYEE NAME ID EMPLOYEE NAME ID EMPLOYEE NAME ID EMPLOYEE NAME ID
*%*%* 4 pEOPLES CHURCH OF DOVER / 1 PEOPLES CHURCH OF DOVER

Hodge, G Derrick 5

1 Person(s)






EMPLOYEE EARNINGS RECORD

Page 2 of 4 0068 1111-4920 Peoples Church of Dover (Requested Check Dates 07/01/25 - 06/30/26)
f )
HOURS, EARNINGS, AND REIMBURSEMENTS & OTHER PAYMENTS WITHHOLDINGS NET
REIMB &

CHECK DESCR REGULAR |OVERTIME| REGULAR OVERTIME TOTAL OTHER SOC SEC FEDERAL STATE LOCAL OTHER PAY

DATE HOURS | HOURS AMOUNT AMOUNT EARNINGS PAYMENTS + MED TAX TAX TAX

07/15 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

07/31 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

08/15 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

08/29 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

09/15 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

09/30 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

10/15 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

10/31 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

11/14 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

11/28 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

12/15 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

12/31 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

01/15 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

01/30 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

02/13 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

02/27 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

03/13 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

03/31 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

04/15 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

04/30 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

Hodge, G Derrick ID 5 Term Date: Withholding Federal: Exempt from W/H Deductions:

Soc Sec#: xxx-xx-3473 Home Dept: 1 Peoples Church of Dover Pay Frequency:| Semi-monthly Method: DE: Exempt from W/H

5 Pine Sex: Male Standard Hrs:

Dover, DE 19901 Birthdate: 03/19/1968 Salary: 62,000.00/Calendar year

Hire Date: 01/01/2022 Earnings:
Inactive Date: Minister Housi | $958.00, Every Pay Period
\_ Rehire Date: Last Raise Date: | 01/09/2026 SECA $258.00, Every Pay Period )






EMPLOYEE EARNINGS RECORD

Page 3 of 4 0068 1111-4920 Peoples Church of Dover (Requested Check Dates 07/01/25 - 06/30/26)
4 I
HOURS, EARNINGS, AND REIMBURSEMENTS & OTHER PAYMENTS WITHHOLDINGS NET
REIMB &

CHECK DESCR REGULAR |OVERTIME| REGULAR OVERTIME TOTAL OTHER SOC SEC FEDERAL STATE LOCAL OTHER PAY

DATE HOURS | HOURS AMOUNT AMOUNT EARNINGS PAYMENTS + MED TAX TAX TAX

05/15 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

05/29 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

06/15 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

06/30 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

This  |Salary 63456.00

Period |Minister Hou 22393.56

Total |SECA

This Per| 85849.56 85849.56 3096.00 88945.56

Hodge, G Derrick

Soc Sec#: Xxx-xx-3473
5 Pine

Dover, DE 19901






EMPLOYEE EARNINGS RECORD

Page 4 of 4 0068 1111-4920 Peoples Church of Dover (Requested Check Dates 07/01/25 - 06/30/26)
4 )
HOURS, EARNINGS, AND REIMBURSEMENTS & OTHER PAYMENTS WITHHOLDINGS DEDUCTIONS NET
REIMB

CHECK DESCRIPTION REGULAR | OVERTIME REGULAR OVERTIME TOTAL & OTHER PAY
DATE HOURS HOURS AMOUNT AMOUNT EARNINGS PAYMENTS
This  |Salary 63456.00 85849.56
Period |Minister Housing 22393.56
Total |SECA 3096.00
This 85849.56 3096.00 88945.56
Period
Total

- J







Report generated by

gusto

Payroll Journal Report
Date Range: 07/01/2025 - 06/30/2026

Report Created On: 08/20/2026

Payroll by Job

Payroll period: 07/01/2025 - 07/31/2025 Pay day: 07/31/2025

People's Community Center

46 S Bradford St

Dover, DE 19904

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 54.17  $800.00 Social Security $49.60 | Social Security $49.60 | Net Pay $738.80
’ ’ Check
Gross -~ $800.00 Medicare $11.60 [ Medicare $11.60 $738.80
Amount
Total $61.20 | Total $61.20 | EMPIOYEr 4861 20
Cost
Payroll Totals Regular 54.17  $800.00 Social Security $49.60 | Social Security $49.60 | Net Pay $738.80
’ ’ Check
Gross - $800.00 Medicare $11.60 [ Medicare $11.60 $738.80
Amount
Total $61.20 | Total $61.20( SRV gg61.20
ost
Bonus Payroll Pay day: 08/07/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Payroll period: 08/01/2025 - 08/31/2025 Pay day: 08/29/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 54.17  $800.00 Social Security $49.60 | Social Security $49.60 | Net Pay $738.80
G $800.00 Medi $11.60 | Medi $11.60 | SNECK $738.80
ross - . edicare . edicare 60 [ Amount b
Total $61.20 | Total $61.20 (E:mployer $861.20
ost
| Payroll Totals Regular 54.17  $800.00 Social Security $49.60 | Social Security $49.60 | Net Pay $738.80
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Gross - $800.00 Medicare $11.60 | Medicare $11.60 I $738.80
Amount
Total $61.20 | Total $61.20 Employer $861.20
ost
Bonus Payroll Pay day: 09/19/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Payroll period: 09/01/2025 - 09/30/2025 Pay day: 09/30/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 54.17  $800.00 Social Security $49.60 | Social Security $49.60 | Net Pay $738.80
G $800.00 Medi $11.60 | Medi $11.60 | SESK $738.80
ross - . edicare . edicare 60| Amount .
Total $61.20 | Total $61.20 (E:mployer $861.20
ost
Payroll Totals Regular 54.17  $800.00 Social Security $49.60 | Social Security $49.60 | Net Pay $738.80
G $800.00 Medi $11.60 | Medi $11.60 | SESK $738.80
ross - . edicare . edicare 60| Amount .
Total $61.20 | Total $61.20 EMPIOYET  gg61 20
Cost
Off Cycle Payroll Pay day: 10/20/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount | Description | Amount
Shelter and Meals Coordinator Additional Earnings -~ $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
Gross -~ $400.00 Medicare $5.80 | Medicare $5.80 | Check $369.40
Amount
Total $30.60 | Total $30.60 [ EMPIOYET g430.60
Cost
Payroll Totals Additional Earnings - $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
G $400.00 Medi $5.80 | Medi $5.80 | SNeck $369.40
ross - . edicare . edicare 80| Amount .
Total $30.60 | Total $30.60 Eg‘s‘;loyer $430.60
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Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Bonus Payroll Pay day: 10/30/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description Amount
Shelter and Meals Coordinator Gross - $0.00 Total $0.00 | Total $0.00 | Reimbursements ~ $400.00
Check Amount $400.00
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description Amount
Employer Cost $400.00
Kitchen Manager Gross - $0.00 Total $0.00 | Total $0.00 [ Reimbursements ~ $200.00
Check Amount $200.00
Employer Cost $200.00
Day Assistant Gross - $0.00 Total $0.00 | Total $0.00 | Reimbursements ~ $100.00
Check Amount $100.00
Employer Cost $100.00
Shelter Supervisor Gross - $0.00 Total $0.00 | Total $0.00 | Reimbursements  $200.00
Check Amount $200.00
Employer Cost $200.00
Night Assistant Gross - $0.00 Total $0.00 | Total $0.00 | Reimbursements ~ $100.00
Check Amount $100.00
Employer Cost $100.00
Kitchen Assistant Gross - $0.00 Total $0.00 | Total $0.00 | Reimbursements ~ $100.00
Check Amount $100.00
Employer Cost $100.00
Payroll Totals Gross - $0.00 Total $0.00 | Total $0.00 | Reimbursements  $1,100.00
Check Amount  $1,100.00
Employer Cost  $1,100.00
Payroll period: 10/01/2025 - 10/31/2025 Pay day: 10/31/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 10/30/2025 - 11/13/2025 Pay day: 11/14/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 11/01/2025 - 11/15/2025 Pay day: 11/14/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
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Job Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees and neighbors in need payroll period: 11/01/2025 - 11/15/2025 Pay day: 11/17/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 25.00 $369.23 Social Security $22.89 | Social Security $22.89 | Net Pay $340.99
. . Check
Gross - $369.23 Medicare $5.35 [ Medicare $5.35 $340.99
Amount
Total $28.24 | Total $28.24| EMPIOYEr 397 47
Cost
Kitchen Manager Regular 80.00 $184.62 Social Security $11.45 | Social Security $11.45 [ Net Pay $170.49
Gross ~ $184.62 Medicare $2.68 | Medicare $2.68 | Check $170.49
. i . i 68| Amount b
Total $14.13 | Total $14.13[ SRV 10875
ost
Shelter Supervisor Regular 80.00 $184.62 Social Security $11.45 | Social Security $11.45 | Net Pay $170.49
G $184.62 Medi $2.68 | Medi $2.68| SheCk $170.49
ross - . edicare . edicare 68| Amount b
Total $14.13 | Total $14.13[ EMPIOYEr 19875
Cost
Night Assistant Regular 80.00 $92.31 Social Security $5.72 | Social Security $5.72 | Net Pay $85.25
Gross ~ $9231 Medicare $1.34 | Medicare $1.34| SNk $85.25
Amount
Total $7.06 | Total $7.06 | EMPIOver $99.37
Cost
Kitchen Assistant Regular 80.00 $92.31 Social Security $5.72 | Social Security $5.72 | Net Pay $85.25
Gross - $92.31 Medicare $1.34 [ Medicare $1.34 Gk $85.25
Amount
Total $7.06 | Total $7.06| EMPIOYer  g99 37
Cost
Payroll Totals Regular 345.00 $923.09 Social Security $57.23 | Social Security $57.23| Net Pay $852.47
. . Check
Gross - $923.09 Medicare $13.39 | Medicare $13.39 $852.47
Amount
Total $70.62 | Total $70.62 | EMPIOYer 499371
Cost
Bonus Payroll Pay day: 11/17/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
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There is no activity to show for the filters and time range selected.






Off Cycle Payroll Pay day: 11/17/2025

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Off Cycle Payroll Pay day: 11/25/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Day Assistant Additional Earnings - $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. ) Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30| EMPIOYer 51530
Cost
Payroll Totals Additional Earnings - $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Gr -~ $200.00 Medicar $2.90 | Medicar $2.90| Sheck $184.70
0ss . edicare . edicare 901 Amount .
Total $15.30 | Total $15.30 [ EMPIOYEr 51530
Cost
Uncategorized employees and neighbors in need payroll period: 11/16/2025 - 11/30/2025 Pay day: 11/28/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 11/14/2025 - 11/28/2025 Pay day: 11/28/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 11/16/2025 - 11/30/2025 Pay day: 11/28/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
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Transitioning veterans payroll period: 11/16/2025 - 11/30/2025 Pay day: 11/28/2025

Job Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Off Cycle Payroll Pay day: 12/05/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Additional Earnings -- $400.00 Social Security $24.80 | Social Security $24.80 [ Net Pay $369.40
. ) Check
Gross - $400.00 Medicare $5.80 | Medicare $5.80 $369.40
Amount
Total $30.60 | Total $30.60 | EMPloYer 430,60
Cost
Kitchen Manager Additional Earnings - $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | Check $184.70
ross - . edicare . edicare 90 | Amount 6
Total $15.30 | Total $15.30 Employer $215.30
ost
Day Assistant Additional Earnings - $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
G $150.00 Medi $2.18 | Medi $2.18 | Check $138.52
ross - . edicare . edicare 18 [ Amount b
Total $11.48 | Total $11.48 Employer $161.48
ost
Shelter Supervisor Additional Earnings - $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Gross ~ $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Amount
Total $15.30 | Total $15.30 | EMPIOYEr 451530
Cost
Night Assistant Additional Earnings - $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
. . Check
Gross - $150.00 Medicare $2.17 | Medicare $2.17 $138.53
Amount
Total $11.47 | Total $11.47 | Employer $161.47
Cost
Kitchen Assistant Additional Earnings - $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
. . Check
Gross - $150.00 Medicare $2.17 | Medicare $2.17 $138.53
Amount
Total $11.47 | Total $11.47 | Employer $161.47
Cost
Payroll Totals Additional Earnings - $1,250.00 Social Security $77.50 | Social Security $77.50 | Net Pay $1,154.38
Gross ~ $1,250.00 Medicare $18.12 | Medicare $18.12 | Check $1,154.38
Amount
Total $95.62 | Total $95.62 Eg"sptloyer $1,345.62
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Off Cycle Payroll Pay day: 12/12/2025

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount |Description Amount | Description | Amount
Peer Counselor Additional Earnings - $720.00 Federal Income Tax $43.93 | Social Security $44.64 | Net Pay $620.99
. . . Check
Gross -~ $720.00 Social Security $44.64 | Medicare $10.44 $620.99
Amount
Medicare $10.44 | Total $55.08 [ EMPIOYET  g775 08
Cost
Total $99.01
Payroll Totals Additional Earnings - $720.00 Federal Income Tax $43.93 | Social Security $44.64 | Net Pay $620.99
Gross -~ $720.00 Social Security $44.64 | Medicare $10.44 | CNECK $620.99
Amount
Medicare $10.44 | Total $55.08 Eg’sﬁ'oyer $775.08
Total $99.01
Uncategorized employees payroll period: 11/27/2025 - 12/11/2025 Pay day: 12/15/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 11/29/2025 - 12/13/2025 Pay day: 12/15/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 12/01/2025 - 12/15/2025 Pay day: 12/15/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 12/01/2025 - 12/15/2025 Pay day: 12/15/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Shelter and Meals Coordinator Regular 33.00 $406.15 Social Security $25.18 | Social Security $25.18 | Net Pay $375.08
’ . Check
Gross - $406.15 Medicare $5.89 | Medicare $5.89 $375.08
Amount
Total $31.07 | Total g31.07 [EMPIOVET  g437 97
Cost
Kitchen Manager Regular 33.00 $203.08 Social Security $12.59 | Social Security $12.59 [ Net Pay $187.55
’ ) Check
Gross - $203.08 Medicare $2.94 | Medicare $2.94 $187.55
Amount
Total $15.53 | Total $15.53 | EMPloyer  go1861
Cost
Day Assistant Regular 33.00 $101.54 Social Security $6.30 | Social Security $6.30 | Net Pay $93.77
Gross -- $101.54 Medicare $1.47 | Medicare $1.47 Clitzak $93.77
Amount
Total $7.77 | Total $7.77 |EMPIOYer | g109.31
Cost
Shelter Supervisor Regular 33.00 $203.08 Social Security $12.59 | Social Security $12.59 [ Net Pay $187.55
. . Check
Gross - $203.08 Medicare $2.94 | Medicare $2.94 $187.55
Amount
Total $15.53 | Total $15.53 Employer $218.61
ost
Night Assistant Regular 33.00 $152.31 Social Security $9.45 | Social Security $9.45 | Net Pay $140.65
Gross ~ $152.31 Medicare $2.21 | Medicare $2.01 | Check $140.65
' ' : ! =~ [ Amount :
Total $11.66 | Total $11.66 Emp'oyer $163.97
ost
Kitchen Assistant Regular 33.00 $101.54 Social Security $6.30 | Social Security $6.30 | Net Pay $93.76
G $101.54 Medi $1.48 | Medi $1.48 | Sheck $93.76
ross - . edicare . edicare 48| Amount b
Total $7.78 | Total $7.78 |EMPIOYEr 109,32
Cost
Payroll Totals Regular 198.00  $1,167.70 Social Security $72.41 | Social Security $72.41 [ Net Pay $1,078.36
Gross -~ $1,167.70 Medicare $16.93 | Medicare $16.03 | SNk $1,078.36
Amount
Total $89.34 | Total $80.34 | EMPIOYer 1 557,04
Cost
Children and youth payroll period: 12/01/2025 - 12/15/2025 Pay day: 12/15/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
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There is no activity to show for the filters and time range selected.






Off Cycle Payroll Pay day: 12/16/2025

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount | Description | Amount
Shelter and Meals Coordinator Additional Earnings - $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. ) Check
Gross - $200.00 Medicare $2.90 [ Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 EMPIOYET 51530
Cost
Payroll Totals Additional Earnings - $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. . Check
Gross - $200.00 Medicare $2.90 [ Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30| EMPloYer | 515,30
Cost
Off Cycle Payroll Pay day: 12/29/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 12/16/2025 - 12/31/2025 Pay day: 12/31/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20 | Social Security $37.20 [ Net Pay $551.22
) . Check
Gross - $600.00 Medicare $8.70 [ Medicare $8.70 $551.22
Amount
DE Income Tax $2.88 | Total $45.90 E’;‘Sﬁ'oyer $645.90
Total $48.78
Kitchen Manager Regular 32.50 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. ) Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | EMPloYer  ¢51539
Cost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | Check $184.70
ross - . edicare . edicare 90 | Amount .
Total $15.30 | Total $15.30 Employer $215.30
ost
Night Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
Gross ~ $150.00 Medicare $2.18 | Medicare $2.18 | Check $138.52
. i . i 18| Amount .
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Total $11.48 | Total $11.48 | EMPIOYer 167 48
Cost
Kitchen Assistant Regular 32.50 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
G $100.00 Medi $1.45 | Medi $1.45 | Check $92.35
ross - . edicare . edicare 45 [ Amount .
Employer
Total $7.65 | Total $7.65 Cost $107.65
Peer Counselor Regular 86.67 $720.00 Federal Income Tax $43.93 | Social Security $44.64 | Net Pay $620.99
. . . Check
Gross - $720.00 Social Security $44.64 | Medicare $10.44 A $620.99
mount
Medicare $10.44 | Total $55.08 Eg"spt'oye’ $775.08
Total $99.01
Payroll Totals Regular 249.17  $1,970.00 Federal Income Tax $43.93 | Social Security $122.14 | Net Pay $1,772.48
. . . Check
Gross -- $1,970.00 Social Security $122.14 | Medicare $28.57 P — $1,772.48
Medicare $28.57 | Total $150.71 E’;’Sﬁ'oye’ $2,120.71
DE Income Tax $2.88
Total $197.52
Uncategorized employees payroll period: 12/12/2025 - 12/27/2025 Pay day: 12/31/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 12/16/2025 - 12/31/2025 Pay day: 12/31/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 12/16/2025 - 12/31/2025 Pay day: 12/31/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
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There is no activity to show for the filters and time range selected.






Transitioning veterans payroll period: 01/01/2026 - 01/15/2026 Pay day: 01/15/2026

Job Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 01/01/2026 - 01/15/2026 Pay day: 01/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20 | Social Security $37.20 [ Net Pay $551.22
’ ) Check
Gross - $600.00 Medicare $8.70 | Medicare $8.70 $551.22
Amount
DE Income Tax $2.88 | Total $45.90 CE:r;sp;oner $645.90
Total $48.78
Kitchen Manager Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
’ . Check
Gross - $150.00 Medicare $2.18 | Medicare $2.18 $138.52
Amount
Total $11.48 | Total $11.48 Employer $161.48
ost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | Check $184.70
ross - . edicare . edicare 90 [ Amount b
Total $15.30 | Total $15.30 Employe' $215.30
ost
Night Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.52
Gross $150.00 Medicare $2.18 | Medicare $2.18 | Check $138.52
- . i . i 18 [ Amount :
Total $11.48 | Total $11.48 | EMPIOVEr  g161 48
Cost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
. . Check
Gross - $150.00 Medicare $2.18 | Medicare $2.18 $138.52
Amount
Total $11.48 | Total $11.48 | EMPIOYEr 161 48
Cost
Peer Counselor Regular 86.67 $720.00 Federal Income Tax $40.98 | Social Security $44.64 | Net Pay $623.94
Gross - $720.00 Social Security $44.64 | Medicare $10.44 Gk $623.94
Amount
Medicare $10.44 | Total $55.08 Er;wsﬁloyer $775.08
Total $96.06
Payroll Totals Regular 249.17  $1,970.00 Federal Income Tax $40.98 | Social Security $122.14 | Net Pay $1,775.42
Gross -~ $1,970.00 Social Security $122.14 | Medicare $28.58 igi%km $1,775.42
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Medicare $28.58 | Total $150.72 [ ETPIOVET $2,120.72
DE Income Tax $2.88
Total $194.58
Children and youth payroll period: 01/01/2026 - 01/15/2026 Pay day: 01/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 12/14/2025 - 12/29/2025 Pay day: 01/27/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Bonus Payroll Pay day: 01/28/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Kitchen Manager Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
G $100.00 Social Securit $6.20 | Medi $1.45 | Check $70.35
ross - . ocial Security . edicare 45| Amount .
Medicare $1.45 | Total $7.65| EMPIOYET  g107.65
Cost
Total $29.65
Shelter Supervisor Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross -~ $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65| EMPIOYEr  4107.65
Cost
Total $29.65
Night Assistant Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross - $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65| EMPIOYer  ¢107.65
Cost
Total $29.65
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Kitchen Assistant Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross - $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65| EMPIOYET  g107.65
Cost
Total $29.65
Payroll Totals Bonus - $400.00 Federal Income Tax $88.00 | Social Security $24.80 | Net Pay $281.40
Gross -~ $400.00 Social Security $24.80 | Medicare $5.80 | Check $281.40
Amount
Medicare $5.80 | Total $30.60| EMPIOYEr 430 60
Cost
Total $118.60
Neighbors in need payroll period: 01/16/2026 - 01/31/2026 Pay day: 01/30/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20 | Social Security $37.20 | Net Pay $551.22
Gross -~ $600.00 Medicare $8.70 | Medicare $8.70 | Check $551.22
. i . i 70 Amount .
DE Income Tax $2.88 | Total $45.00| SRV ge45.00
Total $48.78
Kitchen Manager Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
G $150.00 Medi $2.17 | Medi $2.17 | Sheck $138.53
ross - . edicare . edicare A7 [ Amount 5
Total $11.47 | Total $11.47 |EMPIOYEr 161 47
Cost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. . Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | Employer $215.30
Cost
Night Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
’ . Check
Gross - $150.00 Medicare $2.17 | Medicare $2.17 $138.53
Amount
Total $11.47 | Total bl | EITORTED $161.47
Cost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.53
. ) Check
Gross - $150.00 Medicare $2.17 | Medicare $2.17 $138.53
Amount
Total $11.47 | Total $11.47 | EMPIOYer 167 47
Cost
Peer Counselor Regular 86.67 $720.00 Federal Income Tax $40.98 | Social Security $44.64 | Net Pay $623.94
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Gross - $720.00 Social Security $44.64 | Medicare $10.44 Gk $623.94
Amount
Medicare $10.44 | Total $55.08 Eg"spt'oye’ $775.08
Total $96.06
Payroll Totals Regular 249.17  $1,970.00 Federal Income Tax $40.98 | Social Security $122.14 | Net Pay $1,775.45
. . . Check
Gross -- $1,970.00 Social Security $122.14 | Medicare $28.55 P — $1,775.45
Medicare $28.55 | Total $150.69 (E:g"s‘;'oye’ $2,120.69
DE Income Tax $2.88
Total $194.55
Children and youth payroll period: 01/16/2026 - 01/31/2026 Pay day: 01/30/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 01/16/2026 - 01/31/2026 Pay day: 01/30/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 02/01/2026 - 02/15/2026 Pay day: 02/13/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description  Hours | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description A Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20 | Social Security $37.20 | Net Pay $551.22
. . Check
Gross - $600.00 Medicare $8.70 | Medicare $8.70 $551.22
Amount
DE Income Tax $2.88 | Total $45.90 Eg"spt'oye’ $645.90
Total $48.78
Kitchen Manager Regular 32.50 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
’ . Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Total $15.30 | Total $15.30 | EMPloYer  g51530
Cost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | Check $184.70
ross - . edicare . edicare 90| Amount b
Total $15.30 | Total $15.30 Employer $215.30
ost
Night Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
G $150.00 Medi $2.18 | Medi $2.18 | Check $138.52
ross - . edicare . edicare 18| Amount b
Total $11.48 | Total $11.48 Employer $161.48
ost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
Gross ~ $150.00 Medicare $2.18 | Medicare $2.18 | Check $138.52
Amount
Total $11.48 | Total g11.48 | EMPIOYEr 161 48
Cost
Peer Counselor Regular 86.67 $720.00 Federal Income Tax $40.98 | Social Security $44.64 | Net Pay $623.94
Gross -- $720.00 Social Security $44.64 | Medicare $10.44 Check $623.94
Amount
Medicare $10.44 | Total $55.08 [ ETPIO¥ET 775,08
Total $96.06
Payroll Totals Regular 249.17 $2,020.00 Federal Income Tax $40.98 | Social Security $125.24 | Net Pay $1,821.60
Gross ~ $2,020.00 Social Security $125.24 | Medicare $29.30 | Sheck 51,821 60
Medicare $29.30 | Total $154.54 | SRV g7174.54
DE Income Tax $2.88
Total $198.40
Children and youth payroll period: 02/01/2026 - 02/15/2026 Pay day: 02/13/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 02/01/2026 - 02/15/2026 Pay day: 02/13/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
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Bonus Payroll Pay day: 02/25/2026

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Kitchen Manager Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross -~ $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65| EMPIOYEr  g107.65
Cost
Total $29.65
Shelter Supervisor Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross - $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65| EMPIOYer | ¢107 65
Cost
Total $29.65
Night Assistant Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross - $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65|EMPIOYer 410765
Cost
Total $29.65
Kitchen Assistant Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross - $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65| EMPIOYer 416765
Cost
Total $29.65
Payroll Totals Bonus - $400.00 Federal Income Tax $88.00 | Social Security $24.80 | Net Pay $281.40
Gross - $400.00 Social Security $24.80 | Medicare $5.80 I $281.40
Amount
Medicare $5.80 | Total $30.60 Eg’g'oyer $430.60
Total $118.60
Neighbors in need payroll period: 02/16/2026 - 02/28/2026 Pay day: 02/27/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20| Social Security $37.20 [ Net Pay $551.22
’ . Check
Gross - $600.00 Medicare $8.70 | Medicare $8.70 $551.22
Amount
DE Income Tax $2.88 | Total $45.90 Er;wsﬁloyer $645.90
Total $48.78
Kitchen Manager Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 [ Net Pay $184.70
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Gross - $200.00 Medicare $2.90 | Medicare $2.90 Gk $184.70
Amount
Total $15.30 | Total $15.30 Employer $215.30
ost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 | Net Pay $184.70
Gross ~  $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
. i . i 90 | Amount o
Total $15.30 | Total $15.30 Employer $215.30
ost
Night Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.53
G $150.00 Medi $2.17 | Medi $2.17 | Sheck $138.53
ross - . edicare . edicare 17| Amount b
Total $11.47 | Total $11.47 |EMPIOYEr 6161 47
Cost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30| Social Security $9.30 [ Net Pay $138.53
’ . Check
Gross - $150.00 Medicare $2.17 | Medicare $2.17 $138.53
Amount
Total $11.47 | Total $11.47 | EMployer $161.47
Cost
Payroll Totals Regular 162.50  $1,300.00 Social Security $80.60 | Social Security $80.60 | Net Pay $1,197.68
Gross ~ $1,300.00 Medicare $18.84 | Medicare $18.84 | Check $1,197.68
Amount
DE Income Tax $2.88 | Total $99.44 Er;wsptloyer $1,399.44
Total $102.32
Children and youth payroll period: 02/16/2026 - 02/28/2026 Pay day: 02/27/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 02/16/2026 - 02/28/2026 Pay day: 02/27/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 03/01/2026 - 03/15/2026 Pay day: 03/13/2026
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20| Social Security $37.20 | Net Pay $551.22
. . Check
Gross - $600.00 Medicare $8.70 | Medicare $8.70 $551.22
Amount
DE Income Tax $2.88 | Total $45.90 E';ﬁ'oyer $645.90
Total $48.78
Kitchen Manager Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 | Net Pay $184.70
’ ’ Check
Gross - $200.00 Medicare $2.90 [ Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | EMPloYer - g51530
Cost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 | Net Pay $184.70
’ . Check
Gross - $200.00 Medicare $2.90 [ Medicare $2.90 $184.70
Amount
Total $15.30| Total $15.30 | EMeloyer $215.30
Cost
Night Assistant Regular 32.50 $150.00 Social Security $9.30| Social Security $9.30 [ Net Pay $138.52
) . Check
Gross - $150.00 Medicare $2.18 | Medicare $2.18 $138.52
Amount
Total $11.48 | Total $11.48 Employe' $161.48
ost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.52
Gross $150.00 Medicare $2.18 | Medicare $2.18 | Check $138.52
- . i . i 18 [ Amount 5
Total $11.48 | Total $11.48 | EMPIOVEr  g161 48
Cost
Payroll Totals Regular 162.50  $1,300.00 Social Security $80.60 | Social Security $80.60 | Net Pay $1,197.66
Gross $1,300.00 Medicare $18.86 | Medicare $18.86 | SNECK $1,197.66
- ,300. i . i 86 [ Amount ,197.
DE Income Tax $2.88 | Total $99.46 E’;‘goyer $1,399.46
Total $102.34

Children and youth payroll period: 03/01/2026 - 03/15/2026 Pay day: 03/13/2026

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 03/15/2026 - 03/15/2026 Pay day: 03/26/2026
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 03/16/2026 - 03/31/2026 Pay day: 03/31/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20| Social Security $37.20 | Net Pay $551.22
. . Check
Gross - $600.00 Medicare $8.70 | Medicare $8.70 $551.22
Amount
DE Income Tax $2.88 | Total $45.90 Er;wsﬁloyer $645.90
Total $48.78
Kitchen Manager Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 [ Net Pay $184.70
’ ’ Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | EMPIOYEr  g515.30
Cost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 | Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | SNk $184.70
ross - . edicare . edicare 90 | Amount 6
Total $15.30 | Total $15.30 Emp'oyer $215.30
ost
Night Assistant Regular 32.50 $150.00 Social Security $9.30| Social Security $9.30 [ Net Pay $138.53
G $150.00 Medi $2.17 | Medi $2.17 | Check $138.53
ross - . edicare . edicare A7 [ Amount b
Total $11.47 | Total $11.47 |EMPIOYEr 161 47
Cost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30| Social Security $9.30 [ Net Pay $138.53
. ) Check
Gross - $150.00 Medicare $2.17 | Medicare $2.17 $138.53
Amount
Total $11.47 | Total bl | EITORTED $161.47
Cost
Free Store Regular 43.33 $20.83 Social Security $1.29 | Social Security $1.29 | Net Pay $19.24
Gross - $20.83 Medicare $0.30 | Medicare $0.30 | Check $19.24
Amount
Total $1.59 | Total $1.59 | Employer $22.42
Cost
Payroll Totals Regular 205.83  $1,320.83 Social Security $81.89 | Social Security $81.89 [ Net Pay $1,216.92
Gross -~ $1,320.83 Medicare $19.14 | Medicare $10.14 | Check $1,216.92
Amount
DE Income Tax $2.88 | Total $101.03 (E:g‘s‘;'oyer $1,421.86
Total $103.91
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Children and youth payroll period: 03/16/2026 - 03/31/2026 Pay day: 03/31/2026

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Bonus Payroll Pay day: 04/02/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Free Store Bonus - $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
’ ) Check
Gross - $250.00 Medicare $3.63 | Medicare $3.63 $230.87
Amount
Total $19.13 | Total $10.13| EMPIOYer 456913
Cost
Payroll Totals Bonus - $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
G $250.00 Medi $3.63 | Medi $3.63| Sheck $230.87
ross - . edicare . edicare 63| Amount .
Total $19.13 | Total $10.13[ EMPIOYEr 456013
Cost
Children and youth payroll period: 04/01/2026 - 04/15/2026 Pay day: 04/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 04/01/2026 - 04/15/2026 Pay day: 04/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20| Social Security $37.20 | Net Pay $551.22
G $600.00 Medi $8.70 | Medi $8.70 | Check $551.22
ross - . edicare . edicare 70| Amount .
DE Income Tax $2.88 | Total $45.90 Eg"s‘iloyer $645.90
Total $48.78
Kitchen Manager Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 [ Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | SNk $184.70
ross - . edicare . edicare 90| Amount .
Total $15.30 | Total $15.30 Eg‘s‘;loyer $215.30
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Day Assistant Regular 86.67 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Gross - $100.00 Medicare $1.45 | Medicare $1.45 Check $92.35
Amount
Total $7.65 | Total $7.65|EMPIOYEr 10765
Cost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 [ Net Pay $184.70
. ) Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | EMPloYer  g51530
Cost
Night Assistant Regular 32.50 $150.00 Social Security $9.30| Social Security $9.30 [ Net Pay $138.52
. . Check
Gross - $150.00 Medicare $2.18 | Medicare $2.18 $138.52
Amount
Total $11.48 | Total $11.48 | EMPIOYEr 161 48
Cost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30| Social Security $9.30 [ Net Pay $138.52
. . Check
Gross - $150.00 Medicare $2.18 | Medicare $2.18 $138.52
Amount
Total $11.48 | Total $11.48 Employer $161.48
ost
Free Store Regular 43.33 $20.83 Social Security $1.29| Social Security $1.29 [ Net Pay $19.24
’ ’ Check
Gross - $20.83 Medicare $0.30 | Medicare $0.30 P — $19.24
Employer
Total $1.59 | Total $1.59 Cost $22.42
Payroll Totals Regular 292.50  $1,420.83 Social Security $88.09 | Social Security $88.09 | Net Pay $1,309.25
Gross -~ $1,420.83 Medicare $20.61 | Medicare $20.61 | SNECK $1,309.25
,420. i . i 61 Amount ,309.
DE Income Tax $2.88 | Total $108.70 E’;goyer $1,529.53
Total $111.58
Off Cycle Payroll Pay day: 04/17/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Free Store Additional Earnings - $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.88
) . Check
Gross - $250.00 Medicare $3.62 | Medicare $3.62 $230.88
Amount
Total $19.12 | Total $10.12[ SRV 26012
ost
Payroll Totals Additional Earnings - $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.88
Gross -~ $250.00 Medicare $3.62 | Medicare $3.62 | Check $230.88
. i . i 62| Amount L
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Total $19.12 | Total $10.12| EMPIOYer 56912
Cost
Neighbors in need payroll period: 04/16/2026 - 04/30/2026 Pay day: 04/30/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Shelter and Meals Coordinator Regular 43.33 $400.00 Social Security $24.80 | Social Security $24.80 [ Net Pay $369.40
' ' Check
Gross - $400.00 Medicare $5.80 | Medicare $5.80 $369.40
Amount
Total $30.60 | Total $30.60 | EMPIOYEr 5430 60
Cost
Kitchen Manager Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. . Check
Gross -- $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | EMPloYer - g51530
Cost
Day Assistant Regular 43.33 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
' . Check
Gross - $100.00 Medicare $1.45 | Medicare $1.45 $92.35
Amount
Employer
Total $7.65 | Total $7.65 Cost $107.65
Shelter Supervisor Regular 3.00 $18.46 Social Security $1.14 | Social Security $1.14 | Net Pay $17.05
' . Check
Gross - $18.46 Medicare $0.27 | Medicare $0.27 P — $17.05
Employer
Total $1.41 | Total $1.41 Cost $19.87
Night Assistant Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 [ Net Pay $184.70
Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
- : ' : ! | Amount :
Total $15.30 | Total $15.30 | EMPIOYET  gr15.30
Cost
Kitchen Assistant Regular 130.00 $204.17 Social Security $12.66 | Social Security $12.66 | Net Pay $188.55
. . Check
Gross -- $204.17 Medicare $2.96 | Medicare $2.96 $188.55
Amount
Total $15.62 | Total $15.62 | EMPloYer  ¢51979
Cost
Free Store Regular 43.33 $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
. . Check
Gross - $250.00 Medicare $3.63 | Medicare $3.63 $230.87
Amount
Total $19.13 | Total $19.13 | Employer $269.13
Cost
Payroll Totals Regular 349.67 $1,372.63 Social Security $85.10 | Social Security $85.10 | Net Pay $1,267.62
Gross - $1,372.63 Medicare $19.91 | Medicare $19.91 Gk $1,267.62
Amount
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Total $105.01 | Total $105.01 (E:g‘s‘;'oyer $1,477.64
Children and youth payroll period: 04/16/2026 - 04/30/2026 Pay day: 04/30/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 05/01/2026 - 05/15/2026 Pay day: 05/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount |Description | Amount
Shelter and Meals Coordinator Regular 43.33 $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
. . Check
Gross - $400.00 Medicare $5.80 | Medicare $5.80 $369.40
Amount
Total $30.60 | Total $30.60 Employe' $430.60
ost
Kitchen Manager Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 [ Net Pay $184.70
Gross $200.00 Medicare $2.90 | Medicare $2.90 | SNk $184.70
- : ' : ! | Amount :
Total $15.30 | Total $15.30 | EMPIOYEr  gr15.30
Cost
Day Assistant Regular 43.33 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
G $100.00 Medi $1.45 | Medi $1.45 | Sheck $92.35
ross -- . edicare . edicare 45| Amount .
Total $7.65 | Total $7.65 | EMPIOYEr 107,65
Cost
Night Assistant Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. . Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | Employer $215.30
Cost
Kitchen Assistant Regular 130.00 $204.17 Social Security $12.66 | Social Security $12.66 | Net Pay $188.55
’ ’ Check
Gross - $204.17 Medicare $2.96 | Medicare $2.96 $188.55
Amount
Total $15.62 | Total $15.62 | EMPIOYer 431979
Cost
Free Store Regular 43.33 $250.00 Social Security $15.50 | Social Security $15.50 [ Net Pay $230.88
' ) Check
Gross - $250.00 Medicare $3.62 | Medicare $3.62 $230.88
Amount
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Total $19.12 | Total $19.12 | EMPIOYEr 56912
Cost
Payroll Totals Regular 346.67  $1,354.17 Social Security $83.96 | Social Security $83.96 [ Net Pay $1,250.58
G $1,354.17 Medi $19.63 | Medi $10.63 | SNk $1,250.58
ross - ,354. edicare . edicare 63| Amount ,250.
Total $103.59 | Total $103.59 (E:g‘s‘;'oyer $1,457.76
Children and youth payroll period: 05/01/2026 - 05/15/2026 Pay day: 05/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 05/16/2026 - 05/31/2026 Pay day: 05/29/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 05/16/2026 - 05/31/2026 Pay day: 05/29/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 43.33 $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
. . Check
Gross - $400.00 Medicare $5.80 | Medicare $5.80 $369.40
Amount
Total $30.60 | Total $30.60 | Employer $430.60
Cost
Kitchen Manager Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
’ ’ Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | Employer $215.30
Cost
Day Assistant Regular 43.33 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Gross - $100.00 Medicare $1.45 | Medicare $1.45 | Check $92.35
Amount
Employer
Total $7.65 | Total $7.65 Cost $107.65
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Night Assistant Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
’ . Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | EMPIOYET  g515.30
Cost
Kitchen Assistant Regular 130.00 $204.17 Social Security $12.66 | Social Security $12.66 | Net Pay $188.55
’ ) Check
Gross - $204.17 Medicare $2.96 | Medicare $2.96 $188.55
Amount
Total $15.62 | Total $15.62 | EMPloYer - ¢51979
Cost
Free Store Regular 43.33 $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
. . Check
Gross -- $250.00 Medicare $3.63 | Medicare $3.63 $230.87
Amount
Total $10.13 | Total $10.13 | EMPloyer  go69 13
Cost
Payroll Totals Regular 346.67  $1,354.17 Social Security $83.96 | Social Security $83.96 [ Net Pay $1,250.57
Gross - $1,354.17 Medicare $19.64 | Medicare $19.64 izl $1,250.57
Amount
Total $103.60 | Total $103.60 E?Sptloyer $1,457.77
Children and youth payroll period: 06/01/2026 - 06/15/2026 Pay day: 06/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 06/01/2026 - 06/15/2026 Pay day: 06/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Shelter and Meals Coordinator Regular 43.33 $400.00 Social Security $24.80 | Social Security $24.80 [ Net Pay $369.40
Gross $400.00 Medicare $5.80 | Medicare $5.80 | Check $369.40
- : ' : ! =2 | Amount :
Total $30.60 | Total $30.60 | EMPIOYET  g430.60
Cost
Kitchen Manager Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | SNk $184.70
ross -- . edicare . edicare 90 | Amount 6
Total $15.30 | Total $15.30 | EMPIOYET  gr15.30
Cost
Day Assistant Regular 43.33 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Gross - $100.00 Medicare $1.45 | Medicare $1.45 itz $92.35
Amount
Employer
Total $7.65 | Total $7.65 Cost $107.65
Night Assistant Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Gross ~ $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
: ' : ! [ Amount :
Total $15.30 | Total $15.30 Employer $215.30
ost
Kitchen Assistant Regular 130.00 $204.17 Social Security $12.65 | Social Security $12.65 [ Net Pay $188.56
G $204.17 Medi $2.96 | Medi $2.96 | Sheck $188.56
ross - . edicare . edicare 96 | Amount b
Total $15.61 | Total $15.61 | EMPIOYET 451978
Cost
Free Store Regular 43.33 $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.88
. . Check
Gross - $250.00 Medicare $3.62 | Medicare $3.62 $230.88
Amount
Total $19.12 | Total $19.12 | Employer $269.12
Cost
Payroll Totals Regular 346.67  $1,354.17 Social Security $83.95 [ Social Security $83.95 [ Net Pay $1,250.59
Gross ~ $1,354.17 Medicare $19.63 | Medicare $19.63 | Check $1,250.59
Amount
Total $103.58 | Total $103.58 Er;wsptloyer $1,457.75
Off Cycle Payroll Pay day: 06/16/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 06/16/2026 - 06/30/2026 Pay day: 06/30/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount |Description | Amount
Shelter and Meals Coordinator Regular 43.33 $400.00 Social Security $24.80 | Social Security $24.80 [ Net Pay $369.40
’ ) Check
Gross - $400.00 Medicare $5.80 | Medicare $5.80 $369.40
Amount
Total $30.60 | Total $30.60 | EMPIOYEr 5430 60
Cost
Kitchen Manager Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Gross - $200.00 Medicare $2.90 | Medicare $2.90 Gk $184.70
Amount
Total $15.30 | Total $15.30 Employer $215.30
ost
Day Assistant Regular 43.33 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
’ ' Check
Gross - $100.00 Medicare $1.45 | Medicare $1.45 P — $92.35
Employer
Total $7.65 | Total $7.65 Cost $107.65
Night Assistant Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 [ Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | SNk $184.70
ross - X edicare . edicare 90 [ Amount 5
Total $15.30 | Total $15.30 | EMPIOYEr  gr15.30
Cost
Kitchen Assistant Regular 130.00 $204.17 Social Security $12.66 | Social Security $12.66 | Net Pay $188.55
. . Check
Gross - $204.17 Medicare $2.96 | Medicare $2.96 $188.55
Amount
Total $15.62 | Total S1516)| EMBIOYEN $219.79
Cost
Free Store Regular 43.33 $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
. . Check
Gross - $250.00 Medicare $3.63 | Medicare $3.63 $230.87
Amount
Total $19.13 | Total ez | S 96T $269.13
Cost
Payroll Totals Regular 346.67  $1,354.17 Social Security $83.96 | Social Security $83.96 | Net Pay $1,250.57
Gross ~ $1,354.17 Medicare $19.64 | Medicare $10.64 | Check $1,250.57
Amount
Total $103.60 | Total $103.60 Eg"goyer $1,457.77
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Report generated by

gusto

Payroll Journal Report

Date Range: 07/01/2025 - 06/30/2026
Report Created On: 08/20/2026

Employee Earnings

Payroll period: 07/01/2025 - 07/31/2025 Pay day: 07/31/2025

People's Community Center
46 S Bradford St
Dover, DE 19904

Emploves Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Information
Job Description  Hours | Rate Total Description | Employee Deduction A Employer Contribution |Description Amount | Description Amount | Description | Amount
1?;215!3:6”, Shelter and Meals Coordinator Regular 54.17 $14.77 $800.00 Social Security = $49.60 [ Social Security = $49.60 | Net Pay $738.80
Neighborsin | ota)s Gross $800.00 Medicare $11.60 | Medicare $11.60 | Sheck $738.80
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $61.20 | Total $61.20 Cost $861.20
Payroll Totals | Shelter and Meals Coordinator Regular 54.17 $14.77 $800.00 Social Security  $49.60 [ Social Security = $49.60 | Net Pay $738.80
] . Check
Totals Gross $800.00 Medicare $11.60 [ Medicare $11.60 A $738.80
mount
Total $61.20 | Total $61.20 Employer $861.20
ost
Bonus Payroll Pay day: 08/07/2025
E\%F:'Ir?\?tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

Payroll period: 08/01/2025 - 08/31/2025 Pay day: 08/29/2025

There is no activity to show for the filters and time range selected.

1/33

Employee : . P
I TOTR ot Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description  Hours | Rate Total Description | Employee Deduction A Employer Contribution |Description Amount | Description Amount | Description | Amount
%@g’:e"’ Shelter and Meals Coordinator Regular 54.17 $14.77 $800.00 Social Security  $49.60 | Social Security  $49.60 | Net Pay $738.80
Neighborsin | 1a1s Gross $800.00 Medicare $11.60 | Medicare $11.60 | CheCK $738.80
Need Amount






E\rfnoprln(;g(téi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description  Hours | Rate Total Description | Employee Deduction | Employer Contribution |Description Amount | Description Amount | Description | Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $61.20 | Total $61.20 Cost $861.20
Payroll Totals | Shelter and Meals Coordinator Regular 54.17 $14.77 $800.00 Social Security = $49.60 [ Social Security = $49.60 | Net Pay $738.80
. . Check
Totals Gross $800.00 Medicare $11.60 | Medicare $11.60 A $738.80
mount
Total $61.20 | Total $61.20 (E:mployer $861.20
ost
Bonus Payroll Pay day: 09/19/2025
E%elr?\ﬁi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Payroll period: 09/01/2025 - 09/30/2025 Pay day: 09/30/2025

Employee : . P
rormaton Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description  Hours | Rate Total Description | Employee Deduction | Employer Contribution |Description Amount | Description Amount | Description | Amount
%Zspfe”’ Shelter and Meals Coordinator Regular 54.17 $14.77 $800.00 Social Security  $49.60 | Social Security =~ $49.60 | Net Pay $738.80
Neighbors in . . Check
Need Totals Gross $800.00 Medicare $11.60 [ Medicare $11.60 P $738.80
46 S Bradford St, Employer
Dover, DE 19904 Total $61.20 | Total $61.20 Cost $861.20
Payroll Totals | Shelter and Meals Coordinator Regular 54.17 $14.77 $800.00 Social Security  $49.60 [ Social Security = $49.60 | Net Pay $738.80
Totals Gross $800.00 Medicare $11.60 [ Medicare $11.60 Check $738.80
Amount
Total $61.20 | Total $61.20| EMPIOYer g6 20
Cost
Off Cycle Payroll Pay day: 10/20/2025
Employee Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Information
Job Description Hours Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Campbell, - . . X . .
Teresa Totals Additional Earnings $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Neighbors in Gross $400.00 Medicare $5.80 | Medicare $5.80 | Check $369.40
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $30.60 | Total $30.60 Cost $430.60
Payroll Totals | Totals Additional Earnings $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
Gross $400.00 Medicare $5.80 | Medicare $5.80 | SNeck $369.40
’ ’ ’ Amount :
Total $30.60 | Total $30.60 Employer $430.60
ost
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Elrfrg:.lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Employee f : St
IR TOTmatan Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
E?Lﬂm‘éﬁin Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Employee Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Information
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

3/33

There is no activity to show for the filters and time range selected.






Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025

Employee : : P
formation Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Bonus Payroll Pay day: 10/30/2025
E\%F:'Ir?\?tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours |Rate | Total [Description Employee Deduction Employer Contribution Description Amount Description Amount Description Amount

Angell, Claude Total $0.00 | Total $0.00 [ Reimbursements ~ $200.00

Neighbors in Check Amount $200.00

Need

46 S Bradford St,

Dover. DE 19904 Employer Cost $200.00

Campbell, Total $0.00 | Total $0.00 | Reimb ts  $400.00

Teresa otal ! otal ! eimbursements b

Neighbors in

Need Check Amount $400.00

46 S Bradford St,

Dover, DE 19904 Employer Cost $400.00

Harper, Danieve Total $0.00 | Total $0.00 [ Reimbursements ~ $100.00

Neighbors in Check Amount $100.00

Need

46 S Bradford St,

Dover. DE 19904 Employer Cost $100.00

Moore, Creswell Total $0.00 | Total $0.00 | Reimbursements ~ $200.00

Neighbors in Check Amount $200.00

Need

46 S Bradford St,

Dover, DE 19904 Employer Cost $200.00

Savage, Tyrone Total $0.00 | Total $0.00 | Reimbursements  $100.00

Neighbors in Check Amount $100.00

Need

46 S Bradford St,

Dover. DE 19904 Employer Cost $100.00

Smith, Daniel Total $0.00 | Total $0.00 [ Reimbursements ~ $100.00

Neighbors in CheckAmount  $100.00

Need

46 South

Bradford, Dover, Employer Cost $100.00

DE 19904

Payroll Totals Total $0.00 | Total $0.00 | Reimbursements $1,100.00
Check Amount ~ $1,100.00
Employer Cost  $1,100.00
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Payroll period: 10/01/2025 - 10/31/2025 Pay day: 10/31/2025

Employee
Information

Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Job | Description Hours

Rate | Total

Description Employee Deduction Employer Contribution

Description Amount

Description Amount

Description | Amount

There is no activity to show for the filters and time range selected.

Workforce development payroll period: 10/30/2025 - 11/13/2025 Pay day: 11/14/2025

Employee
Information

Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Job | Description Hours

Rate | Total

Description Employee Deduction Employer Contribution

Description Amount

Description Amount

Description | Amount

There is no activity to show for the filters and time range selected.

Children and youth payroll period: 11/01/2025 - 11/15/2025 Pay day: 11/14/2025

Employee
Information

Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Job | Description Hours

Rate | Total

Description Employee Deduction Employer Contribution

Description Amount

Description Amount

Description | Amount

There is no activity to show for the filters and time range selected.

Uncategorized employees and neighbors in need payroll period: 11/01/2025 - 11/15/2025 Pay day: 11/17/2025

Employee

5/33

Information Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description | Hours ' Rate Total Description | Employee Deduction A Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular  80.00 $2.31 $184.62 Social Security =~ $11.45 | Social Security | $11.45| Net Pay $170.49
Neighbors in Totals Gross $184.62 Medicare $2.68 [ Medicare $2.68 lize $170.49
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $14.13 | Total $14.13 Cost $198.75
?;r:sabell, Shelter and Meals Coordinator Regular  25.00 $14.77 $369.23 Social Security = $22.89 | Social Security = $22.89 | Net Pay $340.99
Neighbors in . ' Check
Need Totals Gross $369.23 Medicare $5.35 | Medicare $5.35 P — $340.99
46 S Bradford St, Employer
Dover, DE 19904 Total $28.24 | Total $28.24 Cost $397.47
Moore, Creswell | Shelter Supervisor Regular 80.00 $2.31 $184.62 Social Security =~ $11.45 | Social Security =~ $11.45| Net Pay $170.49
Neighbors in . ' Check
Need Totals Gross $184.62 Medicare $2.68 [ Medicare $2.68 AR $170.49
46 S Bradford St, Employer
Dover, DE 19904 Total $14.13 | Total $14.13 Cost $198.75
Savage, Tyrone | Night Assistant Regular 80.00 $1.15 $92.31 Social Security $5.72 | Social Security $5.72 | Net Pay $85.25






E"fnor:lr%%gn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Neighbors in Totals Gross $92.31 Medicare $1.34 | Medicare $1.34 Gk $85.25
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $7.06 | Total $7.06 Cost $99.37
Smith, Daniel Kitchen Assistant Regular 80.00 $1.15 $92.31 Social Security $5.72 | Social Security $5.72 | Net Pay $85.25
Neighbors in . ' Check
Need Totals Gross $92.31 Medicare $1.34 | Medicare $1.34 — $85.25
46 South Empl
Bradford, Dover, Total $7.06 | Total $7.06| T HOYE! $99.37
DE 19904
Payroll Totals Kitchen Manager Regular  80.00 $2.31 $184.62 Social Security ~ $57.23 | Social Security = $57.23 | Net Pay $852.47
Shelter and Meals Coordinator Regular  25.00 $14.77 $369.23 Medicare $13.39 | Medicare $13.39 i;icuknt $852.47
) Employer
Shelter Supervisor Regular  80.00 $2.31 $184.62 Total $70.62 | Total $70.62 T $993.71
Night Assistant Regular  80.00 $1.15 $92.31
Kitchen Assistant Regular  80.00 $1.15 $92.31
Totals Regular 345.00 $2.68 $923.09
Gross $923.09
Bonus Payroll Pay day: 11/17/2025
Employee Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Information
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Off Cycle Payroll Pay day: 11/17/2025
Employee f : it
IR TOrmatan Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Off Cycle Payroll Pay day: 11/25/2025
E{%‘:‘;{%ﬁn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description ' Amount
Harper, Danieve | Totals Additional Earnings $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Neighbors in Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30| Total $15.30 Cost $215.30
Payroll Totals | Totals Additional Earnings $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Gross $200.00 Medicare $2.90 | Medicare $2.90 | Sheck $184.70
’ ’ ’ Amount :
Total $15.30 | Total $15.30 Employer $215.30
ost
Uncategorized employees and neighbors in need payroll period: 11/16/2025 - 11/30/2025 Pay day: 11/28/2025
Elrfrg:.lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 11/14/2025 - 11/28/2025 Pay day: 11/28/2025
Elrf'g:,lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 11/16/2025 - 11/30/2025 Pay day: 11/28/2025
E?Lﬂm‘éﬁin Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 11/16/2025 - 11/30/2025 Pay day: 11/28/2025
Employee Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Information
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

7/33

There is no activity to show for the filters and time range selected.






Off Cycle Payroll Pay day: 12/05/2025

E‘%’:‘:ﬁéﬁg n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours | Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount |Description A Amount
Angell, Claude Totals Additional Earnings $200.00 Social Security $12.40 | Social Security $12.40 [ Net Pay $184.70
Neighbors in Gross $200.00 Medicare $2.90 | Medicare $2.90 | SNECK $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Campbell, o . . ) . X
Teresa Totals Additional Earnings $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
Neighbors in Gross $400.00 Medicare $5.80 | Medicare $5.80 | Check $360.40
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $30.60 | Total $30.60 Cost $430.60
Harper, Danieve | Totals Additional Earnings $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.52
Neighbors in Gross $150.00 Medicare $2.18 [ Medicare $2.18 G $138.52
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Moore, Creswell | Totals Additional Earnings $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Neighbors in . ’ Check
Need Gross $200.00 Medicare $2.90 | Medicare $2.90 P — $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Savage, Tyrone | Totals Additional Earnings $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
Neighbors in . ' Check
Need Gross $150.00 Medicare $2.17 | Medicare $2.17 P — $138.53
46 S Bradford St, Employer
Dover, DE 19904 Total $11.47 | Total $11.47 Cost $161.47
Smith, Daniel Totals Additional Earnings $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
Neighbors in Gross $150.00 Medicare $2.17 [ Medicare $2.17 Check $138.53
Need Amount
46 South
Bradford, Dover, Total $11.47 | Total $11.47 E’;‘Sﬁ'oye’ $161.47
DE 19904
Payroll Totals Additional Earnings $1,250.00 Social Security $77.50 | Social Security $77.50 | Net Pay $1,154.38
Gross $1,250.00 Medicare $18.12 | Medicare $18.12 Gk $1,154.38
Amount
Total $95.62 | Total $95.62 Emp'oye’ $1,345.62
ost
Off Cycle Payroll Pay day: 12/12/2025
E'}L’:,L’:‘;fign Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate  Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount | Description | Amount
Bulson, Kaitlyn | Totals Additional Earnings $720.00 Federal Income Tax $43.93 | Social Security $44.64 | Net Pay $620.99
Neighbors in Gross $720.00 Social Security $44.64 | Medicare $10.44 | ChECK $620.99
Need Amount
46 South Emplover
Bradford, Dover, Medicare $10.44 | Total $55.08| oo ) $775.08
DE 19904
Total $99.01
Payroll Totals | Totals Additional Earnings $720.00 Federal Income Tax $43.93 | Social Security $44.64 | Net Pay $620.99
Gross $720.00 Social Security $44.64 | Medicare $10.44 i;%cukn . $620.99
Medicare $10.44 | Total $55.08 Eg’sﬁ'oyer $775.08
Total $99.01
Uncategorized employees payroll period: 11/27/2025 - 12/11/2025 Pay day: 12/15/2025
E]'}L’:,L‘:Zfign Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 11/29/2025 - 12/13/2025 Pay day: 12/15/2025
Emm:gﬁin Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 12/01/2025 - 12/15/2025 Pay day: 12/15/2025
E"}':)’:::g%g n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 12/01/2025 - 12/15/2025 Pay day: 12/15/2025
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description  Hours | Rate Total Description | Employee Deduction | Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular  33.00 $6.15  $203.08 Social Security =~ $12.59 | Social Security ~ $12.59 | Net Pay $187.55
Neighbors in Totals Gross $203.08 Medicare $2.94 | Medicare $2.94 | CheCK $187.55
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.53 | Total $15.53 Cost $218.61
?;rgspfe“’ Shelter and Meals Coordinator Regular 33.00 $12.31  $406.15 Social Security  $25.18 | Social Security ~ $25.18 | Net Pay $375.08
Neighbors in Totals Gross $406.15 Medicare $5.89 [ Medicare $5.89 Gk $375.08
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $31.07 | Total $31.07 Cost $437.22
Harper, Danieve | Day Assistant Regular  33.00 $3.08 $101.54 Social Security $6.30 [ Social Security $6.30 | Net Pay $93.77
Neighbors in Totals Gross $101.54 Medicare $1.47 [ Medicare $1.47 Sk $93.77
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $7.77 | Total $7.77 Cost $109.31
Moore, Creswell | Shelter Supervisor Regular 33.00 $6.15 $203.08 Social Security  $12.59 | Social Security ~ $12.59 | Net Pay $187.55
Neighbors in . ’ Check
Need Totals Gross $203.08 Medicare $2.94 | Medicare $2.94 P $187.55
46 S Bradford St, Employer
Dover, DE 19904 Total $15.53 | Total $15.53 Cost $218.61
Savage, Tyrone | Night Assistant Regular 33.00 $4.62 $152.31 Social Security $9.45 | Social Security $9.45 | Net Pay $140.65
Neighbors in . . Check
Need Totals Gross $152.31 Medicare $2.21 [ Medicare $2.21 Jr—_— $140.65
46 S Bradford St, Employer
Dover, DE 19904 Total $11.66 | Total $11.66 Cost $163.97
Smith, Daniel Kitchen Assistant Regular 33.00 $3.08 $101.54 Social Security $6.30 [ Social Security $6.30 [ Net Pay $93.76
Neighbors in Totals Gross $101.54 Medicare $1.48 [ Medicare $1.48 Check $93.76
Need Amount
46 South
Bradford, Dover, Total $7.78 | Total $7.78 E?Sptloyer $109.32
DE 19904
Payroll Totals Kitchen Manager Regular  33.00 $6.15  $203.08 Social Security  $72.41 | Social Security ~ $72.41 [ Net Pay $1,078.36
Shelter and Meals Coordinator Regular 33.00 $12.31  $406.15 Medicare $16.93 | Medicare $16.93 gr?ﬁ)%km $1,078.36
. Employer
Day Assistant Regular  33.00 $3.08 $101.54 Total $89.34 | Total $89.34 Cost $1,257.04
Shelter Supervisor Regular  33.00 $6.15  $203.08
Night Assistant Regular  33.00 $4.62 $152.31
Kitchen Assistant Regular  33.00 $3.08 $101.54
Totals Regular 198.00 $5.90 $1,167.70
Gross $1,167.70
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Children and youth payroll period: 12/01/2025 - 12/15/2025 Pay day: 12/15/2025

Employee : . A
formation Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Off Cycle Payroll Pay day: 12/16/2025
E\r;:)p:'lr?\?tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
%Zs“’;e”’ Totals Additional Earnings $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Neighbors in ) . Check
Need Gross $200.00 Medicare $2.90 | Medicare $2.90 S g— $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30| Total $15.30 Cost $215.30
Payroll Totals | Totals Additional Earnings $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
’ ' ’ Amount :
Total $15.30 | Total $15.30 Employer $215.30
ost
Off Cycle Payroll Pay day: 12/29/2025
Elrfrg:.lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 12/16/2025 - 12/31/2025 Pay day: 12/31/2025

Employee f . PN
IR TOTmatan Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description Hours 'Rate | Total Description gg‘dpl:g{iﬁ?‘ Emﬂlﬁgﬂion Description Amount | Description | Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 32,50 $6.15 $200.00 Social Security $12.40 gzzlt?rlity $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
inti - Employee Employer - - i
Job Description | Hours | Rate | Total Description | S0t on Contribution Description Amount | Description | Amount | Description | Amount
Bulson, Kaitlyn | Peer Counselor Regular 86.67 $8.31 $720.00 Federal Income $43.93 | S0ci@l $44.64 | Net Pay $620.99
Tax Security
Neighborsin | i Gross $720.00 Sacial Security $44.64 | Medicare $10.44 | CNeECK $620.99
Need Amount
46 South
Bradford, Dover, Medicare $10.44 | Total $55.08 CE:r;sp;oner $775.08
DE 19904
Total $99.01
Campbel, Shelter and Meals Regular 32.50 $18.46  $600.00 Social Security $37.20 | Social $37.20 | Net Pay $551.22
Teresa Coordinator Security
Neighbors in . . Check
Need Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 P — $551.22
46 S Bradford St, Employer
Dover, DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90
Total $48.78
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15  $200.00 Social Security $12.40 ggg:i'ity $12.40 | Net Pay $184.70
Neighborsin | 15a1s Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 ggifrlity $9.30 | Net Pay $138.52
Neighborsin | 1551 Gross $150.00 Medicare $2.18 | Medicare $2.18 | Check $138.52
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Smith, Daniel | Kitchen Assistant Regular 3250 $3.08 $100.00 Social Security $6.20 ggi'jr'ity $6.20 | Net Pay $92.35
Neighbors in . . Check
Need Totals Gross $100.00 Medicare $1.45 | Medicare $1.45 P — $92.35
46 South Empl
Bradford, Dover, Total $7.65 | Total $7.65 Cg"sptoye’ $107.65
DE 19904
Payroll Totals | Kitchen Manager Regular 3250 $6.15 $200.00 Federal Income $43.93 | Social $122.14 |NetPay  $1,772.48
Tax Security
Peer Counselor Regular 86.67 $8.31  $720.00 Social Security $122.14 [ Medicare $28.57 irr:wicuknt $1,772.48
Shelter and Meals Regular 32.50 $18.46  $600.00 Medicare $28.57 | Total $150.71 | EMPloyer g5 15071
Coordinator Cost
Shelter Supervisor Regular 32,50 $6.15 $200.00 DE Income Tax $2.88
Night Assistant Regular  32.50 $4.62 $150.00 Total $197.52
Kitchen Assistant Regular 32.50 $3.08 $100.00
Totals Regular 249.17 $7.91 $1,970.00
Gross $1,970.00
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Uncategorized employees payroll period: 12/12/2025 - 12/27/2025 Pay day: 12/31/2025

Employee : . A
formation Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 12/16/2025 - 12/31/2025 Pay day: 12/31/2025
E\r;:)’::'lrgz‘tei?)n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 12/16/2025 - 12/31/2025 Pay day: 12/31/2025
Employee : q P
I TOTR ot Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 01/01/2026 - 01/15/2026 Pay day: 01/15/2026
E%elr?\ﬁi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 01/01/2026 - 01/15/2026 Pay day: 01/15/2026

E%elr?\ﬁi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours A Rate | Total Description E?dpbl.%ii E?r'\atlr(i)gﬁzion Description Amount | Description Amount | Description | Amount

Angell, Claude | Kitchen Manager Regular 3250 $4.62 $150.00 Social Security $9.30 ggg'jr'ity $9.30 | Net Pay $138.52
Neighbors in . . Check

Need Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 P — $138.52
46 S Bradford St, Employer

Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Bulson, Kaitlyn | Peer Counselor Regular 86.67 $8.31  $720.00 _T_;Seral Income $40.98 gggljlrlity $44.64 | Net Pay $623.94
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
P o Employee Employer o o o
Job Description | Hours | Rate | Total Description | S0t on Contribution Description Amount | Description | Amount | Description | Amount
Neighbors in ’ : : Check
Totals Gross $720.00 Social Security $44.64 | Medicare $10.44 $623.94
Need Amount
46 South Empl
Bradford, Dover, Medicare $10.44 | Total $55.08 Cm‘ioye’ $775.08
DE 19904 0s
Total $96.06
Campbell, Shelter and Meals . . Social
Teresa Coordinator Regular  32.50 $18.46  $600.00 Social Security $37.20 Security $37.20 | Net Pay $551.22
Neighbors in Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 | Check $551.22
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90
Total $48.78
Moore, Creswell | Shelter Supervisor Regular 32.50 $6.15 $200.00 Social Security $12.40 gngrlity $12.40 [ Net Pay $184.70
Neighbors in | 591 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 st $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 gggtfrlity $9.30 | Net Pay $138.52
Neighbors in . . Check
Need Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 P — $138.52
46 S Bradford St, Employer
Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Smith, Daniel | Kitchen Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 gzzfr'ity $9.30 | Net Pay $138.52
Neighbors in Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 Check $138.52
Need Amount
46 South
Bradford, Dover, Total $11.48 | Total $11.48 E’;‘Sﬁ'oye’ $161.48
DE 19904
Payroll Totals | Kitchen Manager Regular 32.50 $4.62 $150.00 ?:fera' Income $40.98 gggﬁ'ﬂy $122.14|NetPay  $1,775.42
Peer Counselor Regular 86.67 $8.31  $720.00 Social Security $122.14 [ Medicare $28.58 grf;eocukm $1,775.42
Shelter and Meals . Employer
Coordinator Regular  32.50 $18.46  $600.00 Medicare $28.58 | Total $150.72 Cost $2,120.72
Shelter Supervisor Regular 32.50 $6.15 $200.00 DE Income Tax $2.88
Night Assistant Regular 3250 $4.62 $150.00 Total $194.58
Kitchen Assistant Regular 3250 $4.62 $150.00
Totals Regular 249.17 $7.91 $1,970.00
Gross $1,970.00
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Children and youth payroll period: 01/01/2026 - 01/15/2026 Pay day: 01/15/2026

Employee

formation Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 12/14/2025 - 12/29/2025 Pay day: 01/27/2026
E\%F:'Ir?\?tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Bonus Payroll Pay day: 01/28/2026
Employee : q A
I TOTR ot Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Angell, Claude Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in . . . Check
Need Gross $100.00 Social Security $6.20 [ Medicare $1.45 AT $70.35
46 S Bradford St, ) Employer
Dover. DE 19904 Medicare $1.45 | Total $7.65 Goct $107.65
Total $29.65
Moore, Creswell | Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in Gross $100.00 Social Security $6.20 | Medicare $1.45 Check $70.35
Need Amount
46 S Bradford St, . Employer
Dover, DE 19904 Medicare $1.45 | Total $7.65 Cost $107.65
Total $29.65
Savage, Tyrone | Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in Gross $100.00 Social Security $6.20 | Medicare $1.45| CNeck $70.35
Need Amount
46 S Bradford St, ’ Employer
Dover. DE 19904 Medicare $1.45| Total $7.65 Cost $107.65
Total $29.65
Smith, Daniel Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in Gross $100.00 Social Security $6.20 | Medicare $1.45 | Check $70.35
Need Amount
46 South
Bradford, Dover, Medicare $1.45 | Total $7.65 CE:r;ﬁsp?[oner $107.65
DE 19904
Total $29.65
| Payroll Totals | Bonus $400.00 Federal Income Tax $88.00 | Social Security $24.80 | Net Pay $281.40
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Employee : : b
T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours ' Rate | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Gross $400.00 Social Security $24.80 | Medicare $5.80 | Check $281.40
Amount
Medicare $5.80 | Total $30.60 Employe' $430.60
ost
Total $118.60
Neighbors in need payroll period: 01/16/2026 - 01/31/2026 Pay day: 01/30/2026
Eir;:)prlr%‘tei?)n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
ibti - Employee Employer - - i
Job Description  Hours | Rate | Total Description | 5 o ion Contribution Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 32,50 $4.62 $150.00 Social Security $9.30 gggljlrlity $9.30 [ Net Pay $138.53
Neighbors in Totals Gross $150.00 Medicare $2.17 | Medicare $2.17 Clitzak $138.53
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $11.47 | Total $11.47 Cost $161.47
Bulson, Kaitlyn | Peer Counselor Regular 86.67 $8.31 $720.00 Federal Income $40.98 SOC'al. $44.64 [ Net Pay $623.94
Tax Security
Neighbors in ) . ’ Check
Need Totals Gross $720.00 Social Security $44.64 | Medicare $10.44 S — $623.94
46 South Empl
Bradford, Dover, Medicare $10.44 | Total $55.08 [ CTHOYET $775.08
DE 19904
Total $96.06
Campbell, Shelter and Meals Regular 32.50 $18.46  $600.00 Social Security $37.20| 30¢al $37.20 | Net Pay $551.22
Teresa Coordinator Security
Neighbors in Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 Cize $551.22
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90
Total $48.78
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15 $200.00 Social Security $12.40 ggg:jirlity $12.40 [ Net Pay $184.70
Neighbors in | 551 Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 gce’g'jr'ity $9.30 | Net Pay $138.53
Neighbors in . . Check
Need Totals Gross $150.00 Medicare $2.17 | Medicare $2.17 P — $138.53
46 S Bradford St, Employer
Dover, DE 19904 Total $11.47 | Total $11.47 Cost $161.47
Smith, Daniel Kitchen Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 ggg'j‘r'ity $9.30 [ Net Pay $138.53
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E\rfnoprln(;g(téi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
P o Employee Employer o o o
Job Description  Hours | Rate | Total Description | 5ot o Contribution Description Amount | Description Amount | Description | Amount
Neighbors in Totals Gross $150.00 Medicare $2.17 | Medicare $2.17 Check $138.53
Need Amount
46 South Empl
Bradford, Dover, Total $11.47 | Total $11.47 Cmﬁ oyer $161.47
DE 19904 0s
Payroll Totals | Kitchen Manager Regular 3250 $4.62 $150.00 Federal Income $40.98 | S0¢@ $122.14 |NetPay  $1,775.45
Tax Security
Peer Counselor Regular 86.67 $8.31  $720.00 Social Security $122.14 [ Medicare $28.55 2:%1& $1,775.45
Shelter and Meals Regular 32.50 $18.46  $600.00 Medicare $28.55 | Total $150.69 | EMPIOYEr ¢ 190 69
Coordinator Cost
Shelter Supervisor Regular 32,50 $6.15 $200.00 DE Income Tax $2.88
Night Assistant Regular 3250 $4.62 $150.00 Total $194.55
Kitchen Assistant Regular 32.50 $4.62 $150.00
Totals Regular 249.17 $7.91 $1,970.00
Gross $1,970.00
Children and youth payroll period: 01/16/2026 - 01/31/2026 Pay day: 01/30/2026
E%elr?\ﬁi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 01/16/2026 - 01/31/2026 Pay day: 01/30/2026
E%elr?\ﬁi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 02/01/2026 - 02/15/2026 Pay day: 02/13/2026

E‘rfr:)‘:lrgg%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours  Rate | Total Description E?dpbl.%ii E?r'\atlr(i)gﬁzion Description Amount | Description Amount | Description | Amount
Angell, Claude | Kitchen Manager Regular 3250 $6.15  $200.00 Social Security $12.40 ggg'jr'ity $12.40 | Net Pay $184.70
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
P o Employee Employer o o o
Job Description | Hours Rate | Total Description | S0t on Contribution Description Amount | Description | Amount [ Description | Amount
Neighbors in | 591 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Bulson, Kaitlyn | Peer Counselor Regular 86.67 $8.31 $720.00 Federal Income $40.98| S0l $44.64 | Net Pay $623.94
Tax Security
Neighbors in . . . Check
Need Totals Gross $720.00 Social Security $44.64 | Medicare $10.44 P — $623.94
46 South Emplover
Bradford, Dover, Medicare $10.44 | Total $55.08 CosF; Y $775.08
DE 19904
Total $96.06
Campbell, Shelter and Meals Regular 32.50 $18.46  $600.00 Social Security $37.20 | Social $37.20 | Net Pay $551.22
Teresa Coordinator Security
Neighbors in Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 Slieek $551.22
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90
Total $48.78
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15  $200.00 Social Security $12.40 gggtfrlity $12.40 | Net Pay $184.70
Neighbors in . . Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 P — $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 gzzltility $9.30 [ Net Pay $138.52
Neighbors in Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 Check $138.52
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Smith, Daniel | Kitchen Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 ggg'jr'ity $9.30 | Net Pay $138.52
Neighbors in Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 Check $138.52
Need Amount
46 South Empl
Bradford, Dover, Total $11.48 | Total $11.48 Cm‘ioye’ $161.48
DE 19904 0s
Payroll Totals | Kitchen Manager Regular 3250 $6.15  $200.00 Federal Income $40.98| S0l $125.24 |NetPay  $1,821.60
Tax Security
Peer Counselor Regular 86.67 $8.31  $720.00 Social Security $125.24 [ Medicare $29.30 2:11Cljknt $1,821.60
Shelter and Meals Regular 3250 $18.46  $600.00 Medicare $29.30 | Total $154.54 | EMPIOYer 45 17454
Coordinator Cost
Shelter Supervisor Regular 32,50 $6.15 $200.00 DE Income Tax $2.88
Night Assistant Regular 32.50 $4.62 $150.00 Total $198.40
Kitchen Assistant Regular 32.50 $4.62 $150.00
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Employee : . A
Information Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
inti - Employee Employer - - i
Job Description | Hours | Rate | Total Description | 5o ction Contribution Description Amount | Description | Amount | Description | Amount
Totals Regular 249.17 $8.11 $2,020.00
Gross $2,020.00

Children and youth payroll period: 02/01/2026 - 02/15/2026 Pay day: 02/13/2026

E\rfr:)prln(g‘taign Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Transitioning veterans payroll period: 02/01/2026 - 02/15/2026 Pay day: 02/13/2026
E‘Tor:lr%%gn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Bonus Payroll Pay day: 02/25/2026
E"fnor:lr%%gn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description Hours ' Rate | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Angell, Claude | Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in . ) ’ Check
Need Gross $100.00 Social Security $6.20 | Medicare $1.45 P — $70.35
46 S Bradford St, . Employer
Dover, DE 19904 Medicare $1.45| Total $7.65 Cost $107.65

Total $29.65
Moore, Creswell | Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in . . . Check
Need Gross $100.00 Social Security $6.20 [ Medicare $1.45 AT $70.35
46 S Bradford St, ) Employer
Dover. DE 19904 Medicare $1.45 | Total $7.65 Goct $107.65
Total $29.65

Savage, Tyrone | Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in Gross $100.00 Social Security $6.20 | Medicare $1.45 Check $70.35
Need Amount
46 S Bradford St, . Employer
Dover, DE 19904 Medicare $1.45 | Total $7.65 Cost $107.65
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours ' Rate | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Total $29.65
Smith, Daniel Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in Gross $100.00 Social Security $6.20 | Medicare $1.45 | Check $70.35
Need Amount
46 South
Bradford, Dover, Medicare $1.45 | Total $7.65( TP $107.65
DE 19904 0s
Total $29.65
Payroll Totals Bonus $400.00 Federal Income Tax $88.00 | Social Security $24.80 | Net Pay $281.40
G $400.00 Social Securit $24.80 | Medi $5.80 | Check $281.40
ross . ocial Security . edicare 80| Amount g
Medicare $5.80 | Total $30.60 Eg’g'oyer $430.60
Total $118.60
Neighbors in need payroll period: 02/16/2026 - 02/28/2026 Pay day: 02/27/2026
E{%‘:‘;{%ﬁn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours  Rate | Total Description | Employee Deduction | Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 3250 $6.15  $200.00 Social Security = $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in | 591 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 T $215.30
Campbell, ) . . ) )
Teresa Shelter and Meals Coordinator Regular  32.50 $18.46  $600.00 Social Security = $37.20 | Social Security ~ $37.20 | Net Pay $551.22
Neighbors in . ’ Check
Need Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 Jr—_— $551.22
46 S Bradford St, Employer
Dover, DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90
Total $48.78
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15  $200.00 Social Security = $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in ) ’ Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 P — $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 - $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.53
Neighborsin | 1316 Gross $150.00 Medicare $2.17 | Medicare $2.17 | Check $138.53
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $11.47 | Total $11.47 Cost $161.47
Smith, Daniel Kitchen Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.53
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E"fnor:lr%%gn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Neighbors in Totals Gross $150.00 Medicare $2.17 | Medicare $2.17 Gl $138.53
Need Amount
46 South Empl
Bradford, Dover, Total $11.47 | Total $11.47 Cmpt oyer $161.47
DE 19904 0s
Payroll Totals Kitchen Manager Regular 3250 $6.15 $200.00 Social Security = $80.60 | Social Security =~ $80.60 | Net Pay $1,197.68
Shelter and Meals Coordinator Regular 32.50 $18.46  $600.00 Medicare $18.84 | Medicare $18.84 ggﬁ)%km $1,197.68
. Employer
Shelter Supervisor Regular 3250 $6.15  $200.00 DE Income Tax $2.88 | Total $99.44 Cost $1,399.44
Night Assistant Regular 3250 $4.62  $150.00 Total $102.32
Kitchen Assistant Regular 3250 $4.62  $150.00
Totals Regular 162.50 $8.00 $1,300.00
Gross $1,300.00
Children and youth payroll period: 02/16/2026 - 02/28/2026 Pay day: 02/27/2026
E'}L’:.L‘:Zfign Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 02/16/2026 - 02/28/2026 Pay day: 02/27/2026
Fmploye_e Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
nformation
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 03/01/2026 - 03/15/2026 Pay day: 03/13/2026
E‘%ﬁlﬂéﬁin Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours  Rate | Total Description | Employee Deduction | Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 3250 $6.15  $200.00 Social Security = $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighborsin | ota1s Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
?;r;s:ell, Shelter and Meals Coordinator Regular  32.50 $18.46  $600.00 Social Security = $37.20 | Social Security ~ $37.20 | Net Pay $551.22
Neighbors in Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 G $551.22
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 DE Income Tax $2.88 | Total $45.90 Goct $645.90
Total $48.78
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15  $200.00 Social Security = $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighborsin | 591 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62  $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.52
Neighbors in | 551 Gross $150.00 Medicare $2.18 | Medicare $2.18 | Check $138.52
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Smith, Daniel Kitchen Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.52
Neighbors in ) . Check
Need Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 e $138.52
46 South Emol
Bradford, Dover, Total $11.48 | Total $11.48 Cg]st oyer $161.48
DE 19904
Payroll Totals Kitchen Manager Regular 3250 $6.15  $200.00 Social Security = $80.60 | Social Security ~ $80.60 | Net Pay $1,197.66
Shelter and Meals Coordinator Regular 3250 $18.46  $600.00 Medicare $18.86 | Medicare $18.86 2:11Cljknt $1,197.66
. Employer
Shelter Supervisor Regular 3250 $6.15  $200.00 DE Income Tax $2.88 | Total $99.46 Cost $1,399.46
Night Assistant Regular 3250 $4.62  $150.00 Total $102.34
Kitchen Assistant Regular 32,50 $4.62  $150.00
Totals Regular 162.50 $8.00 $1,300.00
Gross $1,300.00
Children and youth payroll period: 03/01/2026 - 03/15/2026 Pay day: 03/13/2026
E\rfr:)'::'ln(g(tai%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 03/15/2026 - 03/15/2026 Pay day: 03/26/2026
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Employee
Information

Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Job | Description Hours

Rate | Total

Description

Employee Deduction

Employer Contribution

Description

Amount

Description

Amount

Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 03/16/2026 - 03/31/2026 Pay day: 03/31/2026

Employee

23/33

Botnanan Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description | Hours  Rate | Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 3250 $6.15  $200.00 Social Security = $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 Sk $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 G $215.30
Campbell, ) . . . .
Teresa Shelter and Meals Coordinator Regular  32.50 $18.46  $600.00 Social Security = $37.20 | Social Security ~ $37.20 | Net Pay $551.22
Neighbors in ) . Check
Need Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 P — $551.22
46 S Bradford St, Employer
Dover, DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90

Total $48.78

gi:zha;(;wskl, Free Store Regular  43.33 $0.48 $20.83 Social Security $1.29 | Social Security $1.29 | Net Pay $19.24
Neighbors in Totals Gross $20.83 Medicare $0.30 | Medicare $0.30 Check $19.24
Need Amount
46 South
Bradford, Dover, Total $1.59 | Total $1.59 CE:r;]Splloyer $22.42
DE 19904
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15  $200.00 Social Security ~ $12.40 | Social Security =~ $12.40 [ Net Pay $184.70
Neighbors in | 551 Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.53
Neighbors in ) . Check
Need Totals Gross $150.00 Medicare $2.17 | Medicare $2.17 P —— $138.53
46 S Bradford St, Employer
Dover, DE 19904 Total $11.47 | Total $11.47 Cost $161.47
Smith, Daniel Kitchen Assistant Regular 3250 $4.62  $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
Neighbors in ) . Check
Need Totals Gross $150.00 Medicare $2.17 | Medicare $2.17 P — $138.53
46 South Emplover
Bradford, Dover, Total $11.47 | Total $11.47 | con $161.47
DE 19904
Payroll Totals Kitchen Manager Regular 3250 $6.15  $200.00 Social Security = $81.89 | Social Security  $81.89 [ Net Pay $1,216.92

Shelter and Meals Coordinator Regular 3250 $18.46  $600.00 Medicare $19.14 | Medicare $19.14 g::]eocukm $1,216.92






E"fnor:lr%%gn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Free Store Regular 43.33 $0.48  $20.83 DE Income Tax ~ $2.88 | Total $101.03 Eg"goyer $1,421.86
Shelter Supervisor Regular 3250 $6.15  $200.00 Total $103.91
Night Assistant Regular 3250 $4.62  $150.00
Kitchen Assistant Regular 3250 $4.62  $150.00
Totals Regular 205.83 $6.42 $1,320.83
Gross $1,320.83
Children and youth payroll period: 03/16/2026 - 03/31/2026 Pay day: 03/31/2026
Employee f : bt
IR TOrmatan Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Bonus Payroll Pay day: 04/02/2026
Elrfrg:.lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
gi:zhﬂ(rzwsh Totals Bonus $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
Neighbors in Gross $250.00 Medicare $3.63 | Medicare $3.63 | Check $230.87
Need Amount
46 South
Bradford, Dover, Total $10.13 | Total $10.13| ETPOYST 526013
DE 19904
Payroll Totals | Totals Bonus $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
G $250.00 Medi $3.63 | Medi $3.63 Sheck $230.87
ross . edicare . edicare 63| Amount b
Total $19.13 | Total $19.13 (E:mployer $269.13
ost
Children and youth payroll period: 04/01/2026 - 04/15/2026 Pay day: 04/15/2026
E‘%ﬁlﬂéﬁin Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
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There is no activity to show for the filters and time range selected.






Neighbors in need payroll period: 04/01/2026 - 04/15/2026 Pay day: 04/15/2026

Employee

25/33

formation Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours  Rate | Total Description | Employee Deduction | Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 3250 $6.15 $200.00 Social Security = $12.40 | Social Security =~ $12.40 | Net Pay $184.70
Neighborsin | 15a1s Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
.I(E;r:sp:e”’ Shelter and Meals Coordinator Regular  32.50 $18.46  $600.00 Social Security = $37.20 | Social Security ~ $37.20 | Net Pay $551.22
Neighborsin | 1551 Gross $600.00 Medicare $8.70 | Medicare $8.70 | Check $551.22
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90
Total $48.78
g(ilzhaalfrzwskl, Free Store Regular 43.33 $0.48 $20.83 Social Security $1.29 | Social Security $1.29 | Net Pay $19.24
Neighbors in ) ’ Check
Need Totals Gross $20.83 Medicare $0.30 | Medicare $0.30 P — $19.24
46 South Empl
Bradford, Dover, Total $1.59 | Total $1.59 c?sﬁ oyer $22.42
DE 19904
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15  $200.00 Social Security = $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Romero, Quime | Day Assistant Regular  86.67 $1.15  $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Neighbors in Totals Gross $100.00 Medicare $1.45 | Medicare $1.45 Sk $92.35
Need Amount
46 South
Bradford, Dover, Total $7.65 | Total $7.65 Eg"sptloyer $107.65
DE 19904
Savage, Tyrone | Night Assistant Regular 3250 $4.62  $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
Neighbors in ) . Check
Need Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 P — $138.52
46 S Bradford St, Employer
Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Smith, Daniel Kitchen Assistant Regular 3250 $4.62  $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
Neighbors in ) ’ Check
Need Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 P — $138.52
46 South Empl
Bradford, Dover, Total $11.48 | Total $11.48 C?Spt oyer $161.48
DE 19904
Payroll Totals Kitchen Manager Regular 3250 $6.15  $200.00 Social Security = $88.09 | Social Security ~ $88.09 | Net Pay $1,309.25
Shelter and Meals Coordinator Regular 3250 $18.46  $600.00 Medicare $20.61 | Medicare $20.61 gz}%%km $1,309.25
Employer
Free Store Regular 43.33 $0.48 $20.83 DE Income Tax $2.88 | Total $108.70 Cost $1,529.53






Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Shelter Supervisor Regular 3250 $6.15  $200.00 Total $111.58
Day Assistant Regular 86.67 $1.15  $100.00
Night Assistant Regular 3250 $4.62 $150.00
Kitchen Assistant Regular 3250 $4.62  $150.00
Totals Regular 292.50 $4.86 $1,420.83
Gross $1,420.83
Off Cycle Payroll Pay day: 04/17/2026
Employee : . .
formation Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
g?czhizws“" Totals  Additional Earnings $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.88
Neighbors in ) . Check
Need Gross $250.00 Medicare $3.62 | Medicare $3.62 S g— $230.88
46 South Eml
Bradford, Dover, Total $19.12 | Total $19.12 Cg’sﬁ 0¥l $269.12
DE 19904
Payroll Totals | Totals Additional Earnings $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.88
) . Check
Gross $250.00 Medicare $3.62 | Medicare $3.62 $230.88
Amount
Total $19.12 | Total $19.12| EMPIOYer 56912
Cost
Neighbors in need payroll period: 04/16/2026 - 04/30/2026 Pay day: 04/30/2026
Employee : . P
rormaton Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description  Employee Deduction Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in . . Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 AT $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Campbell, . . . . .
Teresa Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Social Security ~ $24.80 | Social Security ~ $24.80 | Net Pay $369.40
Neighbors in | 591 Gross $400.00 Medicare $5.80 | Medicare $5.80 | Check $369.40
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $30.60 | Total $30.60 Cost $430.60
Ellis, Joseph Kitchen Assistant Regular 86.67 $0.05 $4.17 Social Security $0.26 | Social Security $0.26 | Net Pay $3.85

26/33






Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description  Employee Deduction Employer Contribution | Description Amount | Description Amount | Description | Amount
Neighbors in Totals Gross $4.17 Medicare $0.06 | Medicare $0.06 Slieek $3.85
Need Amount
46 South Empl
Bradford, Dover, Total $0.32 | Total $0.32 Cmptoye’ $4.49
DE 19904 0s
g‘ilzhéﬁzws“" Free Store Regular 4333 $5.77  $250.00 Social Security  $15.50 | Social Security  $15.50 | Net Pay $230.87
Neighborsin | 1a1s Gross $250.00 Medicare $3.63 | Medicare $3.63 | Check $230.87
Need Amount
46 South
Bradford, Dover, Total $19.13 | Total $19.13 Eg"sptloyer $260.13
DE 19904
Moore, Creswell | Shelter Supervisor Regular ~ 3.00 $6.15 $18.46 Social Security $1.14 | Social Security $1.14 | Net Pay $17.05
Neighbors in | 51 Gross $18.46 Medicare $0.27 | Medicare $0.27 | Gheck $17.05
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $1.41 | Total $1.41 Cost $19.87
Romero, Quime | Day Assistant Regular  43.33 $2.31  $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Neighbors in . ’ Check
Need Totals Gross $100.00 Medicare $1.45 | Medicare $1.45 P — $92.35
46 South Empl
Bradford, Dover, Total $7.65 | Total $7.65 Cg"sptoye’ $107.65
DE 19904
Savage, Tyrone | Night Assistant Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 | Eheck $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Smith, Daniel Kitchen Assistant Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighborsin | i Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 South
Bradford, Dover, Total $15.30 | Total $15.30 E?Sptloyer $215.30
DE 19904
Payroll Totals Kitchen Manager Regular 43.33 $4.62  $200.00 Social Security ~ $85.10 | Social Security ~ $85.10 | Net Pay $1,267.62
Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Medicare $19.91 | Medicare $19.91 ggﬁ)%km $1,267.62
. ) Employer
Kitchen Assistant Regular 130.00 $1.57  $204.17 Total $105.01 | Total $105.01 Cost $1,477.64
Free Store Regular  43.33 $5.77  $250.00
Shelter Supervisor Regular ~ 3.00 $6.15 $18.46
Day Assistant Regular  43.33 $2.31  $100.00
Night Assistant Regular  43.33 $4.62  $200.00
Totals Regular 349.67 $3.93 $1,372.63
Gross $1,372.63
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Children and youth payroll period: 04/16/2026 - 04/30/2026 Pay day: 04/30/2026

Employee
Information

Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution

Description Amount

Description Amount

Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 05/01/2026 - 05/15/2026 Pay day: 05/15/2026

28/33

E\%F:'Ir?\?tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description | Hours ' Rate | Total Description  Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 Clitzak $184.70
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 Total $15.30 | Total $15.30 Goct $215.30
Campbell, . . . ) .
Teresa Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Social Security ~ $24.80 [ Social Security ~ $24.80 | Net Pay $369.40
Neighbors in ’ ’ Check
Need Totals Gross $400.00 Medicare $5.80 | Medicare $5.80 S — $369.40
46 S Bradford St, Employer
Dover, DE 19904 Total $30.60 | Total $30.60 Cost $430.60
Ellis, Joseph Kitchen Assistant Regular  86.67 $0.05 $4.17 Social Security $0.26 | Social Security $0.26 | Net Pay $3.85
Neighbors in Totals Gross $4.17 Medicare $0.06 | Medicare $0.06 Check $3.85
Need Amount
46 South Emplover
Bradford, Dover, Total $0.32 | Total $0.32 003 Y $4.49
DE 19904
gﬁ;zhi:%WSkh Free Store Regular  43.33 $5.77  $250.00 Social Security ~ $15.50 [ Social Security ~ $15.50 | Net Pay $230.88
Neighbors in | 511 Gross $250.00 Medicare $3.62 | Medicare $3.62 | Check $230.88
Need Amount
46 South Emplover
Bradford, Dover, Total $19.12 | Total $19.12 c R[ 4 $269.12
DE 19904 0s
Romero, Quime | Day Assistant Regular 43.33 $2.31  $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Neighbors in ’ ’ Check
Need Totals Gross $100.00 Medicare $1.45 | Medicare $1.45 S — $92.35
46 South Emplover
Bradford, Dover, Total $7.65 | Total $7.65 | oo $107.65
DE 19904
Savage, Tyrone | Night Assistant Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighbors in | 591 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 T $215.30
Smith, Daniel Kitchen Assistant Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security =~ $12.40 | Net Pay $184.70






Elr;:)r:‘ll‘\?\g(téign Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description  Employee Deduction Employer Contribution | Description Amount | Description Amount | Description | Amount
Neighborsin | o151 Gross $200.00 Medicare $2.90 | Medicare $2.90 | €heck $184.70
Need Amount
46 South Empl
Bradford, Dover, Total $15.30 | Total $15.30 cmpt oyer $215.30
DE 19904 0s
Payroll Totals Kitchen Manager Regular 43.33 $4.62  $200.00 Social Security ~ $83.96 | Social Security ~ $83.96 | Net Pay $1,250.58
Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Medicare $19.63 | Medicare $19.63 gr?\?)ijknt $1,250.58
. ) Employer
Kitchen Assistant Regular 130.00 $1.57  $204.17 Total $103.59 | Total $103.59 Cost $1,457.76
Free Store Regular  43.33 $5.77  $250.00
Day Assistant Regular  43.33 $2.31  $100.00
Night Assistant Regular  43.33 $4.62  $200.00
Totals Regular 346.67 $3.91 $1,354.17
Gross $1,354.17
Children and youth payroll period: 05/01/2026 - 05/15/2026 Pay day: 05/15/2026
Elrfrg:.lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 05/16/2026 - 05/31/2026 Pay day: 05/29/2026
Employee f . PN
IR TOTmatan Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 05/16/2026 - 05/31/2026 Pay day: 05/29/2026
E:}L’:,L’:X%gn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours | Rate | Total Description | Employee Deduction A Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 Gk $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description  Employee Deduction Employer Contribution | Description Amount | Description Amount | Description | Amount
?;r;s:ell, Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Social Security ~ $24.80 [ Social Security ~ $24.80 | Net Pay $369.40
Neighbors in | 511 Gross $400.00 Medicare $5.80 | Medicare $5.80 | Check $369.40
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 Total $30.60 | Total $30.60 " $430.60
Ellis, Joseph Kitchen Assistant Regular  86.67 $0.05 $4.17 Social Security $0.26 | Social Security $0.26 | Net Pay $3.85
Neighbors in Totals Gross $4.17 Medicare $0.06 | Medicare $0.06 itz $3.85
Need Amount
46 South
Bradford, Dover, Total $0.32 | Total $0.32 Empiloyer $4.49
DE 19904 0s
E‘ijczha;rzws” Free Store Regular 43.33 $5.77  $250.00 Social Security  $15.50 | Social Security  $15.50 | Net Pay $230.87
Neighbors in . ) Check
Need Totals Gross $250.00 Medicare $3.63 | Medicare $3.63 P — $230.87
46 South e
Bradford, Dover, Total $19.13 | Total $19.13 Cospt Y $269.13
DE 19904
Romero, Quime | Day Assistant Regular 43.33 $2.31  $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Neighbors in Totals Gross $100.00 Medicare $1.45 | Medicare $1.45 Clitzak $92.35
Need Amount
46 South
Bradford, Dover, Total $7.65 | Total $7.65 CE:mplloyer $107.65
DE 19904 0s
Savage, Tyrone | Night Assistant Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in ’ ’ Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 S — $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Smith, Daniel Kitchen Assistant Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in . . Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 e $184.70
46 South Emplover
Bradford, Dover, Total $15.30 | Total $15.30 Coth Y $215.30
DE 19904
Payroll Totals Kitchen Manager Regular  43.33 $4.62  $200.00 Social Security ~ $83.96 [ Social Security ~ $83.96 | Net Pay $1,250.57
Shelter and Meals Coordinator Regular 43.33 $9.23  $400.00 Medicare $19.64 | Medicare $19.64 igi%knt $1,250.57
. . Employer
Kitchen Assistant Regular 130.00 $1.57 $204.17 Total $103.60 | Total $103.60 Cost $1,457.77
Free Store Regular  43.33 $5.77  $250.00
Day Assistant Regular 43.33 $2.31  $100.00
Night Assistant Regular 43.33 $4.62  $200.00
Totals Regular 346.67 $3.91 $1,354.17
Gross $1,354.17
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Children and youth payroll period: 06/01/2026 - 06/15/2026 Pay day: 06/15/2026

Employee
Information

Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution

Description Amount

Description Amount

Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 06/01/2026 - 06/15/2026 Pay day: 06/15/2026
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E\%F:'Ir?\?tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description | Hours ' Rate | Total Description  Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 Clitzak $184.70
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 Total $15.30 | Total $15.30 Goct $215.30
Campbell, . . . ) .
Teresa Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Social Security ~ $24.80 [ Social Security ~ $24.80 | Net Pay $369.40
Neighbors in ’ ’ Check
Need Totals Gross $400.00 Medicare $5.80 | Medicare $5.80 S — $369.40
46 S Bradford St, Employer
Dover, DE 19904 Total $30.60 | Total $30.60 Cost $430.60
Ellis, Joseph Kitchen Assistant Regular  86.67 $0.05 $4.17 Social Security $0.25 | Social Security $0.25 | Net Pay $3.86
Neighbors in Totals Gross $4.17 Medicare $0.06 | Medicare $0.06 Check $3.86
Need Amount
46 South Emplover
Bradford, Dover, Total $0.31 | Total $0.31 003 Y $4.48
DE 19904
gﬁ;zhi:%WSkh Free Store Regular  43.33 $5.77  $250.00 Social Security ~ $15.50 [ Social Security ~ $15.50 | Net Pay $230.88
Neighbors in | 511 Gross $250.00 Medicare $3.62 | Medicare $3.62 | Check $230.88
Need Amount
46 South Emplover
Bradford, Dover, Total $19.12 | Total $19.12 c R[ 4 $269.12
DE 19904 0s
Romero, Quime | Day Assistant Regular 43.33 $2.31  $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Neighbors in ’ ’ Check
Need Totals Gross $100.00 Medicare $1.45 | Medicare $1.45 S — $92.35
46 South Emplover
Bradford, Dover, Total $7.65 | Total $7.65 | oo $107.65
DE 19904
Savage, Tyrone | Night Assistant Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighbors in | 591 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 T $215.30
Smith, Daniel Kitchen Assistant Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security =~ $12.40 | Net Pay $184.70






Elr;:)r:‘ll‘\?\g(téign Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description  Employee Deduction Employer Contribution | Description Amount | Description Amount | Description | Amount
Neighborsin | o151 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 South Empl
Bradford, Dover, Total $15.30 | Total $15.30 cmpt oyer $215.30
DE 19904 0s
Payroll Totals Kitchen Manager Regular 43.33 $4.62  $200.00 Social Security ~ $83.95 | Social Security ~ $83.95 | Net Pay $1,250.59
Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Medicare $19.63 | Medicare $19.63 gr?\?)ijknt $1,250.59
Kitchen Assistant Regular 130.00 $1.57 $204.17 Total $103.58 | Total $103.58 E’;s‘;'oyer $1,457.75
Free Store Regular  43.33 $5.77  $250.00
Day Assistant Regular  43.33 $2.31  $100.00
Night Assistant Regular  43.33 $4.62  $200.00
Totals Regular 346.67 $3.91 $1,354.17
Gross $1,354.17
Off Cycle Payroll Pay day: 06/16/2026
Elrfrg:.lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 06/16/2026 - 06/30/2026 Pay day: 06/30/2026
Eirfrlﬂlr%(tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours | Rate | Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighbors in . ) Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 P — $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Campbell, . . . ) .
Teresa Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Social Security ~ $24.80 [ Social Security ~ $24.80 | Net Pay $369.40
Neighborsin - ooy Gross $400.00 Medicare $5.80 | Medicare $5.80 | Sheck $369.40
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 Total $30.60 | Total $30.60 " $430.60
Ellis, Joseph Kitchen Assistant Regular  86.67 $0.05 $4.17 Social Security $0.26 | Social Security $0.26 | Net Pay $3.85
Neighbors in Totals Gross $4.17 Medicare $0.06 | Medicare $0.06 Gk $3.85
Need Amount
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description  Employee Deduction Employer Contribution | Description Amount | Description Amount | Description | Amount
46 South
Bradford, Dover, Total $0.32 | Total $0.32 Em‘;'oye’ $4.49
DE 19904 0s
gﬁ:zhaalizwskl, Free Store Regular  43.33 $5.77  $250.00 Social Security ~ $15.50 [ Social Security ~ $15.50 | Net Pay $230.87
Neighbors in | 11 Gross $250.00 Medicare $3.63 | Medicare $3.63 | Sheck $230.87
Need Amount
46 South Emplover
Bradford, Dover, Total $19.13 | Total $19.13 Coth Y $269.13
DE 19904
Romero, Quime | Day Assistant Regular 43.33 $2.31  $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Neighbors in | 551 Gross $100.00 Medicare $1.45 | Medicare $1.45 | Check $92.35
Need Amount
46 South
Bradford, Dover, Total $7.65 | Total $7.65 (E:m‘iloyer $107.65
DE 19904 0s
Savage, Tyrone | Night Assistant Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighbors in . ) Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 P — $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Smith, Daniel Kitchen Assistant Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighbors in ’ . Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 P — $184.70
46 South Emplover
Bradford, Dover, Total $15.30 | Total $15.30 o) $215.30
DE 19904
Payroll Totals Kitchen Manager Regular  43.33 $4.62  $200.00 Social Security ~ $83.96 [ Social Security ~ $83.96 | Net Pay $1,250.57
Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Medicare $19.64 | Medicare $19.64 g:;(ijknt $1,250.57
. ) Employer
Kitchen Assistant Regular 130.00 $1.57  $204.17 Total $103.60 | Total $103.60 Goct $1,457.77
Free Store Regular  43.33 $5.77  $250.00
Day Assistant Regular  43.33 $2.31  $100.00
Night Assistant Regular  43.33 $4.62  $200.00
Totals Regular 346.67 $3.91 $1,354.17
Gross $1,354.17
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From: G. D. Hodge, Ph.D.

To: O"Brien, Deborah

Subject: EXTERNAL: Payroll Details

Date: Thursday, August 20, 2026 1:16:19 PM
Attachments: Hodge Paystubs.pdf

Employee Pay Details, by Title.pdf
Emplovee Pay Details, by Name.pdf

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,
Attached hereto are the detailed payroll reports you requested:
1. Hodge payments, from 1 July 2025 until 30 June 2026;
2. All employees for whom reimbursement is requested), labeled according to job title; and

3. All employees for whom reimbursement is requested), labeled according to job name.

Thank you,

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center

There were 65 pages attached. In order to reconcile, | needed to
create an Excel spreadsheet identifying each employee who was

paid, how much they were paid, and on what dates they were paid.

Shelter staff employees paid after 3/31/26 were omitted.

66
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EMPLOYEE EARNINGS RECORD

Page 1 of 4 0068 1111-4920 Peoples Church of Dover (Requested Check Dates 07/01/25 - 06/30/26)
4 I
EMPLOYEE NAME ID EMPLOYEE NAME ID EMPLOYEE NAME ID EMPLOYEE NAME ID
*%*%* 4 pEOPLES CHURCH OF DOVER / 1 PEOPLES CHURCH OF DOVER

Hodge, G Derrick 5

1 Person(s)






EMPLOYEE EARNINGS RECORD

Page 2 of 4 0068 1111-4920 Peoples Church of Dover (Requested Check Dates 07/01/25 - 06/30/26)
f )
HOURS, EARNINGS, AND REIMBURSEMENTS & OTHER PAYMENTS WITHHOLDINGS NET
REIMB &

CHECK DESCR REGULAR |OVERTIME| REGULAR OVERTIME TOTAL OTHER SOC SEC FEDERAL STATE LOCAL OTHER PAY

DATE HOURS | HOURS AMOUNT AMOUNT EARNINGS PAYMENTS + MED TAX TAX TAX

07/15 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

07/31 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

08/15 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

08/29 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

09/15 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

09/30 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

10/15 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

10/31 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

11/14 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

11/28 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

12/15 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

12/31 |Salary 2704.67 3612.80 3612.80
Minister Hou 908.13

01/15 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

01/30 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

02/13 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

02/27 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

03/13 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

03/31 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

04/15 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

04/30 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

Hodge, G Derrick ID 5 Term Date: Withholding Federal: Exempt from W/H Deductions:

Soc Sec#: xxx-xx-3473 Home Dept: 1 Peoples Church of Dover Pay Frequency:| Semi-monthly Method: DE: Exempt from W/H

5 Pine Sex: Male Standard Hrs:

Dover, DE 19901 Birthdate: 03/19/1968 Salary: 62,000.00/Calendar year

Hire Date: 01/01/2022 Earnings:
Inactive Date: Minister Housi | $958.00, Every Pay Period
\_ Rehire Date: Last Raise Date: | 01/09/2026 SECA $258.00, Every Pay Period )






EMPLOYEE EARNINGS RECORD

Page 3 of 4 0068 1111-4920 Peoples Church of Dover (Requested Check Dates 07/01/25 - 06/30/26)
4 I
HOURS, EARNINGS, AND REIMBURSEMENTS & OTHER PAYMENTS WITHHOLDINGS NET
REIMB &

CHECK DESCR REGULAR |OVERTIME| REGULAR OVERTIME TOTAL OTHER SOC SEC FEDERAL STATE LOCAL OTHER PAY

DATE HOURS | HOURS AMOUNT AMOUNT EARNINGS PAYMENTS + MED TAX TAX TAX

05/15 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

05/29 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

06/15 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

06/30 |Salary 2583.33 3541.33 3799.33
Minister Hou 958.00
SECA 258.00

This  |Salary 63456.00

Period |Minister Hou 22393.56

Total |SECA

This Per| 85849.56 85849.56 3096.00 88945.56

Hodge, G Derrick

Soc Sec#: Xxx-xx-3473
5 Pine

Dover, DE 19901






EMPLOYEE EARNINGS RECORD

Page 4 of 4 0068 1111-4920 Peoples Church of Dover (Requested Check Dates 07/01/25 - 06/30/26)
4 )
HOURS, EARNINGS, AND REIMBURSEMENTS & OTHER PAYMENTS WITHHOLDINGS DEDUCTIONS NET
REIMB

CHECK DESCRIPTION REGULAR | OVERTIME REGULAR OVERTIME TOTAL & OTHER PAY
DATE HOURS HOURS AMOUNT AMOUNT EARNINGS PAYMENTS
This  |Salary 63456.00 85849.56
Period |Minister Housing 22393.56
Total |SECA 3096.00
This 85849.56 3096.00 88945.56
Period
Total

- J







Report generated by

gusto

Payroll Journal Report
Date Range: 07/01/2025 - 06/30/2026

Report Created On: 08/20/2026

Payroll by Job

Payroll period: 07/01/2025 - 07/31/2025 Pay day: 07/31/2025

People's Community Center

46 S Bradford St

Dover, DE 19904

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 54.17  $800.00 Social Security $49.60 | Social Security $49.60 | Net Pay $738.80
’ ’ Check
Gross -~ $800.00 Medicare $11.60 [ Medicare $11.60 $738.80
Amount
Total $61.20 | Total $61.20 | EMPIOYEr 4861 20
Cost
Payroll Totals Regular 54.17  $800.00 Social Security $49.60 | Social Security $49.60 | Net Pay $738.80
’ ’ Check
Gross - $800.00 Medicare $11.60 [ Medicare $11.60 $738.80
Amount
Total $61.20 | Total $61.20( SRV gg61.20
ost
Bonus Payroll Pay day: 08/07/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Payroll period: 08/01/2025 - 08/31/2025 Pay day: 08/29/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 54.17  $800.00 Social Security $49.60 | Social Security $49.60 | Net Pay $738.80
G $800.00 Medi $11.60 | Medi $11.60 | SNECK $738.80
ross - . edicare . edicare 60 [ Amount b
Total $61.20 | Total $61.20 (E:mployer $861.20
ost
| Payroll Totals Regular 54.17  $800.00 Social Security $49.60 | Social Security $49.60 | Net Pay $738.80
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Gross - $800.00 Medicare $11.60 | Medicare $11.60 I $738.80
Amount
Total $61.20 | Total $61.20 Employer $861.20
ost
Bonus Payroll Pay day: 09/19/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Payroll period: 09/01/2025 - 09/30/2025 Pay day: 09/30/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 54.17  $800.00 Social Security $49.60 | Social Security $49.60 | Net Pay $738.80
G $800.00 Medi $11.60 | Medi $11.60 | SESK $738.80
ross - . edicare . edicare 60| Amount .
Total $61.20 | Total $61.20 (E:mployer $861.20
ost
Payroll Totals Regular 54.17  $800.00 Social Security $49.60 | Social Security $49.60 | Net Pay $738.80
G $800.00 Medi $11.60 | Medi $11.60 | SESK $738.80
ross - . edicare . edicare 60| Amount .
Total $61.20 | Total $61.20 EMPIOYET  gg61 20
Cost
Off Cycle Payroll Pay day: 10/20/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount | Description | Amount
Shelter and Meals Coordinator Additional Earnings -~ $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
Gross -~ $400.00 Medicare $5.80 | Medicare $5.80 | Check $369.40
Amount
Total $30.60 | Total $30.60 [ EMPIOYET g430.60
Cost
Payroll Totals Additional Earnings - $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
G $400.00 Medi $5.80 | Medi $5.80 | SNeck $369.40
ross - . edicare . edicare 80| Amount .
Total $30.60 | Total $30.60 Eg‘s‘;loyer $430.60
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Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Bonus Payroll Pay day: 10/30/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description Amount
Shelter and Meals Coordinator Gross - $0.00 Total $0.00 | Total $0.00 | Reimbursements ~ $400.00
Check Amount $400.00
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description Amount
Employer Cost $400.00
Kitchen Manager Gross - $0.00 Total $0.00 | Total $0.00 [ Reimbursements ~ $200.00
Check Amount $200.00
Employer Cost $200.00
Day Assistant Gross - $0.00 Total $0.00 | Total $0.00 | Reimbursements ~ $100.00
Check Amount $100.00
Employer Cost $100.00
Shelter Supervisor Gross - $0.00 Total $0.00 | Total $0.00 | Reimbursements  $200.00
Check Amount $200.00
Employer Cost $200.00
Night Assistant Gross - $0.00 Total $0.00 | Total $0.00 | Reimbursements ~ $100.00
Check Amount $100.00
Employer Cost $100.00
Kitchen Assistant Gross - $0.00 Total $0.00 | Total $0.00 | Reimbursements ~ $100.00
Check Amount $100.00
Employer Cost $100.00
Payroll Totals Gross - $0.00 Total $0.00 | Total $0.00 | Reimbursements  $1,100.00
Check Amount  $1,100.00
Employer Cost  $1,100.00
Payroll period: 10/01/2025 - 10/31/2025 Pay day: 10/31/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 10/30/2025 - 11/13/2025 Pay day: 11/14/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 11/01/2025 - 11/15/2025 Pay day: 11/14/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
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Job Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees and neighbors in need payroll period: 11/01/2025 - 11/15/2025 Pay day: 11/17/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 25.00 $369.23 Social Security $22.89 | Social Security $22.89 | Net Pay $340.99
. . Check
Gross - $369.23 Medicare $5.35 [ Medicare $5.35 $340.99
Amount
Total $28.24 | Total $28.24| EMPIOYEr 397 47
Cost
Kitchen Manager Regular 80.00 $184.62 Social Security $11.45 | Social Security $11.45 [ Net Pay $170.49
Gross ~ $184.62 Medicare $2.68 | Medicare $2.68 | Check $170.49
. i . i 68| Amount b
Total $14.13 | Total $14.13[ SRV 10875
ost
Shelter Supervisor Regular 80.00 $184.62 Social Security $11.45 | Social Security $11.45 | Net Pay $170.49
G $184.62 Medi $2.68 | Medi $2.68| SheCk $170.49
ross - . edicare . edicare 68| Amount b
Total $14.13 | Total $14.13[ EMPIOYEr 19875
Cost
Night Assistant Regular 80.00 $92.31 Social Security $5.72 | Social Security $5.72 | Net Pay $85.25
Gross ~ $9231 Medicare $1.34 | Medicare $1.34| SNk $85.25
Amount
Total $7.06 | Total $7.06 | EMPIOver $99.37
Cost
Kitchen Assistant Regular 80.00 $92.31 Social Security $5.72 | Social Security $5.72 | Net Pay $85.25
Gross - $92.31 Medicare $1.34 [ Medicare $1.34 Gk $85.25
Amount
Total $7.06 | Total $7.06| EMPIOYer  g99 37
Cost
Payroll Totals Regular 345.00 $923.09 Social Security $57.23 | Social Security $57.23| Net Pay $852.47
. . Check
Gross - $923.09 Medicare $13.39 | Medicare $13.39 $852.47
Amount
Total $70.62 | Total $70.62 | EMPIOYer 499371
Cost
Bonus Payroll Pay day: 11/17/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
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There is no activity to show for the filters and time range selected.






Off Cycle Payroll Pay day: 11/17/2025

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Off Cycle Payroll Pay day: 11/25/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Day Assistant Additional Earnings - $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. ) Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30| EMPIOYer 51530
Cost
Payroll Totals Additional Earnings - $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Gr -~ $200.00 Medicar $2.90 | Medicar $2.90| Sheck $184.70
0ss . edicare . edicare 901 Amount .
Total $15.30 | Total $15.30 [ EMPIOYEr 51530
Cost
Uncategorized employees and neighbors in need payroll period: 11/16/2025 - 11/30/2025 Pay day: 11/28/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 11/14/2025 - 11/28/2025 Pay day: 11/28/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 11/16/2025 - 11/30/2025 Pay day: 11/28/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
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Transitioning veterans payroll period: 11/16/2025 - 11/30/2025 Pay day: 11/28/2025

Job Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Off Cycle Payroll Pay day: 12/05/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Additional Earnings -- $400.00 Social Security $24.80 | Social Security $24.80 [ Net Pay $369.40
. ) Check
Gross - $400.00 Medicare $5.80 | Medicare $5.80 $369.40
Amount
Total $30.60 | Total $30.60 | EMPloYer 430,60
Cost
Kitchen Manager Additional Earnings - $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | Check $184.70
ross - . edicare . edicare 90 | Amount 6
Total $15.30 | Total $15.30 Employer $215.30
ost
Day Assistant Additional Earnings - $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
G $150.00 Medi $2.18 | Medi $2.18 | Check $138.52
ross - . edicare . edicare 18 [ Amount b
Total $11.48 | Total $11.48 Employer $161.48
ost
Shelter Supervisor Additional Earnings - $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Gross ~ $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Amount
Total $15.30 | Total $15.30 | EMPIOYEr 451530
Cost
Night Assistant Additional Earnings - $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
. . Check
Gross - $150.00 Medicare $2.17 | Medicare $2.17 $138.53
Amount
Total $11.47 | Total $11.47 | Employer $161.47
Cost
Kitchen Assistant Additional Earnings - $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
. . Check
Gross - $150.00 Medicare $2.17 | Medicare $2.17 $138.53
Amount
Total $11.47 | Total $11.47 | Employer $161.47
Cost
Payroll Totals Additional Earnings - $1,250.00 Social Security $77.50 | Social Security $77.50 | Net Pay $1,154.38
Gross ~ $1,250.00 Medicare $18.12 | Medicare $18.12 | Check $1,154.38
Amount
Total $95.62 | Total $95.62 Eg"sptloyer $1,345.62
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Off Cycle Payroll Pay day: 12/12/2025

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount |Description Amount | Description | Amount
Peer Counselor Additional Earnings - $720.00 Federal Income Tax $43.93 | Social Security $44.64 | Net Pay $620.99
. . . Check
Gross -~ $720.00 Social Security $44.64 | Medicare $10.44 $620.99
Amount
Medicare $10.44 | Total $55.08 [ EMPIOYET  g775 08
Cost
Total $99.01
Payroll Totals Additional Earnings - $720.00 Federal Income Tax $43.93 | Social Security $44.64 | Net Pay $620.99
Gross -~ $720.00 Social Security $44.64 | Medicare $10.44 | CNECK $620.99
Amount
Medicare $10.44 | Total $55.08 Eg’sﬁ'oyer $775.08
Total $99.01
Uncategorized employees payroll period: 11/27/2025 - 12/11/2025 Pay day: 12/15/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 11/29/2025 - 12/13/2025 Pay day: 12/15/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 12/01/2025 - 12/15/2025 Pay day: 12/15/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 12/01/2025 - 12/15/2025 Pay day: 12/15/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Shelter and Meals Coordinator Regular 33.00 $406.15 Social Security $25.18 | Social Security $25.18 | Net Pay $375.08
’ . Check
Gross - $406.15 Medicare $5.89 | Medicare $5.89 $375.08
Amount
Total $31.07 | Total g31.07 [EMPIOVET  g437 97
Cost
Kitchen Manager Regular 33.00 $203.08 Social Security $12.59 | Social Security $12.59 [ Net Pay $187.55
’ ) Check
Gross - $203.08 Medicare $2.94 | Medicare $2.94 $187.55
Amount
Total $15.53 | Total $15.53 | EMPloyer  go1861
Cost
Day Assistant Regular 33.00 $101.54 Social Security $6.30 | Social Security $6.30 | Net Pay $93.77
Gross -- $101.54 Medicare $1.47 | Medicare $1.47 Clitzak $93.77
Amount
Total $7.77 | Total $7.77 |EMPIOYer | g109.31
Cost
Shelter Supervisor Regular 33.00 $203.08 Social Security $12.59 | Social Security $12.59 [ Net Pay $187.55
. . Check
Gross - $203.08 Medicare $2.94 | Medicare $2.94 $187.55
Amount
Total $15.53 | Total $15.53 Employer $218.61
ost
Night Assistant Regular 33.00 $152.31 Social Security $9.45 | Social Security $9.45 | Net Pay $140.65
Gross ~ $152.31 Medicare $2.21 | Medicare $2.01 | Check $140.65
' ' : ! =~ [ Amount :
Total $11.66 | Total $11.66 Emp'oyer $163.97
ost
Kitchen Assistant Regular 33.00 $101.54 Social Security $6.30 | Social Security $6.30 | Net Pay $93.76
G $101.54 Medi $1.48 | Medi $1.48 | Sheck $93.76
ross - . edicare . edicare 48| Amount b
Total $7.78 | Total $7.78 |EMPIOYEr 109,32
Cost
Payroll Totals Regular 198.00  $1,167.70 Social Security $72.41 | Social Security $72.41 [ Net Pay $1,078.36
Gross -~ $1,167.70 Medicare $16.93 | Medicare $16.03 | SNk $1,078.36
Amount
Total $89.34 | Total $80.34 | EMPIOYer 1 557,04
Cost
Children and youth payroll period: 12/01/2025 - 12/15/2025 Pay day: 12/15/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
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There is no activity to show for the filters and time range selected.






Off Cycle Payroll Pay day: 12/16/2025

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount | Description | Amount
Shelter and Meals Coordinator Additional Earnings - $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. ) Check
Gross - $200.00 Medicare $2.90 [ Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 EMPIOYET 51530
Cost
Payroll Totals Additional Earnings - $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. . Check
Gross - $200.00 Medicare $2.90 [ Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30| EMPloYer | 515,30
Cost
Off Cycle Payroll Pay day: 12/29/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 12/16/2025 - 12/31/2025 Pay day: 12/31/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20 | Social Security $37.20 [ Net Pay $551.22
) . Check
Gross - $600.00 Medicare $8.70 [ Medicare $8.70 $551.22
Amount
DE Income Tax $2.88 | Total $45.90 E’;‘Sﬁ'oyer $645.90
Total $48.78
Kitchen Manager Regular 32.50 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. ) Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | EMPloYer  ¢51539
Cost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | Check $184.70
ross - . edicare . edicare 90 | Amount .
Total $15.30 | Total $15.30 Employer $215.30
ost
Night Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
Gross ~ $150.00 Medicare $2.18 | Medicare $2.18 | Check $138.52
. i . i 18| Amount .
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Total $11.48 | Total $11.48 | EMPIOYer 167 48
Cost
Kitchen Assistant Regular 32.50 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
G $100.00 Medi $1.45 | Medi $1.45 | Check $92.35
ross - . edicare . edicare 45 [ Amount .
Employer
Total $7.65 | Total $7.65 Cost $107.65
Peer Counselor Regular 86.67 $720.00 Federal Income Tax $43.93 | Social Security $44.64 | Net Pay $620.99
. . . Check
Gross - $720.00 Social Security $44.64 | Medicare $10.44 A $620.99
mount
Medicare $10.44 | Total $55.08 Eg"spt'oye’ $775.08
Total $99.01
Payroll Totals Regular 249.17  $1,970.00 Federal Income Tax $43.93 | Social Security $122.14 | Net Pay $1,772.48
. . . Check
Gross -- $1,970.00 Social Security $122.14 | Medicare $28.57 P — $1,772.48
Medicare $28.57 | Total $150.71 E’;’Sﬁ'oye’ $2,120.71
DE Income Tax $2.88
Total $197.52
Uncategorized employees payroll period: 12/12/2025 - 12/27/2025 Pay day: 12/31/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 12/16/2025 - 12/31/2025 Pay day: 12/31/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 12/16/2025 - 12/31/2025 Pay day: 12/31/2025
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
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There is no activity to show for the filters and time range selected.






Transitioning veterans payroll period: 01/01/2026 - 01/15/2026 Pay day: 01/15/2026

Job Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 01/01/2026 - 01/15/2026 Pay day: 01/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20 | Social Security $37.20 [ Net Pay $551.22
’ ) Check
Gross - $600.00 Medicare $8.70 | Medicare $8.70 $551.22
Amount
DE Income Tax $2.88 | Total $45.90 CE:r;sp;oner $645.90
Total $48.78
Kitchen Manager Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
’ . Check
Gross - $150.00 Medicare $2.18 | Medicare $2.18 $138.52
Amount
Total $11.48 | Total $11.48 Employer $161.48
ost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | Check $184.70
ross - . edicare . edicare 90 [ Amount b
Total $15.30 | Total $15.30 Employe' $215.30
ost
Night Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.52
Gross $150.00 Medicare $2.18 | Medicare $2.18 | Check $138.52
- . i . i 18 [ Amount :
Total $11.48 | Total $11.48 | EMPIOVEr  g161 48
Cost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
. . Check
Gross - $150.00 Medicare $2.18 | Medicare $2.18 $138.52
Amount
Total $11.48 | Total $11.48 | EMPIOYEr 161 48
Cost
Peer Counselor Regular 86.67 $720.00 Federal Income Tax $40.98 | Social Security $44.64 | Net Pay $623.94
Gross - $720.00 Social Security $44.64 | Medicare $10.44 Gk $623.94
Amount
Medicare $10.44 | Total $55.08 Er;wsﬁloyer $775.08
Total $96.06
Payroll Totals Regular 249.17  $1,970.00 Federal Income Tax $40.98 | Social Security $122.14 | Net Pay $1,775.42
Gross -~ $1,970.00 Social Security $122.14 | Medicare $28.58 igi%km $1,775.42
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Medicare $28.58 | Total $150.72 [ ETPIOVET $2,120.72
DE Income Tax $2.88
Total $194.58
Children and youth payroll period: 01/01/2026 - 01/15/2026 Pay day: 01/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 12/14/2025 - 12/29/2025 Pay day: 01/27/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Bonus Payroll Pay day: 01/28/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Kitchen Manager Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
G $100.00 Social Securit $6.20 | Medi $1.45 | Check $70.35
ross - . ocial Security . edicare 45| Amount .
Medicare $1.45 | Total $7.65| EMPIOYET  g107.65
Cost
Total $29.65
Shelter Supervisor Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross -~ $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65| EMPIOYEr  4107.65
Cost
Total $29.65
Night Assistant Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross - $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65| EMPIOYer  ¢107.65
Cost
Total $29.65
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Kitchen Assistant Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross - $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65| EMPIOYET  g107.65
Cost
Total $29.65
Payroll Totals Bonus - $400.00 Federal Income Tax $88.00 | Social Security $24.80 | Net Pay $281.40
Gross -~ $400.00 Social Security $24.80 | Medicare $5.80 | Check $281.40
Amount
Medicare $5.80 | Total $30.60| EMPIOYEr 430 60
Cost
Total $118.60
Neighbors in need payroll period: 01/16/2026 - 01/31/2026 Pay day: 01/30/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20 | Social Security $37.20 | Net Pay $551.22
Gross -~ $600.00 Medicare $8.70 | Medicare $8.70 | Check $551.22
. i . i 70 Amount .
DE Income Tax $2.88 | Total $45.00| SRV ge45.00
Total $48.78
Kitchen Manager Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
G $150.00 Medi $2.17 | Medi $2.17 | Sheck $138.53
ross - . edicare . edicare A7 [ Amount 5
Total $11.47 | Total $11.47 |EMPIOYEr 161 47
Cost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. . Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | Employer $215.30
Cost
Night Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
’ . Check
Gross - $150.00 Medicare $2.17 | Medicare $2.17 $138.53
Amount
Total $11.47 | Total bl | EITORTED $161.47
Cost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.53
. ) Check
Gross - $150.00 Medicare $2.17 | Medicare $2.17 $138.53
Amount
Total $11.47 | Total $11.47 | EMPIOYer 167 47
Cost
Peer Counselor Regular 86.67 $720.00 Federal Income Tax $40.98 | Social Security $44.64 | Net Pay $623.94
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Gross - $720.00 Social Security $44.64 | Medicare $10.44 Gk $623.94
Amount
Medicare $10.44 | Total $55.08 Eg"spt'oye’ $775.08
Total $96.06
Payroll Totals Regular 249.17  $1,970.00 Federal Income Tax $40.98 | Social Security $122.14 | Net Pay $1,775.45
. . . Check
Gross -- $1,970.00 Social Security $122.14 | Medicare $28.55 P — $1,775.45
Medicare $28.55 | Total $150.69 (E:g"s‘;'oye’ $2,120.69
DE Income Tax $2.88
Total $194.55
Children and youth payroll period: 01/16/2026 - 01/31/2026 Pay day: 01/30/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 01/16/2026 - 01/31/2026 Pay day: 01/30/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 02/01/2026 - 02/15/2026 Pay day: 02/13/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description  Hours | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description A Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20 | Social Security $37.20 | Net Pay $551.22
. . Check
Gross - $600.00 Medicare $8.70 | Medicare $8.70 $551.22
Amount
DE Income Tax $2.88 | Total $45.90 Eg"spt'oye’ $645.90
Total $48.78
Kitchen Manager Regular 32.50 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
’ . Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount |Description | Amount
Total $15.30 | Total $15.30 | EMPloYer  g51530
Cost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | Check $184.70
ross - . edicare . edicare 90| Amount b
Total $15.30 | Total $15.30 Employer $215.30
ost
Night Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
G $150.00 Medi $2.18 | Medi $2.18 | Check $138.52
ross - . edicare . edicare 18| Amount b
Total $11.48 | Total $11.48 Employer $161.48
ost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
Gross ~ $150.00 Medicare $2.18 | Medicare $2.18 | Check $138.52
Amount
Total $11.48 | Total g11.48 | EMPIOYEr 161 48
Cost
Peer Counselor Regular 86.67 $720.00 Federal Income Tax $40.98 | Social Security $44.64 | Net Pay $623.94
Gross -- $720.00 Social Security $44.64 | Medicare $10.44 Check $623.94
Amount
Medicare $10.44 | Total $55.08 [ ETPIO¥ET 775,08
Total $96.06
Payroll Totals Regular 249.17 $2,020.00 Federal Income Tax $40.98 | Social Security $125.24 | Net Pay $1,821.60
Gross ~ $2,020.00 Social Security $125.24 | Medicare $29.30 | Sheck 51,821 60
Medicare $29.30 | Total $154.54 | SRV g7174.54
DE Income Tax $2.88
Total $198.40
Children and youth payroll period: 02/01/2026 - 02/15/2026 Pay day: 02/13/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 02/01/2026 - 02/15/2026 Pay day: 02/13/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

16/28

There is no activity to show for the filters and time range selected.






Bonus Payroll Pay day: 02/25/2026

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Kitchen Manager Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross -~ $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65| EMPIOYEr  g107.65
Cost
Total $29.65
Shelter Supervisor Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross - $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65| EMPIOYer | ¢107 65
Cost
Total $29.65
Night Assistant Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross - $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65|EMPIOYer 410765
Cost
Total $29.65
Kitchen Assistant Bonus - $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
. . . Check
Gross - $100.00 Social Security $6.20 | Medicare $1.45 $70.35
Amount
Medicare $1.45 | Total $7.65| EMPIOYer 416765
Cost
Total $29.65
Payroll Totals Bonus - $400.00 Federal Income Tax $88.00 | Social Security $24.80 | Net Pay $281.40
Gross - $400.00 Social Security $24.80 | Medicare $5.80 I $281.40
Amount
Medicare $5.80 | Total $30.60 Eg’g'oyer $430.60
Total $118.60
Neighbors in need payroll period: 02/16/2026 - 02/28/2026 Pay day: 02/27/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20| Social Security $37.20 [ Net Pay $551.22
’ . Check
Gross - $600.00 Medicare $8.70 | Medicare $8.70 $551.22
Amount
DE Income Tax $2.88 | Total $45.90 Er;wsﬁloyer $645.90
Total $48.78
Kitchen Manager Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 [ Net Pay $184.70
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Gross - $200.00 Medicare $2.90 | Medicare $2.90 Gk $184.70
Amount
Total $15.30 | Total $15.30 Employer $215.30
ost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 | Net Pay $184.70
Gross ~  $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
. i . i 90 | Amount o
Total $15.30 | Total $15.30 Employer $215.30
ost
Night Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.53
G $150.00 Medi $2.17 | Medi $2.17 | Sheck $138.53
ross - . edicare . edicare 17| Amount b
Total $11.47 | Total $11.47 |EMPIOYEr 6161 47
Cost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30| Social Security $9.30 [ Net Pay $138.53
’ . Check
Gross - $150.00 Medicare $2.17 | Medicare $2.17 $138.53
Amount
Total $11.47 | Total $11.47 | EMployer $161.47
Cost
Payroll Totals Regular 162.50  $1,300.00 Social Security $80.60 | Social Security $80.60 | Net Pay $1,197.68
Gross ~ $1,300.00 Medicare $18.84 | Medicare $18.84 | Check $1,197.68
Amount
DE Income Tax $2.88 | Total $99.44 Er;wsptloyer $1,399.44
Total $102.32
Children and youth payroll period: 02/16/2026 - 02/28/2026 Pay day: 02/27/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 02/16/2026 - 02/28/2026 Pay day: 02/27/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 03/01/2026 - 03/15/2026 Pay day: 03/13/2026
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20| Social Security $37.20 | Net Pay $551.22
. . Check
Gross - $600.00 Medicare $8.70 | Medicare $8.70 $551.22
Amount
DE Income Tax $2.88 | Total $45.90 E';ﬁ'oyer $645.90
Total $48.78
Kitchen Manager Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 | Net Pay $184.70
’ ’ Check
Gross - $200.00 Medicare $2.90 [ Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | EMPloYer - g51530
Cost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 | Net Pay $184.70
’ . Check
Gross - $200.00 Medicare $2.90 [ Medicare $2.90 $184.70
Amount
Total $15.30| Total $15.30 | EMeloyer $215.30
Cost
Night Assistant Regular 32.50 $150.00 Social Security $9.30| Social Security $9.30 [ Net Pay $138.52
) . Check
Gross - $150.00 Medicare $2.18 | Medicare $2.18 $138.52
Amount
Total $11.48 | Total $11.48 Employe' $161.48
ost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.52
Gross $150.00 Medicare $2.18 | Medicare $2.18 | Check $138.52
- . i . i 18 [ Amount 5
Total $11.48 | Total $11.48 | EMPIOVEr  g161 48
Cost
Payroll Totals Regular 162.50  $1,300.00 Social Security $80.60 | Social Security $80.60 | Net Pay $1,197.66
Gross $1,300.00 Medicare $18.86 | Medicare $18.86 | SNECK $1,197.66
- ,300. i . i 86 [ Amount ,197.
DE Income Tax $2.88 | Total $99.46 E’;‘goyer $1,399.46
Total $102.34

Children and youth payroll period: 03/01/2026 - 03/15/2026 Pay day: 03/13/2026

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 03/15/2026 - 03/15/2026 Pay day: 03/26/2026
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 03/16/2026 - 03/31/2026 Pay day: 03/31/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20| Social Security $37.20 | Net Pay $551.22
. . Check
Gross - $600.00 Medicare $8.70 | Medicare $8.70 $551.22
Amount
DE Income Tax $2.88 | Total $45.90 Er;wsﬁloyer $645.90
Total $48.78
Kitchen Manager Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 [ Net Pay $184.70
’ ’ Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | EMPIOYEr  g515.30
Cost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 | Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | SNk $184.70
ross - . edicare . edicare 90 | Amount 6
Total $15.30 | Total $15.30 Emp'oyer $215.30
ost
Night Assistant Regular 32.50 $150.00 Social Security $9.30| Social Security $9.30 [ Net Pay $138.53
G $150.00 Medi $2.17 | Medi $2.17 | Check $138.53
ross - . edicare . edicare A7 [ Amount b
Total $11.47 | Total $11.47 |EMPIOYEr 161 47
Cost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30| Social Security $9.30 [ Net Pay $138.53
. ) Check
Gross - $150.00 Medicare $2.17 | Medicare $2.17 $138.53
Amount
Total $11.47 | Total bl | EITORTED $161.47
Cost
Free Store Regular 43.33 $20.83 Social Security $1.29 | Social Security $1.29 | Net Pay $19.24
Gross - $20.83 Medicare $0.30 | Medicare $0.30 | Check $19.24
Amount
Total $1.59 | Total $1.59 | Employer $22.42
Cost
Payroll Totals Regular 205.83  $1,320.83 Social Security $81.89 | Social Security $81.89 [ Net Pay $1,216.92
Gross -~ $1,320.83 Medicare $19.14 | Medicare $10.14 | Check $1,216.92
Amount
DE Income Tax $2.88 | Total $101.03 (E:g‘s‘;'oyer $1,421.86
Total $103.91
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Children and youth payroll period: 03/16/2026 - 03/31/2026 Pay day: 03/31/2026

Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Bonus Payroll Pay day: 04/02/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Free Store Bonus - $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
’ ) Check
Gross - $250.00 Medicare $3.63 | Medicare $3.63 $230.87
Amount
Total $19.13 | Total $10.13| EMPIOYer 456913
Cost
Payroll Totals Bonus - $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
G $250.00 Medi $3.63 | Medi $3.63| Sheck $230.87
ross - . edicare . edicare 63| Amount .
Total $19.13 | Total $10.13[ EMPIOYEr 456013
Cost
Children and youth payroll period: 04/01/2026 - 04/15/2026 Pay day: 04/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 04/01/2026 - 04/15/2026 Pay day: 04/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description | Hours | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 32.50 $600.00 Social Security $37.20| Social Security $37.20 | Net Pay $551.22
G $600.00 Medi $8.70 | Medi $8.70 | Check $551.22
ross - . edicare . edicare 70| Amount .
DE Income Tax $2.88 | Total $45.90 Eg"s‘iloyer $645.90
Total $48.78
Kitchen Manager Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 [ Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | SNk $184.70
ross - . edicare . edicare 90| Amount .
Total $15.30 | Total $15.30 Eg‘s‘;loyer $215.30
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Day Assistant Regular 86.67 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Gross - $100.00 Medicare $1.45 | Medicare $1.45 Check $92.35
Amount
Total $7.65 | Total $7.65|EMPIOYEr 10765
Cost
Shelter Supervisor Regular 32.50 $200.00 Social Security $12.40| Social Security $12.40 [ Net Pay $184.70
. ) Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | EMPloYer  g51530
Cost
Night Assistant Regular 32.50 $150.00 Social Security $9.30| Social Security $9.30 [ Net Pay $138.52
. . Check
Gross - $150.00 Medicare $2.18 | Medicare $2.18 $138.52
Amount
Total $11.48 | Total $11.48 | EMPIOYEr 161 48
Cost
Kitchen Assistant Regular 32.50 $150.00 Social Security $9.30| Social Security $9.30 [ Net Pay $138.52
. . Check
Gross - $150.00 Medicare $2.18 | Medicare $2.18 $138.52
Amount
Total $11.48 | Total $11.48 Employer $161.48
ost
Free Store Regular 43.33 $20.83 Social Security $1.29| Social Security $1.29 [ Net Pay $19.24
’ ’ Check
Gross - $20.83 Medicare $0.30 | Medicare $0.30 P — $19.24
Employer
Total $1.59 | Total $1.59 Cost $22.42
Payroll Totals Regular 292.50  $1,420.83 Social Security $88.09 | Social Security $88.09 | Net Pay $1,309.25
Gross -~ $1,420.83 Medicare $20.61 | Medicare $20.61 | SNECK $1,309.25
,420. i . i 61 Amount ,309.
DE Income Tax $2.88 | Total $108.70 E’;goyer $1,529.53
Total $111.58
Off Cycle Payroll Pay day: 04/17/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Free Store Additional Earnings - $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.88
) . Check
Gross - $250.00 Medicare $3.62 | Medicare $3.62 $230.88
Amount
Total $19.12 | Total $10.12[ SRV 26012
ost
Payroll Totals Additional Earnings - $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.88
Gross -~ $250.00 Medicare $3.62 | Medicare $3.62 | Check $230.88
. i . i 62| Amount L
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
Total $19.12 | Total $10.12| EMPIOYer 56912
Cost
Neighbors in need payroll period: 04/16/2026 - 04/30/2026 Pay day: 04/30/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Shelter and Meals Coordinator Regular 43.33 $400.00 Social Security $24.80 | Social Security $24.80 [ Net Pay $369.40
' ' Check
Gross - $400.00 Medicare $5.80 | Medicare $5.80 $369.40
Amount
Total $30.60 | Total $30.60 | EMPIOYEr 5430 60
Cost
Kitchen Manager Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. . Check
Gross -- $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | EMPloYer - g51530
Cost
Day Assistant Regular 43.33 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
' . Check
Gross - $100.00 Medicare $1.45 | Medicare $1.45 $92.35
Amount
Employer
Total $7.65 | Total $7.65 Cost $107.65
Shelter Supervisor Regular 3.00 $18.46 Social Security $1.14 | Social Security $1.14 | Net Pay $17.05
' . Check
Gross - $18.46 Medicare $0.27 | Medicare $0.27 P — $17.05
Employer
Total $1.41 | Total $1.41 Cost $19.87
Night Assistant Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 [ Net Pay $184.70
Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
- : ' : ! | Amount :
Total $15.30 | Total $15.30 | EMPIOYET  gr15.30
Cost
Kitchen Assistant Regular 130.00 $204.17 Social Security $12.66 | Social Security $12.66 | Net Pay $188.55
. . Check
Gross -- $204.17 Medicare $2.96 | Medicare $2.96 $188.55
Amount
Total $15.62 | Total $15.62 | EMPloYer  ¢51979
Cost
Free Store Regular 43.33 $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
. . Check
Gross - $250.00 Medicare $3.63 | Medicare $3.63 $230.87
Amount
Total $19.13 | Total $19.13 | Employer $269.13
Cost
Payroll Totals Regular 349.67 $1,372.63 Social Security $85.10 | Social Security $85.10 | Net Pay $1,267.62
Gross - $1,372.63 Medicare $19.91 | Medicare $19.91 Gk $1,267.62
Amount
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Total $105.01 | Total $105.01 (E:g‘s‘;'oyer $1,477.64
Children and youth payroll period: 04/16/2026 - 04/30/2026 Pay day: 04/30/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 05/01/2026 - 05/15/2026 Pay day: 05/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount |Description | Amount
Shelter and Meals Coordinator Regular 43.33 $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
. . Check
Gross - $400.00 Medicare $5.80 | Medicare $5.80 $369.40
Amount
Total $30.60 | Total $30.60 Employe' $430.60
ost
Kitchen Manager Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 [ Net Pay $184.70
Gross $200.00 Medicare $2.90 | Medicare $2.90 | SNk $184.70
- : ' : ! | Amount :
Total $15.30 | Total $15.30 | EMPIOYEr  gr15.30
Cost
Day Assistant Regular 43.33 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
G $100.00 Medi $1.45 | Medi $1.45 | Sheck $92.35
ross -- . edicare . edicare 45| Amount .
Total $7.65 | Total $7.65 | EMPIOYEr 107,65
Cost
Night Assistant Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
. . Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | Employer $215.30
Cost
Kitchen Assistant Regular 130.00 $204.17 Social Security $12.66 | Social Security $12.66 | Net Pay $188.55
’ ’ Check
Gross - $204.17 Medicare $2.96 | Medicare $2.96 $188.55
Amount
Total $15.62 | Total $15.62 | EMPIOYer 431979
Cost
Free Store Regular 43.33 $250.00 Social Security $15.50 | Social Security $15.50 [ Net Pay $230.88
' ) Check
Gross - $250.00 Medicare $3.62 | Medicare $3.62 $230.88
Amount

24/28






Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Total $19.12 | Total $19.12 | EMPIOYEr 56912
Cost
Payroll Totals Regular 346.67  $1,354.17 Social Security $83.96 | Social Security $83.96 [ Net Pay $1,250.58
G $1,354.17 Medi $19.63 | Medi $10.63 | SNk $1,250.58
ross - ,354. edicare . edicare 63| Amount ,250.
Total $103.59 | Total $103.59 (E:g‘s‘;'oyer $1,457.76
Children and youth payroll period: 05/01/2026 - 05/15/2026 Pay day: 05/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 05/16/2026 - 05/31/2026 Pay day: 05/29/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 05/16/2026 - 05/31/2026 Pay day: 05/29/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Shelter and Meals Coordinator Regular 43.33 $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
. . Check
Gross - $400.00 Medicare $5.80 | Medicare $5.80 $369.40
Amount
Total $30.60 | Total $30.60 | Employer $430.60
Cost
Kitchen Manager Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
’ ’ Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | Employer $215.30
Cost
Day Assistant Regular 43.33 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Gross - $100.00 Medicare $1.45 | Medicare $1.45 | Check $92.35
Amount
Employer
Total $7.65 | Total $7.65 Cost $107.65
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Night Assistant Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
’ . Check
Gross - $200.00 Medicare $2.90 | Medicare $2.90 $184.70
Amount
Total $15.30 | Total $15.30 | EMPIOYET  g515.30
Cost
Kitchen Assistant Regular 130.00 $204.17 Social Security $12.66 | Social Security $12.66 | Net Pay $188.55
’ ) Check
Gross - $204.17 Medicare $2.96 | Medicare $2.96 $188.55
Amount
Total $15.62 | Total $15.62 | EMPloYer - ¢51979
Cost
Free Store Regular 43.33 $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
. . Check
Gross -- $250.00 Medicare $3.63 | Medicare $3.63 $230.87
Amount
Total $10.13 | Total $10.13 | EMPloyer  go69 13
Cost
Payroll Totals Regular 346.67  $1,354.17 Social Security $83.96 | Social Security $83.96 [ Net Pay $1,250.57
Gross - $1,354.17 Medicare $19.64 | Medicare $19.64 izl $1,250.57
Amount
Total $103.60 | Total $103.60 E?Sptloyer $1,457.77
Children and youth payroll period: 06/01/2026 - 06/15/2026 Pay day: 06/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 06/01/2026 - 06/15/2026 Pay day: 06/15/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Shelter and Meals Coordinator Regular 43.33 $400.00 Social Security $24.80 | Social Security $24.80 [ Net Pay $369.40
Gross $400.00 Medicare $5.80 | Medicare $5.80 | Check $369.40
- : ' : ! =2 | Amount :
Total $30.60 | Total $30.60 | EMPIOYET  g430.60
Cost
Kitchen Manager Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | SNk $184.70
ross -- . edicare . edicare 90 | Amount 6
Total $15.30 | Total $15.30 | EMPIOYET  gr15.30
Cost
Day Assistant Regular 43.33 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
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Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Gross - $100.00 Medicare $1.45 | Medicare $1.45 itz $92.35
Amount
Employer
Total $7.65 | Total $7.65 Cost $107.65
Night Assistant Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Gross ~ $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
: ' : ! [ Amount :
Total $15.30 | Total $15.30 Employer $215.30
ost
Kitchen Assistant Regular 130.00 $204.17 Social Security $12.65 | Social Security $12.65 [ Net Pay $188.56
G $204.17 Medi $2.96 | Medi $2.96 | Sheck $188.56
ross - . edicare . edicare 96 | Amount b
Total $15.61 | Total $15.61 | EMPIOYET 451978
Cost
Free Store Regular 43.33 $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.88
. . Check
Gross - $250.00 Medicare $3.62 | Medicare $3.62 $230.88
Amount
Total $19.12 | Total $19.12 | Employer $269.12
Cost
Payroll Totals Regular 346.67  $1,354.17 Social Security $83.95 [ Social Security $83.95 [ Net Pay $1,250.59
Gross ~ $1,354.17 Medicare $19.63 | Medicare $19.63 | Check $1,250.59
Amount
Total $103.58 | Total $103.58 Er;wsptloyer $1,457.75
Off Cycle Payroll Pay day: 06/16/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours Total Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 06/16/2026 - 06/30/2026 Pay day: 06/30/2026
Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount |Description | Amount
Shelter and Meals Coordinator Regular 43.33 $400.00 Social Security $24.80 | Social Security $24.80 [ Net Pay $369.40
’ ) Check
Gross - $400.00 Medicare $5.80 | Medicare $5.80 $369.40
Amount
Total $30.60 | Total $30.60 | EMPIOYEr 5430 60
Cost
Kitchen Manager Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70

27128






Job Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Description Hours  Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description  Amount
Gross - $200.00 Medicare $2.90 | Medicare $2.90 Gk $184.70
Amount
Total $15.30 | Total $15.30 Employer $215.30
ost
Day Assistant Regular 43.33 $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
’ ' Check
Gross - $100.00 Medicare $1.45 | Medicare $1.45 P — $92.35
Employer
Total $7.65 | Total $7.65 Cost $107.65
Night Assistant Regular 43.33 $200.00 Social Security $12.40 | Social Security $12.40 [ Net Pay $184.70
G $200.00 Medi $2.90 | Medi $2.90 | SNk $184.70
ross - X edicare . edicare 90 [ Amount 5
Total $15.30 | Total $15.30 | EMPIOYEr  gr15.30
Cost
Kitchen Assistant Regular 130.00 $204.17 Social Security $12.66 | Social Security $12.66 | Net Pay $188.55
. . Check
Gross - $204.17 Medicare $2.96 | Medicare $2.96 $188.55
Amount
Total $15.62 | Total S1516)| EMBIOYEN $219.79
Cost
Free Store Regular 43.33 $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
. . Check
Gross - $250.00 Medicare $3.63 | Medicare $3.63 $230.87
Amount
Total $19.13 | Total ez | S 96T $269.13
Cost
Payroll Totals Regular 346.67  $1,354.17 Social Security $83.96 | Social Security $83.96 | Net Pay $1,250.57
Gross ~ $1,354.17 Medicare $19.64 | Medicare $10.64 | Check $1,250.57
Amount
Total $103.60 | Total $103.60 Eg"goyer $1,457.77
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Report generated by

gusto

Payroll Journal Report

Date Range: 07/01/2025 - 06/30/2026
Report Created On: 08/20/2026

Employee Earnings

Payroll period: 07/01/2025 - 07/31/2025 Pay day: 07/31/2025

People's Community Center
46 S Bradford St
Dover, DE 19904

Emploves Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Information
Job Description  Hours | Rate Total Description | Employee Deduction A Employer Contribution |Description Amount | Description Amount | Description | Amount
1?;215!3:6”, Shelter and Meals Coordinator Regular 54.17 $14.77 $800.00 Social Security = $49.60 [ Social Security = $49.60 | Net Pay $738.80
Neighborsin | ota)s Gross $800.00 Medicare $11.60 | Medicare $11.60 | Sheck $738.80
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $61.20 | Total $61.20 Cost $861.20
Payroll Totals | Shelter and Meals Coordinator Regular 54.17 $14.77 $800.00 Social Security  $49.60 [ Social Security = $49.60 | Net Pay $738.80
] . Check
Totals Gross $800.00 Medicare $11.60 [ Medicare $11.60 A $738.80
mount
Total $61.20 | Total $61.20 Employer $861.20
ost
Bonus Payroll Pay day: 08/07/2025
E\%F:'Ir?\?tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

Payroll period: 08/01/2025 - 08/31/2025 Pay day: 08/29/2025

There is no activity to show for the filters and time range selected.

1/33

Employee : . P
I TOTR ot Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description  Hours | Rate Total Description | Employee Deduction A Employer Contribution |Description Amount | Description Amount | Description | Amount
%@g’:e"’ Shelter and Meals Coordinator Regular 54.17 $14.77 $800.00 Social Security  $49.60 | Social Security  $49.60 | Net Pay $738.80
Neighborsin | 1a1s Gross $800.00 Medicare $11.60 | Medicare $11.60 | CheCK $738.80
Need Amount






E\rfnoprln(;g(téi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description  Hours | Rate Total Description | Employee Deduction | Employer Contribution |Description Amount | Description Amount | Description | Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $61.20 | Total $61.20 Cost $861.20
Payroll Totals | Shelter and Meals Coordinator Regular 54.17 $14.77 $800.00 Social Security = $49.60 [ Social Security = $49.60 | Net Pay $738.80
. . Check
Totals Gross $800.00 Medicare $11.60 | Medicare $11.60 A $738.80
mount
Total $61.20 | Total $61.20 (E:mployer $861.20
ost
Bonus Payroll Pay day: 09/19/2025
E%elr?\ﬁi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Payroll period: 09/01/2025 - 09/30/2025 Pay day: 09/30/2025

Employee : . P
rormaton Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description  Hours | Rate Total Description | Employee Deduction | Employer Contribution |Description Amount | Description Amount | Description | Amount
%Zspfe”’ Shelter and Meals Coordinator Regular 54.17 $14.77 $800.00 Social Security  $49.60 | Social Security =~ $49.60 | Net Pay $738.80
Neighbors in . . Check
Need Totals Gross $800.00 Medicare $11.60 [ Medicare $11.60 P $738.80
46 S Bradford St, Employer
Dover, DE 19904 Total $61.20 | Total $61.20 Cost $861.20
Payroll Totals | Shelter and Meals Coordinator Regular 54.17 $14.77 $800.00 Social Security  $49.60 [ Social Security = $49.60 | Net Pay $738.80
Totals Gross $800.00 Medicare $11.60 [ Medicare $11.60 Check $738.80
Amount
Total $61.20 | Total $61.20| EMPIOYer g6 20
Cost
Off Cycle Payroll Pay day: 10/20/2025
Employee Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Information
Job Description Hours Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Campbell, - . . X . .
Teresa Totals Additional Earnings $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Neighbors in Gross $400.00 Medicare $5.80 | Medicare $5.80 | Check $369.40
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $30.60 | Total $30.60 Cost $430.60
Payroll Totals | Totals Additional Earnings $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
Gross $400.00 Medicare $5.80 | Medicare $5.80 | SNeck $369.40
’ ’ ’ Amount :
Total $30.60 | Total $30.60 Employer $430.60
ost
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Elrfrg:.lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Employee f : St
IR TOTmatan Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
E?Lﬂm‘éﬁin Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025
Employee Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Information
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

3/33

There is no activity to show for the filters and time range selected.






Uncategorized employees, free store, kitchen, and 2 other departments payroll period: 10/29/2025 - 10/31/2025 Pay day: 10/30/2025

Employee : : P
formation Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Bonus Payroll Pay day: 10/30/2025
E\%F:'Ir?\?tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours |Rate | Total [Description Employee Deduction Employer Contribution Description Amount Description Amount Description Amount

Angell, Claude Total $0.00 | Total $0.00 [ Reimbursements ~ $200.00

Neighbors in Check Amount $200.00

Need

46 S Bradford St,

Dover. DE 19904 Employer Cost $200.00

Campbell, Total $0.00 | Total $0.00 | Reimb ts  $400.00

Teresa otal ! otal ! eimbursements b

Neighbors in

Need Check Amount $400.00

46 S Bradford St,

Dover, DE 19904 Employer Cost $400.00

Harper, Danieve Total $0.00 | Total $0.00 [ Reimbursements ~ $100.00

Neighbors in Check Amount $100.00

Need

46 S Bradford St,

Dover. DE 19904 Employer Cost $100.00

Moore, Creswell Total $0.00 | Total $0.00 | Reimbursements ~ $200.00

Neighbors in Check Amount $200.00

Need

46 S Bradford St,

Dover, DE 19904 Employer Cost $200.00

Savage, Tyrone Total $0.00 | Total $0.00 | Reimbursements  $100.00

Neighbors in Check Amount $100.00

Need

46 S Bradford St,

Dover. DE 19904 Employer Cost $100.00

Smith, Daniel Total $0.00 | Total $0.00 [ Reimbursements ~ $100.00

Neighbors in CheckAmount  $100.00

Need

46 South

Bradford, Dover, Employer Cost $100.00

DE 19904

Payroll Totals Total $0.00 | Total $0.00 | Reimbursements $1,100.00
Check Amount ~ $1,100.00
Employer Cost  $1,100.00
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Payroll period: 10/01/2025 - 10/31/2025 Pay day: 10/31/2025

Employee
Information

Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Job | Description Hours

Rate | Total

Description Employee Deduction Employer Contribution

Description Amount

Description Amount

Description | Amount

There is no activity to show for the filters and time range selected.

Workforce development payroll period: 10/30/2025 - 11/13/2025 Pay day: 11/14/2025

Employee
Information

Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Job | Description Hours

Rate | Total

Description Employee Deduction Employer Contribution

Description Amount

Description Amount

Description | Amount

There is no activity to show for the filters and time range selected.

Children and youth payroll period: 11/01/2025 - 11/15/2025 Pay day: 11/14/2025

Employee
Information

Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Job | Description Hours

Rate | Total

Description Employee Deduction Employer Contribution

Description Amount

Description Amount

Description | Amount

There is no activity to show for the filters and time range selected.

Uncategorized employees and neighbors in need payroll period: 11/01/2025 - 11/15/2025 Pay day: 11/17/2025

Employee

5/33

Information Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description | Hours ' Rate Total Description | Employee Deduction A Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular  80.00 $2.31 $184.62 Social Security =~ $11.45 | Social Security | $11.45| Net Pay $170.49
Neighbors in Totals Gross $184.62 Medicare $2.68 [ Medicare $2.68 lize $170.49
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $14.13 | Total $14.13 Cost $198.75
?;r:sabell, Shelter and Meals Coordinator Regular  25.00 $14.77 $369.23 Social Security = $22.89 | Social Security = $22.89 | Net Pay $340.99
Neighbors in . ' Check
Need Totals Gross $369.23 Medicare $5.35 | Medicare $5.35 P — $340.99
46 S Bradford St, Employer
Dover, DE 19904 Total $28.24 | Total $28.24 Cost $397.47
Moore, Creswell | Shelter Supervisor Regular 80.00 $2.31 $184.62 Social Security =~ $11.45 | Social Security =~ $11.45| Net Pay $170.49
Neighbors in . ' Check
Need Totals Gross $184.62 Medicare $2.68 [ Medicare $2.68 AR $170.49
46 S Bradford St, Employer
Dover, DE 19904 Total $14.13 | Total $14.13 Cost $198.75
Savage, Tyrone | Night Assistant Regular 80.00 $1.15 $92.31 Social Security $5.72 | Social Security $5.72 | Net Pay $85.25






E"fnor:lr%%gn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Neighbors in Totals Gross $92.31 Medicare $1.34 | Medicare $1.34 Gk $85.25
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $7.06 | Total $7.06 Cost $99.37
Smith, Daniel Kitchen Assistant Regular 80.00 $1.15 $92.31 Social Security $5.72 | Social Security $5.72 | Net Pay $85.25
Neighbors in . ' Check
Need Totals Gross $92.31 Medicare $1.34 | Medicare $1.34 — $85.25
46 South Empl
Bradford, Dover, Total $7.06 | Total $7.06| T HOYE! $99.37
DE 19904
Payroll Totals Kitchen Manager Regular  80.00 $2.31 $184.62 Social Security ~ $57.23 | Social Security = $57.23 | Net Pay $852.47
Shelter and Meals Coordinator Regular  25.00 $14.77 $369.23 Medicare $13.39 | Medicare $13.39 i;icuknt $852.47
) Employer
Shelter Supervisor Regular  80.00 $2.31 $184.62 Total $70.62 | Total $70.62 T $993.71
Night Assistant Regular  80.00 $1.15 $92.31
Kitchen Assistant Regular  80.00 $1.15 $92.31
Totals Regular 345.00 $2.68 $923.09
Gross $923.09
Bonus Payroll Pay day: 11/17/2025
Employee Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Information
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Off Cycle Payroll Pay day: 11/17/2025
Employee f : it
IR TOrmatan Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Off Cycle Payroll Pay day: 11/25/2025
E{%‘:‘;{%ﬁn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description ' Amount
Harper, Danieve | Totals Additional Earnings $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Neighbors in Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30| Total $15.30 Cost $215.30
Payroll Totals | Totals Additional Earnings $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Gross $200.00 Medicare $2.90 | Medicare $2.90 | Sheck $184.70
’ ’ ’ Amount :
Total $15.30 | Total $15.30 Employer $215.30
ost
Uncategorized employees and neighbors in need payroll period: 11/16/2025 - 11/30/2025 Pay day: 11/28/2025
Elrfrg:.lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 11/14/2025 - 11/28/2025 Pay day: 11/28/2025
Elrf'g:,lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 11/16/2025 - 11/30/2025 Pay day: 11/28/2025
E?Lﬂm‘éﬁin Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 11/16/2025 - 11/30/2025 Pay day: 11/28/2025
Employee Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Information
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

7/33

There is no activity to show for the filters and time range selected.






Off Cycle Payroll Pay day: 12/05/2025

E‘%’:‘:ﬁéﬁg n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours | Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount |Description A Amount
Angell, Claude Totals Additional Earnings $200.00 Social Security $12.40 | Social Security $12.40 [ Net Pay $184.70
Neighbors in Gross $200.00 Medicare $2.90 | Medicare $2.90 | SNECK $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Campbell, o . . ) . X
Teresa Totals Additional Earnings $400.00 Social Security $24.80 | Social Security $24.80 | Net Pay $369.40
Neighbors in Gross $400.00 Medicare $5.80 | Medicare $5.80 | Check $360.40
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $30.60 | Total $30.60 Cost $430.60
Harper, Danieve | Totals Additional Earnings $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.52
Neighbors in Gross $150.00 Medicare $2.18 [ Medicare $2.18 G $138.52
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Moore, Creswell | Totals Additional Earnings $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Neighbors in . ’ Check
Need Gross $200.00 Medicare $2.90 | Medicare $2.90 P — $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Savage, Tyrone | Totals Additional Earnings $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
Neighbors in . ' Check
Need Gross $150.00 Medicare $2.17 | Medicare $2.17 P — $138.53
46 S Bradford St, Employer
Dover, DE 19904 Total $11.47 | Total $11.47 Cost $161.47
Smith, Daniel Totals Additional Earnings $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
Neighbors in Gross $150.00 Medicare $2.17 [ Medicare $2.17 Check $138.53
Need Amount
46 South
Bradford, Dover, Total $11.47 | Total $11.47 E’;‘Sﬁ'oye’ $161.47
DE 19904
Payroll Totals Additional Earnings $1,250.00 Social Security $77.50 | Social Security $77.50 | Net Pay $1,154.38
Gross $1,250.00 Medicare $18.12 | Medicare $18.12 Gk $1,154.38
Amount
Total $95.62 | Total $95.62 Emp'oye’ $1,345.62
ost
Off Cycle Payroll Pay day: 12/12/2025
E'}L’:,L’:‘;fign Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate  Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate Total Description | Employee Deduction Employer Contribution Description Amount |Description Amount | Description | Amount
Bulson, Kaitlyn | Totals Additional Earnings $720.00 Federal Income Tax $43.93 | Social Security $44.64 | Net Pay $620.99
Neighbors in Gross $720.00 Social Security $44.64 | Medicare $10.44 | ChECK $620.99
Need Amount
46 South Emplover
Bradford, Dover, Medicare $10.44 | Total $55.08| oo ) $775.08
DE 19904
Total $99.01
Payroll Totals | Totals Additional Earnings $720.00 Federal Income Tax $43.93 | Social Security $44.64 | Net Pay $620.99
Gross $720.00 Social Security $44.64 | Medicare $10.44 i;%cukn . $620.99
Medicare $10.44 | Total $55.08 Eg’sﬁ'oyer $775.08
Total $99.01
Uncategorized employees payroll period: 11/27/2025 - 12/11/2025 Pay day: 12/15/2025
E]'}L’:,L‘:Zfign Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 11/29/2025 - 12/13/2025 Pay day: 12/15/2025
Emm:gﬁin Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 12/01/2025 - 12/15/2025 Pay day: 12/15/2025
E"}':)’:::g%g n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 12/01/2025 - 12/15/2025 Pay day: 12/15/2025
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description  Hours | Rate Total Description | Employee Deduction | Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular  33.00 $6.15  $203.08 Social Security =~ $12.59 | Social Security ~ $12.59 | Net Pay $187.55
Neighbors in Totals Gross $203.08 Medicare $2.94 | Medicare $2.94 | CheCK $187.55
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.53 | Total $15.53 Cost $218.61
?;rgspfe“’ Shelter and Meals Coordinator Regular 33.00 $12.31  $406.15 Social Security  $25.18 | Social Security ~ $25.18 | Net Pay $375.08
Neighbors in Totals Gross $406.15 Medicare $5.89 [ Medicare $5.89 Gk $375.08
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $31.07 | Total $31.07 Cost $437.22
Harper, Danieve | Day Assistant Regular  33.00 $3.08 $101.54 Social Security $6.30 [ Social Security $6.30 | Net Pay $93.77
Neighbors in Totals Gross $101.54 Medicare $1.47 [ Medicare $1.47 Sk $93.77
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $7.77 | Total $7.77 Cost $109.31
Moore, Creswell | Shelter Supervisor Regular 33.00 $6.15 $203.08 Social Security  $12.59 | Social Security ~ $12.59 | Net Pay $187.55
Neighbors in . ’ Check
Need Totals Gross $203.08 Medicare $2.94 | Medicare $2.94 P $187.55
46 S Bradford St, Employer
Dover, DE 19904 Total $15.53 | Total $15.53 Cost $218.61
Savage, Tyrone | Night Assistant Regular 33.00 $4.62 $152.31 Social Security $9.45 | Social Security $9.45 | Net Pay $140.65
Neighbors in . . Check
Need Totals Gross $152.31 Medicare $2.21 [ Medicare $2.21 Jr—_— $140.65
46 S Bradford St, Employer
Dover, DE 19904 Total $11.66 | Total $11.66 Cost $163.97
Smith, Daniel Kitchen Assistant Regular 33.00 $3.08 $101.54 Social Security $6.30 [ Social Security $6.30 [ Net Pay $93.76
Neighbors in Totals Gross $101.54 Medicare $1.48 [ Medicare $1.48 Check $93.76
Need Amount
46 South
Bradford, Dover, Total $7.78 | Total $7.78 E?Sptloyer $109.32
DE 19904
Payroll Totals Kitchen Manager Regular  33.00 $6.15  $203.08 Social Security  $72.41 | Social Security ~ $72.41 [ Net Pay $1,078.36
Shelter and Meals Coordinator Regular 33.00 $12.31  $406.15 Medicare $16.93 | Medicare $16.93 gr?ﬁ)%km $1,078.36
. Employer
Day Assistant Regular  33.00 $3.08 $101.54 Total $89.34 | Total $89.34 Cost $1,257.04
Shelter Supervisor Regular  33.00 $6.15  $203.08
Night Assistant Regular  33.00 $4.62 $152.31
Kitchen Assistant Regular  33.00 $3.08 $101.54
Totals Regular 198.00 $5.90 $1,167.70
Gross $1,167.70
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Children and youth payroll period: 12/01/2025 - 12/15/2025 Pay day: 12/15/2025

Employee : . A
formation Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Off Cycle Payroll Pay day: 12/16/2025
E\r;:)p:'lr?\?tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
%Zs“’;e”’ Totals Additional Earnings $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Neighbors in ) . Check
Need Gross $200.00 Medicare $2.90 | Medicare $2.90 S g— $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30| Total $15.30 Cost $215.30
Payroll Totals | Totals Additional Earnings $200.00 Social Security $12.40 | Social Security $12.40 | Net Pay $184.70
Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
’ ' ’ Amount :
Total $15.30 | Total $15.30 Employer $215.30
ost
Off Cycle Payroll Pay day: 12/29/2025
Elrfrg:.lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 12/16/2025 - 12/31/2025 Pay day: 12/31/2025

Employee f . PN
IR TOTmatan Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description Hours 'Rate | Total Description gg‘dpl:g{iﬁ?‘ Emﬂlﬁgﬂion Description Amount | Description | Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 32,50 $6.15 $200.00 Social Security $12.40 gzzlt?rlity $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
inti - Employee Employer - - i
Job Description | Hours | Rate | Total Description | S0t on Contribution Description Amount | Description | Amount | Description | Amount
Bulson, Kaitlyn | Peer Counselor Regular 86.67 $8.31 $720.00 Federal Income $43.93 | S0ci@l $44.64 | Net Pay $620.99
Tax Security
Neighborsin | i Gross $720.00 Sacial Security $44.64 | Medicare $10.44 | CNeECK $620.99
Need Amount
46 South
Bradford, Dover, Medicare $10.44 | Total $55.08 CE:r;sp;oner $775.08
DE 19904
Total $99.01
Campbel, Shelter and Meals Regular 32.50 $18.46  $600.00 Social Security $37.20 | Social $37.20 | Net Pay $551.22
Teresa Coordinator Security
Neighbors in . . Check
Need Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 P — $551.22
46 S Bradford St, Employer
Dover, DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90
Total $48.78
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15  $200.00 Social Security $12.40 ggg:i'ity $12.40 | Net Pay $184.70
Neighborsin | 15a1s Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 ggifrlity $9.30 | Net Pay $138.52
Neighborsin | 1551 Gross $150.00 Medicare $2.18 | Medicare $2.18 | Check $138.52
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Smith, Daniel | Kitchen Assistant Regular 3250 $3.08 $100.00 Social Security $6.20 ggi'jr'ity $6.20 | Net Pay $92.35
Neighbors in . . Check
Need Totals Gross $100.00 Medicare $1.45 | Medicare $1.45 P — $92.35
46 South Empl
Bradford, Dover, Total $7.65 | Total $7.65 Cg"sptoye’ $107.65
DE 19904
Payroll Totals | Kitchen Manager Regular 3250 $6.15 $200.00 Federal Income $43.93 | Social $122.14 |NetPay  $1,772.48
Tax Security
Peer Counselor Regular 86.67 $8.31  $720.00 Social Security $122.14 [ Medicare $28.57 irr:wicuknt $1,772.48
Shelter and Meals Regular 32.50 $18.46  $600.00 Medicare $28.57 | Total $150.71 | EMPloyer g5 15071
Coordinator Cost
Shelter Supervisor Regular 32,50 $6.15 $200.00 DE Income Tax $2.88
Night Assistant Regular  32.50 $4.62 $150.00 Total $197.52
Kitchen Assistant Regular 32.50 $3.08 $100.00
Totals Regular 249.17 $7.91 $1,970.00
Gross $1,970.00
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Uncategorized employees payroll period: 12/12/2025 - 12/27/2025 Pay day: 12/31/2025

Employee : . A
formation Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 12/16/2025 - 12/31/2025 Pay day: 12/31/2025
E\r;:)’::'lrgz‘tei?)n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 12/16/2025 - 12/31/2025 Pay day: 12/31/2025
Employee : q P
I TOTR ot Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 01/01/2026 - 01/15/2026 Pay day: 01/15/2026
E%elr?\ﬁi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 01/01/2026 - 01/15/2026 Pay day: 01/15/2026

E%elr?\ﬁi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours A Rate | Total Description E?dpbl.%ii E?r'\atlr(i)gﬁzion Description Amount | Description Amount | Description | Amount

Angell, Claude | Kitchen Manager Regular 3250 $4.62 $150.00 Social Security $9.30 ggg'jr'ity $9.30 | Net Pay $138.52
Neighbors in . . Check

Need Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 P — $138.52
46 S Bradford St, Employer

Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Bulson, Kaitlyn | Peer Counselor Regular 86.67 $8.31  $720.00 _T_;Seral Income $40.98 gggljlrlity $44.64 | Net Pay $623.94
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
P o Employee Employer o o o
Job Description | Hours | Rate | Total Description | S0t on Contribution Description Amount | Description | Amount | Description | Amount
Neighbors in ’ : : Check
Totals Gross $720.00 Social Security $44.64 | Medicare $10.44 $623.94
Need Amount
46 South Empl
Bradford, Dover, Medicare $10.44 | Total $55.08 Cm‘ioye’ $775.08
DE 19904 0s
Total $96.06
Campbell, Shelter and Meals . . Social
Teresa Coordinator Regular  32.50 $18.46  $600.00 Social Security $37.20 Security $37.20 | Net Pay $551.22
Neighbors in Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 | Check $551.22
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90
Total $48.78
Moore, Creswell | Shelter Supervisor Regular 32.50 $6.15 $200.00 Social Security $12.40 gngrlity $12.40 [ Net Pay $184.70
Neighbors in | 591 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 st $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 gggtfrlity $9.30 | Net Pay $138.52
Neighbors in . . Check
Need Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 P — $138.52
46 S Bradford St, Employer
Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Smith, Daniel | Kitchen Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 gzzfr'ity $9.30 | Net Pay $138.52
Neighbors in Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 Check $138.52
Need Amount
46 South
Bradford, Dover, Total $11.48 | Total $11.48 E’;‘Sﬁ'oye’ $161.48
DE 19904
Payroll Totals | Kitchen Manager Regular 32.50 $4.62 $150.00 ?:fera' Income $40.98 gggﬁ'ﬂy $122.14|NetPay  $1,775.42
Peer Counselor Regular 86.67 $8.31  $720.00 Social Security $122.14 [ Medicare $28.58 grf;eocukm $1,775.42
Shelter and Meals . Employer
Coordinator Regular  32.50 $18.46  $600.00 Medicare $28.58 | Total $150.72 Cost $2,120.72
Shelter Supervisor Regular 32.50 $6.15 $200.00 DE Income Tax $2.88
Night Assistant Regular 3250 $4.62 $150.00 Total $194.58
Kitchen Assistant Regular 3250 $4.62 $150.00
Totals Regular 249.17 $7.91 $1,970.00
Gross $1,970.00
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Children and youth payroll period: 01/01/2026 - 01/15/2026 Pay day: 01/15/2026

Employee

formation Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Workforce development payroll period: 12/14/2025 - 12/29/2025 Pay day: 01/27/2026
E\%F:'Ir?\?tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Bonus Payroll Pay day: 01/28/2026
Employee : q A
I TOTR ot Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Angell, Claude Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in . . . Check
Need Gross $100.00 Social Security $6.20 [ Medicare $1.45 AT $70.35
46 S Bradford St, ) Employer
Dover. DE 19904 Medicare $1.45 | Total $7.65 Goct $107.65
Total $29.65
Moore, Creswell | Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in Gross $100.00 Social Security $6.20 | Medicare $1.45 Check $70.35
Need Amount
46 S Bradford St, . Employer
Dover, DE 19904 Medicare $1.45 | Total $7.65 Cost $107.65
Total $29.65
Savage, Tyrone | Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in Gross $100.00 Social Security $6.20 | Medicare $1.45| CNeck $70.35
Need Amount
46 S Bradford St, ’ Employer
Dover. DE 19904 Medicare $1.45| Total $7.65 Cost $107.65
Total $29.65
Smith, Daniel Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in Gross $100.00 Social Security $6.20 | Medicare $1.45 | Check $70.35
Need Amount
46 South
Bradford, Dover, Medicare $1.45 | Total $7.65 CE:r;ﬁsp?[oner $107.65
DE 19904
Total $29.65
| Payroll Totals | Bonus $400.00 Federal Income Tax $88.00 | Social Security $24.80 | Net Pay $281.40
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Employee : : b
T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours ' Rate | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Gross $400.00 Social Security $24.80 | Medicare $5.80 | Check $281.40
Amount
Medicare $5.80 | Total $30.60 Employe' $430.60
ost
Total $118.60
Neighbors in need payroll period: 01/16/2026 - 01/31/2026 Pay day: 01/30/2026
Eir;:)prlr%‘tei?)n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
ibti - Employee Employer - - i
Job Description  Hours | Rate | Total Description | 5 o ion Contribution Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 32,50 $4.62 $150.00 Social Security $9.30 gggljlrlity $9.30 [ Net Pay $138.53
Neighbors in Totals Gross $150.00 Medicare $2.17 | Medicare $2.17 Clitzak $138.53
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $11.47 | Total $11.47 Cost $161.47
Bulson, Kaitlyn | Peer Counselor Regular 86.67 $8.31 $720.00 Federal Income $40.98 SOC'al. $44.64 [ Net Pay $623.94
Tax Security
Neighbors in ) . ’ Check
Need Totals Gross $720.00 Social Security $44.64 | Medicare $10.44 S — $623.94
46 South Empl
Bradford, Dover, Medicare $10.44 | Total $55.08 [ CTHOYET $775.08
DE 19904
Total $96.06
Campbell, Shelter and Meals Regular 32.50 $18.46  $600.00 Social Security $37.20| 30¢al $37.20 | Net Pay $551.22
Teresa Coordinator Security
Neighbors in Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 Cize $551.22
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90
Total $48.78
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15 $200.00 Social Security $12.40 ggg:jirlity $12.40 [ Net Pay $184.70
Neighbors in | 551 Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 gce’g'jr'ity $9.30 | Net Pay $138.53
Neighbors in . . Check
Need Totals Gross $150.00 Medicare $2.17 | Medicare $2.17 P — $138.53
46 S Bradford St, Employer
Dover, DE 19904 Total $11.47 | Total $11.47 Cost $161.47
Smith, Daniel Kitchen Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 ggg'j‘r'ity $9.30 [ Net Pay $138.53
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E\rfnoprln(;g(téi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
P o Employee Employer o o o
Job Description  Hours | Rate | Total Description | 5ot o Contribution Description Amount | Description Amount | Description | Amount
Neighbors in Totals Gross $150.00 Medicare $2.17 | Medicare $2.17 Check $138.53
Need Amount
46 South Empl
Bradford, Dover, Total $11.47 | Total $11.47 Cmﬁ oyer $161.47
DE 19904 0s
Payroll Totals | Kitchen Manager Regular 3250 $4.62 $150.00 Federal Income $40.98 | S0¢@ $122.14 |NetPay  $1,775.45
Tax Security
Peer Counselor Regular 86.67 $8.31  $720.00 Social Security $122.14 [ Medicare $28.55 2:%1& $1,775.45
Shelter and Meals Regular 32.50 $18.46  $600.00 Medicare $28.55 | Total $150.69 | EMPIOYEr ¢ 190 69
Coordinator Cost
Shelter Supervisor Regular 32,50 $6.15 $200.00 DE Income Tax $2.88
Night Assistant Regular 3250 $4.62 $150.00 Total $194.55
Kitchen Assistant Regular 32.50 $4.62 $150.00
Totals Regular 249.17 $7.91 $1,970.00
Gross $1,970.00
Children and youth payroll period: 01/16/2026 - 01/31/2026 Pay day: 01/30/2026
E%elr?\ﬁi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 01/16/2026 - 01/31/2026 Pay day: 01/30/2026
E%elr?\ﬁi%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 02/01/2026 - 02/15/2026 Pay day: 02/13/2026

E‘rfr:)‘:lrgg%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours  Rate | Total Description E?dpbl.%ii E?r'\atlr(i)gﬁzion Description Amount | Description Amount | Description | Amount
Angell, Claude | Kitchen Manager Regular 3250 $6.15  $200.00 Social Security $12.40 ggg'jr'ity $12.40 | Net Pay $184.70
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
P o Employee Employer o o o
Job Description | Hours Rate | Total Description | S0t on Contribution Description Amount | Description | Amount [ Description | Amount
Neighbors in | 591 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Bulson, Kaitlyn | Peer Counselor Regular 86.67 $8.31 $720.00 Federal Income $40.98| S0l $44.64 | Net Pay $623.94
Tax Security
Neighbors in . . . Check
Need Totals Gross $720.00 Social Security $44.64 | Medicare $10.44 P — $623.94
46 South Emplover
Bradford, Dover, Medicare $10.44 | Total $55.08 CosF; Y $775.08
DE 19904
Total $96.06
Campbell, Shelter and Meals Regular 32.50 $18.46  $600.00 Social Security $37.20 | Social $37.20 | Net Pay $551.22
Teresa Coordinator Security
Neighbors in Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 Slieek $551.22
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90
Total $48.78
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15  $200.00 Social Security $12.40 gggtfrlity $12.40 | Net Pay $184.70
Neighbors in . . Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 P — $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 gzzltility $9.30 [ Net Pay $138.52
Neighbors in Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 Check $138.52
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Smith, Daniel | Kitchen Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 ggg'jr'ity $9.30 | Net Pay $138.52
Neighbors in Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 Check $138.52
Need Amount
46 South Empl
Bradford, Dover, Total $11.48 | Total $11.48 Cm‘ioye’ $161.48
DE 19904 0s
Payroll Totals | Kitchen Manager Regular 3250 $6.15  $200.00 Federal Income $40.98| S0l $125.24 |NetPay  $1,821.60
Tax Security
Peer Counselor Regular 86.67 $8.31  $720.00 Social Security $125.24 [ Medicare $29.30 2:11Cljknt $1,821.60
Shelter and Meals Regular 3250 $18.46  $600.00 Medicare $29.30 | Total $154.54 | EMPIOYer 45 17454
Coordinator Cost
Shelter Supervisor Regular 32,50 $6.15 $200.00 DE Income Tax $2.88
Night Assistant Regular 32.50 $4.62 $150.00 Total $198.40
Kitchen Assistant Regular 32.50 $4.62 $150.00

18/33






Employee : . A
Information Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
inti - Employee Employer - - i
Job Description | Hours | Rate | Total Description | 5o ction Contribution Description Amount | Description | Amount | Description | Amount
Totals Regular 249.17 $8.11 $2,020.00
Gross $2,020.00

Children and youth payroll period: 02/01/2026 - 02/15/2026 Pay day: 02/13/2026

E\rfr:)prln(g‘taign Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Transitioning veterans payroll period: 02/01/2026 - 02/15/2026 Pay day: 02/13/2026
E‘Tor:lr%%gn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Bonus Payroll Pay day: 02/25/2026
E"fnor:lr%%gn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description Hours ' Rate | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Angell, Claude | Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in . ) ’ Check
Need Gross $100.00 Social Security $6.20 | Medicare $1.45 P — $70.35
46 S Bradford St, . Employer
Dover, DE 19904 Medicare $1.45| Total $7.65 Cost $107.65

Total $29.65
Moore, Creswell | Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in . . . Check
Need Gross $100.00 Social Security $6.20 [ Medicare $1.45 AT $70.35
46 S Bradford St, ) Employer
Dover. DE 19904 Medicare $1.45 | Total $7.65 Goct $107.65
Total $29.65

Savage, Tyrone | Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in Gross $100.00 Social Security $6.20 | Medicare $1.45 Check $70.35
Need Amount
46 S Bradford St, . Employer
Dover, DE 19904 Medicare $1.45 | Total $7.65 Cost $107.65
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours ' Rate | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
Total $29.65
Smith, Daniel Totals Bonus $100.00 Federal Income Tax $22.00 | Social Security $6.20 | Net Pay $70.35
Neighbors in Gross $100.00 Social Security $6.20 | Medicare $1.45 | Check $70.35
Need Amount
46 South
Bradford, Dover, Medicare $1.45 | Total $7.65( TP $107.65
DE 19904 0s
Total $29.65
Payroll Totals Bonus $400.00 Federal Income Tax $88.00 | Social Security $24.80 | Net Pay $281.40
G $400.00 Social Securit $24.80 | Medi $5.80 | Check $281.40
ross . ocial Security . edicare 80| Amount g
Medicare $5.80 | Total $30.60 Eg’g'oyer $430.60
Total $118.60
Neighbors in need payroll period: 02/16/2026 - 02/28/2026 Pay day: 02/27/2026
E{%‘:‘;{%ﬁn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours  Rate | Total Description | Employee Deduction | Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 3250 $6.15  $200.00 Social Security = $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in | 591 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 T $215.30
Campbell, ) . . ) )
Teresa Shelter and Meals Coordinator Regular  32.50 $18.46  $600.00 Social Security = $37.20 | Social Security ~ $37.20 | Net Pay $551.22
Neighbors in . ’ Check
Need Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 Jr—_— $551.22
46 S Bradford St, Employer
Dover, DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90
Total $48.78
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15  $200.00 Social Security = $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in ) ’ Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 P — $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 - $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.53
Neighborsin | 1316 Gross $150.00 Medicare $2.17 | Medicare $2.17 | Check $138.53
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $11.47 | Total $11.47 Cost $161.47
Smith, Daniel Kitchen Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.53
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E"fnor:lr%%gn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Neighbors in Totals Gross $150.00 Medicare $2.17 | Medicare $2.17 Gl $138.53
Need Amount
46 South Empl
Bradford, Dover, Total $11.47 | Total $11.47 Cmpt oyer $161.47
DE 19904 0s
Payroll Totals Kitchen Manager Regular 3250 $6.15 $200.00 Social Security = $80.60 | Social Security =~ $80.60 | Net Pay $1,197.68
Shelter and Meals Coordinator Regular 32.50 $18.46  $600.00 Medicare $18.84 | Medicare $18.84 ggﬁ)%km $1,197.68
. Employer
Shelter Supervisor Regular 3250 $6.15  $200.00 DE Income Tax $2.88 | Total $99.44 Cost $1,399.44
Night Assistant Regular 3250 $4.62  $150.00 Total $102.32
Kitchen Assistant Regular 3250 $4.62  $150.00
Totals Regular 162.50 $8.00 $1,300.00
Gross $1,300.00
Children and youth payroll period: 02/16/2026 - 02/28/2026 Pay day: 02/27/2026
E'}L’:.L‘:Zfign Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Transitioning veterans payroll period: 02/16/2026 - 02/28/2026 Pay day: 02/27/2026
Fmploye_e Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
nformation
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 03/01/2026 - 03/15/2026 Pay day: 03/13/2026
E‘%ﬁlﬂéﬁin Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours  Rate | Total Description | Employee Deduction | Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 3250 $6.15  $200.00 Social Security = $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighborsin | ota1s Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
?;r;s:ell, Shelter and Meals Coordinator Regular  32.50 $18.46  $600.00 Social Security = $37.20 | Social Security ~ $37.20 | Net Pay $551.22
Neighbors in Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 G $551.22
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 DE Income Tax $2.88 | Total $45.90 Goct $645.90
Total $48.78
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15  $200.00 Social Security = $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighborsin | 591 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62  $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.52
Neighbors in | 551 Gross $150.00 Medicare $2.18 | Medicare $2.18 | Check $138.52
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Smith, Daniel Kitchen Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.52
Neighbors in ) . Check
Need Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 e $138.52
46 South Emol
Bradford, Dover, Total $11.48 | Total $11.48 Cg]st oyer $161.48
DE 19904
Payroll Totals Kitchen Manager Regular 3250 $6.15  $200.00 Social Security = $80.60 | Social Security ~ $80.60 | Net Pay $1,197.66
Shelter and Meals Coordinator Regular 3250 $18.46  $600.00 Medicare $18.86 | Medicare $18.86 2:11Cljknt $1,197.66
. Employer
Shelter Supervisor Regular 3250 $6.15  $200.00 DE Income Tax $2.88 | Total $99.46 Cost $1,399.46
Night Assistant Regular 3250 $4.62  $150.00 Total $102.34
Kitchen Assistant Regular 32,50 $4.62  $150.00
Totals Regular 162.50 $8.00 $1,300.00
Gross $1,300.00
Children and youth payroll period: 03/01/2026 - 03/15/2026 Pay day: 03/13/2026
E\rfr:)'::'ln(g(tai%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 03/15/2026 - 03/15/2026 Pay day: 03/26/2026
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Employee
Information

Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Job | Description Hours

Rate | Total

Description

Employee Deduction

Employer Contribution

Description

Amount

Description

Amount

Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 03/16/2026 - 03/31/2026 Pay day: 03/31/2026

Employee

23/33

Botnanan Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description | Hours  Rate | Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 3250 $6.15  $200.00 Social Security = $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 Sk $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 G $215.30
Campbell, ) . . . .
Teresa Shelter and Meals Coordinator Regular  32.50 $18.46  $600.00 Social Security = $37.20 | Social Security ~ $37.20 | Net Pay $551.22
Neighbors in ) . Check
Need Totals Gross $600.00 Medicare $8.70 | Medicare $8.70 P — $551.22
46 S Bradford St, Employer
Dover, DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90

Total $48.78

gi:zha;(;wskl, Free Store Regular  43.33 $0.48 $20.83 Social Security $1.29 | Social Security $1.29 | Net Pay $19.24
Neighbors in Totals Gross $20.83 Medicare $0.30 | Medicare $0.30 Check $19.24
Need Amount
46 South
Bradford, Dover, Total $1.59 | Total $1.59 CE:r;]Splloyer $22.42
DE 19904
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15  $200.00 Social Security ~ $12.40 | Social Security =~ $12.40 [ Net Pay $184.70
Neighbors in | 551 Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Savage, Tyrone | Night Assistant Regular 3250 $4.62 $150.00 Social Security $9.30 | Social Security $9.30 | Net Pay $138.53
Neighbors in ) . Check
Need Totals Gross $150.00 Medicare $2.17 | Medicare $2.17 P —— $138.53
46 S Bradford St, Employer
Dover, DE 19904 Total $11.47 | Total $11.47 Cost $161.47
Smith, Daniel Kitchen Assistant Regular 3250 $4.62  $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.53
Neighbors in ) . Check
Need Totals Gross $150.00 Medicare $2.17 | Medicare $2.17 P — $138.53
46 South Emplover
Bradford, Dover, Total $11.47 | Total $11.47 | con $161.47
DE 19904
Payroll Totals Kitchen Manager Regular 3250 $6.15  $200.00 Social Security = $81.89 | Social Security  $81.89 [ Net Pay $1,216.92

Shelter and Meals Coordinator Regular 3250 $18.46  $600.00 Medicare $19.14 | Medicare $19.14 g::]eocukm $1,216.92






E"fnor:lr%%gn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Free Store Regular 43.33 $0.48  $20.83 DE Income Tax ~ $2.88 | Total $101.03 Eg"goyer $1,421.86
Shelter Supervisor Regular 3250 $6.15  $200.00 Total $103.91
Night Assistant Regular 3250 $4.62  $150.00
Kitchen Assistant Regular 3250 $4.62  $150.00
Totals Regular 205.83 $6.42 $1,320.83
Gross $1,320.83
Children and youth payroll period: 03/16/2026 - 03/31/2026 Pay day: 03/31/2026
Employee f : bt
IR TOrmatan Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Bonus Payroll Pay day: 04/02/2026
Elrfrg:.lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
gi:zhﬂ(rzwsh Totals Bonus $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
Neighbors in Gross $250.00 Medicare $3.63 | Medicare $3.63 | Check $230.87
Need Amount
46 South
Bradford, Dover, Total $10.13 | Total $10.13| ETPOYST 526013
DE 19904
Payroll Totals | Totals Bonus $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.87
G $250.00 Medi $3.63 | Medi $3.63 Sheck $230.87
ross . edicare . edicare 63| Amount b
Total $19.13 | Total $19.13 (E:mployer $269.13
ost
Children and youth payroll period: 04/01/2026 - 04/15/2026 Pay day: 04/15/2026
E‘%ﬁlﬂéﬁin Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
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There is no activity to show for the filters and time range selected.






Neighbors in need payroll period: 04/01/2026 - 04/15/2026 Pay day: 04/15/2026

Employee

25/33

formation Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours  Rate | Total Description | Employee Deduction | Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 3250 $6.15 $200.00 Social Security = $12.40 | Social Security =~ $12.40 | Net Pay $184.70
Neighborsin | 15a1s Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
.I(E;r:sp:e”’ Shelter and Meals Coordinator Regular  32.50 $18.46  $600.00 Social Security = $37.20 | Social Security ~ $37.20 | Net Pay $551.22
Neighborsin | 1551 Gross $600.00 Medicare $8.70 | Medicare $8.70 | Check $551.22
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 DE Income Tax $2.88 | Total $45.90 Cost $645.90
Total $48.78
g(ilzhaalfrzwskl, Free Store Regular 43.33 $0.48 $20.83 Social Security $1.29 | Social Security $1.29 | Net Pay $19.24
Neighbors in ) ’ Check
Need Totals Gross $20.83 Medicare $0.30 | Medicare $0.30 P — $19.24
46 South Empl
Bradford, Dover, Total $1.59 | Total $1.59 c?sﬁ oyer $22.42
DE 19904
Moore, Creswell | Shelter Supervisor Regular 3250 $6.15  $200.00 Social Security = $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Romero, Quime | Day Assistant Regular  86.67 $1.15  $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Neighbors in Totals Gross $100.00 Medicare $1.45 | Medicare $1.45 Sk $92.35
Need Amount
46 South
Bradford, Dover, Total $7.65 | Total $7.65 Eg"sptloyer $107.65
DE 19904
Savage, Tyrone | Night Assistant Regular 3250 $4.62  $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
Neighbors in ) . Check
Need Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 P — $138.52
46 S Bradford St, Employer
Dover, DE 19904 Total $11.48 | Total $11.48 Cost $161.48
Smith, Daniel Kitchen Assistant Regular 3250 $4.62  $150.00 Social Security $9.30 | Social Security $9.30 [ Net Pay $138.52
Neighbors in ) ’ Check
Need Totals Gross $150.00 Medicare $2.18 | Medicare $2.18 P — $138.52
46 South Empl
Bradford, Dover, Total $11.48 | Total $11.48 C?Spt oyer $161.48
DE 19904
Payroll Totals Kitchen Manager Regular 3250 $6.15  $200.00 Social Security = $88.09 | Social Security ~ $88.09 | Net Pay $1,309.25
Shelter and Meals Coordinator Regular 3250 $18.46  $600.00 Medicare $20.61 | Medicare $20.61 gz}%%km $1,309.25
Employer
Free Store Regular 43.33 $0.48 $20.83 DE Income Tax $2.88 | Total $108.70 Cost $1,529.53






Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Shelter Supervisor Regular 3250 $6.15  $200.00 Total $111.58
Day Assistant Regular 86.67 $1.15  $100.00
Night Assistant Regular 3250 $4.62 $150.00
Kitchen Assistant Regular 3250 $4.62  $150.00
Totals Regular 292.50 $4.86 $1,420.83
Gross $1,420.83
Off Cycle Payroll Pay day: 04/17/2026
Employee : . .
formation Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description Hours Rate | Total Description | Employee Deduction Employer Contribution Description Amount | Description Amount | Description | Amount
g?czhizws“" Totals  Additional Earnings $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.88
Neighbors in ) . Check
Need Gross $250.00 Medicare $3.62 | Medicare $3.62 S g— $230.88
46 South Eml
Bradford, Dover, Total $19.12 | Total $19.12 Cg’sﬁ 0¥l $269.12
DE 19904
Payroll Totals | Totals Additional Earnings $250.00 Social Security $15.50 | Social Security $15.50 | Net Pay $230.88
) . Check
Gross $250.00 Medicare $3.62 | Medicare $3.62 $230.88
Amount
Total $19.12 | Total $19.12| EMPIOYer 56912
Cost
Neighbors in need payroll period: 04/16/2026 - 04/30/2026 Pay day: 04/30/2026
Employee : . P
rormaton Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description  Employee Deduction Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in . . Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 AT $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Campbell, . . . . .
Teresa Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Social Security ~ $24.80 | Social Security ~ $24.80 | Net Pay $369.40
Neighbors in | 591 Gross $400.00 Medicare $5.80 | Medicare $5.80 | Check $369.40
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $30.60 | Total $30.60 Cost $430.60
Ellis, Joseph Kitchen Assistant Regular 86.67 $0.05 $4.17 Social Security $0.26 | Social Security $0.26 | Net Pay $3.85
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description  Employee Deduction Employer Contribution | Description Amount | Description Amount | Description | Amount
Neighbors in Totals Gross $4.17 Medicare $0.06 | Medicare $0.06 Slieek $3.85
Need Amount
46 South Empl
Bradford, Dover, Total $0.32 | Total $0.32 Cmptoye’ $4.49
DE 19904 0s
g‘ilzhéﬁzws“" Free Store Regular 4333 $5.77  $250.00 Social Security  $15.50 | Social Security  $15.50 | Net Pay $230.87
Neighborsin | 1a1s Gross $250.00 Medicare $3.63 | Medicare $3.63 | Check $230.87
Need Amount
46 South
Bradford, Dover, Total $19.13 | Total $19.13 Eg"sptloyer $260.13
DE 19904
Moore, Creswell | Shelter Supervisor Regular ~ 3.00 $6.15 $18.46 Social Security $1.14 | Social Security $1.14 | Net Pay $17.05
Neighbors in | 51 Gross $18.46 Medicare $0.27 | Medicare $0.27 | Gheck $17.05
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $1.41 | Total $1.41 Cost $19.87
Romero, Quime | Day Assistant Regular  43.33 $2.31  $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Neighbors in . ’ Check
Need Totals Gross $100.00 Medicare $1.45 | Medicare $1.45 P — $92.35
46 South Empl
Bradford, Dover, Total $7.65 | Total $7.65 Cg"sptoye’ $107.65
DE 19904
Savage, Tyrone | Night Assistant Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 | Eheck $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Smith, Daniel Kitchen Assistant Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighborsin | i Gross $200.00 Medicare $2.90 | Medicare $2.90 | Check $184.70
Need Amount
46 South
Bradford, Dover, Total $15.30 | Total $15.30 E?Sptloyer $215.30
DE 19904
Payroll Totals Kitchen Manager Regular 43.33 $4.62  $200.00 Social Security ~ $85.10 | Social Security ~ $85.10 | Net Pay $1,267.62
Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Medicare $19.91 | Medicare $19.91 ggﬁ)%km $1,267.62
. ) Employer
Kitchen Assistant Regular 130.00 $1.57  $204.17 Total $105.01 | Total $105.01 Cost $1,477.64
Free Store Regular  43.33 $5.77  $250.00
Shelter Supervisor Regular ~ 3.00 $6.15 $18.46
Day Assistant Regular  43.33 $2.31  $100.00
Night Assistant Regular  43.33 $4.62  $200.00
Totals Regular 349.67 $3.93 $1,372.63
Gross $1,372.63
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Children and youth payroll period: 04/16/2026 - 04/30/2026 Pay day: 04/30/2026

Employee
Information

Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution

Description Amount

Description Amount

Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 05/01/2026 - 05/15/2026 Pay day: 05/15/2026

28/33

E\%F:'Ir?\?tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description | Hours ' Rate | Total Description  Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 Clitzak $184.70
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 Total $15.30 | Total $15.30 Goct $215.30
Campbell, . . . ) .
Teresa Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Social Security ~ $24.80 [ Social Security ~ $24.80 | Net Pay $369.40
Neighbors in ’ ’ Check
Need Totals Gross $400.00 Medicare $5.80 | Medicare $5.80 S — $369.40
46 S Bradford St, Employer
Dover, DE 19904 Total $30.60 | Total $30.60 Cost $430.60
Ellis, Joseph Kitchen Assistant Regular  86.67 $0.05 $4.17 Social Security $0.26 | Social Security $0.26 | Net Pay $3.85
Neighbors in Totals Gross $4.17 Medicare $0.06 | Medicare $0.06 Check $3.85
Need Amount
46 South Emplover
Bradford, Dover, Total $0.32 | Total $0.32 003 Y $4.49
DE 19904
gﬁ;zhi:%WSkh Free Store Regular  43.33 $5.77  $250.00 Social Security ~ $15.50 [ Social Security ~ $15.50 | Net Pay $230.88
Neighbors in | 511 Gross $250.00 Medicare $3.62 | Medicare $3.62 | Check $230.88
Need Amount
46 South Emplover
Bradford, Dover, Total $19.12 | Total $19.12 c R[ 4 $269.12
DE 19904 0s
Romero, Quime | Day Assistant Regular 43.33 $2.31  $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Neighbors in ’ ’ Check
Need Totals Gross $100.00 Medicare $1.45 | Medicare $1.45 S — $92.35
46 South Emplover
Bradford, Dover, Total $7.65 | Total $7.65 | oo $107.65
DE 19904
Savage, Tyrone | Night Assistant Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighbors in | 591 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 T $215.30
Smith, Daniel Kitchen Assistant Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security =~ $12.40 | Net Pay $184.70






Elr;:)r:‘ll‘\?\g(téign Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description  Employee Deduction Employer Contribution | Description Amount | Description Amount | Description | Amount
Neighborsin | o151 Gross $200.00 Medicare $2.90 | Medicare $2.90 | €heck $184.70
Need Amount
46 South Empl
Bradford, Dover, Total $15.30 | Total $15.30 cmpt oyer $215.30
DE 19904 0s
Payroll Totals Kitchen Manager Regular 43.33 $4.62  $200.00 Social Security ~ $83.96 | Social Security ~ $83.96 | Net Pay $1,250.58
Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Medicare $19.63 | Medicare $19.63 gr?\?)ijknt $1,250.58
. ) Employer
Kitchen Assistant Regular 130.00 $1.57  $204.17 Total $103.59 | Total $103.59 Cost $1,457.76
Free Store Regular  43.33 $5.77  $250.00
Day Assistant Regular  43.33 $2.31  $100.00
Night Assistant Regular  43.33 $4.62  $200.00
Totals Regular 346.67 $3.91 $1,354.17
Gross $1,354.17
Children and youth payroll period: 05/01/2026 - 05/15/2026 Pay day: 05/15/2026
Elrfrg:.lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Children and youth payroll period: 05/16/2026 - 05/31/2026 Pay day: 05/29/2026
Employee f . PN
IR TOTmatan Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total |Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 05/16/2026 - 05/31/2026 Pay day: 05/29/2026
E:}L’:,L’:X%gn Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours | Rate | Total Description | Employee Deduction A Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 Gk $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description  Employee Deduction Employer Contribution | Description Amount | Description Amount | Description | Amount
?;r;s:ell, Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Social Security ~ $24.80 [ Social Security ~ $24.80 | Net Pay $369.40
Neighbors in | 511 Gross $400.00 Medicare $5.80 | Medicare $5.80 | Check $369.40
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 Total $30.60 | Total $30.60 " $430.60
Ellis, Joseph Kitchen Assistant Regular  86.67 $0.05 $4.17 Social Security $0.26 | Social Security $0.26 | Net Pay $3.85
Neighbors in Totals Gross $4.17 Medicare $0.06 | Medicare $0.06 itz $3.85
Need Amount
46 South
Bradford, Dover, Total $0.32 | Total $0.32 Empiloyer $4.49
DE 19904 0s
E‘ijczha;rzws” Free Store Regular 43.33 $5.77  $250.00 Social Security  $15.50 | Social Security  $15.50 | Net Pay $230.87
Neighbors in . ) Check
Need Totals Gross $250.00 Medicare $3.63 | Medicare $3.63 P — $230.87
46 South e
Bradford, Dover, Total $19.13 | Total $19.13 Cospt Y $269.13
DE 19904
Romero, Quime | Day Assistant Regular 43.33 $2.31  $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Neighbors in Totals Gross $100.00 Medicare $1.45 | Medicare $1.45 Clitzak $92.35
Need Amount
46 South
Bradford, Dover, Total $7.65 | Total $7.65 CE:mplloyer $107.65
DE 19904 0s
Savage, Tyrone | Night Assistant Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in ’ ’ Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 S — $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Smith, Daniel Kitchen Assistant Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in . . Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 e $184.70
46 South Emplover
Bradford, Dover, Total $15.30 | Total $15.30 Coth Y $215.30
DE 19904
Payroll Totals Kitchen Manager Regular  43.33 $4.62  $200.00 Social Security ~ $83.96 [ Social Security ~ $83.96 | Net Pay $1,250.57
Shelter and Meals Coordinator Regular 43.33 $9.23  $400.00 Medicare $19.64 | Medicare $19.64 igi%knt $1,250.57
. . Employer
Kitchen Assistant Regular 130.00 $1.57 $204.17 Total $103.60 | Total $103.60 Cost $1,457.77
Free Store Regular  43.33 $5.77  $250.00
Day Assistant Regular 43.33 $2.31  $100.00
Night Assistant Regular 43.33 $4.62  $200.00
Totals Regular 346.67 $3.91 $1,354.17
Gross $1,354.17

30/33






Children and youth payroll period: 06/01/2026 - 06/15/2026 Pay day: 06/15/2026

Employee
Information

Earnings

Deductions/Contributions

Employee Taxes

Employer Taxes

Totals

Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution

Description Amount

Description Amount

Description | Amount

There is no activity to show for the filters and time range selected.

Neighbors in need payroll period: 06/01/2026 - 06/15/2026 Pay day: 06/15/2026
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E\%F:'Ir?\?tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals

Job Description | Hours ' Rate | Total Description  Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security ~ $12.40 | Net Pay $184.70
Neighbors in Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 Clitzak $184.70
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 Total $15.30 | Total $15.30 Goct $215.30
Campbell, . . . ) .
Teresa Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Social Security ~ $24.80 [ Social Security ~ $24.80 | Net Pay $369.40
Neighbors in ’ ’ Check
Need Totals Gross $400.00 Medicare $5.80 | Medicare $5.80 S — $369.40
46 S Bradford St, Employer
Dover, DE 19904 Total $30.60 | Total $30.60 Cost $430.60
Ellis, Joseph Kitchen Assistant Regular  86.67 $0.05 $4.17 Social Security $0.25 | Social Security $0.25 | Net Pay $3.86
Neighbors in Totals Gross $4.17 Medicare $0.06 | Medicare $0.06 Check $3.86
Need Amount
46 South Emplover
Bradford, Dover, Total $0.31 | Total $0.31 003 Y $4.48
DE 19904
gﬁ;zhi:%WSkh Free Store Regular  43.33 $5.77  $250.00 Social Security ~ $15.50 [ Social Security ~ $15.50 | Net Pay $230.88
Neighbors in | 511 Gross $250.00 Medicare $3.62 | Medicare $3.62 | Check $230.88
Need Amount
46 South Emplover
Bradford, Dover, Total $19.12 | Total $19.12 c R[ 4 $269.12
DE 19904 0s
Romero, Quime | Day Assistant Regular 43.33 $2.31  $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Neighbors in ’ ’ Check
Need Totals Gross $100.00 Medicare $1.45 | Medicare $1.45 S — $92.35
46 South Emplover
Bradford, Dover, Total $7.65 | Total $7.65 | oo $107.65
DE 19904
Savage, Tyrone | Night Assistant Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighbors in | 591 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 T $215.30
Smith, Daniel Kitchen Assistant Regular 43.33 $4.62  $200.00 Social Security ~ $12.40 | Social Security =~ $12.40 | Net Pay $184.70






Elr;:)r:‘ll‘\?\g(téign Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description  Employee Deduction Employer Contribution | Description Amount | Description Amount | Description | Amount
Neighborsin | o151 Gross $200.00 Medicare $2.90 | Medicare $2.00 | Check $184.70
Need Amount
46 South Empl
Bradford, Dover, Total $15.30 | Total $15.30 cmpt oyer $215.30
DE 19904 0s
Payroll Totals Kitchen Manager Regular 43.33 $4.62  $200.00 Social Security ~ $83.95 | Social Security ~ $83.95 | Net Pay $1,250.59
Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Medicare $19.63 | Medicare $19.63 gr?\?)ijknt $1,250.59
Kitchen Assistant Regular 130.00 $1.57 $204.17 Total $103.58 | Total $103.58 E’;s‘;'oyer $1,457.75
Free Store Regular  43.33 $5.77  $250.00
Day Assistant Regular  43.33 $2.31  $100.00
Night Assistant Regular  43.33 $4.62  $200.00
Totals Regular 346.67 $3.91 $1,354.17
Gross $1,354.17
Off Cycle Payroll Pay day: 06/16/2026
Elrfrg:.lr%%%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job | Description Hours Rate | Total | Description Employee Deduction Employer Contribution Description Amount Description Amount Description | Amount
There is no activity to show for the filters and time range selected.
Neighbors in need payroll period: 06/16/2026 - 06/30/2026 Pay day: 06/30/2026
Eirfrlﬂlr%(tei%n Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours | Rate | Total Description | Employee Deduction  Employer Contribution | Description Amount | Description Amount | Description | Amount
Angell, Claude Kitchen Manager Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighbors in . ) Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 P — $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Campbell, . . . ) .
Teresa Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Social Security ~ $24.80 [ Social Security ~ $24.80 | Net Pay $369.40
Neighborsin - ooy Gross $400.00 Medicare $5.80 | Medicare $5.80 | Sheck $369.40
Need Amount
46 S Bradford St, Employer
Dover. DE 19904 Total $30.60 | Total $30.60 " $430.60
Ellis, Joseph Kitchen Assistant Regular  86.67 $0.05 $4.17 Social Security $0.26 | Social Security $0.26 | Net Pay $3.85
Neighbors in Totals Gross $4.17 Medicare $0.06 | Medicare $0.06 Gk $3.85
Need Amount
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Employee

T Earnings Deductions/Contributions Employee Taxes Employer Taxes Totals
Job Description | Hours ' Rate | Total Description  Employee Deduction Employer Contribution | Description Amount | Description Amount | Description | Amount
46 South
Bradford, Dover, Total $0.32 | Total $0.32 Em‘;'oye’ $4.49
DE 19904 0s
gﬁ:zhaalizwskl, Free Store Regular  43.33 $5.77  $250.00 Social Security ~ $15.50 [ Social Security ~ $15.50 | Net Pay $230.87
Neighbors in | 11 Gross $250.00 Medicare $3.63 | Medicare $3.63 | Sheck $230.87
Need Amount
46 South Emplover
Bradford, Dover, Total $19.13 | Total $19.13 Coth Y $269.13
DE 19904
Romero, Quime | Day Assistant Regular 43.33 $2.31  $100.00 Social Security $6.20 | Social Security $6.20 | Net Pay $92.35
Neighbors in | 551 Gross $100.00 Medicare $1.45 | Medicare $1.45 | Check $92.35
Need Amount
46 South
Bradford, Dover, Total $7.65 | Total $7.65 (E:m‘iloyer $107.65
DE 19904 0s
Savage, Tyrone | Night Assistant Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighbors in . ) Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 P — $184.70
46 S Bradford St, Employer
Dover, DE 19904 Total $15.30 | Total $15.30 Cost $215.30
Smith, Daniel Kitchen Assistant Regular  43.33 $4.62  $200.00 Social Security ~ $12.40 [ Social Security ~ $12.40 | Net Pay $184.70
Neighbors in ’ . Check
Need Totals Gross $200.00 Medicare $2.90 | Medicare $2.90 P — $184.70
46 South Emplover
Bradford, Dover, Total $15.30 | Total $15.30 o) $215.30
DE 19904
Payroll Totals Kitchen Manager Regular  43.33 $4.62  $200.00 Social Security ~ $83.96 [ Social Security ~ $83.96 | Net Pay $1,250.57
Shelter and Meals Coordinator Regular  43.33 $9.23  $400.00 Medicare $19.64 | Medicare $19.64 g:;(ijknt $1,250.57
. ) Employer
Kitchen Assistant Regular 130.00 $1.57  $204.17 Total $103.60 | Total $103.60 Goct $1,457.77
Free Store Regular  43.33 $5.77  $250.00
Day Assistant Regular  43.33 $2.31  $100.00
Night Assistant Regular  43.33 $4.62  $200.00
Totals Regular 346.67 $3.91 $1,354.17
Gross $1,354.17
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From: 0Q"Brien, Deborah

To: ’G. D. Hodge, Ph.D."

Cc: Duca, Sharon; Dickerson, Robin; Marney, Patricia
Subject: RE: EXTERNAL: Payroll Details

Date: Tuesday, August 25, 2026 10:50:00 AM
Attachments: im: 1.pn

Importance: High

Good morning, Dr. Hodge,

Thank you for the backup | needed to process your reimbursement. |'ve calculated the total reimbursable amount for the staff. | went by the employer cost on
your report. Please send a new cover letter with the amount of $31,333.77, so we can get it accrued back to 6/30/26.

Item 1.

12/15/25| a37.23
12/16/25| 215.30
12/31/25 54550 1/31/25 775.08
1/15/26| 545,50 1/15/26 F75.08
1/30/26| 54550 1/30/26 775.08
2/13/26| 545,50 2/13/26 775.08
2/27/26| 545.50
3/13/28] £45.00
3/31/28| 645.90 2z.42
2242 - -
4!1.5.-‘1% £15.90
4/30/26) 430.60
5/15/26| 430.60
5/29/28] 430.60
6/15/26) 430.60
5/30/25| 430.50
12,214.99 3,875.40 9,243.38 Shelter tots
staff total allowable: 25,333.77
Dr. Hodge's salary: 65,000.00
Total Reimbursement: $31,333.77
Sincerely,
itti (" S, CPFO, MBA
Community Development Manager
Department of Planning, Inspections & Community Development
City of Dover
(P) 302-736-7175
(F) 302-736-4217
From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>
Sent: Thursday, August 20, 2026 1:15 PM
To: O'Brien, Deborah <dobrien@doverde.gov>
Subject: EXTERNAL: Payroll Details
WARNING: This email origi d from outside of the organization. Do not click links or open attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

Attached hereto are the detailed payroll reports you requested:

1. Hodge payments, from 1 July 2025 until 30 June 2026;
2. Allemployees for whom reimbursement is requested), labeled according to job title; and
3. Allemployees for whom reimbursement is requested), labeled according to job name.

Thank you,

G. D. Hodge, Ph.D.
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Total Reimbursement: _$31,333.77





From: G. D. Hodge, Ph.D.

To: O"Brien, Deborah

Subject: EXTERNAL:

Date: Friday, August 28, 2026 2:36:00 PM

Attachments: ARPA Round 2 GKC-PCC Reimbursement Reguest.pdf

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Thank you,
Derrick

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center
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46 South Bradford
Dover 19904

People's. 302.674.4178
Com mMuni t g A collaboration of community stakeholders
who work fo improve
Center the quality of life in Downtown Dover.
11 June 2026

Ms. Deborah O'Brien, CPFO, MBA
Community Development Manager
City of Dover

RE: ARPA Round 2 GKCC/PCC
Dear Ms. O'Brien,

Please reimburse People’'s Community Center $32,426.48 for the following allowable
personnel expenditures, according to our contract with the City and consistent with
applicable federal and local statute:

1. Staff Wages: $26,426.48 (twelve months).
Documentation Attached:
= Payroll Report.

2. Professional Salary Share: $6,000 (for twelve months at $500 per month).
Documentation Attached:
= Memorandum of Understanding between PCD and PCC;
= Payroll Report, showing total personnel costs for the period: $81,346.90.

| certify to the best of my knowledge and belief that the information provided herein is true,
complete, and accurate. | am aware that the provision of false, fictitious, or fraudulent
information, or the omission of any material fact, may subject me to criminal, civil, or
administrative consequences including, but not limited to violations of U.S. Code Title 18,
Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

Respectfully submitted,

&5
G. D. Hodge, Ph.D.
President of the Board of Directors

Pl == | i
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46 South Bradford ltem 1.

Dover 19904

People's. 302.674.4178
Com mMuni t g A collaboration of community stakeholders
who work fo improve
Center the quality of life in Downtown Dover.
11 June 2026

Ms. Deborah O'Brien, CPFO, MBA
Community Development Manager
City of Dover

RE: ARPA Round 2 GKCC/PCC
Dear Ms. O'Brien,

Please reimburse People’'s Community Center $32,426.48 for the following allowable
personnel expenditures, according to our contract with the City and consistent with
applicable federal and local statute:

1. Staff Wages: $26,426.48 (twelve months).
Documentation Attached:
= Payroll Report.

2. Professional Salary Share: $6,000 (for twelve months at $500 per month).
Documentation Attached:
= Memorandum of Understanding between PCD and PCC;
= Payroll Report, showing total personnel costs for the period: $81,346.90.

| certify to the best of my knowledge and belief that the information provided herein is true,
complete, and accurate. | am aware that the provision of false, fictitious, or fraudulent
information, or the omission of any material fact, may subject me to criminal, civil, or
administrative consequences including, but not limited to violations of U.S. Code Title 18,
Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

Respectfully submitted,

&5
G. D. Hodge, Ph.D.
President of the Board of Directors

Pl == | i
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* Center for, Center for Center for

Children Neighbors _\A/orqurce
~*and Youth. § i Need .4 | Development
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From: O"Brien, Deborah

To: "G. D. Hodge, Ph.D."

Subject: RE: EXTERNAL:

Date: Friday, August 28, 2026 2:41:00 PM
Attachments: image001.png

RE EXTERNAL Payroll Details.msg

Item 1.

Dr. Hodge,

The allowable costs are $31,333.77, consisting of $25,333.77 for staff and $6,000 for your salary.
Please revise your invoice to reflect the correct amount.

Sincerely,

it (7 Do, CPFO, MBA

Community Development Manager

Department of Planning, Inspections & Community Development
City of Dover

(P) 302-736-7175

(F) 302-736-4217

From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>
Sent: Friday, August 28, 2026 2:36 PM

To: O'Brien, Deborah <dobrien@doverde.gov>
Subject: EXTERNAL:

WARNING: This email originated from outside of the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Thank you,
Derrick

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center
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RE: EXTERNAL: Payroll Details

		From

		O'Brien, Deborah

		To

		'G. D. Hodge, Ph.D.'

		Cc

		Duca, Sharon; Dickerson, Robin; Marney, Patricia

		Recipients

		gdhodge@pcc-dover.org; SDuca@doverde.gov; rdickerson@doverde.gov; pmarney@doverde.gov



Good morning, Dr. Hodge,



 



Thank you for the backup I needed to process your reimbursement.  I’ve calculated the total reimbursable amount for the staff.  I went by the employer cost on your report.  Please send a new cover letter with the amount of $31,333.77, so we can get it accrued back to 6/30/26.



 







 



Sincerely,



Debbie O’Brien, CPFO, MBA



Community Development Manager



Department of Planning, Inspections & Community Development



City of Dover



(P) 302-736-7175



(F) 302-736-4217



 







 



From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org> 
Sent: Thursday, August 20, 2026 1:15 PM
To: O'Brien, Deborah <dobrien@doverde.gov>
Subject: EXTERNAL: Payroll Details



 



WARNING: This email originated from outside of the organization. Do not click links or open attachments unless you recognize the sender and know the content is safe.



Dear Ms. O'Brien,



 



Attached hereto are the detailed payroll reports you requested:



1.	Hodge payments, from 1 July 2025 until 30 June 2026;

2.	All employees for whom reimbursement is requested), labeled according to job title; and

3.	All employees for whom reimbursement is requested), labeled according to job name.



Thank you,



________________________________________________________________________________ 



G. D. Hodge, Ph.D. 



President of the Board of Directors 



People’s Community Center
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Total Reimbursement: _$31,333.77








From: G. D. Hodge, Ph.D.

To: Q"Brien, Deborah

Subject: Re: EXTERNAL:

Date: Friday, August 28, 2026 3:05:28 PM
Attachments: image001.pnq

Final Personnel Reimbursement August 2026.pdf

Item 1.

In my absent-mindedness, I attached the wrong file. Here is the corrected one.

d.

On 08/28/2026 2:41 PM, O'Brien, Deborah wrote:

Dr. Hodge,

The allowable costs are $31,333.77, consisting of $25,333.77 for staff and $6,000 for your salary.
Please revise your invoice to reflect the correct amount.

Sincerely,
it 7 S, CPFO, MBA
Community Development Manager
Department of Planning, Inspections & Community Development

City of Dover

(P) 302-736-7175

(F) 302-736-4217

From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>
Sent: Friday, August 28, 2026 2:36 PM

To: O'Brien, Deborah <dobrien@doverde.gov>
Subject: EXTERNAL:
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46 South Bradford
Dover 19904

302.674.4178

CO m m uni t 9 A collaboration of community stakeholders
C en t e r. = 9 who bg/ld pgrtqersh/ps fo improve
the quality of life in Downtown Dover.

Peoples

28 August 2026

Ms. Deborah O'Brien, CPFO, MBA
Community Development Manager
City of Dover

RE: ARPA Round 2 GKCC/PCC

Dear Ms. O’Brien,

Please reimburse People’s Community Center $31,333.77 for allowable personnel cosfs
($25,333.77 for staff plus $6,000 for the Director), according to our sub-recipient
agreement with the City and consistent with applicable federal statute and ordinance.
You previously received documentation of these expenditures under separate cover.

| certify to the best of my knowledge and belief that the information provided herein is
frue, complete, and accurate. | am aware that the provision of false, fictitious, or
fraudulent information, or the omission of any material fact, may subject me to criminal,
civil, or administrative consequences including, but not limited to violations of U.S. Code
Title 18, Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

Respectfully submitted,

G. D. Hodge, P/

President of the Board of Directors











46 South Bradford
Dover 19904

302.674.4178

CO m m uni t 9 A collaboration of community stakeholders
C en t e r. = 9 who bg/ld pgrtqersh/ps fo improve
the quality of life in Downtown Dover.

Peoples

Item 1.

28 August 2026

Ms. Deborah O'Brien, CPFO, MBA
Community Development Manager
City of Dover

RE: ARPA Round 2 GKCC/PCC

Dear Ms. O’Brien,

Please reimburse People’s Community Center $31,333.77 for allowable personnel cosfs
($25,333.77 for staff plus $6,000 for the Director), according to our sub-recipient
agreement with the City and consistent with applicable federal statute and ordinance.
You previously received documentation of these expenditures under separate cover.

| certify to the best of my knowledge and belief that the information provided herein is
frue, complete, and accurate. | am aware that the provision of false, fictitious, or
fraudulent information, or the omission of any material fact, may subject me to criminal,
civil, or administrative consequences including, but not limited to violations of U.S. Code
Title 18, Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

Respectfully submitted,

G. D. Hodge, P/

President of the Board of Directors
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CITY OF DOVER
FY 2025-2029 Multi-Year
CDBG GRANT APPLICATION FORM
FY2025
1. General Applicant Information
A. Name People's Community Center, Community Development Corporation

Address 46 South Bradford, Dover 19904

Phone 674.4178

B. Name, position and signature of person submitting application:

G. Derrick Hodge, Ph.D.
President, Board of Directors, People's Community Center

Name and position of authorizing official:

G. Derrick Hodge, Ph.D.
President, Board of Directors, People's Community Center

C. Name, address and phone number of Contact Person:

As above.
FY 2025 only
Activity: Moving People Out of Homelessness
(and keeping them alive in the meantime)
Amount Requested: $75,570

Source of Cash Matching Funds Church Endowment

Item 1.

73



Debbie O'Brien
Highlight

Debbie O'Brien
Highlight

Debbie O'Brien
Highlight


1. Low/Moderate-Income Benefit:

LOW/MODERATE-INCOME BENEFIT TABLE

All numbers are per year.

Item 1.

0
5 Total 3. L/'M 4. % L/M 5 Amount 6. Amount
Activi p Activi Persons Persons Requested L/M
ctivity ersons Ac vity Activity Activity will queste Benefit
will Serve . for Activity
will Serve Serve
A. Vocational 24,000 24,000
Rehabilitation 100 100 100% ¥ $
B. Free Store
Clothing 2000 2000 100% $10,870 $10,870
Groceries
C. Case 12,000 12,000
Managerment 200 100 100% $ $
D. Daily 33,360 meals for $28, 700 $28, 700
Meals 1450 people E50 100%
£ Overnight | 7,200 bed-nights included |ff Included
5' 1 0 for 216 people 216 100% with with
SISl above. above.
" Included Inciuded
F. Addiction wifh with
Interventions 100 100 100% above. above.
G. Emergency Included Included
Narcan Doses 200 100 100% with with
above. above.
Total $75.570 $75,570

Source of Data:

A. Vocational Rehabilitation:

Data is based on our conversation with the
Department of Labor, and our previous experience with the chronically
underemployed.

B. Free Store: We serve ten distinct persons per day, three days perweek, for 50
weeks per year. We thus distribute groceries, clothing, and household items
to 1,500 people per year.
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Item 1.

C. Case management: Datais based on the current number of clients served
in our building by our partner, Network Connect, plus the number of clients
whom we believe would use their services, if we could create a better office
environment.

D. Daily Meals: We serve approximately 33,360 meals per year, to 1450 distinct
individuals. This is calculated as follows: 60 winter guests x 3 meals/day x 120
days = 21,600 meals. We serve an additional 23 dinner per night 1o
neighborhood food-insecure, for 120 days, totaling 2,760 additional winter
meals. During the other 8 months of the year, we serve approximately 50
dinners per night, five nights per week, to neighborhood food-insecure
women, men, and children. This is calculated as: 50 meals per day x 5 days
per week x 36 weeks = 9,000.

E. Overnight Sanctuary: We house 60 homeless men per night, for 120 nights
per year, totaling 7,200 guest-nights per year. Approximately 80% of these
men are repeat guests, while 20% find better housing and are replaced by
new guests. This calculates to 5,760 guest-nights per year occupied by 48
repeat guests, and 1,440 guest-nights occupied by a roling 12 new guests
per night. Since we have approximately 10 new guests per week for 12
weeks, we host about 120 new people per season. We dalso house
approximately 12 homeless veterans per night, all year long, in a 90-day
program. They are constantly rotating out and being replaced by new
veterans, when the Veterans Administration finds them permanent solutions.
Thus, we house a total of 168 people in the main shelter floor, and 48
homeless veterans per year, for a total of 216 distinct individuals.

F. Addiction Interventions: We take, on average, two people perweek to drug
detoxification or treatment. There are many more addicts who talk with us
and use our services, but they are not yet ready to stop using.

G. Emergency Medical Intervention: We save, on average, two lives per week
by delivering Narcan to non-responsive persons experiencing an overdose.
Usually, two doses of Narcan are needed. We send these addicts to the

hospital in an ambulance, whenever they are willing.

2. Management Capacity

A. List the person(s) to be responsible for administering the CDBG Project:

Sub-Recipient Personnel Title(s)
Sue Ellen Harris Member, Board of Directors
Teresa Campbell Coordinator, Shelter and Meals

Derrick Hodge President, Board of Directors
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Item 1.

B. Attach resumes, audits, 501(c)(3) status ... organization which establishes the capacity of the
personnel above to effectively manage a CDBG sub-recipient project.

s Résumés of the three administrators are attached hereto.
= 501(c)(3) Determination Letter is attached hereto.

4. Application Work Plan

Vision Statements for each of our four Centers are attached hereto.
Below is a Work Plan for each activity listed in the chart above.

Activity A. Vocational Rehabilitation. Priority Need 1 — PF 4: Facility
Improvements. We seek not only to keep people alive, but o contribute to the
wellbeing of the entire neighborhood. We have noticed that about a third of our
over-night guests are currently employed, so we built new showers, washer-dryers,
and foilets so they could go to work fresh each day. Perhaps another third of our
guests would like to get back into the workforce, but they need a litfle help. We
would like to partner with the Delaware Department of Labor and DelTech, to
improve the employability of our guests. The Department has an excellent program
for idenfifying skills and barriers, and ushering people back to work. We wanf to
help our guests get connected to that help, because we believe that this would
reduce the number of people who are homeless and whose presence frustrates
business who look forward to a revitalized downtown. But some folks need an
additional bridge, before they can plug-into formal State programs. We want to
offer a sateliite site to provide a pleasant and nearby place for our guests fo
connect to personnel and programs to help them become employable.

To do this, we need to renovate a space. We have located a garage-iike
storage room right next to the main dining room. Anyone coming for a meat or a
bed must pass this room. For $40,000 we could turn this storage room into private
and group meeting spaces for case management, job counseling, and financial
literacy training. The work would take no more than three months, and would be
accomplished during the late summer and fall. Plans from Becker Morgan are
attached hereto.

We feel that the Consolidated Plan understates the problem, and overstates
resources currently available fo help (e.g., MA-30 Homeless Facilities and Services
-91.210(c) and MA-35 Special Needs Facilities and Services - 21 .210(d}). People's
Community Center offers its expertise in the community, the trust of its most
marginalized residence that we have earned over the years, and its significant
physical plant, to the City's planners to aid in its downtown revitalization work.

In summary: This activity draws upon two significant existing assefs — our
experience with the chronically underemployed and homeless population, and the
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From: O"Brien, Debbie

To: gdhodge@pcc-dover.org

Cc: Q"Brien, Debbie

Subject: Monthly Program Updates — Help Us Share Your Impact
Date: Thursday, February 5, 2026 2:08:00 PM

Importance: High

Item 1.

Good afternoon, Dr. Hodge,

| hope you are doing well. | want to start by saying THANK YOU for the important work you do
every day on behalf of our community. The services you provide make a real difference for
residents, and we truly appreciate your ongoing partnership.

As part of our efforts to better communicate the impact of our CDBG-funded programs, we
are asking subrecipients to submit a brief monthly status update highlighting your recent
activity and outcomes. While monthly reporting is included in your agreement, our goal here
is less about formality and more about giving you the opportunity to showcase your successes
and help us tell your story more effectively. And, it’s not just about the money that you spent
in January; it's about the people you helped. You may have just answered a question that
saved a person time or frustration, so feel free to use call/telephone logs or anything else |
might not have thought to mention, in addition to all of the other details.

For each month, we ask that you share:
o The number of individuals served

. The number of requests received — please include those who didn’t qualify or backed
out for some reason. You spend valuable time gathering information and processing cases
and should be acknowledged for these too!

. Whether you currently have a waiting list

. Any success stories or highlights you would like to share (no names or identifying
information, please)

These updates are incredibly valuable. They help us demonstrate program impact to City
Council, strengthen confidence among private investors and Community Development
Financial Organizations (CDFOs), and communicate clearly with beneficiaries, community
stakeholders, and the media. Consistent outcome information builds trust, supports
continued funding, and helps ensure that the services you provide remain visible and well-
supported.

We truly want this to be a space for you to brag a little — your accomplishments deserve to
be seen. | know this is short notice, but would you please, for the month of January, give me
as much or any information you can pull together for me to use in my report to Council, which
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Item 1.

is due by Friday, February 13t

Please feel free to reach out if you have questions or need clarification. We appreciate your
collaboration and look forward to highlighting the great work you are doing.

Sincerely,

it (7 Fra, CPFO
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217

dobrien@dover.de.us
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From: O"Brien, Deborah

To: gdhodge@pcc-dover.org

Cc: Duca, Sharon

Subject: Reminder — CDBG Agreements Expiring June 30, 2026
Date: Friday, June 5, 2026 2:59:00 PM

Item 1.

Good afternoon, Dr. Hodge,

| wanted to send a friendly reminder that the PY2025 CDBG agreements for the Shelter
Operations Project and the Renovations Project are scheduled to expire on June 30, 2026.

As discussed during our meeting and in my follow-up email, if PCC intends to seek
reimbursement for eligible expenses incurred under either agreement, please submit the
required reimbursement requests and supporting documentation as soon as possible to allow
sufficient time for review and processing prior to the expiration date.

If you have any questions regarding eligible expenses, documentation requirements, or the
status of either project, please let me know.

Thank you, and | look forward to hearing from you.
Sincerely,

ittt (7 Hris, CPFO, MBA

Community Development Manager

Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217

dobrien@dover.de.us
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From: G. D. Hodge, Ph.D.

To: O"Brien, Deborah

Subject: EXTERNAL: Re: Reminder — CDBG Agreements Expiring June 30, 2026
Date: Friday, June 5, 2026 3:02:43 PM

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Thank you for reminding me. I am overwhelmed and doing the best I can.
I will send you a reimbursement request early next week, say. on 9 June.
Derrick

On 06/05/2026 2:59 PM, O'Brien, Deborah wrote:

Good afternoon, Dr. Hodge,

| wanted to send a friendly reminder that the PY2025 CDBG agreements for the Shelter
Operations Project and the Renovations Project are scheduled to expire on June 30, 2026.

As discussed during our meeting and in my follow-up email, if PCC intends to seek
reimbursement for eligible expenses incurred under either agreement, please submit the
required reimbursement requests and supporting documentation as soon as possible to
allow sufficient time for review and processing prior to the expiration date.

If you have any questions regarding eligible expenses, documentation requirements, or the
status of either project, please let me know.

Thank you, and | look forward to hearing from you.

Sincerely,

st 7 S, CPFO, MBA
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217
dobrien@dover.de.us
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AGREEMENT BETWEEN CITY OF DOVER ltem 1.

AND
PEOPLE’S COMMUNITY CENTER
FOR
PUBLIC FACILITIES & IMPROVEMENTS
FY 2025 CFDA # 14.218

THIS AGREEMENT entered this_16th _day of _September, 2025 by and between the City of Dover (herein called
the "Grantee") and People’s Community Center. (herein called the "sub-recipient").

WHEREAS, the Grantee has applied for and received funds from the United States Government under Title [ of the
Housing and Community Development Act of 1974, Public Law 93-383; and

WHEREAS, the Grantee wishes to engage the Sub-recipient to assist the Grantee in utilizing such funds;

NOW, THEREFORE, it is agreed between the parties hereto that;

SCOPE OF SERVICE

A. Activities

B.

C.

The Sub-recipient will be responsible for administering CDBG Year, 2025 CDBG Project in a manner
satisfactory to the Grantee and consistent with any standards required as a condition of providing these funds.
Such program will include the following activities eligible under the Community Development Block Grant
Program:

The Sub-recipient shall carry out all activities in accordance with the guidelines and regulation set forth in
570.201(c) for renovations of a facility that services the homeless.

National Objectives

The Sub-recipient certifies that the activities carried out with funds provided under this Agreement will meet the
CDBG program's National Objectives, cited at 570.208(a)(2)(i)(A) under limited clientele activities. For
activities that exclusively serve a group of persons where it is presumed to benefit persons that are 51% low to
moderate income.

Program Quicome Performance Measurements and Monitoring

Sub-recipients are required to provide outcomes/objectives statements for each activity in their monthly and
closeout reports. The Grantee will monitor the performance of the Sub-recipient based on the requirements
referenced in A and B of this agreement. ‘Substandard performance as determined by the Grantee will constitute
non-compliance with this Agreement. If action to correct such substandard performance is not taken by the Sub-
recipient within a reasonable period of time after being notified by the Grantee, contract suspension or
termination procedures will be initiated.

TIME OF PERFORMANCE

Services of the Sub-recipient shall start on the _16th _ day of September, 2025 and end on the 30th day of
June, 2026. The term of this Agreement and the provisions herein shall be extended to cover any additional time
period during which the Sub-recipient remains in control of CDBG funds or other assets, including program
income.
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BUDGET Item 1.

Line Item: People’s Community Center (renovations cost) Amount: $40,000.00

Specifically, this project will provide funding to the sub-recipient to cover the renovations cost for the shelter.

PAYMENT

Itis expressly agreed and understood that the total amount to be paid by the Grantee under this contract shall not
exceed $40,000.00. Drawdowns for the payment of eligible expenses shall be made against the grant amount
awarded in accordance with performance.

Payments may be contingent upon certification of the Sub-recipient's financial management system 1n
accordance with the standards specified in 24 CFR Part 84.21, Attachment F.

NOTICES

Communication and details concerning this contract shall be directed to the following contract representatives:

Grantee Sub-recipient
Debbie O’Brien, Comm. Dev. Mer. Derrick Hodge, Ph.D.
City of Dover People’s Community Center
15 Loockerman Plaza 46 South Bradford Street
Dover, DE 19901 Dover. DE 19904
(302) 736-7175 (302) 674-4178
(302) 736-4217 (Fax)
GENERAL CONDITIONS
A. General Compliance

The Sub-recipient agrees to comply with the requirements of Title 24 of the Code of Federal Regulations, Part
570 (the Housing and Urban Development regulations concerning Community Development Block Grants
(CDBG). The Sub-recipient also agrees to comply with all other applicable Federal, State and local laws,
regulations, and policies governing the funds provided under this contract. The Sub-recipient further agrees to
utilize funds available under this Agreement to supplement rather than supplant funds otherwise available.

. "Independent Contractor"

Nothing contained in this Agreement is intended to, or shall be construed in any manner, as creating or
establishing the relationship of employer/employee between the parties. The Sub-recipient shall at all times
remain an "independent contractor” with respect to the services to be performed under this Agreement. The
Grantee shall be exempt from payment of all Unemployment Compensation, FICA, retirement, life and/or
medical insurance and Worker's Compensation Insurance as the Sub-recipient is an independent sub-recipient.

. Hold Harmless

The Sub-recipient shall hold harmless, defense or indemnify the Grantee from any and all claims, actions, suites,
charges and judgements whatsoever that arise out of the Sub-recipient's performance or nonperformance of the
services or subject matter called for in this Agreement.
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Item 1.

D. Insurance & Bonding

The Sub-recipient shall carry sufficient insurance coverage to protect contract assets from loss due to theft, fraud
and/or undue physical damage, and as a minimum shall purchase a blanket fidelity bond covering all employees
in an amount equal to cash advances from the Grantee.

The Sub-recipient shall comply with the bonding and insurance requirements of Attachment B of OMB Circular
A-110, Bonding and Insurance.

E. Grantor Recognition

The Sub-recipient shall ensure recognition of the role of the grantor agency in providing services through this
contract. All activities, facilities and items utilized pursuant to this contact shall be prominently labeled as to
funding source. In addition, the Sub-recipient will include a reference to the support provided herein in all
publications made possible with funds made available under this contract.

F. Amendments

The Grantee or Sub-recipient may amend this Agreement at any time provided that such amendments make
specific reference to this Agreement, and are executed in writing, signed by a duly authorized representative of
both organizations and approved by the Grantee's governing body. Such amendments shall not invalidate this
Agreement, nor relieve or release the Grantee or Sub-recipient from its obligations under this Agreement.

The Grantee may, in its discretion, amend this Agreement to conform with Federal, State or local governmental
guidelines, policies and available funding amounts, or for other reasons. If such amendments result in a change
in the funding, the scope of services, or schedule of the activities to be undertaken as part of this Agreement,
such modifications will be incorporated only by written amendment signed by both Grantee and Sub-recipient.

G. Suspension and Termination

Either party may terminate this contract at any time by giving written notice to the other party of such
termination and specifying the effective date thereof at least 30 days before the effective date of such
termination. Partial terminations of the Scope of Service in Paragraph A above may only be undertaken with the
prior approval of the Grantee. In the event of any termination for convenience, all finished or unfinished
documents, data, studies, surveys, maps, models, photographs, reports or other materials prepared by the Sub-
recipient under this Agreement shall, at the option of the Grantee, become the property of the Grantee and the
Sub-recipient shall be entitled to receive just and equitable compensation for any satisfactory work completed on
such documents or materials prior to the termination.

The Grantee may also suspend or terminate this Agreement, in whole or in part, if the Sub-recipient materially
fails to comply with any term of this Agreement, or with any of the rules, regulations or provisions referred to
herein; and the Grantee may declare the Sub-recipient ineligible for any further participation in the Grantee's
contracts, in addition to other remedies as provided by law. In the event there is probable cause to believe the
Sub-recipient is in noncompliance with any applicable rules or regulations, the Grantee may withhold up to
fifteen (15) percent of said contract funds until such time as the Sub-recipient is found to be in compliance by
the Grantee or is otherwise adjudicated to be in compliance.
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Item 1.

ADMINISTRATIVE REQUIREMENTS

A. Financial Management

1. Accounting Standards

The Sub-recipient agrees to comply with the requirements of 24 CFR Part 84.20 (Attachment G) and agrees
to adhere to the accounting principles and procedures required therein, utilize adequate internal controls and
maintain necessary source documentation for all costs incurred.

2. Cost Principles

The Sub-recipient shall administer its program in conformance with OMB Circular's A-122, "Cost Principles
for Non-Profit Organizations”. This principle shall be applied for all costs incurred whether charged on a
direct or indirect basis.

B. Documentation and Record-Keeping

. Records to be maintained

The Sub-recipient shall maintain all records required by the Federal regulations specified in 24 CFR Part
570.506 that are pertinent to the activities to be funded under this Agreement. Such records shall include but
not be limited to:

a. Records providing a full description of each activity undertaken;

b. Records demonstrating that each activity undertaken meets one of the National Objectives of the
CDBG Program;

C. Records required to determine the eligibility of activities;

d. Records for reporting program outcome performance measurements.

2. Retention

The Sub-recipient shall retain all records pertinent to expenditures incurred under this contract for a period
of four (4) years after the termination of all activities funded under this Agreement. Records for non-
expendable property acquired with funds under this contract shall be retained for four (4) years after final
disposition of such property. Records for any displaced person must be kept for four (4) years after he/she
has received final payment. Notwithstanding the above, if there are litigation, claims, audits, negotiations or
other actions that involve any of the records cited and that have started before the expiration of the three-
year period, then such records must be retained until completion of the actions and resolution of all issues, or
the expiration of the three-year period, whichever occurs later.

3. Client Data

The Sub-recipient shall maintain client data demonstrating client eligibility for services provided. Such data
shall include, but not be limited to, client name, address, income level or other basis for determining
eligibility, and description of service provided. Such information shall be made available to Grantee
monitors or their designees for review upon request.
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Item 1.

4. Disclosure

The Sub-recipient understands that client information collected under this contract is private and the use of
disclosure of such information, when not directly connected with the administration of the Grantee's or sub-
recipient's responsibilities with respect to services provided under this contract, is prohibited by the
Delaware Federal Law unless written consent is obtained from such person receiving service and, in the case
of a minor, that of a responsible parent/guardian.

5. Close-Outs

The Sub-recipient's obligation to the Grantee shall not end until all close-out requirements are completed.
Activities during this close-out period shall include, but are not limited to: Making final payments,
disposing of program assets (including the return of all unused materials, equipment, unspent cash advances,
program income balances, and accounts receivable to the Grantee), and determining the custodianship of
records.

6. Audits & Inspections

All Sub-recipient records with respect to any matters covered by this Agreement shall be made available to
the Grantee, grantor agency, their designees or the Federal Government, at any time during normal business
hours, as often as the Grantee or grantor agency deems necessary, to audit, examine and make excerpts or
transcripts of all relevant data. Any deficiencies noted in audit reports must be fully cleared by the Sub-
recipient within 30 days after receipt by the Sub-recipient. Failure of the Sub-recipient to comply with the
above audit requirements will constitute a violation of this contract and may result in the withholding of
future payments. The Sub-recipient hereby agrees to have an annual agency audit conducted in accordance
with current Grantee policy concerning sub-recipient audits and as applicable, OMB Circular A-133.
(NOTE: for governmental Sub-recipient’s, the citation would be OMB Circular A-128))

REPORTING AND PAYMENT PROCEDURES

A. Payment Procedures

The Grantee will pay the Sub-recipient funds available under this contract based upon information submitted by
the Sub-recipient and consistent with any approved budget and Grantee policy concerning payments. With the
exception of certain advances, payments will be made for eligible expenses actually incurred by the Sub-
recipient and not to exceed actual cash requirements. Payments will be adjusted by the Grantee in accordance
with advance fund and program income balances available in Sub-recipient accounts. In addition, the Grantee
reserves the right to liquidate funds available under this contract for costs incurred by the Grantee on behalf of
the Sub-recipient.

B. Progress Reports

The Sub-recipient shall submit regular Progress Reports to the Grantee in the form, consent and frequency as
required by the Grantee.

PROCUREMENT

A. Compliance

The Sub-recipient shall comply with current Grantee policy concerning the purchase of equipment and shall
maintain inventory records of all non-expendable personal property as defined by such policy as may be
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Item 1.

procured with funds provided herein. All program assets (unexpended program income, property, equipment,
etc.) shall revert to the Grantee upon termination of this contract.

B. OMB Standards

The Sub-recipient shall procure all materials, property, or services in accordance with the requirements of 24
CFR Part 84.40-45 (Attachment H).

PERSONNEL & PARTICIPANT CONDITIONS

A. Civil Rights

I. Compliance

The Sub-recipient agrees to comply with City of Dover Civil Rights Ordinances and with Title VI of the Civil
Rights Act of 1964 as amended, Title VIII of the Civil Rights Act of 1968 as amended, Section 104(b) and
Section 109 of Title I of the Housing and Community Development Act of 1974 as amended, Section 504 of
the Rehabilitation Act of 1973, the Americans with Disabilities Act of 1990, the Age Discrimination Act of
1975, Executive Order 11063, and with Executive Order 11246 as amended by Executive Orders 11375 and
12086.

2. Nondiscrimination

The Sub-recipient will not discriminate against any employee or applicant for employment because of race,
color, creed, religion, ancestry, national origin, sex, disability or other handicap, age, marital/familial status,
or status with regard to public assistance. The Sub-recipient will take affirmative action to ensure that all
employment practices are free from such discrimination. Such employment practices include but are not
limited to the following: hiring, upgrading, demotion, transfer, recruitment or recruitment advertising, layoft,
termination, rates of pay or other forms of compensation, and selection for training, including apprenticeship.
The Sub-recipient agrees to post in conspicuous places available to employees and applicants for
employment, notices to be provided by the contracting agency setting forth the provisions of this
nondiscrimination clause.

3. Section 504

The Sub-recipient agrees to comply with any Federal Regulations issued pursuant to compliance with Section
504 of the Rehabilitation Act of 1973 (29 U.S.C. 706), which prohibits discrimination against the
handicapped in any Federally assisted program. The Grantee shall provide the Sub-recipient with any
guidelines necessary for compliance with that portion of the regulations in force during the term of this
contract.

AFFIRMATIVE ACTION

A. W/MBE

The Sub-recipient will use its best efforts to afford minority- and women-owned business enterprises the
maximum practicable opportunity to participate in the performance of this contract. Asused in this contract, the
term "minority and female business enterprise” means a business at least fifty-one (51) percent owned and
controlled by minority group members or women. For the purpose of this definition, "minority group members"
are Afro-Americans, Spanish-speaking, Spanish surnamed or Spanish-heritage Americans, Asian Americans,
and American Indians. The Sub-recipient may rely on written representations by businesses regarding their
status as minority and female business enterprises in lieu of an independent investigation.
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B. Access to Records

The Sub-recipient shall furnish and cause each of its own Sub-recipient’s or subcontractors to furnish all
information and reports required hereunder and will permit access to its books, records and accounts by the
Grantee, HUD or its agent, or other authorized Federal officials for purposes of investigation to ascertain
compliance with the rules, regulations and provisions stated herein.

C. EEO/AA Statement

The Sub-recipient will, in all solicitations or advertisements for employees placed by or on behalf of the Sub-
recipient, state that it is an Equal Opportunity or Affirmative Action employer.

CONDUCT

1. Conflict of Interest

The Sub-recipient agrees to abide by the provisions of 24 CFR 570.611 with respect to conflicts of interest, and
covenants that it presently has no financial interest and shall not acquire any financial interest, direct or indirect,
which would conflict in any manner or degree with the performance of services required under this Agreement.
The Sub-recipient further covenants that in the performance of this Agreement no person having such a financial
interest shall be employed or retained by the Sub-recipient hereunder. These conflict-of-interest provisions
apply to any person who is an employee, agent, consultant, officer, or elected official or appointed official of the
Grantee, or of any designated public agencies or Sub-recipient’s which are receiving funds under the CDBG
Entitlement Program.

2. Lobbying

The Sub-recipient hereby certifies that:

a. No Federal appropriated funds have been paid or will be paid, by or on behalf of it, to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer
or employee of Congress, or an employee of a Member of Congress in connection with the awarding of any
Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of any
cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal
contract, grant, loan, or cooperative agreement;

b. If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer
or employee of Congress, or an employee of a Member of Congress in connection with this Federal contract,
grant, loan or cooperative agreement, it will complete and submit standard Form LLL, "Disclosure Form to
Report Lobbying," in accordance with its instructions;

c. It will require that the language of paragraph (d) of this certification be included in the aware documents for
all sub-awards at all tiers (including subcontracts, sub-grants, and contracts under grants, loans and cooperative

agreements) and that all Sub-recipients shall certify and disclosure; accordingly, and

d. Lobbying Certification - Paragraph d

This certification is a material representation of fact upon which reliance was placed when this transaction
was made or entered into. Submission of this certification is a prerequisite for making or entering into this
transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required
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certification shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each
such failure.

SEVERABILITY .

H

If any provision of this Agreement is held invalid, the remainder of the Agreement shall not be affected thereby, and
all other parts of this Agreement shall nevertheless be in full force and effect.

IN WITNESS WHEREOF the parties hereto have caused this Agreement to be executed the day and year first above
written.

Wit%isjw MM%W— By: : 52 ;’é

G. Derrick Hodge'for People's Community Center

Sara Jordon

By:
PARTY OF THE FIRST PART
1. CN\TY OF DOVE
By: % 722,
MA?)R S
CITY CLERK

PARTY OF THE SECOND PART

STATE OF DELAWARE KENT COUNTY as:
BE [T REMEMBERED, that on this (3 ", aay of _/';L,I(HMY\W , 2025

parties to this Agreement known to me personally to be such, and
severally acknowledged this Agreement to be their act and deed.

Given under my Hand and Seal of Office, they day and year aforesaid.

mmﬂcm L mj.tﬂﬁ/z s

Notary Public

OLE 1 Y
TEN NICHOLE MULLANE
KRISTEN NICH O

STATE OF DELAWARE
My Commission Expires 02-12-2028

My Commission Expires:
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From: O"Brien, Debbie

To: Dr. G. Derrick Hodge <gdhodge@pcd-dover.org>
Cc: Harvey, Tracey

Subject: Renovations project

Date: Tuesday, October 7, 2025 8:24:00 AM

Item 1.

Good morning, Dr. Hodge,

In the process of doing the environmental review for your project, we realized that since the
building was built prior to 1978, and the scope of work includes interior remodeling, it will need
to be tested for lead-based paint by a qualified environmental company. The expense is
eligible for reimbursement through CDBG; however, you will need to obtain 3 quotes before
you can proceed. If lead-based paint is found in the area where the work is to be completed,
mitigation measures to reduce, avoid, or eliminate adverse environmental impacts will be
required before the project can be started.

Thanks!

Debbie O’ Brien, cPFO

Community Development Manager
City of Dover Planning Department
15 Loockerman Plaza

Dover, DE 19901

(302) 736-7196
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From: O"Brien, Debbie

To: Dr. G. Derrick Hodge <gdhodge@pcd-dover.org>
Cc: Harvey, Tracey

Subject: RE: Renovations project

Date: Tuesday, October 7, 2025 10:45:00 AM

Dr. Hodge,

It just occurred to me that the lead-based paint assessment probably won’t cost more than
$10,000, and therefore, won’t require 3 quotes. |apologize for the confusion!

Thanks!

Debbie O’Brien, cPFO

Community Development Manager
City of Dover Planning Department
15 Loockerman Plaza

Dover, DE 19901

(302) 736-7196

From: O'Brien, Debbie

Sent: Tuesday, October 7, 2025 8:25 AM

To: Dr. G. Derrick Hodge <gdhodge@pcd-dover.org> <gdhodge@pcd-dover.org>
Cc: Harvey, Tracey <tharvey@DOVER.DE.US>

Subject: Renovations project

Good morning, Dr. Hodge,

In the process of doing the environmental review for your project, we realized that since the
building was built prior to 1978, and the scope of work includes interior remodeling, it will need
to be tested for lead-based paint by a qualified environmental company. The expense is
eligible for reimbursement through CDBG; however, you will need to obtain 3 quotes before
you can proceed. If lead-based paintis found in the area where the work is to be completed,
mitigation measures to reduce, avoid, or eliminate adverse environmental impacts will be
required before the project can be started.
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From: Scott Rifkin

To: QO"Brien, Debbie; G. D. Hodge, Ph.D.

Cc: Nathaniel Alper

Subject: Re: EXTERNAL: Re: 46 S Bradford Interior Renovation HUD ER Complete
Date: Friday, January 23, 2026 10:01:11 AM

Item 1.

Hi Debbie and Rev. Hodge,
Our agreement requires payment before we convert and assign the Environmental Review
(ER) in HEROS. We have completed the entry into HEROS and it is ready to be assigned as

soon as payment is received.

However, please let us know if this presents a hardship and we can discuss making an
exception.

Thanks,
Scott

On Fri, Jan 23, 2026 at 9:24 AM O'Brien, Debbie <dobrien@dover.de.us> wrote:

Good morning,

Yes, | received it. Thank you! Is this in HEROS?

Sincerely,

it (7 B, CPFO
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217

dobrien@dover.de.us
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From: G. D. Hodge, Ph.D.

To: Q"Brien, Deborah

Subject: EXTERNAL: CDBG Renovation Reimbursement Request
Date: Wednesday, June 10, 2026 2:52:52 PM
Attachments: CDBG Renovation Reimbursement Request Cover.pdf

Executed MFI Revised Contract.pdf
MFTI Proof of Payment.pdf

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

Please reimburse People's Community Center in the amount of $40,000 for building
renovations related to the Center for Workforce Development. Attached hereto are three
supporting documents:

1. Cover letter detailing the expenditure;
2. Proof of payment by Dover Federal Credit Union; and
3. Renovations contract with MFI Construction Company.

I certify to the best of my knowledge and belief that the information provided herein is true,
complete, and accurate. | am aware that the provision of false, fictitious, or fraudulent
information, or the omission of any material fact, may subject me to criminal, civil, or
administrative consequences including, but not limited to violations of U.S. Code Title 18,
Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

Thank you,

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center
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46 South Bradford ltem 1.

Dover 19904

People’'s, 302.674.4178
Com mMun ltg A collaboration of community stakeholders
who work to improve
Center the quality of life in Downtown Dover.
10 June 2026

Ms. Deborah O'Brien, CPFO, MBA
Community Development Manager
City of Dover

RE: PY25/FY26 CDBG Renovations
Dear Ms. O'Brien,

Please reimburse People's Community Center for the following renovation expenditures,
according to our contract with the City.

1. Renovation Costs:
Reimbursement Requested: $40,000.
Documentation Attached: Contract with MFI; proof of payment of $44,504.,04.
Note: The total contract amountis $178,016.14.

| certify to the best of my knowledge and belief that the information provided herein is frue,
complete, and accurate. | am aware that the provision of false, fictitious, or fraudulent
information, or the omission of any material fact, may subject me to criminal, civil, or
administrative consequences including, but not limited to violations of U.S. Code Title 18,
Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

Respectfully submitted.
M

G. D. Hodge, Ph.D.

President of the Board of Directors

Il " b ”‘l""’h} S
Center for, Genter for . e
: Ch|]dren 3 &;kNelghbors ’ _ :
|4 4 - ; . Werkforce
" "aRd Youth-4 4 TR Need ...% bt
L i L ’ Developmgot
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" 4
IVE
CONSTRUCTION

MFI Construction Services
445 Bank lane , Suite 33 Dover , DE 19903 Phone: (844) 634-6699
Email: Info@mfinow.com Web: www.mfinow.com

Prepared For
People's Community Center
46 S. Bradford, Dover Delaware 19904

Estimate # 62
Date 05/12/2026

Description Total

Flooring System Installation $29,872.21

Supply and installation of hardwood flooring, including subfloor preparation, moisture barrier,
skim coating, adhesive application, transition strips, and complete finish installation. Includes
all labor and materials unless otherwise noted. Final flooring selections to be approved by
Owner and/or Architect.

Window Supply & Installation (4) $16,057.16

Furnish and install commercial-grade aluminum-framed interior windows with tempered glass in
designated office and conference room partitions. Includes framing coordination, trim, sealing,
delivery, storage, labor, and complete installation.

Commercial Door & Hardware Installation (4) $19,314.08

Supply and install commercial solid-core interior doors with associated hardware, including
locks, hinges, closers, stops, and mounting components per project specifications. Includes
keying coordination, delivery, storage, labor, materials, and complete installation.

Metal Framing System $22,042.52

4
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electrical receptacles, GFI protection, and wall blocking for mounting. Finishes to match office
suite selections.

Disposal & Finish

Provision of dumpster (8 weeks), debris removal, and disposal of all construction-related waste
from the project site. Includes material handling and labor.

Final Job site Cleaning & Project Closeout

Comprehensive cleaning of all work areas including debris removal, surface wipe-down, ACT grid
cleaning, and preparation for final walkthrough. Includes labor & Materials.

Permit/Plans

Preparation and submission of all required permit drawings and documentation. Includes new
construction drawings prepared for permit submission, permit fees, and all associated costs.

Item 1.

$18,391.58

$2,267.34

$6,500.00

Subtotal $178,016.14
Total $178, 016.14
Deposit Due upon execution $52, 004.04

Scan to Pay Online

Thank you for choosing MFI Construction Services. We appreciate your business.

AR

G. D. Hodge
for People's Community Center

Accepted:
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WEEK 8- Final Completion & Cleanup

*  Punch list completion
¢ Broom cleanup
» Final inspection preparation
+  Project turnover
Final Payment Due (50%) within 30 days of final inspection

MFI CONSTRUCTION SERVICES
Adress: 455 Bank Ln Suite 33, Dover, DE 19903

Email: Info@mfinow.com

MFI PROJECT AGREEMENT

This Agreement is entered between MFI Solutions LLC (DBA MFI Construction Services) and:

Client/Owner: People’s Community Center

Signature: @"—dg/ >
Y

Project Address: Basement of 46 South Bradford, Dover

DATE: 12 May 2026

Project start and completion dates will be scheduled and confirmed in writing.
All work is subject to the terms and conditions outlined in this Agreement.

Iltem 1.
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* Third-party contractors

* Unforeseen site conditions

CHANGE ORDERS

All changes must be:
* Requested in writing
* Approved in writing

* Priced and agreed in writing before work begins

SITE CONDITIONS & UNFO RESEEN WORK

Client acknowledges that hidden conditions may exist, these conditions require written
notice and may result in adtlitional cost and time. Including but not limited to:

* Structural issues
*Mold, asbestos, or lead

* Hidden utilities

CLIENT RESPONSIBILITIES

Delays caused by client may result in schedule extensions and additional costs. Client
agrees to provide:

* Clear access to the work area
* Electrical power and water
* Timely decisions and approvals

* Removal of personal items from work areas

WARRANTY

MF| provides a **18 month Warranty** starting after finalpayment unless agreed
upon otherwise. All warranty claims must be submitted in writing. Warranty covers:

Iltem 1.
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* Unsafe conditions exist

DISPUTE RESOLUTION

* Parties agree to attempt **good-{,aith resolution first**

* If unresolved, disputes shall proceed to **mediation before legal action™

GOVERNING LAW

This Agreement shallbe governed by the laws of the State of Delaware.

ENTIRE AGREEMENT

This Agreement, along with the estimate, scope, and written change orders, represents the
fullagreement.

MEDIA & PHOTO AUTHORIZATION

Client grants MF| Construction Services the right to photograph and document the project
before, during, and after completion. MF| will make reasonable efforts to avoid displaying
sensitive or identifying information unless approved. Client agrees not to take, share, or
post project-related media in a way that,.misrepresents the work or damages the reputation
of MFI Construction Services. Images may be used for:

* Marketing and advertsing
*Website and social media

* Portfolio and project documentation

CHANGE ORDER REQUIREMENT

No verbal agreements, field changes, or assumptions shall modify this Agreement. All
changes, additions, or deviations from the original scope must be:

* Requested in writing

*Approved in writing by MFI Construction Services

Iltem 1.
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Construction Services for the same project:
* MFI shallnot be responsible for their work, scheduling, or performance

* All coordination must be approved in writing

If third-party contractors cause delays, interruptions, rework, or prevent MFI from
performing scheduled work:

*The Client agrees to compensate MFI Construction Services for **lost labor time,
standby time, and remobilization costs**

* A minimum **daily labor charge** may be applied for each affected day

Any resulting schedule extensions and additional costs shall be the responsibility of the
Client. Client acknowledges that failure to comply with payment terms or contract
conditions may result in legal action.

ACCEPTANCE

By signing the agreement either electronically or manually you agree to the terms above.
Client: People’s Community Center

By: Q @»/s
/-

Date: 12 May 2026

Contractor; MFI Construction Services
By: M @\-"—’
y - T

Date: 12 May 2026

Iltem 1.
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Item 1.

From: O"Brien, Deborah

To: "G. D. Hodge, Ph.D."

Subject: RE: EXTERNAL: CDBG Renovation Reimbursement Request
Date: Wednesday, June 10, 2026 3:00:00 PM

Attachments: image001.png

Dr. Hodge,

Did you do an RFP or solicit sealed bids for this? Our purchasing policy requires anything over
$50,000 to do one or the other. Don’t you have the invoices for Harvard or Kairo? | can at least get
you the reimbursement for them, as well as AZ-RI. | still need to post the public notice, so let me
know if you have any other smaller invoices that can be applied to the workforce development
renovations.

Sincerely,

st (S, CPFO, MBA
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217
dobrien@dover.de.us

From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>

Sent: Wednesday, June 10, 2026 2:52 PM

To: O'Brien, Deborah <dobrien@dover.de.us>

Subject: EXTERNAL: CDBG Renovation Reimbursement Request

WARNING: This email originated from outside of the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

Please reimburse People's Community Center in the amount of $40,000 for building
renovations related to the Center for Workforce Development. Attached hereto are three
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From: G. D. Hodge, Ph.D.

To: QO"Brien, Debbie

Subject: EXTERNAL: Fwd: CDBG First Reimbursement Request
Date: Friday, January 30, 2026 4:32:11 PM

Attachments: First Reimbursement Detail.pdf

CDBG Expenditures November-January.pdf
AZRI Invoice.pdf

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,
Attached hereto you will find the following documents:
1. Spread sheet detailing the reimbursable expenditures;
2. Bank statements showing the payments made; and
3. Invoice from Azri Consultants.
Please therefore process a CDBG reimbursement for the amount of $17,100.
Thank you,
Derrick Hodge

President of the Board of Directors

People's Community Center
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People's Community Center

CDBG Expenditures, November 2025-January 2026

Date

5 November
13 November
26 November
22 December
31 January

Vendor

Harvard Environmental
Kario Environmental
Kario Environmental
Harvard Environmental

Azri Consultants

Purpose

Lead Assessment
Lead Abatement
Lead Abatement
Lead Re-Assessment

Tier 1 Environmental

Amount

600
6,000
5,500

300
4,700

$

Total

17,100






')* Dover Federal

CREDIT UNIOHN

Accounts

Move Money

Cards

Statements

More Services

Date

N-20-2026

01-05-2026

01-068-2026

12-22-2025

12-11-2025

1N-26-2025

11-13-2025

N-058-2025

Account

#e24%*3033 Share 0215

FRO*E*I033 Share 0215

FRREEFI033 Share 0215

FRATEFI033 Share 0215

Fee%**3033 Share 0215

#e24%*3033 Share 0215

FRO*E*I033 Share 0215

FRREEFI033 Share 0215

Description

Draft 109 0000000109

Draft 107 Q00000007

Draft 106 CO00000106

Draft 105 99100015

Draft 103 OO0000ON03

Draft 104 993000162

Draft 102 994000246

Draft 101 993000373

Amount

-$455.00

-$600.00

-5$199.98

-$300.00

-$600.00

-$5,500.00

-$6,000.00

-$600.00






AZ-RI

/\ P.O. Box 4706
- 919 W. 34th Street
CONSULTANTS Baltimore, Maryland 21211

info@az-ri.com

az-ri.com
G.D. Hodge INVOICE 301
Peoples Church of Delaware January 15th, 2026

46 South Bradford

Dover, Delaware 19904 Payment due by February 14th, 2026

Quantity Details Unit Price ($) Subtotal ($)

46 South Bradford
Dover, Delaware 19904

Complete a HUD Environmental Review (ER) in
accordance with 24 CFR Part 50 or Part 58 for CDBG grant
funding.

Project Name: 46 South Bradford Interior Renovation

1 HUD ENVIRONMENTAL REVIEW - CEST LEVEL 1,750.00 1,750.00

- Conducted by Environmental Scientist(s) with oversight by
an Environmental Professional (EP).

- Conducted in compliance with 24 CFR Part 58, 50, 51 and
55 as well as HUD MAP Guide (2021) as may be relevant.

NOTE: Price is reduced by $1,000 because 106 Hist.
Review determination is complete.

1 PHASE | ESA 2,950.00 2,950.00

- Conducted by an Environmental Scientist with oversight
by an Environmental Professional (EP) in accordance with
ASTM E1527-21.

- Report provided by email in .pdf format

USD Total $4,700.00
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People's Community Center

CDBG Expenditures, November 2025-January 2026

Item 1.

Date

5 November
13 November
26 November
22 December
31 January

Vendor

Harvard Environmental
Kario Environmental
Kario Environmental
Harvard Environmental

Azri Consultants

Purpose

Lead Assessment
Lead Abatement
Lead Abatement
Lead Re-Assessment

Tier 1 Environmental

Amount

600
6,000
5,500

300
4,700

$

Total

17,100
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CONSULTANTS

G.D. Hodge

Peoples Church of Delaware
46 South Bradford

Dover, Delaware 19904

Quantity Details

46 South Bradford
Dover, Delaware 19904

Complete a HUD Environmental Review (ER) in
accordance with 24 CFR Part 50 or Part 58 for CDBG grant

funding.

Project Name: 46 South Bradford Interior Renovation

1 HUD ENVIRONMENTAL REVIEW - CEST LEVEL

- Conducted by Environmental Scientist(s) with oversight by

an Environmental Professional (EP).

- Conducted in compliance with 24 CFR Part 58, 50, 51 and
55 as well as HUD MAP Guide (2021) as may be relevant.

NOTE: Price is reduced by $1,000 because 106 Hist.

Review determination is complete.

1 PHASE | ESA

- Conducted by an Environmental Scientist with oversight
by an Environmental Professional (EP) in accordance with

ASTM E1527-21.
- Report provided by email in .pdf format

171

AZ-RI

P.O. Box 4706

Item 1.

919 W. 34th Street
Baltimore, Maryland 21211
info@az-ri.com

az-ri.com

INVOICE 301

January 15th, 2026
Payment due by February 14th, 2026

Unit Price ($) Subtotal ($)
1,750.00 1,750.00
2,950.00 2,950.00

USD Total $4,700.00
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From: O"Brien, Debbie

To: "G. D. Hodge, Ph.D."

Subject: RE: EXTERNAL: Fwd: CDBG First Reimbursement Request
Date: Monday, February 2, 2026 8:34:00 AM

Item 1.

Good morning, Dr. Hodge,

Please send invoices for the Harvard Environmental and Kario Environmental payments. Also, | don’t
see where AZ-Rl was paid. Please provide a receipt or snipit of the bank statement showing where
the $4,700 was paid. Thanks!

Sincerely,

tti F Hh, CPFO
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217
dobrien@dover.de.us

From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>

Sent: Friday, January 30, 2026 4:32 PM

To: O'Brien, Debbie <dobrien@dover.de.us>

Subject: EXTERNAL: Fwd: CDBG First Reimbursement Request

WARNING: This email originated from outside of the organization. Do not click
links or open attachments unless you recognize the sender and know the content
is safe.

Dear Ms. O'Brien,

Attached hereto you will find the following documents:

1. Spread sheet detailing the reimbursable expenditures;
2. Bank statements showing the payments made; and
3. Invoice from Azri Consultants.

Please therefore process a CDBG reimbursement for the amount of $17,100.
Thank you,
Derrick Hodge

President of the Board of Directors
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From: G. D. Hodge, Ph.D.

To: O"Brien, Debbie

Subject: EXTERNAL: CDBG Reimbursement Request 1
Date: Thursday, April 9, 2026 4:17:13 PM
Attachments: Award Letter.pdf

Eirst Reimbursement Detail.pdf

AZRI Invoice.pdf

Bank Transactions November-January.pdf
Cancelled Checks.pdf

Shower Repair Documents.pdf

Dishwasher Invoice.pdf
Dishwasher Credit Card Charge.pdf

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

Attached hereto are a number of documents related to expenditures of the block grant awarded to
us by the City on 16 September 2025, and whose final contract was fully executed on 24
September.

1. Award Letter;
2. Spreadsheet Detailing the Construction and Repair-Related Expenditures;
3. Invoices, bank statements, and cancelled checks to support each of the 7 expenditures.

All these expenditures were consistent with the initial grant application narrative and contract, and
all are well supported by the above-referenced documents. I hope, therefore, that the City will
reimburse us in the amount of $37, 273.

These expenditures are all related to renovations of the physical space; we have not yet requested
reimbursement of any of the $22,700 allotted to us for operations costs.

Thank you,

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center
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City of

September 16, 2025

Dr. Derrick Hodge

People’s Community Center
46 S. Bradford Street
Dover, DE 19904

Dear Dr. Hodge:

I am pleased to inform you that the Federal Department of Housing & Urban Development has
accepted the City’s 2025 Action Plan, and your grant request has been approved.

Your grant funding has been approved in the amount of $22,700.00 for Operations Cost
Your grant funding has been approved in the amount of $40,000.00 for Renovations Cost

Should you have any questions, please do not hesitate to contact my office at (302) 736-7196.

Sincerely,

e tie OB

Debbie O’Brien, CPFO
Community Development Manager

P. O. Box 475 Dover, DE 19903
Community Excellence Through Quality Serbice






Block Grant Reimbursement Request

People's Community Center

Date Cleared

05 November Harvard
13 November Kairo

26 November Kairo

22 December Harvard
04 February Azri

25 February

2 March Woodard

Vender

Service Provided

Lead Paint Testing

Lead Paint Abatement
Lead Paint Abatement

Lead Paint Re-Testing

Environmental Review
Restaurant Store  Dishwasher and Soap

Shower Repair

Total Construction-Related Costs

ety F?,eoplelsm
Commumty

Cenﬁer 2

w voocker™?

Amount

600
6,000
5,500

300
4,700
6,173

14,000

37,273






AZ-RI

/\ P.O. Box 4706
- 919 W. 34th Street
CONSULTANTS Baltimore, Maryland 21211

info@az-ri.com

az-ri.com
G.D. Hodge INVOICE 301
Peoples Church of Delaware January 15th, 2026

46 South Bradford

Dover, Delaware 19904 Payment due by February 14th, 2026

Quantity Details Unit Price ($) Subtotal ($)

46 South Bradford
Dover, Delaware 19904

Complete a HUD Environmental Review (ER) in
accordance with 24 CFR Part 50 or Part 58 for CDBG grant
funding.

Project Name: 46 South Bradford Interior Renovation

1 HUD ENVIRONMENTAL REVIEW - CEST LEVEL 1,750.00 1,750.00

- Conducted by Environmental Scientist(s) with oversight by
an Environmental Professional (EP).

- Conducted in compliance with 24 CFR Part 58, 50, 51 and
55 as well as HUD MAP Guide (2021) as may be relevant.

NOTE: Price is reduced by $1,000 because 106 Hist.
Review determination is complete.

1 PHASE | ESA 2,950.00 2,950.00

- Conducted by an Environmental Scientist with oversight
by an Environmental Professional (EP) in accordance with
ASTM E1527-21.

- Report provided by email in .pdf format

USD Total $4,700.00
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')* Dover Federal

CREDIT UNIOHN

Accounts

Move Money

Cards

Statements

More Services

Date

N-20-2026

01-05-2026

01-068-2026

12-22-2025

12-11-2025

1N-26-2025

11-13-2025

N-058-2025

Account

#e24%*3033 Share 0215

FRO*E*I033 Share 0215

FRREEFI033 Share 0215

FRATEFI033 Share 0215

Fee%**3033 Share 0215

#e24%*3033 Share 0215

FRO*E*I033 Share 0215

FRREEFI033 Share 0215

Description

Draft 109 0000000109

Draft 107 Q00000007

Draft 106 CO00000106

Draft 105 99100015

Draft 103 OO0000ON03

Draft 104 993000162

Draft 102 994000246

Draft 101 993000373

Amount

-$455.00

-$600.00

-5$199.98

-$300.00

-$600.00

-$5,500.00

-$6,000.00

-$600.00
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		Woodard 2 March.pdf

		Azri 4 February.pdf

		Harvard 5 November.pdf

		Harvard 22 December.pdf

		Kairo 26 November.pdf

		Kario 13 November.pdf

		Woodard 2 March.pdf




INVOICE 22526

Feb 27, 2026
Peoples Church
Dover Del WOODARD'S PROF PAINTING LLC
Authorized Signatures
BILLING #6
RE: Interior
AMOUNT
DATE DESCRIPTON CHARGES DUE
3/2/2026 Repair / Shower Rm Walls
Repair Dry-wall and Shower wall-board
Paint all Walls where needed
Install FRP Board where necessary
Repair Concrete floor and finish with sealer
Replace drop ceiling with new (2x2) MR TOTAL | 528,300.00
ceiling tile
Deposit = $14,000.00 PAID
Bal due on completion TOTAL $14300.00
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C—2 RéStaurant
4
— ) Store.

[ Search The Restaurant Store

@ > Dashboard > Orders > Order Details

) Order #1014984037
February 25, 2026 | 7 items

)

3% Shipped

FedEx . Fedex Ground

Processing

»

889106589164 | 0070597447 |

0070597451 | 105126833 |
| 399201606033

5=Our Brand

147PWRLIQ2HG

Noble 2.5 Gallon / 320 oz. Power Concentrated
Liquid Dish Washing Machine Detergent - 2/Case
Quantity: 1

$93.99

$93.99/ea

Shipped






]
Some
Dry it P i

it |

i

5=Our Brand

147DRYPLUS5G

Noble 5 Gallon / 640 oz. Dry It Plus Concentrated
Rinse Aid for High Temperature Dish Machines

Quantity: 1
$101.99

$101.99/ea

\\\

PreceS

3079331F

Dema 933.1F 1 Station Non-Locking Rack for F-
Style 2.5 Gallon Bottles

Quantity: 1
$71.99

$71.99/ea

5= Our Brand

541HTDT401

MainStreet Equipment HTDT Single Rack High-
Temperature Door-Type Dish Machine with
Booster Heater - 208-240V, 1 Phase

Quantity: 1
$3,774.00

$3,774.00/ea

5= Our Brand

257PPD5615

Lavex 77 Ib. Plastic Pail Dolly for 5, 6, and 15
Gallon Pails

Quantity: 1
$19.99

$19.99/ea

Processing

Processing

O
Shipped





5= Our Brand

© NOBLESERVICES
!M,QSE‘OEN Noble Discard of Existing Machine
Quantity: 1
$100.00
$100.00/ea

5=Our Brand

|MtAaG E NOBLESERVICES

COMING Soon Noble Installation
Quantity: 1
$1,900.00

$1,900.00/ea

Order Summary

Subtotal
Shipping

Taxes

Total

Shipping address

Sue Harris

11 Industrial Cir
Attn: Noble Chemical
Lancaster, PA 17601

Payment

Check
Check

Mastercard

@ Ending in 4490

$6,061.96
$111.05
$370.38

$6,543.39

$6,173.01
-$6,173.01

$6,173.01



G D Hodge

Highlight





Information

Store Directory
About Us

Careers
Foodservice Articles
Membership

Visa® Credit Card

Financing with Credit Key

Services
Community Giving

Shipping Options

My Account

My Account
My Orders

Quotes

= Restaurant
=
= Store.

loJoln)
@60

Customer Service

Contact Us

FAQ

Returns Policy

Terms of Sale

Terms of Use

Website Accessibility Policy
Privacy Policy

Do Not Sell or Share My Personal Information

Safety Recall

Have a question or feedback? Let us know! (required)

Email (required)

C







SERVICES

National Restaurant

Properties
2[25/26 $6,173.01 >
1% Daily Cash +$61.73
February Total Total Daily Cash

$6,173.01 $61.73







People's Community Center
Block Grant Reimbursement Request

Item 1.

Date Cleared

05 November
13 November
26 November
22 December
04 February
25 February

2 March

Vender Service Provided
Harvard Lead Paint Testing
Kairo Lead Paint Abatement
Kairo Lead Paint Abatement
Harvard Lead Paint Re-Testing
Azri Environmental Review

Restaurant Store  Dishwasher and Soap
Woodard Shower Repair

Total Construction-Related Costs

e = o |
ge = o

.Pe-op|es
Commumtg
Center '

Amount

600
6,000
5,500

300
4,700
6,173

14,000

37,273

The invoices for Kairo and Harvard were still not attached to this invoice.

108




G.D. Hodge

Peoples Church of Delaware
46 South Bradford

Dover, Delaware 19904

Quantity Details

46 South Bradford
Dover, Delaware 19904

Complete a HUD Environmental Review (ER) in
accordance with 24 CFR Part 50 or Part 58 for CDBG grant

funding.

Project Name: 46 South Bradford Interior Renovation

1 HUD ENVIRONMENTAL REVIEW - CEST LEVEL

- Conducted by Environmental Scientist(s) with oversight by

an Environmental Professional (EP).

- Conducted in compliance with 24 CFR Part 58, 50, 51 and
55 as well as HUD MAP Guide (2021) as may be relevant.

NOTE: Price is reduced by $1,000 because 106 Hist.

Review determination is complete.

1 PHASE | ESA

- Conducted by an Environmental Scientist with oversight
by an Environmental Professional (EP) in accordance with

ASTM E1527-21.
- Report provided by email in .pdf format

171

AZ-RI

P.O. Box 4706

Item 1.

919 W. 34th Street
Baltimore, Maryland 21211
info@az-ri.com

az-ri.com

INVOICE 301

January 15th, 2026
Payment due by February 14th, 2026

Unit Price ($) Subtotal ($)
1,750.00 1,750.00
2,950.00 2,950.00

USD Total $4,700.00
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INVOICE 22526

Item 1.

Feb 27, 2026
Peoples Church
Dover Del WOODARD'S PROF PAINTING LLC
Authorized Signatures
BILLING #6
RE: Interior
AMOUNT
DATE DESCRIPTON CHARGES DUE
3/2/2026 Repair / Shower Rm Walls
Repair Dry-wall and Shower wall-board
Paint all Walls where needed
Install FRP Board where necessary
Repair Concrete floor and finish with sealer
Replace drop ceiling with new (2x2) MR TOTAL | 528,300.00
ceiling tile
Deposit = $14,000.00 PAID
Bal due on completion TOTAL $14300.00
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State of Delaware Division of Revenue

— Temporary License —

Valid for 60 days from Receipt Date

License number: 2008200274
Name: DUANE A WOODARD
Address: 1249 Voshells Mill Star Hill Rd
Dover, DE 19901-7624
Activity Reecord Tax Year Tax Periad Rugingss Code Amount
T.enew Licenses A-00140027] 20252027 1273172027 Resident Comniractor $235.00
Receipt Date One Stop DLN
02/26/2026 26-93826-35

Item 1.
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WOODPRO-1

| Item 1.
ACORD” CERTIFICATE OF LIABILITY INSURANCE anszze |

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND COMFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONST!TUTE A CONTRACT BETWEEN THE ISSUING INSURER(S}), AUTHORIZED
REPRESENTATIVE OR PRODUGER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADRITIONAL INSURED, the policy(les) must have ADDITIONAL INSURED provisions or be endorsed,
If SUBROGATION IS WAIVED, subjoct to the terms and conditions of the policy, certain policies may require an endorsement. A statement an
inis ceriiiicaie does noi confer rights 10 the certificate holder 1n tteu of such endorsement(s).

PRODUCER CONTACT
5601 ¥ K'é':f#f{t"ﬁié"c' | (AIC; b,y (302) 543-7121 [ 76% 101:(302) 5437164
Ste C 2 | EfbEEes, contacti@lwinsurance.com
Wllmlngton, DE 19807 INSURER(S} AFFCRDING COVERAGE NAIC &
wsurer A : Atlantic States 22586
INSURED wsurer 8: Donegal Mutua) 13692
Woodard's Professional Painting L1.C INSURER G ;
1249 Vnehalla Ml Star Hill RA INSUKER U 3
Dover, DE 19901 NSURER E:
INSURERF ;
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED, NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUGCED BY PAID CLAIMS.

ISR TYPE OF INSURANGE "‘“'fa“g"l_sw”\?r,“ POLICY NUMBER O] | RO Pae) LTS
A | X | commercin. eeneraL LiaBILITY EAOU gopuUREENCE e 1.000.000
| cramsaz - X | occur 1000484489 3/3/2026 | 3/3/2027 | DAMAGE TORENTED 5 100,000
MED EXP {Any one person} s 5,000
- PERSONAL & ADV INJURY | 5 1,000,000
GENL AGGREGATE LIMIT APBLIES PER: GENERAL AGGREGATE 5 2,000,000
X | rorer [ ] B PRODUCTS - COMPIOP AGG | § 2,000,000
OTHER; s
AUTOMOBILE LIABILITY [ COMBREDSINGLE LT | o
L ANY AUTO o BODILY WNJRY [Parparsony 1 § I
uwNED SGHEDULED
AUTGE ONLY AGTCS BODILY INJURY (Per aceident)| §
PROPERTY DAMAGE
N Hf.rrl':bs ONLY Ag‘i‘qo%b%hﬁ?' Per accident, s
5
B i X umereratias | X | occur EACH OCCURRENGE 8 1,000,000
EXCESS LIAB CLAIMS-MADE 1000484450 3312026 | 332027 |, ccrecare s 1,000,000
peo | X |retenmions 16,000 s
WORKERS COMPENSATION PER oTH-
AND EMPLOYERS' LIABILITY Erar:
A e men Ear DR coUTIVE ! nra EL EACHACCIDENT s
{feandatary ln NH) E.L. DISEASE - EA EMPLOYEE] §
i yes, dascribe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY UMIT | §

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES {ACORD 101, Additlenat Remarks Schedule, may be aftached If more space Is required)

CANCELLATION

_CERTIFICATE HOLDER
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE

THE EXPIRATION DATE THEREOF, NOTICE Wili. BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS,

AUTHORIZED REPRESENTATIVE

e

© 1988-2015 ACORD CORFORATION, All rights res

1he ACUKLD name and logo are registered marks of ACORD 112




— == Réstaurant
— > Store.

Suev

Iltem 1.

[@ Search The Restaurant Store

Wilmington, DE

Deliver to 19977

@ > Dashboard > Orders > Order Details

= Order #1014984037
February 25,2026 | 7 items

(Download Invoice ‘ )

7=/ Shipped

FedEx . Fedex Ground

889106589164 | 0070597447 |

0070597451 | 105126833 |

| 399201606033

Processing

n & 0ur Brand
147PWRLIQ2HG

=y Noble 2.5 Gallon / 320 oz. Power Concentrated
Liquid Dish Washing Machine Detergent - 2/Case

Quantity: 1
$93.99

$93.99/ea

Shipped

C Buy it Again
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&2 Our Brand

147DRYPLUSS5G

Noble 5 Gallon / 640 oz. Dry It Plus Concentrated
Rinse Aid for High Temperature Dish Machines
Quantity: 1

$101.99

$101.99/ea

Iltem 1.

Buy it Again

WA

3079331F

Dema 933.1F 1 Station Non-Locking Rack for F-
Style 2.5 Gallon Bottles

Quantity: 1
$71.99

$71.99/ea

Buy it Again

&3 Our Brand

541HTDT401

MainStreet Equipment HTDT Single Rack High-
Temperature Door-Type Dish Machine with
Booster Heater - 208-240V, 1 Phase

Quantity: 1
$3,774.00

$3,774.00/ea

Buy it Again

& Our Brand

257PPD5615

Lavex 77 Ib. Plastic Pail Dolly for 5, 6, and 15
Gallon Pails

Quantity: 1

$19.99

$19.99/ea

Buy it Again

@ Processing

Processing

Shipped
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&2 Our Brand

Iltem 1.
m NOBLESERVICES
!;M.ﬁgoEN Noble Discard of Existing Machine
Quantity: 1
$100.00
$100.00/ea
( Unavailable )
& Our Brand
m NOBLESERVICES
!M.ﬁgoEN Noble Installation
Quantity: 1
$1,900.00

$1,900.00/ea

( Unavailable )

Order Summary

Subtotal $6,061.96
Shipping $111.05
Taxes $370.38
Total $6,543.39
Shipping address

Sue Harris

11 Industrial Cir
Attn: Noble Chemical
Lancaster, PA 17601

Payment
Check $6,173.01
Check -$6,173.01
® Mastercard
Ending in 4490 $6,173.01
;j} Sign up for our emails First name * Last name * Email *

Don't miss out on exclusive offers & more! Subscribe

717-392-7261 Chat Online
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Email Us

QuickPicks

Information

Store Directory
About Us
Careers

Foodservice Articles

Track Order

s RéStaurant
— Store.

000
60

Customer Service

Contact Us
FAQ
Returns Policy

Terms of Sale

Iltem 1.

[

|

Membership Terms of Use
Visa® Credit Card Website Accessibility Policy
Financing with Credit Key Privacy Policy
Services Do Not Sell or Share My Personal Information
Community Giving Safety Recall
Shipping Options
My Account
My Account
My Orders
Quotes
Have a question or feedback? Let us know! (required)
Email (required)
Submit

C

116




From: G. D. Hodge, Ph.D.

To: O"Brien, Debbie

Subject: EXTERNAL: CDBG Operations Reimbursement Request
Date: Friday, April 10, 2026 2:48:10 PM

Attachments: First Reimbursement Detail.pdf

Motor Vehicles Receipt.pdf

Vital Statistics 1.pdf

Vital Statistics 2.pdf

Vital Statistics 3.pdf

Vital Statistics 4.pdf

Vital Statistics 5.pdf

Green Card Replacement Receipt.pdf

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

The Center for Workforce Development has begun operations. be helping people who want to get
back into the workforce to obtain their basic documents needed to work legally in the formal
economy.

Thus far we have spent $220 of the $22,700 allotted to us via our contract with the City.
Attached hereto are document in support of those expenditures: cancelled checks to the Delaware
Office of Vital Statistics (for birth certificates); the Department of Motor Vehicles (for a State
Identification Card), and the Royal Thai Embassy (to replace a lost green card and passport,

required to work legally). There is also a spread sheet detailing the expenditures and dates.

Please process a reimbursement in the amount of $220, to be charged to the 2025 CDBG via our
contract executed on 24 September 2025.

Thank you,

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center
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People's Community Center
Block Grant First Operations Reimbursement Request

Item 1.

Date Cleared Vender Service Provided Amount
10 April Vital Stafistics Birth Cerfificate 25
10 April Vital Statistics Birth Cerfificate 25
10 April Vital Statistics Birth Cerfificate 25
10 April Vital Statistics Birth Cerfificate 25
10 April Vital Statistics Birth Cerfificate 25
13 February DMV State Identification Card 40
1 April Royal Thai Embassy Lost Documents Replacement 55

Total Operations Costs

s pioiv® ol S
gt

Cehter

51
W Loockerma®t

b 5

O

There were 7 pages of receipts/check copies attached.

$ 220
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From: Q"Brien, Debbie

To: gdhodge@pcc-dover.org

= Duca, Sharon

Subject: Follow-Up on Invoices and Grant Activities

Date: Tuesday, April 28, 2026 10:59:00 AM

Attachments: EXTERNAL CDBG Operations Reimbursement Request.msg
People”s Community Center Invoices.msg
image002.png

Item 1.

Good morning, Dr. Hodge,

For clarity and convenience, I've combined my response to both of your recent requests into this email. I've also attached your other request for reimbursement, along with my February 6 email
outlining the documentation needed to process future invoices. My goal is to ensure we can move forward with reimbursement as smoothly as possible while staying within federal requirements.
To begin, here is a summary of the current status of all City grant funds awarded:

Project Activity / Scope of Service
# Project Description Beginning Balance Paid Current Balance

Renovations of areas in an existing church that
1 ARPA Round 1 Peoples Church 153,978.00 153,978.00 - will be utilized as a shelter for the homeless

Support staff to meet the needs of the shelter,
maintenance and utility cost for shelter operations,
2 ARPA Round 2 Peoples Church 63,288.00 63,288.00 - and the purchase of meals

Staffing for social and prevention services for at
risk persons, emergency shelter, beds and
lockers, and transportation for homeless persons

3 ARPA Round 2 GKCC_c/o_PCC 60,675.45 12,038.00 48,637.45 in the city limits
PY25/FY26 People's Comm. Ctr. Operating cost for maintenance & utilities for the
4 Shelter Operations 22,700.00 - 22,700.00 shelter
PY25/FY26 People's Comm. Ctr. Renovations of a facility that services the
5 Renovations 40,000.00 - 40,000.00 homeless
TOTAL 229,304.00 111,337.45

Regarding your reimbursement request for Project #5, | noted a few items that will need to be addressed before processing:
® The invoices from Harvard Environmental and Kairo Environmental were not included (as noted in my February 6 email). Please provide these at your earliest convenience.
® The dishwasher and shower expenses are not eligible under Project #5, as this project is limited to renovations associated with the Workforce Development Program. These items appear to fall
under prior renovation activities and cannot be reimbursed under this project as currently structured.

® Once the remaining documentation is received, | will be able to process reimbursement in the amount of approximately $17,100.

Regarding the invoice submitted for Project #4 ($220.00), the supporting receipts appear to relate more closely to Workforce Development Program activities rather than shelter operating costs for
maintenance and utilities, which is the current scope of this project. As submitted, I'm not able to process reimbursement under Project #4.

That said, | do want to help identify a path forward so that eligible costs can still be reimbursed. If you are planning to continue services such as the Workforce Development Program or meal program,

we could discuss amending the scope of Project #4 to align with those activities as an eligible public service. This would allow certain expenses, such as program-related equipment and supplies, to be
considered for reimbursement, provided they meet CDBG requirements and are properly documented.

Lastly, | wanted to follow up on the 15% indirect cost included in the budgets and invoices. Could you please confirm whether you have a federally negotiated indirect cost rate? If you are using the de
minimis rate, we would need to ensure that it is reflected in the subrecipient agreement before those costs can be reimbursed.

I’'m happy to set up a time to walk through any of this together. My goal is to ensure compliance while also helping you access all eligible funding available under your agreements.

Sincerely,

it O S, CPFO, MBA
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217
dobrien@dover.de.us

From: G. D. Hodge, Ph.D. <gdhodge @pcc-dover.org>
Sent: Thursday, April 9, 2026 4:16 PM

To: O'Brien, Debbie <dobrien@dover.de.us>
Subject: EXTERNAL: CDBG Reimbursement Request 1

'WARNING: This email originated from outside of the organization. Do not click links or open attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

Attached hereto are a number of documents related to expenditures of the block grant awarded to us by the City on 16 September 2025, and whose final contract was fully executed on 24
September.

1. Award Letter;
2. Spreadsheet Detailing the Construction and Repair-Related Expenditures;
3. Invoices, bank statements, and cancelled checks to support each of the 7 expenditures.

All these expenditures were consistent with the initial grant application narrative and contract, and all are well supported by the above-referenced documents. I hope, therefore, that the
City will reimburse us in the amount of $37, 273.

These expenditures are all related to renovations of the physical space; we have not yet requested reimbursement of any of the $22,700 allotted to us for operations costs.

Thank you,
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WHITEFORD " Wimingtan, 0t 15601 3776

302.353.4144

Daniel A. Griffith

Partner

302.357.3254
DGriffith@whitefordlaw.com

March 23, 2026

Rev. Dr. G. Derrick Hodge

People’s Community Church & People’s Community Center
46 South Bradford Street

Dover, Delaware 19904

Re: Code Interpretation Decision

Dear Reverend Hodge:

The City has received a formal complaint concerning activities at the People’s
Community Church & People’s Community Center located at 46 South Bradford Street, Dover,
Delaware (”the Property”). The complaint alleges

e The apparent expansion of a legal nonconforming use within an RG-1 zoning
district;

e Potential unpermitted change of use involving sheltering, feeding, medical,
counseling, and youth-programming activities;

e Life-safety, occupancy classification, and ADA compliance implications;

e The expiration of temporary emergency authorizations without evidence of
renewal or subsequent approvals.

This letter provides an official interpretation of the Dover Zoning Code as it applies to
that portion of the use at the Property that includes overnight sheltering.t

1To the extent that the complaint alleges code violations at the Property, code enforcement issues will be handled by the City
separately. This Code Interpretation Letter is limited to a determination regarding the permissive uses of the Property

Whiteford, Taylor & Preston LLP | whitefordlaw.com | DC:- DE - FL- KY - MD - NC - NJ - NY - VA

*Whiteford, Taylor & Preston LLP is a limited liability partnership. Our Delaware offices are operated under a separate Delaware limited liability company, Whiteford, Taylor & Preston LLC

Item 1.
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March 23, 2026
Page 2

The Property is zoned RG-1 (general residential) and includes a church as a legal
nonconforming use. The complaint alleges that the Property’s use has expanded beyond its legal
nonconforming status.

Under Article 111, Section 2.11 of the Zoning Code, any use permitted in one-family
residence zones is permitted in the RG-1 zone:

Section 2. - General residence zones (RG-1 and RG-2).

2.1 Uses permitted. In a general residence zone, no building or premises shall be used, and no
building or part of a building shall be erected, which is arranged, intended or designed to be
used, in whole or in part, for any purpose, except the following:

2.11 Any use permitted in one-family residence zones.

Under Article 111, Section 1.14 a place or worship is a permissible, conditional use in the
RG-1 zone and is subject to the approval of the planning commission:

1.14 The following uses are permitted, conditional upon the approval of the planning
commission in accordance with the procedures and subject to the general conditions set forth
in section 10.1 and to any specified requirements set forth below:

(a) Places of worship, including parish houses; [and] schools, including nursery
schools, kindergartens and day care centers in accordance with article 5, Supplementary
Regulations, section 14. Child day care facilities; philanthropic and eleemosynary
institutions; hospitals and sanitariums for general medical care;

To the extent the Property includes, in addition to its otherwise permissible uses, a
component of overnight sheltering, that component constitutes a conditional use requiring
Planning Commission approval prior to operation. See, e.g., Zoning Code Section 10.1(g) (10
zone): “Emergency shelters and transitional housing.” Section 2.4(c)(ix) (RG-1 conditional use
for bed and breakfast inns): “The stay of overnight guests shall be limited to 30 consecutive
days.”

In order to achieve compliance with these code provisions for overnight sheltering, the
City requires that you:

1. File a conditional use application for the overnight sheltering component pursuant to
Section 1.14;

2. Obtain any required site development plan or certificate-of-occupancy approvals
associated with a change of use prior to operation. 30.10 Site development plan approval.
Site development plan approval in accordance with article 10, section 2 hereof shall be
required prior to the issuance of building permits for the erection or enlargement of all

Item 1.
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March 23, 2026
Page 3

structures, development of recreation facilities, and prior to the issuance of certificates of
occupancy for any change of use.

3. Coordinate with the City of Dover Planning Commission for hearing and action on the
conditional use application. City of Dover Planning Commission.

Until conditional use approval is obtained, the overnight sheltering component should not
operate. Please contact the Planning Office to discuss timelines and application requirements.

In addition, please note that, if the Planning Commission approves the conditional use
application, this would be a change in occupancy classification. Plans from an
authorized/licensed design professional would be required to be submitted to the Chief Building
Inspector showing how code compliance will be achieved through local, state, building, and fire
codes for the new occupancy. This submittal would need to be approved by the Chief Building
Inspector:

e ARTICLE Ill. - BUILDING CODE

e Sec. 22-61. - Adopted.

(d) The International Existing Building Code. That certain documents, three copies of
which are on file in the Licensing and Permitting Office of the city, being marked and
designated as "The International Existing Building Code 2009 Edition™ as published by
the International Code Council be and is hereby adopted as the Existing Building Code
of the City of Dover in the State of Delaware for regulating and governing the repair,
alteration, change of occupancy, addition and relocation of existing buildings, including
historic buildings, as herein provided

2.0 Submittal of Plans
2.1 Requirement to Submit Plans
2.1.1 Plans, specifications, and other required construction documentation shall be
submitted to the Office of the State Fire Marshal for review and approval.
2.1.1.1 Information provided on plans shall contain scale drawings and all specific
technical details necessary to accurately perform a plans examination.
2.1.1.2 Any required or non-required fire protection system submitted for review are
required to meet these regulations and the applicable NFPA code or
standard as adopted or modified by these regulations.

2.1.2 Residential or commercial site plans, whether defined as a major or minor
subdivision by a political subdivision's rule or regulations, shall be submitted to
the Office of the State Fire Marshal for approval. Subdivision plans shall provide
all information outlined in these regulations.

2.1.3 Building plans providing all information outlined in these regulations shall be
submitted to the Office of the State Fire Marshal for review and approval prior to
actual construction with respect to the following:

2.1.3.1 All new buildings and additions;

Item 1.
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2.1.3.2 A building undergoing a change in occupancy;

2.1.3.3 A part of a building suffering damage from fire, explosion, or other cause;

2.1.3.4 All dwelling units when attached in units of 3 or more, to verify the fire rated
design of the required separation wall between units; or

2.1.3.5 Plans must be submitted for a building undergoing alteration, renovation, or
remodeling.

This interpretation is based on the current Dover Zoning Code and the property’s RG-1
designation, and it addresses only the zoning compliance requirements related to the overnight

sheltering component. If you have questions or wish to schedule a meeting, please reach out to
the Planning Office.

Very truly yours,
/s/ Daniel A. Griffith

Daniel A. Griffith

DG:dag

Item 1.
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600 h King S , Suite 300
WHITEFORD Wimington, F 19801 3776

302.353.4144

Daniel A. Griffith

Partner
302.357.3254
DGriffith@whitefordlaw.com

March 26, 2026

Rev. Dr. G. Derrick Hodge

People’s Community Church & People’s Community Center
46 South Bradford Street

Dover, Delaware 19904

Re: Deadline for Conditional Use Application

Dear Reverend Hodge:

On March 25, 2026, The People’s Community Church & People’s Community Center
(“People’s Church”) received from my office on behalf of the City of Dover (“City”)
correspondence in the nature of a code determination letter (“the Letter”™).

Among other things, the Letter advised that

In order to achieve compliance with these code provisions for overnight
sheltering, the City requires that you:

1. File a conditional use application for the overnight sheltering
component pursuant to Section 1.14;

2. Obtain any required site development plan or certificate-of-occupancy
approvals associated with a change of use prior to operation. 30.10 Site
development plan approval. Site development plan approval in accordance with
article 10, section 2 hereof shall be required prior to the issuance of building
permits for the erection or enlargement of all structures, development of
recreation facilities, and prior to the issuance of certificates of occupancy for any
change of use.

3. Coordinate with the City of Dover Planning Olffice for hearing and
action on the conditional use application with the City of Dover Planning
Commission..

Until conditional use approval is obtained, the overnight sheltering
component should not operate. Please contact the Planning Office to discuss
timelines and application requirements.

Whiteford, Taylor & Preston LLP | whitefordlaw.com | DC:- DE - FL- KY - MD - NC - NJ - NY - VA

*Whiteford, Taylor & Preston LLP is a limited liability partnership. Our Delaware offices are operated under a separate Delaware limited liability company, Whiteford, Taylor & Preston LLC

Item 1.
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This correspondence is to advise that the People’s Church will have fourteen (14) days
from the date of its receipt of this correspondence to file the conditional use application
referenced above. In the absence of the City’s receipt of that conditional use application, the City
will commence enforcement proceedings.

If you have questions or wish to schedule a meeting, please reach out to the Planning

Office.
Very truly yours,
/s/ Daniel A. Griffith
Daniel A. Griffith
DG:dag

Item 1.
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Item 1.

From: Duca, Sharon

To: QO"Brien, Debbie; Melson-Williams, Dawn; Sass, Kay; Osika, Jason A.; Brown, Matthew; Kopp, Eddie L
Subject: Fw: EXTERNAL: Winter Sanctuary Operations

Date: Wednesday, April 22, 2026 11:08:33 AM

FYI

Sharon J. Duca,P.E., ICMA-CM
City of Dover Acting City Manager

Sent from my Verizon, Samsung Galaxy smartphone
Get Outlook for Android

From: Duca, Sharon

Sent: Monday, April 13, 2026 4:01:31 PM

To: G. Derrick Hodge <gdhodge @pcc-dover.org>
Subject: RE: EXTERNAL: Winter Sanctuary Operations

Good Afternoon Dr. Hodge,

Thank you for providing clarification regarding the sheltering operations during the cold weather
months.

In terms of the conditional use noted by the City Solicitor, the intent is to try to resolve the matter
before next season. If you would like to discuss further please let me know.

Thank you,

SHARON J. DUCA, P.E., ICMA-CM
ACTING CITY MANAGER

City of Dover City Manager’s Office
P.O. Box 475

Dover, Delaware 19903

Phone: 302-736-7005

Fax: 302-736-7002

E-mail: sduca@dover.de.us

From: G. Derrick Hodge <gdhodge@pcc-dover.org>
Sent: Monday, April 6, 2026 2:20 PM

To: Duca, Sharon <SDuca@dover.de.us>

Subject: EXTERNAL: Winter Sanctuary Operations

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. Duca,
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The City Solicitor informs me that we need to apply for a zoning variance in order to continue
operations of People’s Community Center's Cold-Weather Emergency Sanctuary.

However, that sanctuary only operates during the cold-weather months; we ceased operations for the
season at 8am on 1 April of this year. Neither the Council nor the Solicitor seems to understand just

who we are and what we do, despite my several presentations to the Council.

Since we are closed for the season, no “enforcement action”, threatened by the Solicitor, will be
necessary.

Thank you,

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center

Item 1.
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From: G. D. Hodge, Ph.D.
To: QO"Brien, Deborah
Subject: EXTERNAL: FY25/FY26 CDBG Operations Reimbursement Request
Date: Friday, June 12, 2026 5:01:13 PM
Attachments: Cover Letter.pdf
Church Invoice Space.pdf
PCC MOU.pdf
Eloor Plan Rented to PCC.pdf
Occupancy Payments.pdf
Retail Receipts.pdf
Retail Purchase Detail Spreadsheet.pdf
Peoples Amazon Purchases Banking.pdf

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

Please reimburse People's Community Center in the amount of $22,700 for expenditures allowed
according to our sub-recipient agreement, and congruent with relevant federal and local procedure.

1. Occupancy and Utilities: $16,000.
2. Cleaning and Maintenance: $6,950.46.

You will find the following supporting documents attached:

Cover letter detailing the expenditures;

Space-Use Invoice from People's Church to People's Community Center;
Memorandum of Understanding for space use and personnel cost sharing;
Floor plan showing square footage leased;

Banking statement showing occupancy payments;

Itemized retail receipts for cleaning and maintenance supplies;
Spreadsheet detailing retail purchases; and

Banking statement showing retail purchases.

PNAIN B LD =

| certify to the best of my knowledge and belief that the information provided
herein is tfrue, complete, and accurate. | am aware that the provision of false,
fictitious, or fraudulent information, or the omission of any material fact, may
subject me to criminal, civil, or administrative consequences including, but not
limited to violations of U.S. Code Title 18, Sections 2, 1001, 1343 and Title 31,
Sections 3729-3730 and 3801-3812.

Respectfully submitted,

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center

There were 120 pages attached to this - too many to be included in
the packet.
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From: O"Brien, Deborah

To: "G. D. Hodge, Ph.D."

Subject: RE: EXTERNAL: FY25/FY26 CDBG Operations Reimbursement Request
Date: Monday, June 15, 2026 3:22:00 PM

Attachments: image002.png

Item 1.

Good afternoon, Dr. Hodge,

| left you a voice mail this morning. Just to recap, in the backup, there were some purchases that

were made after March 31%, so those can’t be counted. Likewise, the occupancy can only be
reimbursed through March. That brings the eligible expenses to $19,342.61. Do you want me to go
ahead and process it without the rest, or do you have any other invoices that could be included?

Sincerely,

st (S, CPFO, MBA
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217
dobrien@dover.de.us

From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>

Sent: Friday, June 12, 2026 5:00 PM

To: O'Brien, Deborah <dobrien@dover.de.us>

Subject: EXTERNAL: FY25/FY26 CDBG Operations Reimbursement Request

WARNING: This email originated from outside of the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

Please reimburse People's Community Center in the amount of $22,700 for
expenditures allowed according to our sub-recipient agreement, and congruent with relevant
federal and local procedure.
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1. Occupancy and Utilities: $16,000.
2. Cleaning and Maintenance: $6,950.46.

You will find the following supporting documents attached:

Cover letter detailing the expenditures;

Space-Use Invoice from People's Church to People's Community Center;
Memorandum of Understanding for space use and personnel cost sharing;
Floor plan showing square footage leased;

Banking statement showing occupancy payments;

Itemized retail receipts for cleaning and maintenance supplies;
Spreadsheet detailing retail purchases; and

© N Ok o=

Banking statement showing retail purchases.

| certify to the best of my knowledge and belief that the information provided
herein is frue, complete, and accurate. | am aware that the provision of false,
fictitious, or fraudulent information, or the omission of any material fact, may
subject me to criminal, civil, or administrative consequences including, but not
limited to violations of U.S. Code Title 18, Sections 2, 1001, 1343 and Title 31,
Sections 3729-3730 and 3801-3812.

Respectfully submitted,

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center

Item 1.
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From: G. D. Hodge, Ph.D

To: Q"Brien, Deborah

Subject: Re: EXTERNAL: FY25/FY26 CDBG Operations Reimbursement Request
Date: Monday, June 15, 2026 3:33:58 PM

Item 1.

I am out of the office today, because it’s my day off. But I will fix it tomorrow and resubmit.
Thank you.

Sent from my iPhone

On Jun 15, 2026, at 3:22 PM, O'Brien, Deborah <dobrien@dover.de.us> wrote:

Good afternoon, Dr. Hodge,

| left you a voice mail this morning. Just to recap, in the backup, there were some purchases that

were made after March 31%, so those can’t be counted. Likewise, the occupancy can only be
reimbursed through March. That brings the eligible expenses to $19,342.61. Do you want me to go
ahead and process it without the rest, or do you have any other invoices that could be included?

Sincerely,

st (S, CPFO, MBA
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217
dobrien@dover.de.us

<image002.png>

From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>

Sent: Friday, June 12, 2026 5:00 PM

To: O'Brien, Deborah <dobrien@dover.de.us>

Subject: EXTERNAL: FY25/FY26 CDBG Operations Reimbursement Request

WARNING: This email originated from outside of the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

Please reimburse People's Community Center in the amount of $22,700 for
expenditures allowed according to our sub-recipient agreement, and congruent with relevant
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From: G. D. Hodge, Ph.D.

To: O"Brien, Deborah

Subject: EXTERNAL: CDBG Operations Reimbursemenrt
Date: Wednesday, June 17, 2026 1:19:10 PM
Attachments: Exterminator Treatments.pdf

Exterminator Invoices.pdf

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

I understand that a few of the expenditures for which we requested CDBG reimbursement are not
eligible. I therefore submit an additional request, for extermination of insect infestations totaling
$4,324. The following documents are attached:

1. Invoices from the extermination company; and
2. A spreadsheet that details and totals the amounts.

I certify to the best of my knowledge and belief that the information provided herein is true,
complete, and accurate. [ am aware that the provision of false, fictitious, or fraudulent information,
or the omission of any material fact, may subject me to criminal, civil, or administrative
consequences including, but not limited to violations of U.S. Code Title 18, Sections 2, 1001, 1343
and Title 31, Sections 3729-3730 and 3801-3812.

Respectfully submitted,

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center

132
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Insect Infestation Mitigation Charges
People's Community Center Shelter

DATE AMOUNT INVOICE
08/07/2025 $225 #45737
08/26/2025 $225 #45825
09/18/2025 $604 #46275
09/26/2025 $80 #46230
10/31/2025 $80 #46231
11/25/2025 $80 #46232
12/18/2025 $80 #46233
01/09/2026 $600 #47574
01/22/2026 $500 #47585
01/28/2026 $80 #46234
02/09/2026 $400 #47789
02/13/2026 $165 #47960
02/26/2026 $350 #47957
02/26/2026 $300 #48019
03/12/2026 $350 #48160
03/12/2026 $125 #48161
03/27/2026 $80 #46236

$4,324
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The Bug Guy <notifications@housecallpro.com> 3/27/2026 3:06 PM

Invoice 46236 due from The Bug Guy - $80.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,
Thank you for choosing The Bug Guy. Please see attached invoice due upon receipt.

Invoice Number: #46236 ‘

Service Date: &' 27,2026

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services aty unit price amount

Monthly Treatment Subscription - Roaches:
Commercial - Roach - Population Reduction in a 1.0 $80.00 $80.00
Commercial Setting

TREAT ENTIRE BASEMENT

Treatment: a liquid application in all contaminated areas, gel application to contaminated
areas, aerosal in contaminated room(s).

Turn off Smoke Alarms prior to treatment.

Please note: It is not unusual to need 2, or more, treatments, (recommended at 14-21 days
apart) for complete success of the eradication of roaches. Additional treatments for roaches
are $125/each as long as they occur within 30 days of the last treatment.

In cockroach control, sanitation is essential.

« Don't let your employees leave unwashed dishes in the breakroom area. Make sure no
food is left out overnight if it's uncovered, and make certain people are cleaning up their
spills immediately. You'll also want your janitorial staff to pay attention to spots behind the
cabinets, table, and refrigerator/appliances. You'll also want to ensure any kitchen waste is
kept in a cockroach proof container. Clean kitchen/break room area thoroughly, including
floor and all appliances.

+ Bathroom cabinets and under sink should be cleaned. Wash cabinets inside and out, wipe
out drawers with damp rag, clean sink, tub, inside and outside of toilet and scrub bathroom
floor. Eliminate all sources of moisture, water, or condensation. Wipe or clean up spills
immediately. Do not leave wet and dirty mops on the floor.

04/10/2026, 12:25 PM
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Services gty unit price

Keep drains clean, using a stiff brush on occasion, to reach places where liquid cleaners
dor't flow.

= Pick up and remove trash inside and outside. Clear any clutter - keep building exteriors and
store room areas cleared of clutter and debris, especially cardboard boxes, which can
provide a cockroach habitat. Inspect wood cabinets often for cockroach signs. Inspect
exterior areas to make sure dumpster areas are maintained, that bushes and trees do not
touch or crowd the buildings. Also, if there are firewood piles or other stored items outside,
make sure that they're nct stacked against the outside walls of the building.

Other preventative measures to assist:

Caulk around utility lines and outlets.

Apply door sweeps or weather stripping to all exterior doors.

Repair all leaky drains and pipes to help reduce sources of moisture.
Make sure all venis, screens and windows are tightly sealed.

After Our Treatment Is Complete:

+* Do not re-enter the premise for at least 4 hours unless specified otherwise. |f you have
personnel with medical problems or are sensitive to odors, it may be advisable for them fo
stay out longer. Have them consult their physician.

= Ventilation: most species, including those that are commenly found in homes (German,
Oriental and American cockroaches), thrive in warm, damp environments. So you should
ensure that your buildings maintain adequate ventilation year-round. After our freatment is
complete, please open windows and doors {o air thoroughly.

= Breakroom area: thoroughly wash (with soap and water) all exposed eating surfaces
(including table and counter tops) and any exposed dishes or silverware. Do not wash any
treated surfaces such as baseboards.

« [t is normal to see roaches for several days after the treatment. It may take several days for
roaches hiding in inaccessible areas to contact treated surfaces. After 2-3 weeks, your
praperty should be re-treated if you are continuing to see activity.

*Please see our important Terms & Conditions

Keith Hester 1.0 $0.00
Certification #24-279

Current Weather 1.0 $0.00

53*F cloudy overcast with winds out of the N at 8mph

Materials qty unit price

Alpine WSG, EPA #499-551 1.0 $0.00

At a mix rate of 10grams per gallon of water, 1/5 gallen of insecticide was applied to spot,
crack and crevices within the main office, the main hallway, two first floor restrooms and a
small kitchen area, the main kitchen, the basement haliway and a restroom along with areas
within the basement common area in liquid form.

Subtotal

Total job price

20f3

amount

$0.00

$0.00

amount

$0.00

$80.00

$80.00

04/10/2026, 12:25 PM





Mail Basic Invoice 46236 due from The Bug Guy - _80_00 Printout https://email.ionos.com/appsuite/print.htm[?print_1775838341729

. . Amount Due $8000

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

(302) 242-5254 | office@thebugguydelaware.com

hitp:/www.thebugguydelaware.com

1017 Wesiview Terrace, Dover, DE 19904

Terms & Conditions

Housecall

Codefied Inc.
By using Housecall Pro services, you agree to the Housecall Pro Terms of Service

Help Center

+ invoice-46236.pdf (91 KB)

3of3 04/10/2026, 12:25 PM
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The Bug Guy <notifications@housecallpro.com> 3/27/2026 2:23 PM

Invoice 48160 due from The Bug Guy - $350.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,
Thank you for choosing The Bug Guy. Please see attached invoice due upon receipt.

Invoice Number: #48160

Service Date: Mar 12, 2026

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services gty unit price amount
Bed Bugs - Commercial - Commercial Property/

Office Bed Bug Treatment for Population 1.0 $350.00 $350.00
Reduction

Itis BEST PRACTICE to treat the entire property, not an isolated room.

DISCLAIMER
It is not uncommon to require multiple treatments for the desired outcome.
It is recommended to have three treatments, each two weeks apart.

There are NO warranties or guarantees available with Bed Bug Treatments.

Bed Bugs - Commercial - Bed Bug Education for
the workplace

Bed bugs are small, oval shaped, wingless insects. The bugs are about the size of apple
seeds when full grown. The eggs are white, and are found in 'clusters’ and are about the size
of a pin head. The flattened bodies of bed bugs allow them to hide in very small places:
seams of mattresses, cracks, crevices, electrical outlets, box springs, bed frames,
headboards, behind wallpaper, books, electronic equipment, or in any other objects. Bed
bugs cannot climb metal or polished surfaces (slippery) and are not able to fly or jump.

1.0 $0.00 $0.00

Bed bugs typically feed on a diet consisting solely of blood once a week, but they can live
months without feeding. They have about a one-year life span during which time females
can lay up to 200-400 eggs which hatch in about 10 days. The bugs usually come out at

04/10/2026, 12:26 F
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Services aty unit price amount
night to feed on the blood of people and animals, biting their victims as they sleep.

Bed bugs move very quickly and can travel through hallways, plumbing, and electrical lines.
They can climb inte bags or on clothing. They usually hide during the day and feed at night.
These insects prefer darkness and tend to hide near the bed or infected furniture. They
travel up to 20 feet in search of a human host.

Bed bugs can be found anywhere that humans live or visit. Bed bugs can be unknowingly
brought into the workplace by employees, custodial staff, visitors, customers, vendors,
clients, and others.

Workers potentially at higher risk are those who handle bedding, clothing, or furniture where
bed bugs could be hiding. These occupations include fire fighters, health care professionals,
housing management staff, housekeeping and custodial staff, police, and social workers who
work in or visit hospitals, long-ferm care facilities, shelters, rooming houses, hotels, motels
and residences.

The best way to prevent bed bugs is regular inspection for the signs of an infestation.

Considerations: Be careful when buying used furniture. Inspect each item carefully and
wash/clean before use.

Reduce clutier, as it serves as an ideal habitat for bed bugs whether at home, school, or at
work. This housekeeping measure will reduce the number of places for the bed bugs to hide
and fewer opportunities for them to travel home with you.

Keep your belongings stored separately from those of other people. If there is a known
problem with bed bugs in the workplace or at school, consider storing your belongings in a
separate plastic bin.

Be vigilant in areas where bed bugs are most likely to be found — including break rooms,
storage areas, offices or lounges with upholstered furniture, or areas where people may rest.
Consider changing into work clothes and shoes when arriving at work and removing them
before going home (when there is a risk of infestation).

Bed bug infestations are commonly treated by chemical spraying, dusting, &/or fogging. An
integrated pest management system which combines a variety of techniques and products is
usually the best option for treatment. To reduce exposure to the chemicals being used for
treatment, it should not occur while employees are in the area. Always follow safe work
procedures when working with ar near pesticides.

Other physical methods of controlling bedbugs include steam cleaning, vacuuming, heating,
freezing, washing, or throwing out items. Steam cleaning should be done before vacuuming,
as the steam will flush any bedbugs out of hiding. Heat treatments should be done by
professionals.

Whichever treatment is used, it will only be effective if physical control methods and
preventative measures are used together.

Bed Bugs - Residential - Bed Bug Prep Work
(Customer to Complete)

1. Prior to extermination, remaove all bedding from mattresses; gather all linens, clothing, etc.
from living space. This includes any textile materials that are machine washable - pillows,
mattress covers, anything - and those that must be dry cleaned. Even fabric that is in
storage should be collected. Wash bedding and any clothing/fabrics that may have come in
contact with bedbugs in HOT water, and dry in the dryer (twice if possible) if possible. Wash
all other linens and fabrics as directed.

2. After washing, place items in storage bins or bags, or garbage bags. Seal as much as
possible to prevent bugs from entering and hiding in the clean fabrics.

3. Empty closets in rooms where bugs have been found, or closets in which fabrics, linens,
towels, etc. have been stored. The Bug Guy will need access into these spaces.

4., Unplug electronic devices in rooms being exterminated. This will make the area more
accessible to The Bug Guy technicians. Vacuum floors, carpets, nooks and crannies. Take

1.0 $0.00 $0.00

20of5 04/10/2026, 12:26 PM
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Services aty unit price amount

vacuum outside to dispose of contents in bag or in canister. Wipe down vacuum (including
beater brushes) prier to bringing back into the home. Steam clean, if possible, floors, rugs (if
not machine washable), couch cushions, etc.

5. Move objects away from perimeter of rooms. For example, if your sofa or bed is
positioned against a wall, pull it away from the wall. The exterminator wili need access to the
perimeter of the rooms where bugs have been found, {probably bed rooms, living room, den/
study). Vacuum along the perimeter of the room.

6. Empty wooden bookshelves, desks, dressers, nightstands etc., and remove drawers if
possible. Bedbugs can and will seek refuge between the boards of wooden furniture. This
may include coffee tables, television stands, bed frames, photo frames, and box springs.

7. Make sure to leave the place for a space of 3 to 4 hours after the treatment is completed.
8. Wait for all mattresses, sofas, etc. to dry before sitting or laying on them. The products
used by The Bug Guy to exierminate the premises will rarely irritate your skin (individuals will
react differently to any products); the products have a very small odor.

Tips & Warnings

- Following extermination, seal your mattress, boxspring, and pillows in airtight protective
'bags’, often carried by mattress sellers. Use mattress vinyl/zippered cases only.

- Be prepared for follow-up exterminations. The Bug Guy will always recommend a second
visit in between 7 to 21 days after the first treatment, depending on the degree of infestation.
The bed bugs are persistent, and they don't care how much time and money you spend
trying to get rid of them. We do care.

- Many bedbug infestations are the result of travel - pecple pick up bugs in hotel and motel
rooms and transport them home in their luggage. Visually inspect matiresses before
sleeping on them and your luggage befaore settling in at home aiter a trip.

- Suffering a bedbug infestation does not mean you keep an untidy home, or that you live in
unfit conditions.

They are extremely common and indiscriminate - presence of bedbugs does not speak to
your personal

hygiene habits or sociceconomic status. Remember to call The Bug Guy if you get re-
infested.

- Be sure to follow exterminator's instructions. Success depends on you and your willingness
o cooperate

and follow directions, even if it means to get rid of your furniture. You cannot be teo
thorough. Yes, it is annoying and time consuming io prepare, but it is best to do it right the
first time and avaid repeating the process should the extermination fail because the space
was not prepared!

Ralph Taylor 1.0 $0.00 $0.00
Certification # 07-504

Current Weather 1.0 $0.00 $0.00
48° cloudy with winds 8 mph N

Tech Note/QObservations: Commercial 1.0 $0.00 ' $0.00

No visible roaches were observed. Emphasis on coffee areas. Residents stated a roach was
observed in that space.

Live Bedbugs were observed on the bunkers only. The wooden bed frames provide
numerous hidden crevices the insect is using as a harborage. The bunkers are rarely if ever
ready for treatment. Management and Residents both have been advised of how to prepare

for treatment.
Materials qty unit price amount
Fuse Foam, EPA #87093-5-53883 1.0 $0.00 $0.00

3of5 04/10/2026, 12:26 PM
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Materials Gty unit price

14 oz of foam insecticide applied strategically throughout the kitchen

CB-80 Aerosol, EPA# 279-3393 1.0 $0.00

16 oz of aerosal insecticide applied throughout the dormitory area

Suspend Polyzone EPA# 432-1514 1.0 $0.00

1 gallon @.06% applied spot, crack and crevice throughout the dormitory, kitchen,
bathrooms and common areas in liquid form

Exclusive polyZone technology creates a microscopic polymer film that protects Al from
weather, precipitation, irrigation and mechanical abrasion

Subtotal

Total job price

https://email.ionos.com/appsuite/print.html?print_1775838363750

amount

$0.00

$0.00

$350.00

$350.00

Amount Due $350.00

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

(302) 242-5254 | office@thebugguydelaware.com

hitp:iwww.thebugguydelaware.com

1017 Westview Terrace, Dover, DE 19904

Terms & Conditions

04/10/2026, 12:26 P
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The Bug Guy <notifications@housecallpro.com> 3/27/2026 2:22 PM

Invoice 48161 due from The Bug Guy - $125.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,
Thank you for choosing The Bug Guy. Please see attached invoice due upon receipt.

Invoice Number: #48161

Service Date: Mar 12, 2026

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services qty unit price amount

Roaches - Residential - Roach- Reduction of
Population, follow-up treatment
Follow-up roach treatments should take place no more than 30 days after the previous

treatment. If you are no longer seeing active roaches, but would like a preventative treatment
plan, please make arrangements with the office.

1.0 $125.00 $125.00

Ralph Taylor 1.0 $0.00 $0.00
Certification # 07-504

Current Weather 1.0 $0.00 $0.00
48° F cloudy with winds at 9 mph N

Tech Note/Observations: Commercial 1.0 $0.00 $0.00

No visible roaches were observed. Emphasis on coffee areas. Residents stated a roach was
observed in that space.

Materials qty unit price amount

Suspend Polyzone EPA# 432-1514 1.0 $0.00 $0.00

04/10/2026, 12:26 PM
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Materials qty unit price amount

1/3 gallon @.06% applied spot, crack and crevice throughout the kitchen areas in liquid form

Exclusive polyZone technology creates a microscopic polymer film that protects Al from
weather, precipitation, irrigation and mechanical abrasion

Fuse Foam, EPA #387093-5-53883 1.0 $0.00 $0.00

14 oz of foam insecticide applied strategically throughout the kitchen areas

CB-80 Aerosol, EPA# 279-3393 1.0 $0.00 $0.00

4 oz of aerosol insecticide applied throughout the kitchen areas

Subtotal $125.00

Total job price $125.00

Amount Due $12500

Pay

We appreciate the oppertunity to serve youl
Payment is expected at fime of service.

(302) 242-5254 | ¢office@thebugguydelaware.com

hitp:iwww.thebugguydelaware.com

1017 Westview Terrace, Dover, DE 19904

Terms & Conditions

Housecall

Codefied Inc.
By using Housecall Pro services, you agree to the Housecall Pro Terms of Service

Help Center

20f3 04/10/2026, 12:26 PM
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The Bug Guy <notifications@housecallpro.com> 3/28/2026 1:45 PM

Reminder: Invoice 48019 is due from The Bug Guy - $300.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,

This is a friendly reminder from The Bug Guy that invoice 48019 for $300.00 is due. Please see
the attached invoice to review and pay.

Invoice Number: #48019

Service Date: Feb 26, 2026

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services qty unit price amount

Roaches - Residential - Roach- Reduction of
Population, follow-up treatment 1.0 $300.00 $206.00
Follow-up roach treatments should take place no more than 30 days after the previous

treatment. If you are no longer seeing active roaches, but would like a preventative treatment
plan, please make arrangements with the office.

Please visit hitps://www.webstaurantstore com/article/153/restaurant-cleaning-checklist.himl
for a more detailed list of recommended cleaning

Public Health is ACTIVELY monitoring roach population at People's Church - they visited
Thursday, 2/19/26 and saw activity.
Please treat Kitchen, Dining Room, Bathrooms and any other area pertinent

PRICE Discounted --- they are community partners (provide services for displaced
residents).

PREP SHEET (also reviewed with Sarah) 1.0 $0.00 $0.00

1 of 4 04/10/2026, 1:51 F
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Services aty unit price amount

Cockroach Treatment Preparation Sheet (Commercial)

In cockroach control, sanitation is essential. Proper control does not come without it. The
following steps must be taken for optimal results. This list is not all-inclusive. The general
premise is that if something can be cleaned, clean it!

Items To Be Completed Prior To Our Arrival:

-Cover or remove apen food, napkins, cups, silverware, plates, utensils, pans, etc. from the
treatment area. Remove boxes stored directly on the floor. Remove or discard outdated
merchandise.

Hints:

[#£)- Put items in the cooler if there is room.

[%L Put items on the dining room tables (after cleaning off tables) and cover with linens.
(8- Put items in boxes or plastic tubs and cover with plastic wrap.

ﬁ:s— Cover ice chests, fryers, and open tubs.

IBi Do not cover open storage shelves as these will all require inspection and/for treatment.
[%l- Shut off exhaust hoods and fans.

[E]- Clean all dining areas, food prep surfaces, sink drains, floor drains, trash containers,
recycling bins, sump pumps, refrigeration drip pans, garbage disposais.

- Clean kitchen thoroughly, including floors, stoves, range hoods, and food prep surfaces.
Clean dishwasher(s). Clean behind and underneath kitchen equipment and shelving.

%1~ Bathroom cabinets and under sinks should be cleaned. Wash cabinets inside and out,
wipe out drawers, clean sinks, inside and outside of toilets and scrub bathroom floors.

(8- Repair leaky beverage dispensers, damaged flooring, plumbing or sewage leaks (if
applicable).

(Rl- Seal or caulk holes in walls/around utility lines, cracks, and crevices (if applicable).

{#%]- vacuum all carpets (if applicable).

After Our Treatment Is Complete:

- No person can re-enter the premises for at least 4 hours unless specified otherwise.
{8} Run exhaust systems.

[m'- Any open food or napkins missed must be destroyed.

[£l- Any cups, silverware, plates, pans, etc. missed must be washed before re-use.

i8l- Thoroughly wash grills, cutting boards, and food prep surfaces prior to re-use.

[81- Thoroughly wash all exposed eating surfaces (including tables and bars). Do not wash
any treated surfaces such as baseboards.

{&)- It is normal to see roaches for several days after the freatment. It may take several days
for roaches hiding in inaccessible areas to contact treated surfaces. After 2-3 weeks, the
premises should be re-treated. Further treatments may be necessary. There is a 30-day
warranty from the time of the re-treatment (only if sanitation recommendations were followed
and the re-treatment was performed 2-3 weeks after the initial.)

7]

- If you would prefer a continuous warranty for cockroaches, you will need to sign a
monthly service agreement (12 visits per year).
L&8}- If you have any questions before or after treatments call 302.242.5254

Please visit https:/iwww webstaurantstore comvarticle/153/restaurant-cleaning-checklist. html
for a more detailed list of recommended cleaning

*Please see our important Terms & Conditions

Raiph Taylor 1.0 $0.00 $0.00
Certification # 07-504

Current Weather 1.0 $0.00 $0.00
44° F cloudy with winds at 2 mph NW

Tech Note &for Observations 1.0 $0.00 $0.00

The kitchen areas were prepared for treatment. Only one dead roach was observed. There
is a roach presence but there is NO roach infestation

20f4 04/10/2026, 1:31 PM
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Materials gty unit price

Alpine WSG, EPA #499-551 1.0 $0.00

1/2 gallon @1% was applied spot, crack and crevice throughout the kitchen and kitchette, in
liquid form

Fuse Foam, EPA #87093-5-53883 1.0 $0.00

24 oz of foam insecticide applied strategically deployed throughout the kitchen and kitchette

Advion Evolution Cockroach Gel, EPA# 100-1484 1.0 $0.00

2 tubes were strategically deployed throughout the kitchen and kitchenette

CB-80 Aerosol, EPA# 279-3393 1.0 $0.00
20 oz of aerosol insecticide applied throughout the kitchen and dormitory

Subtotal

Total job price

https://email.ionos.com/appsuite/print.html?print 1775843501675

amount

$0.00

$0.00

$0.00

$0.00

$300.00

$300.00

Amount Due $30000

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

(302) 242-5254 | office@thebugguydelaware.com

hitp:/iwww.thebugguydelaware.com

1017 Westview Terrace, Dover, DE 19904

Terms & Conditions

Housecall

Codefied Inc.

04/10/2026, 1:51 PM
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The Bug Guy <notifications@housecallpro.com>

Reminder: Invoice 47957 is due from The Bug Guy - $350.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,

3/28/2026 1:30 PM

This is a friendly reminder from The Bug Guy that invoice 47957 for $350.00 is due. Please see

the attached invoice to review and pay.

Invoice Number: #47957

Service Date: Feb 26, 2026

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904
Services qty
Bed Bug Follow Up 1.0
Ralph Taylor 1.0

Certification # 07-504

Current Weather 1.0
44° F cloudy with winds at 2 mph NW

Tech Note &/or Observations 1.0

unit price

$350.00

$0.00

$0.00

$0.00

For an extremely effective treatment, all bedding should be removed from the beds prior to

treatment.

All residents should be given a bottle of Isopropyl Alcohol, greater than 50%, and applied

liberally between professional treatments.

The bunk beds are bedbug harborages and are always fully covered with personal

belongings which greatly hinders treatment coverage.

Materials qty

1 of 2

unit price

amount

$350.00

$0.00

$0.00

$0.00

amount
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Materials qty unit price amount

Suspend Polyzone EPA# 432-1514 1.0 $0.00 $0.00

2/3 gallon @.06% applied spot, crack, crevice, directly to cots and bunk beds, in liquid form
Exclusive polyZone technology creates a microscopic polymer film that protects Al from
weather, precipitation, irrigation and mechanical abrasion

Tekko Pro, EPA# 53883-335 1.0 $0.00 $0.00
Mixed with Suspend @.06% as an insect growth inhibitor

Subtotal $350.00

Total job price $350.00

Amount Due $35000

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

(302) 242-5254 | office@thebugguydelaware.com

hitp/iwww.thebugguydelaware com

1017 Westview Terrace, Dover, DE 19904

Terms & Conditions

Housecsll

Codefied Inc.
By using Housecall Pro services, you agree fo the Housecall Pro Terms of Service

Help Center

e invoice-47957.pdf (87 KB)
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The Bug Guy <notifications@housecallpro.com> ' 3/19/2026 1:30 PM

Reminder: Invoice 47960 is due from The Bug Guy - $165.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,

This is a friendly reminder from The Bug Guy that invoice 47960 for $165.00 is due. Please see
the attached invoice to review and pay.

Invoice Number: #47960

Service Date: Feb 13, 2026

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services qty unit price amount
Roaches - Residential - Roach- Reduction of

Population 1.0 $165.00 $165.00
Kitchen only

Roaches: Commercial - Roach Treatment 10 $0.00 $0.00

Preparation Sheet (Commercial)

Cockroach Treatment Preparation Sheet (Commercial)

In cockroach control, sanitation is essential. Proper control does not come without it. The
following steps must be taken for optimal results. This list is not all-inclusive. The general
premise is that if something can be cleaned, clean it!

Items To Be Completed Prior To Our Arrival:

-Cover or remove open food, napkins, cups, silverware, plates, utensils, pans, etc. from the
treatment area. Remove boxes stored directly on the floor. Remove or discard outdated
merchandise.

Hints:
(8- Put items in the cooler if there is room.

Put items on the dining room tables (after cleaning off tables) and cover with linens.

1 - Put items in boxes or plastic tubs and cover with plastic wrap.

Cover ice chests, fryers, and open tubs.

Do not cover open storage shelves as these will all require inspection and/or treatment.

Fo

(& - Shut off exhaust hoods and fans.
- Clean all dining areas, food prep surfaces, sink drains, floor drains, trash containers,
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Services qty unit price amount

recycling bins, sump pumps, refrigeration drip pans, garbage disposals.

{&]- Clean kitchen thoroughly, including floors, stoves, range hoods, and food prep surfaces.
Clean dishwasher(s). Clean behind and underneath kitchen equipment and shelving.

[]- Bathroom cabinets and under sinks should be cleaned. Wash cabinets inside and out,
wipe out drawers, clean sinks, inside and outside of toilets and scrub bathroom floors.

{££1- Repair leaky beverage dispensers, damaged flooring, plumbing or sewage leaks (if
applicable).

[%}- Seal or caulk holes in wallsfaround utility lines, cracks, and crevices (if applicable).

[8]- vacuum all carpets (if applicable).

After Qur Treatment |s Complete:

[B- No person can re-enter the premises for at least 4 hours unless specified otherwise.

K- Run exhaust systems,

umh Any open food or napkins missed must be destroyed.

U)- Any cups, silverware, plates, pans, etc. missed must be washed before re-use.

18]- Thoroughly wash grills, cutting boards, and food prep surfaces prior to re-use.

{#]- Thoroughly wash all exposed eating surfaces (including tables and bars). Do not wash
any treated surfaces such as baseboards.

- It is normal to see roaches for several days after the treatment. It may take several days
for roaches hiding in inaccessible areas to contact treated surfaces. After 2-3 weeks, the
premises should be re-treated. Further treatments may be necessary. There is a 30-day
warranty from the time of the re-treatment (only if sanitation recommendations were followed
and the re-treatment was performed 2-3 weeks after the initial.)

(8- If you would prefer a continuous warranty for cockroaches, you will need to sign a
monthly service agreement (12 visits per year).

[E}- If you have any questions before or after treatments call 302.242.5254

Please visit https:/fwww.webstauranistore. com/article/153restaurant-cleaning-checklist.hitml
for a more detailed list of recommended cleaning

*Please see our important Terms & Conditions

Keith Hester 1.0 $0.00 $0.00
Certification #24-279

Current Weather 1.0 $0.00 $0.00
29*F clear sunny with winds out of the NW at 7mph

Tech Note &/or Observations 1.0 $0.00 $0.00

Start time approx 1100 hrs.
Finish time approx 1132 hrs.
No live Cockroaches were found in the kitchen at the time of this treatment.

Materials aty unit price amount

Fuse Foam, EPA #87093-5-53883 1.0 $0.00 $0.00

6oz of insecticide foam was applied to spot, crack and crevices within the main kitchen.

Alpine WSG, EPA #499-551 1.0 $0.00 $0.00

At a mix rate of 10 grams per gallon of water, 1/6 gaflon of insecticide was applied to spot,
crack and crevices within the kitchen and the kitchen area of the multipurpose room in liquid
form.
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Subtotal $165.00

Total job price $165.00

Amount Due $1 65.00

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

(302) 242-5254 | office@thebugguydelaware.com

http/fwww . thebugguydelaware.com

1017 Westview Terrace, Dover, DE 19904

Terms & Conditions

Housecall

Codefied Inc.
By using Housecall Pro services, you agree to the Housecall Pro Terms of Service

Help Center

e invoice-47960.pdf (99 KB)
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The Bug Guy <notifications@housecallpro.com> 3/11/2026 3:46 PM

Reminder: Invoice 47789 is due from The Bug Guy - $400.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,

This is a friendly reminder from The Bug Guy that invoice 47789 for $400.00 is due. Please see
the attached invoice to review and pay.

Invoice Number: #47789

Service Date: Feb 09, 2026

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services qty unit price amount

Bed Bugs - Residential - Bed Bugs - Follow Up
Treatment for Population Reduction

Population Reduction of Bed Bugs

1.0 $400.00 $400.00

It is not uncommon to require multiple treatments for the desired outcome.
It is recommended to have three treatments, each two weeks apart.

There are NO warranties or guarantees available with Bed Bug Treatments.
If the chemical method of treatment is not effective after the third treatment, we recommend
fumigation or a heat treatment.

Payment is due at time of service.

Ralph. Taylor 1.0 $0.00 $0.00
Certification # 07-504

Current Weather 1.0 $0.00 $0.00
30° F clear with winds at 3 mph N
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Services qty unit price amount

Tech Note &/or Observations 1.0 $0.00 $0.00

The wooden bunk beds are harbors for bedbugs and need to be replaced with cots. There is
always clutter to be maneuvered around. The bug guy requests that upon the next treatment
, all sheets blankets are removed from beds and cots. No tenants should be in the treatment
area for at least two hours. This allows a heavier dosage of aerosol insecticides.

Materials gty unit price amount

Bithor SC, EPA# 83923-2 1.0 $0.00 $0.00

2/3 gallon @.068% applied spot, crack, crevice and every individual bed in liquid form

Tekko Pro, EPA# 53883-335 1.0 $0.00 $0.00

@.04% mixed with Bithor as an insect growth inhibitor

Fuse Foam, EPA #87093-5-53883 1.0 $0.00 $0.00

1 Ib of foam insecticide applied directly to the wooden bunk beds and bottoms of mattresses

CB-80 Aerosol, EPA# 279-3393 1.0 $0.00 $0.00

4 oz of aerosol insecticide applied to the bunk bed areas

Subtotal $400.00

Total job price $400.00

Amount Due $40000

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

(302) 242-5254 | office@tnebugguydelaware.com

http://www thebugguydelaware.com

1017 Westview Terrace, Dover, DE 19904

Terms & Conditions
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The Bug Guy <notifications@housecallpro.com> 2/27/2026 2:31 PM

Reminder: Invoice 46234 is due from The Bug Guy - $80.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,

This is a friendly reminder from The Bug Guy that invoice 46234 for $80.00 is due. Please see
the attached invoice to review and pay.

Invoice Number: #46234

Service Date: Jan 28, 2026

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services qty unit price amount

Monthly Treatment Subscription - Roaches:
Commercial - Roach - Population Reduction in a 1.0 $80.00 $80.00
Commercial Setting

TREAT ENTIRE BASEMENT

Treatment: a liquid application in all contaminated areas, gel application to contaminated
areas, aerosal in contaminated room(s).

Turn off Smoke Alarms prior to treatment.

Please note: It is not unusual to need 2, or more, treatments, (recommended at 14-21 days
apart) for complete success of the eradication of roaches. Additional treatments for roaches
are $125/each as long as they occur within 30 days of the last treatment.

In cockroach control, sanitation is essential.

+ Don'’t let your employees leave unwashed dishes in the breakroom area. Make sure no
food is left out overnight if it's uncovered, and make certain people are cleaning up their
spills immediately. You'll also want your janitorial staff to pay attention to spots behind the
cabinets, table, and refrigerator/appliances. You'll also want to ensure any kitchen waste is
kept in a cockroach proof container. Clean kitchen/break room area thoroughly, including
floor and all appliances.

« Bathroom cabinets and under sink should be cleaned. Wash cabinets inside and out, wipe
out drawers with damp rag, clean sink, tub, inside and outside of toilet and scrub bathroom
floor. Eliminate all sources of moisture, water, or condensation. Wipe or clean up spills

lof3 04/10/2026, 12:28 PM
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Services aty unit price

immediately. Do not leave wet and dirty mops on the floor.

Keep drains clean, using a stiff brush on occasion, to reach places where liquid cleaners
don't flow.

» Pick up and remove trash inside and outside. Clear any clutter - keep building exteriors and
store room areas cleared of clutter and debris, especially cardboard boxes, which can
provide a cockroach habitat. Inspect wood cabinets often for cockroach signs. Inspect
exterior areas to make sure dumpster areas are maintained, that bushes and trees do not
touch or crowd the buildings. Also, if there are firewood piles or other stored items outside,
make sure that they're not stacked against the outside walls of the building.

Other preventative measures to assist:

Caulk around utility lines and outiets.

Apply door sweeps or weather stripping to all exterior doors.

Repair all leaky drains and pipes to help reduce sources of moisture.
Make sure all vents, screens and windows are tightly sealed.

After Our Treatment |s Complete:

« Do not re-enter the premise for at least 4 hours unless specified otherwise. If you have
personnel with medical problems or are sensitive to odors, it may be advisable for them to
stay out longer. Have them consult their physician.

« Ventilation: most species, including those that are commonly found in homes (German,
Oriental and American cockroaches), thrive in warm, damp environments. So you should
ensure that your buildings maintain adequate ventilation year-round. After our treatment is
complete, please open windows and doors to air thoroughly.

= Breakroom area: thoroughly wash (with soap and water) all exposed eating surfaces
(including table and counter tops) and any exposed dishes or silverware. Do not wash any
treated surfaces such as baseboards.

« It is normail to see roaches for several days after the treatment. It may take several days for
roaches hiding in inaccessible areas to contact treated surfaces. After 2-3 weeks, your
property should be re-treated if you are continuing to see activity.

*Please see our important Terms & Conditions

Ralph Taylor 1.0 $0.00
Certification # 07-504

Current Weather 1.0 $0.00
28° F clouds with winds at 2 mph N

Materials qty unit price

Suspend Polyzone EPA# 432-1514 1.0 $0.00

2/3 gallon @.06% applied spot, crack and crevice throughout the basement. Bunks and cots
were also freated.

Exclusive polyZone technology creates a microscopic polymer film that protects Al from
weather, precipitation, irrigation and mechanical abrasion

Tekko Pro, EPA# 53883-335 1.0 $0.00
@.06% mixed with Suspend as an insect growth inhibitor

20of3

amount

$0.00

$0.00

amount

$0.00

$0.00
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Subtotal $80.00

Total job price $80.00

Amount Due $8000

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

(302) 242-5254 | office@thebugguydelaware com

hitp/iwww thebugguydelaware.com

1017 Westview Terrace, Dover, DE 19904

Terms & Conditions

Housecall

Codefied Inc.
By using Housecall Pro services, you agree to the Housecall Pro Terms of Service

Help Center

e invoice-46234.pdf (94 KB)
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The Bug Guy <notifications@housecallpro.com> 1/22/2026 2:49 PM

Invoice 47585 due from The Bug Guy - $500.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,
Thank you for choosing The Bug Guy. Please see attached invoice due upon receipt.

Invoice Number: #47585

Service Date: Jan 22, 2026

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services qty unit price amount

Bed Bugs - Residential - Bed Bugs - Follow Up
Treatment for Population Reduction

This is priced at $1.00 per square foot. MINIMUM fee is $200.00.
Itis BEST PRACTICE to treat the entire property, not an isolated room.

1.0 $600.00 $600.00

It is not uncommon to require multiple treatments for the desired outcome.
It is recommended to have three treatments, each two weeks apart.

There are NO warranties or guarantees available with Bed Bug Treatments.
If the chemical method of treatment is not effective after the third treatment, we recommend
fumigation or a heat treatment.

Payment is due at time of service.

Ralph Taylor 1.0 $0.00 $0.00
Certification # 07-504

Current Weather 1.0 $0.00 $0.00
52° F clear with winds at 2 mph

Tech Note &/or Observations 1.0 $0.00 $0.00
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Services qty unit price amount

Visibly , there was a significant reduction in the bed bud population from the previous visit. It
would make the treatment flow easier.If all residents were to fold their blankets atop , the
cots , making it easier to apply the material. This action will ensure a more thorough
treatment. No roaches were observed during this treatment.

Materials qty unit price amount

Crossfire Bed Bug Concentrate, EPA #1021-2776 1.0 $0.00 $0.00
1 gallon @2.7% applied directly to the cotts and bunk beds, in liquid form

Tekko Pro, EPA# 53883-335 1.0 $0.00 $0.00

@.06% mixed with Crossfire as an insect growth inhibitor

Subtotal ! \b\w $600.00
=
Total job price $500.00

Amount Due $50000

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

(302) 242-5254 | office@thebugguydelaware.com

hitp://www.thebugguydelaware.com

1017 Westview Terrace, Dover, DE 19904

Terms & Conditions

Codefied Inc.
By using Housecall Pro services, you agree to the Housecall Pro Terms of Service
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The Bug Guy <notifications@housecallpro.com> 2/8/2026 11:30 AM

Invoice 47574 due from The Bug Guy - $600.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,

Thank you for choosing The Bug Guy. Please see attached invoice due upon receipt.

Invoice Number: #47574

Service Date: Jan 09, 2026

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services qty unit price amount

Bed Bugs - Residential - Bed Bugs - Initial
Treatment for Population Reduction

This is priced at $1.50 per square foot. MINIMUM fee is $250.00.
Itis BEST PRACTICE to treat the entire property, not an isolated room.

1.0 $600.00 $600.00

It is not uncommon to require multiple treatments for the desired outcome.

It is recommended to have three treatments, each two weeks apart. If the chemical method
of treatment is not effective after the third treatment, we recommend fumigation or a heat
treatment.

There are NO warranties or guarantees available with Bed Bug Treatments.

Payment expected at time of service.

Ralph Taylor 1.0 $0.00 $0.00
Certification # 07-504

Current Weather 1.0 $0.00 $0.00
39° F cloudy with winds at 5 mph NW

04/10/2026, 12:31 PM
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Materials qty unit price

Crossfire Bed Bug Concentrate, EPA #1021-2776 1.0 $0.00

1 gallon @2.7% applied spot, crack and crevice throughout the basement. Emphasis on the
beds both bunk beds and cotts, in liquid form

Suspend Polyzone EPA# 432-1514 1.0 $0.00

1/3 gallon @.06% applied spot, crack and crevice throughout the 1st floor, restrooms and
offices, in liquid form.

Exclusive polyZone technology creates a microscopic polymer film that protects Al from
weather, precipitation, irrigation and mechanical abrasion

Tekko Pro, EPA# 53883-335 1.0 $0.00

@.06% mixed with Suspend as an insect growth inhibitor

Gentrol Complete Aerosol, EPA #89459-84 1.0 $0.00
Broad Spectrum Adulticide and IGR
12 oz of aerosol insecticide applied throughout the basement

CB-80 Aerosol, EPA# 279-3393 1.0 $0.00

15 oz of aerosol insecticide applied throughout the basement

Subtotal

Total job price

https://email.ionos.com/appsuite/print.htmI?print_1775838691624

amount

$0.00

$0.00

$0.00

$0.00

$0.00

$600.00

$600.00

Amount Due $60000

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

(302) 242-5254 | off;

hitp:/iwww.thebuggu

1017 Westview Terrace, Dover, DE 19904

04/10/2026, 12:31 PM
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The Bug Guy <notifications@housecallpro.com> 12/18/2025 3:11 PM

Invoice 46233 due from The Bug Guy - $80.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,

Thank you for choosing The Bug Guy. Please see attached invoice due upon receipt.

Invoice Number: #46233

Service Date: Dec 18, 2025

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services qty unit price amount

Monthly Treatment Subscription - Roaches:
Commercial - Roach - Population Reduction in a 1.0 $80.00 $80.00
Commercial Setting

TREAT ENTIRE BASEMENT - around beds as well.

Treatment: a liquid application in all contaminated areas, gel application to contaminated
areas, aerosal in contaminated room(s).

Turn off Smoke Alarms prior to treatment.

Please note: It is not unusual to need 2, or more, treatments, (recommended at 14-21 days
apart) for complete success of the eradication of roaches. Additional treatments for roaches
are $125/each as long as they occur within 30 days of the last treatment.

In cockroach control, sanitation is essential.

« Don't let your employees leave unwashed dishes in the breakroom area. Make sure no
food is left out overnight if it's uncovered, and make certain people are cleaning up their
spills immediately. You'll also want your janitorial staff to pay attention to spots behind the
cabinets, table, and refrigerator/appliances. You'll also want to ensure any kitchen waste is
kept in a cockroach proof container. Clean kitchen/break room area thoroughly, including
floor and all appliances.

« Bathroom cabinets and under sink should be cleaned. Wash cabinets inside and out, wipe
out drawers with damp rag, clean sink, tub, inside and outside of toilet and scrub bathroom
floor. Eliminate all sources of moisture, water, or condensation. Wipe or clean up spills
immediately. Do not leave wet and dirty mops on the floor.

04/10/2026, 12:34 PM
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Services qty unit price amount

Keep drains clean, using a stiff brush on occasion, to reach places where liquid cleaners
don’t flow.

* Pick up and remove trash inside and outside. Clear any clutter - keep building exteriors and
store room areas cleared of clutter and debris, especially cardboard boxes, which can
provide a cockroach habitat. Inspect wood cabinets often for cockroach signs. Inspect
exterior areas to make sure dumpster areas are maintained, that bushes and trees do not
touch or crowd the buildings. Also, if there are firewood piles or other stored items outside,
make sure that theyre not stacked against the outside walls of the building.

Other preventative measures to assist:

Caulk around utility lines and outlets.

Apply door sweeps or weather stripping to all exterior doors.

Repair all leaky drains and pipes to help reduce sources of moisture,
Make sure all vents, screens and windows are tightly sealed.

After Our Treatment Is Complete:

+ Do not re-enter the premise for at least 4 hours unless specified otherwise. if you have
personnel with medical problems or are sensitive to odors, it may be advisable for them to
stay out longer. Have them consult their physician.

« Ventilation: most species, including those that are commenly found in homes (German,
Oriental and American cockroaches), thrive in warm, damp environments. So you should
ensure that your buildings maintain adequate ventilation year-round. After our treatment is
complete, please open windows and doors to air thoroughly.

» Breakroom area: thoroughly wash (with soap and water) all exposed eating surfaces
(including table and counter tops) and any exposed dishes or siiverware. Do not wash any
treated surfaces such as baseboards.

« It is normal to see roaches for several days after the treatment. it may take several days for
roaches hiding in inaccessible areas to contact treated surfaces. After 2-3 weeks, your
property should be re-treated if you are continuing to see activity.

*Please see our important Terms & Conditions

Keith Hester 1.0 $0.00 $0.00
Cerlification #24-279

Current Weather 1.0 $0.00 $0.00
48*F clear sunny with winds out of the E at 6mph

Tech Note &/or Observations 1.0 $0.00 $0.00

For better treatment efficacy it is recommended that the small kitchen area of the
multipurpose room in the basement be thoroughly cleaned and the cabinets and drawers
emptied prior to the next treatment. Roach activity was found during this freatment.

Materials gty unit price amount

Advion Cockroach Bait Arena, EPA 100-1486,
Product ID 53208 1.0 $0.00 $0.00

12 bait arenas were deployed within the small kitchen area of the lower level multi purpose
room.

Talstar Pro, EPA# 279-3206 1.0 $0.00 $0.00
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Materials qty unit price amount

At a mix rate of 1oz per gallon of water, 1/4 gallon of insecticide was applied to spot, crack
and crevices within the main office, first floor hallway and bathrooms, the kitchen, lower level
hallways and bathrooms and the multipurpose room in liquid form.

Fuse Foam, EPA #87093-5-53883 1.0 $0.00 $0.00

8oz of insecticide foam was applied to spot, crack and crevices within the kitchen and the
multiple purpose kitchen area.

Tekko Pro, EPA# 53883-335 1.0 $0.00 $0.00
At a mix rate of 2oz per gallon of water was mixed with Talstar Pro as a growth inhibitor/

regulator.

Subtotal $80.00
Total job price $80.00

Amount Due $80.00

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

1017 Westview Terrace, Dover, DE 19904

Terms & Conditions
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The Bug Guy <notifications@housecallpro.com> 1/8/2026 9:45 AM

Invoice 46232 due from The Bug Guy - $80.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,
Thank you for choosing The Bug Guy. Please see attached invoice due upon receipt.

Invoice Number: #46232

Service Date: Nov 25, 2025

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services qty unit price amount

Monthly Treatment Subscription - Roaches:
Commercial - Roach - Population Reduction in a 1.0 $80.00 $80.00
Commercial Setting

TREAT ENTIRE BASEMENT

Treatment: a liquid application in all contaminated areas, gel application to contaminated
areas, aerosal in contaminated room(s).

Turn off Smoke Alarms prior to treatment.

Please note: It is not unusual to need 2, or more, treatments, (recommended at 14-21 days
apart) for complete success of the eradication of roaches. Additional treatments for roaches
are $125/each as long as they occur within 30 days of the last treatment.

In cockroach control, sanitation is essential.

+ Don't let your employees leave unwashed dishes in the breakroom area. Make sure no
food is left out overnight if it's uncovered, and make certain people are cleaning up their
spills immediately. You'll also want your janitorial staff to pay attention to spots behind the
cabinets, table, and refrigerator/appliances. You'll also want to ensure any kitchen waste is
kept in a cockroach proof container. Clean kitchen/break room area thoroughly, including
floor and all appliances.

+ Bathroom cabinets and under sink should be cleaned. Wash cabinets inside and out, wipe
out drawers with damp rag, clean sink, tub, inside and outside of toilet and scrub bathroom
floor. Eliminate all sources of moisture, water, or condensation. Wipe or clean up spills
immediately. Do not leave wet and dirty mops on the floor.

02/12/2026, 11:24 AM
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Services qty unit price amount

Keep drains clean, using a stiff brush on occasion, to reach places where liquid cleaners
don't flow.

« Pick up and remove trash inside and outside. Clear any clutter - keep building exteriors and
store room areas cleared of clutter and debris, especially cardboard boxes, which can
provide a cockroach habitat. Inspect wood cabinets often for cockroach signs. Inspect
exterior areas to make sure dumpster areas are maintained, that bushes and trees do not
touch or crowd the buildings. Also, if there are firewood piles or other stored items outside,
make sure that they're not stacked against the outside walls of the building.

Other preventative measures to assist:

Caulk around utility lines and outlets.

Apply door sweeps or weather stripping to all exterior doors.

Repair all leaky drains and pipes to help reduce sources of moisture.
Make sure all vents, screens and windows are tightly sealed.

After Our Treatment Is Complete:

« Do not re-enter the premise for at least 4 hours unless specified otherwise. If you have
personnel with medical problems or are sensitive to odors, it may be advisable for them to
stay out longer. Have them consult their physician.

« Ventilation: most species, including those that are commonly found in homes (German,
Oriental and American cockroaches), thrive in warm, damp environments. So you should
ensure that your buildings maintain adequate ventilation year-round. After our treatment is
complete, please open windows and doors to air thoroughly.

« Breakroom area: thoroughly wash (with soap and water) all exposed eating surfaces
(including table and counter tops) and any exposed dishes or silverware. Do not wash any
treated surfaces such as baseboards.

* It is normal to see roaches for several days after the treatment. It may take several days for
roaches hiding in inaccessible areas to contact treated surfaces. After 2-3 weeks, your
property should be re-treated if you are continuing to see activity.

*Please see our important Terms & Conditions

Keith Hester 1.0 $0.00 $0.00
Certification #24-279

Current Weather 1.0 $0.00 $0.00
57*F cloudy with winds out of the S at 4mph

Subtotal $80.00

Total job price $80.00

Amount Due $80.00

Pay

20f3 02/12/2026, 11:24 AM
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The Bug Guy <notifications@housecallpro.com> 12/30/2025 1:30 PM

Invoice 46231 due from The Bug Guy - $80.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,
Thank you for choosing The Bug Guy. Please see attached invoice due upon receipt.

Invoice Number: #46231

Service Date: Oeledd, 2025

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services gty unit price amount

Monthly Treatment Subscription - Roaches:
Commercial - Roach - Population Reduction in a 1.0 $80.00 $80.00
Commercial Setting

TREAT ENTIRE BASEMENT

Treatment: a liquid application in all contaminated areas, gel application to contaminated
areas, aerosal in contaminated room(s).

Turn off Smoke Alarms prior to treatment.

Please note: It is not unusual to need 2, or more, treatments, (recommended at 14-21 days
apart) for complete success of the eradication of roaches. Additional treatments for roaches
are $125/each as long as they occur within 30 days of the last treatment.

In cockroach control, sanitation is essential.

« Don't let your employees leave unwashed dishes in the breakroom area. Make sure no
food is left out overnight if it's uncovered, and make certain people are cleaning up their
spills immediately. You'll also want your janitorial staff to pay attention to spots behind the
cabinets, table, and refrigerator/appliances. You'll also want to ensure any kitchen waste is
kept in a cockroach proof container. Clean kitchen/break room area thoroughly, including
floor and all appliances.

« Bathroom cabinets and under sink should be cleaned. Wash cabinets inside and out, wipe
out drawers with damp rag, clean sink, tub, inside and outside of toilet and scrub bathroom
floor. Eliminate all sources of moisture, water, or condensation. Wipe or clean up spills
immediately. Do not leave wet and dirty mops on the floor.

04/10/2026, 12:33 PM
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Services qty unit price amount

Keep drains clean, using a stiff brush on occasion, to reach places where liguid cleaners
don't flow.

= Pick up and remove trash inside and outside. Clear any clutter - keep building exteriors and
store room areas cleared of clutter and debris, especially cardboard boxes, which can
provide a cockroach habitat. Inspect wood cabinets often for cockroach signs. Inspect
exterior areas to make sure dumpster areas are maintained, that bushes and trees do not
touch or crowd the buildings. Also, if there are firewood piles or other stored items outside,
make sure that they're not stacked against the outside walls of the building.

Other preventative measures to assist:

Cauik around utility lines and cutlets.

Apply door sweeps or weather stripping to all exterior doors.

Repair all leaky drains and pipes to help reduce sources of moisture.
Make sure alf vents, screens and windows are tightly sealed.

After Qur Treatment Is Complete:

» Do not re-enter the premise for at least 4 hours unless specified otherwise. If you have
personnel with medical problems or are sensitive to odors, it may be advisable for them to
stay out longer. Have them consult their physician.

» Ventilation: most species, including those that are commonly found in homes (German,
Qriental and American cockroaches), thrive in warm, damp environments. So you shouid
ensure that your buildings maintain adequate ventilation year-round. After our treatment is
complete, please open windows and doors to air thoroughly.

« Breakroom area: thoroughly wash (with soap and water) all exposed eating surfaces
(inciuding table and counter tops) and any exposed dishes or silverware. Do not wash any
treated surfaces such as baseboards.

+ It is normal to see roaches for several days after the treatment. It may take several days for
roaches hiding in inaccessible areas to contact treated surfaces. After 2-3 weeks, your
property should be re-treated if you are continuing to see activity.

*Please see our important Terms & Conditions

Ralph Taylor 1.0 $0.00 $0.00
Certification # 07-504

Current Weather 1.0 $0.00 $0.00
83° F clear with winds at 13 mph NW

20f4 04/10/2026, 12:33 PM
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Materials qty unit price amount
Suspend Polyzone EPA# 432-1514 1.0 $0.00 $0.00
2/3 gallon @.06% applied spot, crack and crevice throughout the 1st and 2nd floors in liquid

form

Exclusive polyZone technology creates a microscopic polymer film that protects from
weather, precipitation, irrigation and mechanical abrasion

Tekko Pro, EPA# 53883-335 1.0 $0.00 $0.00
@.06% mixed with Suspend as an insect growth inhibitor

Fuse Foam, EPA #87093-5-53883 1.0 $0.00 $0.00

10 oz of foam insecticide applied to the kitchenette and kitchen on the lower level

Subtotal $80.00

Total job price $80.00

Amount Due $80.00

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

(302) 242-5254 | ¢ffice@thebugguydelaware com

htto://iwww thebugguydelaware.com

1017 Westview Terrace, Dover, DE 19904

Terms & Conditions

Housecall

Codefied Inc.
By using Housecall Pro services, you agree to the Housecall Pro Terms of Service

04/10/2026, 12:33 PM
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The Bug Guy <notifications@housecallpro.com> 9/29/2025 9:49 AM

Invoice 46230 due from The Bug Guy - $80.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,

Thank you for choosing The Bug Guy. Please see attached invoice due upon receipt.

Invoice Number: #46230

Service Date: Sep 26, 2025

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services qty unit price amount

Monthly Treatment Subscription - Roaches:
Commercial - Roach - Population Reduction in a 1.0 $80.00 $80.00
Commercial Setting

TREAT ENTIRE BASEMENT

Treatment: a liquid application in all contaminated areas, gel application to contaminated
areas, aerosal in contaminated room(s).

Turn off Smoke Alarms prior to treatment.

Please note: It is not unusual to need 2, or more, treatments, (recommended at 14-21 days
apart) for complete success of the eradication of roaches. Additional treatments for roaches
are $125/each as long as they occur within 30 days of the last treatment.

In cockroach control, sanitation is essential.

= Don't let your employees leave unwashed dishes in the breakroom area. Make sure no
food is left out overnight if it's uncovered, and make certain people are cleaning up their
spills immediately. You'll also want your janitorial staff to pay attention to spots behind the
cabinets, table, and refrigerator/appliances. You'll also want to ensure any kitchen waste is
kept in a cockroach proof container. Clean kitchen/break room area thoroughly, including
floor and all appliances.

« Bathroom cabinets and under sink should be cleaned. Wash cabinets inside and out, wipe
out drawers with damp rag, clean sink, tub, inside and outside of toilet and scrub bathroom
floor. Eliminate all sources of moisture, water, or condensation. Wipe or clean up spills
immediately. Do not leave wet and dirty mops on the floor.

04/10/2026, 12:37 PM
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Services qty unit price

Keep drains clean, using a stiff brush on occasion, to reach places where liquid cleaners
don't flow.

* Pick up and remove trash inside and outside. Clear any clutter - keep building exteriors and
store room areas cleared of clutter and debris, especially cardboard boxes, which can
provide a cockroach habitat. Inspect wood cabinets often for cockroach signs. Inspect
exterior areas to make sure dumpster areas are maintained, that bushes and trees do not
touch or crowd the buildings. Also, if there are firewood piles or other stored items outside,
make sure that they're not stacked against the outside walls of the building.

Other preventative measures to assist:

Caulk around utility lines and outlets.

Apply door sweeps or weather stripping to all exterior doors.

Repair all leaky drains and pipes to help reduce sources of moisture.
Make sure all vents, screens and windows are tightly sealed.

After Our Treatment |s Complete:

» Do not re-enter the premise for at least 4 hours unless specified otherwise. If you have
personnel with medical problems or are sensitive to odors, it may be advisable for them to
stay out longer. Have them consult their physician.

* Ventilation: most species, including those that are commeonly found in homes (German,
Oriental and American cockroaches), thrive in warm, damp environments. So you should
ensure that your buildings maintain adequate ventilation year-round. After our treatment is
complete, please open windows and doors to air thoroughly.

« Breakroom area: thoroughly wash (with scap and water) all exposed eating surfaces
(including table and counter tops) and any exposed dishes or silverware. Do not wash any
treated surfaces such as baseboards.

« It is normal to see roaches for several days after the treatment. it may take several days for
roaches hiding in inaccessible areas to contact treated surfaces. After 2-3 weeks, your
property should be re-treated if you are continuing to see activity.

*Please see our important Terms & Conditions

Keith Hester 1.0 $0.00
Certification #24-279

Current Weather 1.0 $0.00
83*F sunny partly cloudy with winds out of the NW at 5mph.

Materials qty unit price

Bithor SC, EPA# 83923-2 1.0 $0.00

At a mix rate of .860z per gallon of water, 1/3 gallon of insecticide was applied to spot, crack
and crevices within the main office, the main hallway, a woman's restroom, the kitchen and
the basement area in liquid form.

Tekko Pro, EPA# 53883-335 1.0 $0.00
At a mix rate of 10z per gallon of water was mixed with Bithor SC as a growth inhibitor/
regulator.

Fuse Foam, EPA #87093-5-53883 1.0 $0.00

40z of insecticide foam was applied to spot, crack and crevices within the kitchen.

20f3

amount

$0.00

$0.00

amount

$0.00

$0.00

$0.00
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Subtotal $80.00

Total job price $80.00

Amount Due $80.00

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

(302) 242-5254 | office@thebugguydelaware.com

hitp:/iwww.thebugguydelaware.com

1017 Westview Terrace, Dover, DE 19904

Terms & Conditions

Housecall

Codefied Inc.
By using Housecall Pro services, you agree to the Housecall Pro Terms of Service

Help Center

s invoice-46230.pdf (36 KB)
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The Bug Guy <notifications@housecallpro.com> 11/27/2025 5:16 PM

Invoice 46275 due from The Bug Guy - $604.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,

Thank you for choosing The Bug Guy. Please see attached invoice due upon receipt.
Invoice Number: #46275

Service Date: Sep 18, 2025

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services qty unit price

Bed Bugs - Residential - Bed Bugs - Initial

Treatment for Population Reduction L 4600.00

amount

$600.00

This is priced at $1.50 per square foot. : } \ )
It is BEST PRACTICE to treat the entire property, not an isolated room. \ - € \?S/ s

It is not uncommon to require multiple treatments for the desired outcome.

It is recommended to have three treatments, each two weeks apart. If the chemical method
of treatment is not effective after the third treatment, we recommend fumigation or a heat
treatment.

There are NO warranties or guarantees available with Bed Bug Treatments.

Payment expected at time of service.

Bed Bugs - Residential - Bed Bug Prep Work
(Customer to Complete)

1. Prior to extermination, remove all bedding from mattresses; gather all linens, clothing, etc.
from living space. This includes any textile materials that are machine washable - pillows,
mattress covers, anything - and those that must be dry cleaned. Even fabric that is in
storage should be collected. Wash bedding and any clothing/fabrics that may have come in
contact with bedbugs in HOT water, and dry in the dryer (twice if possible) if possible. Wash
all other linens and fabrics as directed.

2. After washing, place items in storage bins or bags, or garbage bags. Seal as much as

1.0 $0.00

$0.00

04/10/2026, 12:35 PM
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Services aty unit price amount

possible to prevent bugs from entering and hiding in the clean fabrics.

3. Empty closets in rooms where bugs have been found, or closets in which fabrics, linens,
towels, etc. have been stored. The Bug Guy will need access into these spaces.

4. Unplug electronic devices in rooms being exterminated. This will make the area more
accessible to The Bug Guy technicians. Vacuum floors, carpets, nooks and crannies. Take
vacuum outside to dispose of contents in bag or in canister. Wipe down vacuum (including
beater brushes) prior fo bringing back into the home. Steam clean, if possible, floors, rugs (if
not machine washable), couch cushions, etc.

5. Move objects away from perimeter of rooms. For example, if your sofa or bed is
positioned against a wall, pull it away from the wall. The exterminator will need access to the
perimeter of the rooms where bugs have been found, (probably bed rooms, living room, der/
study). Vacuum along the perimeter of the room.

6. Empty wooden bookshelves, desks, dressers, nightstands etc., and remove drawers if
possible. Bedbugs can and will seek refuge between the boards of wooden furniture. This
may include coffee tables, television stands, bed frames, photo frames, and box springs.

7. Make sure to leave the place for a space of 3 to 4 hours after the treatment is completed.
8. Wait for all mattresses, sofas, etc. to dry before sitting or laying on them. The products
used by The Bug Guy to exterminate the premises will rarely irritate your skin {individuals will
react differently to any products); the products have a very small odor.

Tips & Warnings

- Following extermination, seal your mattress, boxspring, and pillows in airtight protective
'bags', often carried by matiress sellers. Use matiress vinyl/zippered cases only.

- Be prepared for follow-up exterminations. The Bug Guy will always recommend a second
visit in between 7 to 21 days after the first treatment, depending on the degree of infestation.
The bed bugs are persistent, and they don't care how much time and money you spend
trying to get rid of them. We do care.

- Many bedbug infestations are the result of travel - people pick up bugs in hotel and motel
rooms and transport them home in their luggage. Visually inspect mattresses before
sleeping on them and your luggage before settling in at home after a trip.

- Suffering a bedbug infestation does not mean you keep an untidy home, or that you live in
unfit conditions.

They are extremely common and indiscriminate - presence of bedbugs does not speak to
your personal

hygiene habits or sociceconomic status. Remember to call The Bug Guy if you get re-
infested.

- Be sure to follow exterminator's instructions. Success depends on you and your willingness
{o cooperate

and follow directions, even if it means to get rid of your furniture. You cannot be too
thorough. Yes, it is annoying and time consuming to prepare, but it is best to do it right the
first time and avoid repeating the process should the exterminaticn fail because the space
was not prepared!

Initial Roach Population Reduction Service: 1201

Payment is expected PRIOR to the technician applying the products.

Please note: It is your responsibility to move appliances &/or furniture for a thorough
treatment. We are NOT responsible for damages incurred from technicians assisting you
with moving these items, and it is not guaranteed that they will have the time to do so.

The home will be inspected before treatment to locate all problem areas.

Treatment: a liquid application in all contaminated areas, gel application to contaminated
areas, aerosal in the contaminated room(s).

Please note: it is not unusual to need 2, or more, treatments, (recommended at 14-21 days
apart) for success. The second treatment cost is $110. Additional treatments #3+) for
roaches are $100/each as long as they occur within 30 days of the last treatment.

in cockroach control, sanitation is essential.
ltems That Must Be Completed Prior To Cur Arrival:

20f4 04/10/2026, 12:35 PM
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Services qty unit price

+ Clean kitchen thoroughly, including floor, stove, range hood, and counter-tops. Clean inside
and outside of the dishwasher. Pull out the refrigerator, stove, efc. and clean behind and
underneath. All cleaning should be done before, not after treatment. Turn off Smoke Alarms.
» Everything should be removed from kitchen cupboards, above and below the sink, drawers
and countertops should be cleaned. Wash cupboards inside and out, wipe out drawers with
a damp rag, clean sink and countertops well. tems may be placed on the kitchen table or on
a couch or a chair, and should be covered with newspaper or a sheet.

« Bathroom cabinets and under the sink should be cleaned. Wash cabinets inside and oult,
wipe out drawers with a damp rag, clean sink, tub, inside and outside of the toilet and scrub
the bathroom floor.

+ Pick up and remove the trash inside and outside.

* Vacuum all carpets.

» Clothes hanging in the closet should be remaved and placed on beds. Shoes and other
items on closet floors should be removed. Clean closet shelves. Furniture and other items
should be moved out at least 2 feet from walls.

» Pets should be removed from inside or placed in a back bedroom with the door closed and
the window cracked for fresh airfventilation. Fish tanks should be covered or removed. If fish
tanks are covered, the air pump should be shut off.

» Children’s toys and pet food dishes and exposed food should be placed in a protected
area.

» If you are ill or pregnant, or if you or any rnember of your household has a sensilivity to
chemical odors or other odors, The Bug Guy, LLC recommends that you contact us for
product information and consult with your physician prior to the treatment.

After Our Treatment Is Complete:

+ Do not re-enter the premise for at least 4 hours unless specified otherwise. If you have
medical problems or are sensitive to odors, it may be advisable to stay out longer. Consult
your physician.

» Immediately upon re-entering the treated premises, open windows and doors to air
thoroughly.

» Thoroughly wash (with soap and water) all exposed eating surfaces {including table and
counter-tops) and any exposed dishes or silverware. Do not wash any treated surfaces such
as baseboards,

» In roach control, sanitation is essential. Do not leave empty milk or beverage bottles inside.
Keep areas under and behind stoves and refrigerators clean. Do not allow food and garbage
to accumulate in areas where roaches feed or hide. Pet food should be stored in sealed
containers.

» It is normal to see roaches for several days after the treatment. It may take several days for
roaches hiding in inaccessible areas to contact treated surfaces. After 2-3 weeks, your
house or apartment should be re-treated if you are continuing to see activity. It is usually not
necessary to clear out cupboards for follow-up treatments.

*Please see our important Terms & Conditions

Ralph Taylor 1.0 $0.00
Certification # 07-504
Current Weather 1.0 $0.00

80° F clear with winds at 6 mph W

Materials gty unit price

Suspend Polyzone EPA# 432-1514 1.0 $0.00

2/3 gallon @.06% applied spot, crack and crevice throughout the basement, gymnasium,
kitchen and bathrooms in liquid form

Exclusive polyZone technology creates a microscopic polymer film that protects Al from

3of4

amount

$0.00

$0.00

amount

$0.00
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Materials qty unit price amount

weather, precipitation, irrigation and mechanical abrasion

Tekko Pro, EPA# 53883-335 1.0 $0.00 $0.00

@.06% mixed with Suspend as an insect growth inhibitor

Subtotal $804.00
Non-Profit -$200.00
Total job price $604.00

Amount Due $60400

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

(302) 242-5254 | office@thebugguydelaware.com

hitp://www.thebugguydelaware.com

1017 Westview Terrace, Dover, DE 19904

Terms & Conditions

Housecall

Codefied Inc.

By using Housecall Pro services, you agree to the Housecall Pro Terms of Service

Help Center

e invoice-46275.pdf (114 KB)
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The Bug Guy <notifications@housecallpro.com> 8/26/2025 9:52 AM

Invoice 45825 due from The Bug Guy - $225.00

To office@pcd-dover.org

Your invoice from The Bug Guy

Hi Sue,

Thank you for choosing The Bug Guy. Please see attached invoice due upon receipt.

Invoice Number: #45825

Service Date: Aug 26, 2025

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services qty unit price amount

Roaches: Commercial - Roach - Population
Reduction in a Commercial Setting

FOCUS ON LADIES BATHROOM, THE GYM AND BASEMENT

1.0 $225.00 $225.00

Minimum price is $225.00
Treatment: a liquid application in all contaminated areas, gel application to contaminated
areas, aerosal in contaminated room(s).

Turn off Smoke Alarms prior to treatment.

Please note: It is not unusual to need 2, or more, treatments, (recommended at 14-21 days
apart) for complete success of the eradication of roaches. Additional treatments for roaches
are $125/each as long as they occur within 30 days of the last treatment.

In cockroach control, sanitation is essential.

* Don't let your employees leave unwashed dishes in the breakroom area. Make sure no
food is left out overnight if it's uncovered, and make certain people are cleaning up their
spills immediately. You'll also want your janitorial staff to pay attention to spots behind the
cabinets, table, and refrigerator/appliances. You'll also want to ensure any kitchen waste is
kept in a cockroach proof container. Clean kitchen/break room area thoroughly, including
floor and all appliances.

« Bathroom cabinets and under sink should be cleaned. Wash cabinets inside and out, wipe
out drawers with damp rag, clean sink, tub, inside and outside of toilet and scrub bathroom
floor. Eliminate all sources of moisture, water, or condensation. Wipe or clean up spills
immediately. Do not leave wet and dirty mops on the floor.

08/26/2025, 11:21 AM
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Services qty unit price amount

Keep drains clean, using a stiff brush on occasion, to reach places where liguid cleaners
don't flow.

* Pick up and remove trash inside and outside. Clear any clutter - keep building exteriors and
store room areas cleared of clutter and debris, especially cardboard boxes, which can
provide a cockroach habitat. Inspect wood cabinets often for cockroach signs. Inspect
exterior areas to make sure dumpster areas are maintained, that bushes and trees do not
touch or crowd the buildings. Also, if there are firewood piles or other stored items outside,
make sure that they're not stacked against the outside walls of the building.

Other preventative measures fo assist:

Cautk around utility lines and outlets,

Apply door sweeps or weather stripping to all exterior doors.

Repair all leaky drains and pipes to help reduce sources of moisture.
Make sure all vents, screens and windows are tightly sealed.

Adfter Qur Treatment Is Complete:

» Do not re-enter the premise for at least 4 hours unless specified otherwise. If you have
personnel with medical problems or are sensitive to odors, it may be advisable for them to
stay out longer. Have them consult their physician.

» Ventilation: most species, including those that are commonly found in homes (German,
Oriental and American cockroaches), thrive in warm, damp environments. So you should
ensure that your buildings maintain adequate ventilation year-round. After our treatment is
complete, please open windows and doors to air thoroughly.

 Breakroom area: thoroughly wash {with soap and water) ali exposed eating surfaces
{(including table and counter tops} and any exposed dishes or silverware. Do not wash any
treated surfaces such as baseboards.

- It is normal to see roaches for several days after the treatment. It may take several days for
roaches hiding in inaccessible areas to contact treated surfaces. After 2-3 weeks, your
property should be re-treated if you are continuing to see activity.

*Please see our important Terms & Conditions

Karen Surdukowski 1.0 $0.00 $0.00
Certification # 24-233

Current Weathar 1.0 $0.00 $0.00
69°F sunny with winds at 5 mph NNW

Tech Note &/or Observations 1.0 $0.00 $0.00
It is recommended that the customer go on a monthly plan to prevent such large cockroach
infestations.

It is recommended to retreat in 2 to 3 weeks.

Materials qty unit price amount

Suspend SC, EPA #432-763 1.0 $0.00 $0.00

@ .75 oz per gal; 3/4 gallons of insecticide, applied spot, crack and crevice throughout the
interior of the church, including the basement first floor and second floor in liquid form

Tekko Pro, EPA# 53883-335 1.0 $0.00 $0.00

@ 1 oz per gal; mixed with suspend as a growth inhibitor

2 of 4 08/26/2025, 11:21 AM
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Materials qty unit price

Fuse Foam, EPA #87093-5-53883 1.0 $0.00

6 oz a foam insecticide strategically applied throughout the basement kitchen, the
bathrooms, and the women'’s bathroom upstairs

Advion Evolution Cockroach Gel, EPA# 100-1484 1.0 $0.00

1 tube of cockroach gel bait strategically applied throughout the basement kitchen, the
coffee counter, and women'’s restroom

Advion Cockroach Bait Arena, EPA 100-1486,
Product ID 53208

3 new date, arenas deployed in the women’s bathroom

1.0 $0.00

Subtotal

Total job price

https://email.ionos.com/appsuite/print.html?print_1756221671596

amount

$0.00

$0.00

$0.00

$225.00

$225.00

Amount Due $22500

Pay

We appreciate the opportunity to serve you!
Payment is expected at time of service.

(302) 242-5254 | il ce@

1017 Westview Terrace, Dover, DE 19904

Codefied Inc.

By using Housecall Pro services, you agree to the Housecall Pro Terms of Service

Help Center

08/26/2025, 11:21 AM





Your invoice from The Bug Guy

Hi Sue,

Thank you for choosing The Bug Guy. Please see attached invoice due upon receipt.

Invoice Number: #45737

Service Date: Aug 07, 2025

Customer Name: People's Church of Dover

Service Address: 46 S Bradford St, Dover, DE 19904

Services qty unit price amount
Pest Control - Commercial - Commercial Pest 10 $225.00 $225.00
Control

FOCUS ON ROACHES IN THE OFFICE AREA

Minimum price: $225.00

Targeted Pests: Ants, spiders, crickets

Pest Control Treatment Preparation Sheet (Commercial)

In all pest control, sanitation is essential. Proper control does not come without it. The
following steps must be taken for optimal results. This list is not all-inclusive. The general
premise is that if something can be cleaned, clean it!

ltems To Be Completed Prior To Our Arrival:

-Cover or remove open food, napkins, cups, silverware, plates, utensils, pans, etc. from the
treatment area. Remove boxes stored directly on the floor. Remove or discard outdated
merchandise.

Hints:

[&]- Put items in the cooler if there is room.

[it- Put items on the dining room tables (after cleaning off tables) and cover with linens.

[B- Put items in boxes or plastic tubs and cover with plastic wrap.

[f]- Cover ice chests, fryers, and open tubs.

[i- Do not cover open storage shelves as these will all require inspection and/or treatment.
[8]- Shut off exhaust hoods and fans.

[81- Clean all dining areas, food prep surfaces, sink drains, floor drains, trash containers,
recycling bins, sump pumps, refrigeration drip pans, garbage disposals.

(B]- Clean kitchen thoroughly, including floors, stoves, range hoods, and food prep surfaces.

1of3 08/08/2025, 1:17 PV






Item 1.

Insect Infestation Mitigation Charges
People's Community Center Shelter

DATE AMOUNT INVOICE
08/07/2025 $225 #45737
08/26/2025 $225 #45825
09/18/2025 $604 #46275
09/26/2025 $80 #46230
10/31/2025 $80 #46231
11/25/2025 $80 #46232
12/18/2025 $80 #46233
01/09/2026 $600 #47574
01/22/2026 $500 #47585
01/28/2026 $80 #46234
02/09/2026 $400 #47789
02/13/2026 $165 #47960
02/26/2026 $350 #47957
02/26/2026 $300 #48019
03/12/2026 $350 #48160
03/12/2026 $125 #48161
03/27/2026 $80 #46236

$4,324

There were 45 pages of invoices attached to this, but
no proof of payment.
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Item 1.

From: O"Brien, Deborah

To: "G. D. Hodge, Ph.D."

Subject: RE: EXTERNAL: CDBG Operations Reimbursemenrt
Date: Wednesday, June 17, 2026 2:04:00 PM
Attachments: image002.png

Thank you, Dr. Hodge,

Do you have the proof of payment? They might have sent monthly statements, showing what was
paid and what was charged.

Sincerely,

st (7 S, CPFO, MBA
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217
dobrien@dover.de.us

From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>
Sent: Wednesday, June 17, 2026 1:18 PM

To: O'Brien, Deborah <dobrien@dover.de.us>

Subject: EXTERNAL: CDBG Operations Reimbursemenrt

WARNING: This email originated from outside of the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

I understand that a few of the expenditures for which we requested CDBG reimbursement are
not eligible. I therefore submit an additional request, for extermination of insect infestations
totaling $4,324. The following documents are attached:

1. Invoices from the extermination company; and
2. A spreadsheet that details and totals the amounts.
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From: G. D. Hodge, Ph.D.

To: O"Brien, Deborah

Subject: EXTERNAL: CDBD Operations Reimbursement
Date: Wednesday, June 17, 2026 3:46:39 PM
Attachments: Exterminator Treatments Version 2.pdf

Proof of Payments.pdf

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

I have re-organized our pest-extermination reimbursement request, now based on dates and
amounts paid rather than invoices. To the invoices previous transmitted to you, please add the
following:

1. New spreadsheet detailing the checks paid, their dates of issue, and amounts.
2. Bank records showing each check and its endorsement.

The new total to be reimbursed is $4,625. Please do let me know if any balance remains in the
grant, and I will submit documentation for plumbing repairs during shelter season.

I certify to the best of my knowledge and belief that the information provided herein is true,
complete, and accurate. I am aware that the provision of false, fictitious, or fraudulent information,
or the omission of any material fact, may subject me to criminal, civil, or administrative
consequences including, but not limited to violations of U.S. Code Title 18, Sections 2, 1001, 1343
and Title 31, Sections 3729-3730 and 3801-3812.

We are committed to being in full compliance with both federal and city requirements. Thank you
for your patience as we stumble through the process!

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center
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Insect Infestation Mitigation Charges
People's Community Center Shelter

DATE AMOUNT CHECK
12/28/2026 $160 2187
01/11/2026 $80 2196
01/31/2026 $1,100 2211
02/15/2026 $400 2223
03/16/2026 $895 2243
03/16/2026 $400 2241
04/13/2026 $555 2259
05/24/2026 $730 2275
05/31/2026 $305 2278

$4,625







Dover Federal Credit

Union

June 17 2026

2187
; Prorsrreden
Peop e's  Operations Fund 1l
Church Bors besesrs 19504 627664/BR1T 122872025
of Dover 3026744177 i
[
PAYTOTHE  The Bug Guy $160.00 !
ORDER OF. ;
**+* One hundred sixty dollars and 00/100 i
The Bug Guy
1017 WestView Ter &

Dover, DE 19904

g Two sjwats §§ it nmoun; is over $5,000

ann

Inv: 46232, 46233
" [V
'95737;) ‘ CE3LbTEELAN A2 LA L3 LLOLLAG” 2 LAY
TETI00037< 20760713 - S °
rawerd/Iransi: 3040110051 s Ay
IN::950948140000281 25 1 S
SE R o 2.g &

18 * =1y
it L8 F =
i 3 & ©
H s28 3 O

g g " :’g >
2. e PRSI S - 56 § §
i sofl B
1 2 I
'F 223 2
EN
82 H g f
w5
g






Dover Federal Credit
Union

June 17 2026

2196
HDover Federal
% People's Operations Funt AP CREDIT UNION

Church  povr, Delavars 19904 62.7654/2311

of Dover 3026744177 oy
01/11/2026 §
PAY TO THE !
ORDER OF. s
| TheBug Guy 80.00 }
DOLLARS 5
Eighty Dollars And Zero Cents Two signathres reued if amdunt 1s over $5,000 8
The Bug Guy \
6%17 WDeEtv;ew Terrace ,
uEMO ver, 19904
103125
46231

£23LL7EELBL L3 0L0LLASM2LRE

g0521 00932< 20260122 "

hore United. Bank 3, .
rawer#/Trans#::30418/0050 .

52! 300(!014? -

5 :

Dy "
HIN:-951

ENL]

THL MOT38 NDI< YO WYLS ILIWM LON 0Q

% 38N NGILOZILSNI TWIONYNIJ 404 GZpuzeay

ELTRES






Dover Federal Credit
Union

June 17 2026

2311
Dover Federal
Operions Funa P CREDIT UNioN
46 South Bradford 'DOVER. DRLAMARE 19904

Sm cresa/E 01/31/2026 i
g
ORbER OF __The Bug Guy $ 1100.00 %
O Thy d-One-Hundred Dollars-And-Zero Cents. DOLLARS §
]

The Bug Guy Two signaures régquifed  amofint 1s over $5,000
1017 Westview Terrace 3
Dover, DE 19504

MEMO  Invoices 47574 & 47585 kS

Iz

1026 + \f22j20
N2ILATEELAREZL LRI ALOMLAS 2241

52104932< 20260220 e L3 .
:Jf:%'r‘é%'f@"a'ﬁﬂ 810086 =P .. = e

L SR z z
i E - 8
N A g
s 3 z

hi3 403 03AEISY

3ni7 SIHL MOT3E NOIS HO lwvu— SLiHA 10N 0Q

NOWNLUSNIIVIONVNIA 40 SWVN
11

auva
ATNO 115043 JLOWIH HO I TGN HOS FHTH FOTHO O

¥ 330 NOLLALILSNI TVION

B
K






Dover Federal Credit
Union

June 17 2026

2223

{)o:rsrTFederll
Y erations Fun [ IT UNION
. l?"?l?r‘iﬁ Ségns.‘s:m:::gm ' 7604/2811
of Dover 28744177 caTess/En 0211512028 ¢
§
%g.’zf The Bug Guy $ 400.00 %
l’f’vw Hundred-Dollars-And-Zero-Ceats- nm_unsj
The Bug Guy Two sigrfatures requjred if amoynt is over $5,000 a
1017 Westview Terrace
Dover, DE 19904
MEMO  invoice 47780
C23LE7EELABNMTLRLL3ILOALASIM2223

>052100932< 20260407
iShore Uj ted,Balg( :
Drawer#/Trans#: 304(
HIN:'95935300000007;

g

ANO 180430 310M3Y 4O TTIGON 404 3w XoaHo ()}

IEERE W

=00521008232> DE30402 TRE21 DIOUOTI26
=005 WNSS2> DadGA02 TRA21 DERIRT2S

NOLLNLISNI TYIONYNI4 40 SNVN

IL0LILENT TVIONYNIZ MO4 8aABIS3Y
739 NDIS HO dIVViS 'HLINA LON 0Q

380 N
aiva

v o
INIT SIHL MO






Dover Federal Credit
Union

June 17 2026

2243
Dover Federal
% People's Opersions Furt AP CREDIT UNION
Church  Borer, bueware 1950 2 TeRA BT
of Dover 302.674.4177 03/16/2026

Y T
R OF __The Bug Guy $ 895.00
Eight Ninety-five- Dollars-And Zero Cents. DOLLARS i
The Bug Guy Two signftures reagired if amount is over $5,000
1017 Westview Terrace

Dover, DE 19904

MEMO 46234 47957 47960 48019

BaIVAPEELAN L2 AL ALOLLAG 2 2L

0
IShore United_Bank Ry
SeriHiansh: J04g2i0624:

IN::QSBGSS&]OG’_J_OO7

30407 TRE2,
DR3pR02 TR

et 1

NOWALILSNI WIONYNIS 30 INVN

- abioHop -

% 3SN NOILNLILENT TVIONVNIS HO3 GIAHESTY

3NIT SiHL MOT38 WIS WO dM¥LS ‘ALILA LON 00

—-awag —
ATNO LIS0d30 J10WIH HO IVSOW HOS 3u3H ¥oaHo { }

JE—

30 S50 @






Dover Federal Credit
Union

June 17 2026

2241

Dover Federal
People’s  gpersions Fund WP cREDIT UNION
Church  bove, beawsts 19304 62768472511
of Dover 302674.4177 03/16/2026 i
§
PA
ORoEROR___The Bug Guy $ 40000 i ,
I~ Dollars-And Zero-Cents- DOLLARS
The Bug Guy Two signatyres haulred if ambunt is over $5,000 8
1017 Westview Terrace
Dover, DE 19804

MEMO  invoice 47789 -

LE3L7EELARLZRLLLIILOMLAS L

— v

<0R52100922> DH30402 TRH21.DFA107/26

39 NOLLALILSNI TYIONYNIZ HO4 QA ES3Y
G138 N9IS BO dWYLS ‘ALINA LON 00
NOILALLLSN TVIONVNI4 50 SYN

INIT §EHL M

~—awva
AINO 1S0d3Q TLOWTYH HO FNSON HOd 3HIH ¥OTHD D






Dover Federal Credit
Union

June 17 2026

Dover Federal
eople's Operatons fund s CREDIT UNION
46 South Bre

hurch e eamars 16904 6276672311 y
of Dover 3026744177 04/13/2026 i
T i '
PAYTOTHE N
ORDER OF. The Bug Guy $ 55500 i
Fi Eifty-five Doliars-And-Zero-Cents. DOLLARS i
i .
The Bug Guy signatures Yequired Mamount'is over $5,00 8
1017 Westview Terrace
Dover, DE 19904

VEMO  ny: 48160, 48161. 46236 i S

CE3lLvpELARL20 M3 L0 LB 2259

o ,
2:0 0 2
z 2

2e | o . &

m*;l w N
nEZ 9 k
FEL -g
e F =207
a2
3
858 3 o

s =

:

z

39 &

228 =

Ml %

Zn -

tegl g

i3

gzg F .

m, ¢

m

‘_‘S o .

3 .

zz 5 B

Pl

&

¢

el 3 )
LR .
e ~ ‘






Dover Federal Credit
Union

June 17 2026

2275
! l:)nolun“?ﬂuou
eop le's Operatons Fund
Church e Demers 19908
of Dover 3026744177 05/24/2026 i
[
%EEE The Bug Gu $ 73000 §
°]
The Bug Guy "Two signatyres reuiled if amount i aver $5,000 a
1017 Westview Terrace >
Dover, DE 19804

MEMO Invoice: 46237

ne3i7EELAN 2L ML LLOALBGIME2TS

021007 2026050 - Dy . .
o » L
Ao D20 110044 i K 33 '
& s ‘?5 b =Y
| i1y
* m
=f 12
fnol . — .
°mal 3 ©
%g 3
. i Ed
- [EUURO— 1
* " iz §
sedl B
Efa g v
28 3
Er
E
2y
EERE
g
N o
B

{
i






Dover Federal Credit
Union

June 17 2026

2278
Dover Federal
U CREDIT UNION
People's Y
Church  Dover, Delaware 19904 62:7664/2311
J of Dover 3026744177 05/31/2026

i
5
e The Bug Guy $ 30500 %
Three Hundred Five Dollars And Zero Cents. DOLLARS S
The Bug Guy Two sgnatiyes recird i amount i over $5,000 a

1017 Westview Terrace

Dover, DE 19804
Invoice 48442 846238 i

LE3Li7EELANI2LEMIIILOLLAS2ETE

v

ERFIEENZEY - )

NOLLNLILSNI TVIONYNIS 30 SNVN

DE52100832 Dk

T oasclovley

ava

% 351 NOILNLILSNI TYIONYNIS 604 Q3AN3S3Y
SHIT SIHL MO138 NDIS HO dWYLS ‘3LIEM LON 00

¥
oM

ATNG L1S0d30 FLOWIY YO TULON HO4 THIH NITHD O






		28 December 2026.pdf

		11 January 2026.pdf

		31 January 2026.pdf

		15 February 2026.pdf

		16 March 2026.pdf

		16 March 2026 2.pdf

		13 Apil 2026.pdf

		24 May 2026.pdf

		31 May 2026.pdf




Item 1.

Insect Infestation Mitigation Charges
People's Community Center Shelter

DATE AMOUNT CHECK
12/28/2026 $160 2187
01/11/2026 $80 2196
01/31/2026 $1,100 2211
02/15/2026 $400 2223
03/16/2026 $895 2243
03/16/2026 $400 2241
04/13/2026 $555 2259
05/24/2026 $730 2275
05/31/2026 $305 2278

$4,625

There were 9 pages of copies of checks attached to this,
but no matching invoices.
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Item 1.

From: O"Brien, Deborah

To: "G. D. Hodge, Ph.D."

Subject: RE: EXTERNAL: CDBD Operations Reimbursement
Date: Wednesday, June 17, 2026 4:22:00 PM
Attachments: 1643 001.pdf

image003.png

Good afternoon, Dr. Hodge,

It would probably be a good idea for you to revise the attached according to the new when you

resubmit.

In addition, your ARPA balance remaining is below:

Greater Kent
ROUND 2 Date Coalition/PCC
G/L | Beginning
Account | balance $60,675.45
20020 | 10/23/2025 $12,038.00
20020 | 06/17/2026 $32,426.48
Total spent to
date $44,464.48
Ending Balance $16,210.97
% spent 73%
Sincerely,

st (i, CPFO, MBA
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217
dobrien@dover.de.us

CPEQ

r/:

i)

From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>
Sent: Wednesday, June 17, 2026 3:46 PM
To: O'Brien, Deborah <dobrien@dover.de.us>
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W 46 South Bradford
Dover 19904

People's 302.674.4178
CommuniEg A collaboration of community stakeholders
Cehter who work fo improve

the quality of life in Downtown Dover.

12 June 2026

Ms. Deborah O'Brien, CPFO, MBA
Community Development Manager
City of Dover

RE: PY25/FY26 CDBG Operations
Dear Ms. O'Brien,

Please reimburse People's Community Center $22,700 for the following expenditures,
according to our contract with the City, our M.O.U. with the building owner, and applicable

federal and local statute:
3,000 .00 &OLG
1. Occupancy and Utilities: $716,000.00.

Documentation Attached:
= Invoice from People's Church to PCC;
=  Memorandum of Understanding between PCD and PCC;
= Floor plan showing the rented space; and
= Banking statement.

Note: The occupancy cost billed to this particular grant is only a small portion of
the actual cost of space specified in the MOU.

2. Cleaning and Maintenance: $8:250.46. Q [ 100.00 QQ@

Documentation Attached:
»  ltemized retail receipts; (0,2 H. (o
» Spreadsheet detailing each expenditure; and
=  Banking statements. .

* Exterminator inveoices 3 357.39





Deborah O'Brien
12 June 2026
Page Two

| certify to the best of my knowledge and belief that the information provided herein is frue,
complete, and accurate. | am aware that the provision of false, fictitious, or fraudulent
information, or the omission of any material fact, may subject me to criminal, civil, or
administrative consequences including, but not limited to violations of U.S. Code Title 18,
Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

Respectfully submitted,

G. D. Hodge, {
President of the Board of Directors

i =7 o

Center For5 Center for Center For
_ Chj}dren Neighbors Workforce

cmd Youth % “in Need .

| "Developmert





' 46 South Bradford
People's
Church Dover, Delaware 19901
302.674.4177
of Dover
pcd-dover.org
INVOICE
Al Mar
Dates of Space Rental: 1 July 2025 — 363uneg 2026
Tenant: People's Community Center
ltem: Occupancy
Programs: Services for At-Risk Persons in Dover
Spaces: 4,592 square feet of the Basement (including kitchen)
q,000
Amounts: TPH2Q00  Occupancy ($1,000 per month for 12 months)
$4,000 Excess Ufilities ($1,000 per month for 4 winter months)
Total Due: $146;000Q
(5,000

Submitted by:

o

Allison, Moderator
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Subject: EXTERNAL: CDBD Operations Reimbursement

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

I have re-organized our pest-extermination reimbursement request, now based on dates and
amounts paid rather than invoices. To the invoices previous transmitted to you, please add the
following:

1. New spreadsheet detailing the checks paid, their dates of issue, and amounts.
2. Bankrecords showing each check and its endorsement.

The new total to be reimbursed is $4,625. Please do let me know if any balance remains in the
grant, and [ will submit documentation for plumbing repairs during shelter season.

I certify to the best of my knowledge and belief that the information provided herein is true,
complete, and accurate. I am aware that the provision of false, fictitious, or fraudulent
information, or the omission of any material fact, may subject me to criminal, civil, or
administrative consequences including, but not limited to violations of U.S. Code Title 18,
Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

We are committed to being in full compliance with both federal and city requirements.
Thank you for your patience as we stumble through the process!

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center
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This is the revised invoice that was finally approved for reimbursement (not including the

Amazon or Exterminator receipts.

Item 1.

w 46 South Bradford
. Dover 19904

People's 302.674.4178
Commun iEg A collaboration of community stakeholders
Center who work to improve

the quality of life in Downtown Dover.

12 June 2026

Ms. Deborah O'Brien, CPFO, MBA
Community Development Manager
City of Dover

RE: PY25/FY26 CDBG Operations
Dear Ms. O'Brien,

Please reimburse People's Community Center $22,700 for the following expenditures,
according to our contract with the City, our M.O.U. with the building owner, and applicable
federal and local statute:

|3,000 .00 QO\G
1. Occupancy and Utilities: $\P6>OQ0.00.

Documentation Attached:
» |nvoice from People's Church to PCC;
= Memorandum of Understanding between PCD and PCC;
» Floor plan showing the rented space; and
» Banking statement.

Note: The occupancy cost billed to this particular grant is only a small portion of
the actual cost of space specified in the MOU.

2. Cleaning and Maintenance: §8:380.46. 01,700.00 QQ@

Documentation Attached: _
= Itemized retail receipts; (o, 24X (o |
= Spreadsheet detailing each expenditure; and
= Banking statements. .

» Exterminator inveices 3 257 .39
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Item 1.

Deborah O'Br

12 June 2026
Page Two

| certify to the best of my knowledge and belief that the information provided herein is frue,
complete, and accurate. | am aware that the provision of false, fictitious, or fraudulent
information, or the omission of any material fact, may subject me to criminal, civil, or
administrative consequences including, but not limited to violations of U.S. Code Title 18,
Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812.

Respectfully submitted,

G. D. Hodge, {
President of the Board of Directors

Center for, Center for Center For

_ Chj}dren5 Neighbors Workforce
“amnd Youth % “inNeed .. | | “Development
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Item 1.

' 46 South Bradford
People's
Church Dover, Delaware 19901
302.674.4177
of Dover
pcd-dover.org
INVOICE
Al Mar
Dates of Space Rental: 1 July 2025 — 363uneg 2026
Tenant: People's Community Center
ltem: Occupancy
Programs: Services for At-Risk Persons in Dover
Spaces: 4,592 square feet of the Basement (including kitchen)
q,000
Amounts: TPH2Q00  Occupancy ($1,000 per month for 12 months)
$4,000 Excess Ufilities ($1,000 per month for 4 winter months)
Total Due: $146;000Q
(5,000

Submitted by:

o

Allison, Moderator
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This revision did not change the amount reimbursed for exterminator invoices, but it did ca
to have to re-reconcile and revise my disbursement attachment.

From: G. D. Hodge, Ph.D.

To: O"Brien, Deborah

Subject: EXTERNAL: Extermination Payments

Date: Thursday, June 18, 2026 2:24:40 PM
Attachments: Exterminator Treatments Revised.pdf

Supplemental Check Images.pdf

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. O'Brien,

This week I sent you a reimbursement request for pest extermination expenditures. Unfortunately,
my earlier request included invoices for services outside of the eligible date range. I apologize for
the unnecessary work I gave you!

Attached hereto is a corrected request, with the ineligible dates deleted. A few new payments have
been added. I also added to the detailed spreadsheet the specific invoices for which each check was
in payment, and the dates of service and reflected in the invoices. I think that you will find this
spreadsheet very helpful in organizing and verifying. The retail service invoices were transmitted
to you earlier this week.

Thus, attached hereto are the following documents supporting a reimbursement in the amount of
$4,019:

o A revised spreadsheet detailing the dates of service and payments; and
o Supplemental check images.

I certify to the best of my knowledge and belief that the information provided herein is true,
complete, and accurate. I am aware that the provision of false, fictitious, or fraudulent information,
or the omission of any material fact, may subject me to criminal, civil, or administrative
consequences including, but not limited to violations of U.S. Code Title 18, Sections 2, 1001, 1343
and Title 31, Sections 3729-3730 and 3801-3812.

Thank you again for your continuing help!

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center

se me

Item 1.
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Insect Infestation Mitigation Charges
People's Community Center Shelter

Check Date Amount Invoice Dates of Service Check #
08/31/2026 $225 45825 26 Aug 2078
11/02/2026 $604 46275 18 Sep 2130
10/13/2026 $80 46230 26 Sep 2108
12/28/2025 $160 46232; 46233 25 Nov; 18 Dec 2187
01/11/2026 $80 46231 31 Oct 2196
01/31/2026 $1,100 47574; 48585 9Jan; 22 Jan 2211
02/15/2026 $400 47789 09-Feb 2223
03/16/2026 $895 46234; 47957; 47960; (28 Jan; 26 Feb; 13 Feb; 9943

48019 26 Feb
04/13/2026 $475 48160; 48161 12 Mar; 12 Mar 2259

$4,019

Notes:
1. Check #2259 was in the amount of $555; in included service for a date outside the
reeimburseable range, so the request is for only part of the amount of that check.
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Insect Infestation Mitigation Charges
People's Community Center Shelter

Item 1.

Check Date Amount Invoice Dates of Service Check #
08/31/2026 $225 45825 26 Aug 2078
11/02/2026 $604 46275 18 Sep 2130
10/13/2026 $80 46230 26 Sep 2108
12/28/2025 $160 46232; 46233 25 Nov; 18 Dec 2187
01/11/2026 $80 46231 31 Oct 2196
01/31/2026 $1,100 47574; 48585 9Jan; 22 Jan 2211
02/15/2026 $400 47789 09-Feb 2223
03/16/2026 $895 46234; 47957; 47960; (28 Jan; 26 Feb; 13 Feb; 9943

48019 26 Feb
04/13/2026 $475 48160; 48161 12 Mar; 12 Mar 2259
$4,019
Notes:

1. Check #2259 was in the amount of $555; in included service for a date outside the

reeimburseable range, so the request is for only part of the amount of that check.
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From: G. D. Hodge, Ph.D

To: Q"Brien, Deborah

Subject: EXTERNAL: Re: CDBG operations project
Date: Thursday, August 13, 2026 4:41:38 PM

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

I have been on sabbatical and out of town since 1 July, but I will try to get to this as soon as I
can, since you are on a deadline.

Sent from my iPhone

On Aug 13, 2026, at 4:20 PM, O'Brien, Deborah <dobrien@doverde.gov> wrote:

Good afternoon, Dr. Hodge,

I’'m working on the closeout report for the $22,700 expenditure and need to know how the money
assisted the community from 7/1/2025 — 3/31/2026. I'm attaching a template for your convenience,
to show you what I’'m looking for. Just fill out the sections you can to the best of your ability, and
please send it back as soon as possible. | need to provide this information in the Consolidated
Annual Performance Evaluation Report (CAPER) for public comments by September 9t.

Sincerely,

st (7 S, CPFO, MBA

Community Development Manager

Department of Planning, Inspections & Community Development
City of Dover

(P) 302-736-7175

(F) 302-736-4217

<Picture (Device Independent Bitmap) 1.jpg>

Thank you for your email. Please be advised that the City of Dover email domain has changed to
@doverde.gov as part of our ongoing efforts to improve communications. Our new domain is part of
a long-range initiative to increase security and by switching to a .gov domain it provides further
assurance to the public that the communications received from @doverde.gov is official, trusted
information. Messages sent to our old email addresses will still be received until the conversion is
completed. Kindly update your records accordingly, we appreciate your attention to this update.
<CDBG Subrecipient PY 2025 Annual Report.docx>
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Economic Development Application

Workforce Development Program Launch

14-months: 1 December 2025 - 31 December 2026

Version: 5 October 2025

Item 1.

Sources

Block Grant
City ARPAII
Dover Economic Development

Occupancy
Outfit (Furniture and Equipment)
Rent and Utilities
Staff
Coordinator
Center Director
Program

Transportation

13 months * $1000

20 hours/week x $22
13 months x 500

Identity Documents (SS Card, DL, Birth Certificate)
Partner Costs: Expungements, Financial Literacy

GED Tests
Unanfticipated Expenses
Events

Total Direct Costs

Indirect Costs

Total Project Cost

15% of $69,620

8.000

13,000

25,520

6,500

3,000
2,000
3,000
5,600
3,000
1,500

22,700
10,000
47,363

21,000

32,020

16,600

80,063

69,620

10,443

80,063
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COUNCIL COMMITTEE OF THE WHOLE MEETING FEBRUARY 26,2026 PAGE 11

Item 1.

these existing programs might be a more effective approach and stated that partnerships and
collaboration with organizations already providing these services could be more efficient.

He also noted that the People's Church had previously received significant funding from the city,
including funds during the COVID-19 pandemic, and stated that he was concerned about
providing additional funding without seeing measurable outcomes. Mr. Boggerty concluded by
stating that, based on the concerns raised during the meeting and the matters that had recently
come to light, he would not support the request at this time until those issues were resolved.

Mr. Lewis stated that he agreed with the comments made by Council President Neil. He noted
that when the matter had previously come before the committee, there were issues with the
application. He referenced an email sent to council members by Mrs. Francis Perry, which raised
concerns regarding possible misrepresentation of information in the application, including
references to veterans.

Mr. Lewis further stated that, to his understanding, the Veterans Affairs Department already
operates its own workforce development programs. He indicated that the concerns raised in the
email were significant and contributed to his position on the matter.

Additionally, Mr. Lewis stated that he believed the proposal would duplicate existing services,
noting that the Department of Labor already provides workforce development programs. He
reported that he had spoken with representatives from the Department of Labor, who indicated
that they already offer a range of programs available to assist homeless individuals seeking
employment and job training.

Based on these concerns, Mr. Lewis stated that he would not support the funding request.

Responding to Mr. Neil, Mr. Hugg stated he was not aware of a recent decision from the solicitor
and that no response had been received to the solicitor’s letter to Mr. Baird. He noted that staff
were reviewing several zoning issues, particularly regarding building uses that were inconsistent
with current zoning. He reported that, following a meeting with planning, code enforcement, the
fire marshal, and emergency management staff, serious violations relating to building use and
condition were identified. Mr. Hugg recommended that the matter not proceed at this time. He
acknowledged that a potential legal risk existed due to zoning issues.

Pastor Hodge introduced Pastor Grimes of Solid Rock Baptist Church and Harold Stafford,
founding director of the HELP Initiative and former Delaware Secretary of Labor, noting that
Mr. Stafford served on the board to guide workforce development efforts. He stated there
appeared to be three main issues and noted several factual misunderstandings. He emphasized
that all parties shared a common goal of reducing street homelessness, supporting individuals in
stabilizing their lives, and protecting property values.

Pastor Hodge clarified that the economic development application was unrelated to the church’s
shelter operations, which had historically provided emergency winter housing for the homeless.
He described the workforce development program’s target population as individuals seeking to
re-enter the workforce or stabilize their lives, and emphasized that the program was not intended
to duplicate existing services, including those for veterans, but rather to operate through
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COUNCIL COMMITTEE OF THE WHOLE MEETING FEBRUARY 26, 2026 PAGE 12

Item 1.

partnerships with organizations such as Neighborhood Partners and the Delaware Department of
Labor. He noted that funding had been secured to renovate a segregated space for program
activities, including workshops, computer access, and vocational assessments.

Dr. Sudler stated that the proposed program primarily served as a mediator to connect
participants with existing services and occasionally host workshops, rather than providing a
unique or differential advantage in workforce development. He noted that partner organizations,
including Neighborhood Partners and Solid Rock Baptist Church, already had space to host
workshops, and questioned the necessity and amount of funding requested.

He emphasized support for housing and homeless services, including assistance for vulnerable
populations, but expressed concern that unresolved compliance issues, such as zoning, health, or
code violations, needed to be addressed before additional city funding could be considered.
Dr. Sudler concluded that, given current budget constraints and existing community services,
approval of economic development funds at that time was not feasible, and that any proposal would
need to demonstrate a clear, extraordinary advantage to justify funding.

Pastor Hodge stated that the program provided an advantage through partnerships and affirmed
that the organization was in compliance with health and code regulations.

Mr. Neil expressed concerns that, despite claims of compliance, the city could be held liable if
legal action arose, noting that the property’s current use did not align with zoning and code
requirements. He cited multiple detailed letters from residents reporting that activities at the
location, such as feeding 75—100 people nightly, were negatively impacting the surrounding
residential area, including property damage and quality-of-life concerns. He emphasized that
while the program’s goals were positive, the same services could be provided at alternative
locations without affecting local homes, and that the city could not defend noncompliant uses.

Pastor Hodge stated that having a satellite location in the neighborhood would increase
accessibility for individuals who might not travel to other sites, such as Blue Hill Mall, due to
psychological or logistical barriers. He noted that situating services locally could facilitate
workforce readiness assessments for populations less likely to access distant locations and asked
Mr. Stafford to confirm this point.

Mr. Harold Stafford stated that he was the co-founder and board president of the HELP Initiative
in Dover, which had provided services to over 20,000 residents since its founding. He noted he
was not speaking in his former capacity as Delaware Secretary of Labor. He explained that the
organization supported Pastor Hodge’s workforce development program by supplementing
services, providing funding for pre-apprenticeship positions, and partnering with vocational
schools to train and employ participants, including individuals recently released from
correctional facilities. Mr. Stafford emphasized that establishing a satellite location in the
neighborhood would increase access to workforce development services for populations unlikely
to travel to other sites, aligning with past efforts to bring services directly into the community.

Responding to Mr. Neil, Mr. Will Grimes, Pastor of Solid Rock Baptist Church, stated that the
first floor of the CURE building housed Restore Central Dover, providing community
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From: O"Brien, Debbie

To: gdhodge@pcc-dover.org

Cc: Q"Brien, Debbie

Subject: FW: City of Dover CDBG grant application

Date: Thursday, January 29, 2026 3:53:00 PM

Attachments: Sub-Recipient Grant Application-PY26.pdf
Sub-Recipient Grant Application-PY26.docx

Importance: High

Item 1.

Good afternoon, Dr. Hodge,

I’'m just following up on this application request | sent last month. | need to get all of these in
asap. See below for the attachments.

Sincerely,
st L, CPFO

Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217

dobrien@dover.de.us

From: O'Brien, Debbie

Sent: Wednesday, December 31, 2025 4:17 PM
Cc: Duca, Sharon <SDUCA@DOVER.DE.US>
Subject: City of Dover CDBG grant application

Good afternoon,

Attached, you will find the application for CDBG funds for Plan Year 2026. Please complete
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CITY OF DOVER
PY 2025-2029 Multi-Year
CDBG GRANT APPLICATION FORM
PY2026

1. General Applicant Information

A. Name of Organization:

Address:

Phone Number:

B. Name, position and signature of person submitting application:

Name and position of authorizing official:

C. Name, address and phone number of Contact Person (if different from B above):

D. Activity:

Amount Requested:

Source of Matching Funds:






2. Low/Moderate-Income Benefit:

City of Dover CDBG Grant Application

The amount of benefit to low-and-moderate-income persons must be calculated for each activity as described below. May be
estimated as long as at least 51% of the population being served is low to moderate income.

a. In column 1, describe the activity.

In column 2, show the total number of persons that the activity will serve.

b
c. In column 3, show the number of low- and moderate-income persons that the activity will serve.
d

In column 4, divide column 3 by column 2 to show the percentage of low- and moderate-income persons that the activity will

serve.
e. In column 5, show the amount of funds requested for the activity for current fiscal year only.
f. In column 6, multiply column 4 by column 5 to show the amount of those funds that will be used to benefit low-and moderate-
income persons.
1. Activity 2. Total 3.L/M 4.% L/M 5. Amount 6. Amount
Persons Persons Persons Requested L/'M
Activity will Activity will Activity will for Activity Benefit
Serve Serve Serve

Source of Data:

Page 2 of 5






City of Dover, Delaware

3. Management Capacity
A. List the person(s) to be responsible for administering the CDBG Project:

Sub-Recipient Personnel Title(s)

B. Attach resumes, audits, 501(c)(3) status and other supporting documentation for the
organization which establishes the capacity of the personnel above to effectively manage a
CDBG sub-recipient project.

4. Application Work Plan

Each proposed program activity must address each of the following areas through plan year
2026. Items C through H will only need to be completed for the current fiscal year. Attach a
mission statement and purpose of your organization.

A. Each program activity must be addressed separately. Program activities must be listed in
order of priority with the program activity of highest priority first. This order of priority for
program activities must be followed on all forms contained in this application.

B. Each program’s activity must be fully described. For rehabilitation programs, this
description must include the number of units to be rehabilitated, rental properties to be
rehabilitated, any special population groups the rehabilitation program will address, the target
area, and the need for the rehabilitation activity.

C. Provide a timetable showing monthly milestones for completion of each activity.

D. Attach drawings plans or other documentation necessary to describe program activities.

E. Describe each activity’s conformance with the goals and objectives of the City’s
Consolidated Plan.





City of Dover, Delaware
F. Describe the extent to which the proposed project(s) will address one or more significant
priorities identified by the City’s Consolidated Plan.

G. Describe the extent to which the project(s) builds upon previous work or supplements
other work that will be funded from other sources.

H. Describe source and amount of any funds used to leverage the City’s portion of the
project. Indicate when these funds will be available. Attach documentation of any match.

5. Each application should also describe the following:

A. Describe any efforts to coordinate with businesses regarding the development of the
community as it affects low/moderate-income residents of the area.

6. Have you received a sub-recipient grant from the previous funding year?

If yes, give the total amount






City of Dover, Delaware

ADDENDUM
2026 CDBG SUB-RECIPIENT APPLICATION FORM

Please choose the best option that describes the purpose of your activity from the three
objectives.

Suitable Living Environment
Decent Housing
Economic Opportunity

Please choose the best option that will describe the outcome of your activity based on the
categories listed below.

Availability/Accessibility

Affordability

Sustainability

Please provide a proposed outcome based on the information below that applies to your activity

Number of persons, households, units, or beds assisted as appropriate

Income level of persons or households by: Very Low %
Low %
Moderate %

If your activity benefits a target area, please show the number of persons to be served and the
percentage of low/mod persons in that area.

Your close-out report will require you to provide breakdowns of those served by race, ethnicity
and disability.






City of Dover, Delaware





CITY OF DOVER

PY 2025-2029 Multi-Year

CDBG GRANT APPLICATION FORM

PY2026





1. General Applicant Information



A.  Name of Organization: _____________________________________________________



Address: _________________________________________________________________



Phone Number: ___________________________________________________________



B.  Name, position and signature of person submitting application:



____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________



Name and position of authorizing official:

___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________



C.  Name, address and phone number of Contact Person (if different from B above): 



___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________



D.  Activity: _________________________________________________________________

Amount Requested: ________________________

Source of Matching Funds: ________________________



City of Dover CDBG Grant Application





Page 2 of 2



2. Low/Moderate-Income Benefit:



The amount of benefit to low-and-moderate-income persons must be calculated for each activity as described below.  May be estimated as long as at least 51% of the population being served is low to moderate income.

a. In column 1, describe the activity.

b. In column 2, show the total number of persons that the activity will serve.

c. In column 3, show the number of low- and moderate-income persons that the activity will serve.	

d. In column 4, divide column 3 by column 2 to show the percentage of low- and moderate-income persons that the activity will serve.

e. In column 5, show the amount of funds requested for the activity for current fiscal year only.

f. In column 6, multiply column 4 by column 5 to show the amount of those funds that will be used to benefit low-and moderate-income persons.



		

1. Activity

		

2. Total

  Persons 

 Activity will

  Serve

		

3. L/M    Persons

 Activity will

  Serve

		

4. % L/M

  Persons

 Activity will

  Serve

		

5. Amount

  Requested 

  for Activity

		

6. Amount

       L/M

     Benefit





		

		

		

		

		

		







Source of Data:



________________________________________________________________________________________________________________________________________________________________________________________________________________________





3. Management Capacity



A.  List the person(s) to be responsible for administering the CDBG Project:



Sub-Recipient Personnel					Title(s)



________________________________________________________________________



________________________________________________________________________



________________________________________________________________________



________________________________________________________________________



________________________________________________________________________



B.  Attach resumes, audits, 501(c)(3) status and other supporting documentation for the organization which establishes the capacity of the personnel above to effectively manage a CDBG sub-recipient project.



4. Application Work Plan



Each proposed program activity must address each of the following areas through plan year 2026.  Items C through H will only need to be completed for the current fiscal year.  Attach a mission statement and purpose of your organization.



A. Each program activity must be addressed separately.  Program activities must be listed in order of priority with the program activity of highest priority first.  This order of priority for program activities must be followed on all forms contained in this application. 



B. Each program’s activity must be fully described.  For rehabilitation programs, this description must include the number of units to be rehabilitated, rental properties to be rehabilitated, any special population groups the rehabilitation program will address, the target area, and the need for the rehabilitation activity.



C. Provide a timetable showing monthly milestones for completion of each activity.



D. Attach drawings plans or other documentation necessary to describe program activities.



E. Describe each activity’s conformance with the goals and objectives of the City’s Consolidated Plan.

F. 
Describe the extent to which the proposed project(s) will address one or more significant priorities identified by the City’s Consolidated Plan.



G. Describe the extent to which the project(s) builds upon previous work or supplements other work that will be funded from other sources.



H. Describe source and amount of any funds used to leverage the City’s portion of the project.  Indicate when these funds will be available.  Attach documentation of any match.



5. Each application should also describe the following:



A.	Describe any efforts to coordinate with businesses regarding the development of the community as it affects low/moderate-income residents of the area.



6. Have you received a sub-recipient grant from the previous funding year? __________



If yes, give the total amount _________________________




ADDENDUM

2026 CDBG SUB-RECIPIENT APPLICATION FORM





Please choose the best option that describes the purpose of your activity from the three objectives.





Suitable Living Environment 	______

Decent Housing 			______

Economic Opportunity 		______





Please choose the best option that will describe the outcome of your activity based on the categories listed below.



Availability/Accessibility                    _______

Affordability                                        _______

Sustainability                                           _______



Please provide a proposed outcome based on the information below that applies to your activity



Number of persons, households, units, or beds assisted as appropriate ___________



Income level of persons or households by: Very Low _________ %

                                                                              Low _________ %

                                                                      Moderate _________ %

If your activity benefits a target area, please show the number of persons to be served and the percentage of low/mod persons in that area.



Your close-out report will require you to provide breakdowns of those served by race, ethnicity and disability.






Item 1.

and return the application by January 30t for the upcoming year’s CDBG allocation. Please let
me know if you have any questions or concerns, and please forward this to anyone in your
organization that needs to be aware. Thank you!

Sincerely,

ebtie O Brien. CPFO
Community Development Manager
City of Dover

15 Loockerman Plaza

Dover DE 19901

(302) 736-4239
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From: G. D. Hodge, Ph.D.
To: O"Brien, Debbie
Subject: EXTERNAL: Community Development Block Grant
Date: Tuesday, February 17, 2026 8:34:18 AM
Attachments: 2026-2027 Application.pdf

Hodge CV.pdf

PCC Determination Letter.pdf

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Dear Debbie,

Attached hereto are:
e Sub-Recipient Grant Application;
e Hodge Curriculum Vitae; and
e IRS Determination Letter.

Thank you for your patience!

Derrick

G. D. Hodge
President of the Board of Directors,

People's Community Center
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CITY OF DOVER
PY 2025-2029 Multi-Year
CDBG GRANT APPLICATION FORM

PY2026
1. General Applicant Information
A. Name of Organization: People’'s Community Center
Address: 46 South Bradford
Phone Number: 674.4178

B. Name, position and signature of person submitting application:

M
G. D. Hodge
President of the Board of Directors

Name and position of authorizing official:

G. D. Hodge
President of the Board of Directors

C. Name, address and phone number of Contact Person (if different from B above):

Not applicable.

D. Activity: Workforce Development and Neighbors in Need
Amount Requested: $77.300

Source of Matching Funds: Grant-in-Aid; private individual community donations





2. Low/Moderate-Income Benefit;

City of Dover, Delaware

The amount of benefit to low-and-moderate-income persons must be calculated for each
activity as described below. May be estimated as long as at least 51% of the population being
served is low to moderate income.

2. Total 3.L/'M 4. % L/M 5 A ¢ 6. Amount
Activity Persons Persons Persons R'e lrlnog(li L/M
Served Served Served ques Benefit
A. Free Store 2400 2400 100% $14,500 $14,500
B. Vocational Rehabilitation 140 140 100% $40,000 | $40,000
C. Case Management 300 300 100% $22,800 $22,800

Source of Data: All data is collected by scanning barcodes into our new software
system called Charity Tracker. The numbers in the chart above are 12-month
extrapolations based on the numbers served in the first ten weeks of the shelter

season, as detailed below.

A. Vocational Rehabilitation: Of the 151

men whom we housed from 1

December 2025 until 15 February 2026, 73 (almost half) expressed a desire
to return to the formal workforce. (Persons with untreated mental iliness or
active substance use were not offered entry into the Workforce
Development program). Of those 73, 11 need general equivalency
diplomas, 17 need expungements, 19 financial literacy, 8 want computer
training, and 58 want specific job fraining and placement.

. Free Store: We serve 20 persons per day, 3 days per week, for 40 weeks per
year. We thus distribute groceries, clothing, and household items to 2,400
families per year. From 1 December 2025 until 15 February 2026, we
distributed $10,878 to 161 distinct persons, 19 of whom were children and
28 of whom were elderly.

. Case management: From 1 December 2025 until 15 February 2026, we
have housed 151 distinct men, 30 of whom were elderly. 41 of these — or
approximately 1/3, were current or past users of illicit substances. Another
36 were persons with a history of mental illness or cognitive disability (or
both). Thus, over half of our guest need case management services to help
them get into stable housing, medical treatment, and employment.





City of Dover, Delaware

3. Management Capacity

A. List the person to be responsible for administering the CDBG Project:

Sub-Recipient Personnel Title(s)
G. Derrick Hodge President, Board of Directors

B. Attach resumes, audits, 501(c)(3) status and other supporting documentation for the
organization which establishes the capacity of the personnel above to effectively manage a
CDBG sub-recipient project.

4. Application Work Plan

Each proposed program activity must address each of the following areas through plan year
2026. Items C through H will only need to be completed for the current fiscal year. Attach a
mission statement and purpose of your organization.

A. Each program activity must be addressed separately. Program activities must be listed in
order of priority with the program activity of highest priority first. This order of priority for
program activities must be followed on all forms contained in this application.

B. Each program’s activity must be fully described. For rehabilitation programs, this
description must include the number of units to be rehabilitated, rental properties to be
rehabilitated, any special population groups the rehabilitation program will address, the target
area, and the need for the rehabilitation activity.

C. Provide a timetable showing monthly milestones for completion of each activity.
D. Attach drawings plans or other documentation necessary to describe program activities.

E. Describe each activity’s conformance with the goals and objectives of the City’s
Consolidated Plan.

Activity A.  The Free Store. Priority Need 1 — HP1 and 2: Homelessness
Prevention. As the need for food and shelter has exploded over the past few
years, so has the demand for groceries and clothing. We receive massive
donations of clothing and dry goods, but our capacity to process and distribute
these donations is limited by our physical plan and by the lack of volunteers. Since
the clothing and grocery distribution programs are unfunded, we have relied
exclusively on volunteer labor.






City of Dover, Delaware

About eighteen months ago, we were becoming overwhelmed with the
volumes of both the donations and the demand. We could not process the
donations fast enough, and the dark space we had dedicated to the clothing
pantry was stuffed beyond capacity. So we decided to convert a new space, on
the main floor of the building and with bright windows, into the "“Free Store.” We
wanted people to feel good when they come to get what they need, and we
needed a more organized system. The Free Store organizes everything just like a
retail sore: merchandise is neat, sorted, and hung on racks. The atmosphere is
pleasant, so shoppers don’t mind spending fime. The space contains of one large
room with groceries, household items, and adult clothing, and a smaller room with
children’s clothing, shoes, and toys.

Every day that we re open, we distribute approximately $500 of clothing,
groceries, and kitchen goods (primarily) to housed women and children in the
neighborhood.

Providing decent clothing and groceries to neighborhood families will
relieve a small amount of pressure on their household budgets, thus enabling them
to pay rent and utilities with less stress. In this way, our work supports the City’s
Consolidated Plan commitment to help people with very low incomes from
becoming homeless or returning to homelessness (AP-65 Homeless and Other
Special Needs Activities — 91.220(i)). Further provision for this type of assistance is
described on page 110 of the Consolidated Plan, in the paragraph titled “Actions
planned to reduce the number of poverty-level families”.

What we urgently need is a store manager. Our volunteer base is
overwhelmed and ill equipped for the management task. We need a paid
position to organize, staff, and supervise the store operations. This position will pay
$15 per hour for 20 hours per week, for forty-five weeks per year. Thus, the annual
cost will be $13,500 plus $1,000 for payroll taxes. Unrestricted, individual donations
to the Community Center will pay rent and utilities for the Free Store, if CDBG pays
the personnel cost of $14,500.

The grant review committee needs to know that the Free Store manager
will be one of our clients. Part of our program model is that we help people get
back on their feet and info more stable housing and employment. Ten of our
twelve staff members are formerly or currently homeless, or addicts in early
recovery. Those guests and volunteers who prove to be responsible and capable
are given duties of increasing responsibility. Thus, the pay that the manager will
receive is not only to organize the store so that neighborhood can stay escape
the risk of homeless, but that position itself will contribute to our workforce
development goal.





City of Dover, Delaware

Activity B. Vocational Rehabilitation. Priority Need 1 — PF 4: Facility Improvements.
We seek not only to keep people alive, but to confribute to the wellbeing of the
entire neighborhood. We have noticed that about a third of our over-night guests
are currently employed, so we built new showers, washer-dryers, and toilets so they
could go to work fresh each day. Perhaps another third of our guests would like to
get back into the workforce, but they need help. We are in process of forming
partnerships with the Delaware Department of Labor, NeighborGood Partners,
and various area non-profit organizations, to improve the employability of our
guests. The Department has an excellent program for identifying skills and deficits,
and ushering people back to work; NeighborGood Partners will provide financial
literacy training; the Apex Program will provide expungements; and the technical
school district will provide GEDs.

We want our guests to connect to that help, because we believe that this
would reduce the number of people who are homeless and whose presence
frustrates business who look forward to a revitalized downtown. But some folks
need an additional bridge, before they can plug-into formal State programs. We
want to offer a satellite site to provide a pleasant and nearby place for our guests
to connect to personnel and programs to help them become employable.

We feel that the Consolidated Plan understates the problem, and overstates
resources currently available to help (e.g., MA-30 Homeless Facilities and Services
-91.210(c) and MA-35 Special Needs Facilities and Services — 91.210(d)). People’s
Community Center offers its expertise in the community, the frust of its most
marginalized residence that we have earned over the years, and its significant
physical plant, to the City's planners to aid in its downtown revitalization work.

To do this work, we need to continue to renovate our space. A sub-recipient
grant in the 2025 cycle allowed us to complete led-paint abatement, a Tier One
environmental study, and some of the building renovations. But we need to
confinue this renovation work, and our HVAC system failed in February 2026.

Architectural and engineering plans from Becker Morgan are attached
hereto, as is a pricing document (bed) from Delmarva Veteran Builders. Since alll
four floors of the building will benefit from the new HVAC system but the enter for
Workforce Development only occupies the basement, we believe that only 5% of
the total estimated cost ($40,000) be provided by CDBG. We will provide 95% of
the cost from other sources.

In summary: This activity draws upon two significant existing assets — our
experience with the chronically underemployed and homeless populations, and
the States’s programs in vocational rehabilitation (via the Department of Labor
and Delaware Technical and Community College) — to enable the City to
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proceed with its consolidated plan with less unemployable people in the streets
and less reliance on the underground economy for survival. We request 5% of the
estimated cost, or $40,000.

Activity C. Case Management. Priority Need 1 —HP1 and 2: Homelessness
Services and Prevention. As stated above, we want to do more than merely
keep people alive; we want to help them move into a better place, with stable
housing, financial literacy, health care, and addiction freatment (when
appropriate). To do that, we need professional case workers. Some service
provision is being done by our current Peer Counselor, but we need a more
broadly trained psychiatric nurse practitioner.

At the beginning of the2025-2026 shelter season, we noticed a significant
shift as compared to previous years: a smaller portion of our nightly guests are
substance abusers, and a larger portion are persons with other mental illnesses.
There is an urgent need for counseling, case management, and psychiatric
medical care.

This work would enable very low-income neighborhood residents to
connect with job training, get social security numbers and Medicaid, addiction
counseling, financial literacy, or anything else they need in order to get our of
homeless or avoid becoming homeless. This work is consistent with the goals
arficulated by AP-65 Homeless and Other Special Needs Activities — 91.220(i).

We have begun a conversation with Delaware State University about
providing a training site for MSW students. If CDBG will support part-time stipends
for one social work stupent, the University will provide the supervision. In this way,
the funds will not only help the very-low income people we work with, but also DSU
students. We envision stipends for 20 hours per week, paid at $16 per hour, for 40
weeks per year. The total stipend would be $12,800 per year.

The psychiatric nurse practitioner, who is already working with us, is able to
bill Medicaid for her services. For those guests who do not yet have Medicaid, we
would need to pay her at the rate of $50 per session. Five sessions per week for 40
weeks would cost a total of $10,000 (as a contract payment, there would be no
employer FICA expense). Through Grant-in-Aid and unrestricted individual
donations, People's Community Center will provide the office space if CDBG will
pay the contract cost.
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5. Each application should also describe any efforts to coordinate with businesses regarding the
development of the community as it affects low/moderate-income residents of the area.

Our model is collaborative; we do not have the expertise in-house to best utilize
grant funds and serve the needs of those who struggle. Hence, our goal is to
connect to others who do have experience and expertise. We build partnerships
with other non-profits, governmental bodies, and local donors, to make
downtown a more pleasant and livable space.

In addition to the partnerships already noted, Dr. Hodge sits on the Steering
Committee of Restoring Central Dover, an initiative of NeighborGood Partners.
Two members of the Delaware House of Representatives and two members of the
Dover City Council sit on the Board of Directors. Finally, two members of our Board
of Directors are key members of the downtown property owners group, who meet
regularly to discuss the problems of homeowners in a distressed neighborhood and
how we can, collaboratively, improve the quality of life for renters, homeowners,
and homeless.

6. Have you received a sub-recipient grant from the previous funding year? Yes.

If yes, give the total amount $66,700.
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ADDENDUM
2026 CDBG SUB-RECIPIENT APPLICATION FORM
Please choose the best option that describes the purpose of your activity from the 3 objectives.
Suitable Living Environment

Decent Housing
Economic Opportunity X

Please choose the best option that will describe the outcome of your activity based on the
categories listed below.

Availability/Accessibility

Affordability

Sustainability X

Please provide a proposed outcome based on the information below that applies to your activity.

Number of persons, households, units, or beds assisted as appropriate: 2,840

Income level of persons or households by: Very Low 80 %
Low 20%
Moderate 0%

If your activity benefits a target area, please show the number of persons to be served and the
percentage of low/mod persons in that area.

Our programs are targeted at the residents of the Downtown historic
district and surrounding streets, as indicated in the map that forms the
background of our logo.

Approximate Representations:

African American 55%
Latino 5%

Caucasian 40%
Aged 18-60 80%
Senior Citizens 20%
Disability 30%

Your close-out report will require you to provide breakdowns of those served by race, ethnicity
and disability.






G. Derrick Hodge

gdhodge@mac.com = 860.690.0062
CURRICULUM VITAE

TEACHING and PROFESSIONAL APPOINTMENTS
Christ Reformed Church

+ 2017, Interim Senior Minister. Systems analysis and transition specialist
General Commission on Religion and Race

¢ 2014-2017, Director of Research
George Mason University

+ 2014-2017, Affiliated Research Faculty
University of Kansas

+ 2011-2012, Visiting Assistant Professor of Anthropology
University of Missouri at Kansas City

+ 2008-2011, Visiting Assistant Professor of Anthropology
Center for Community Health Research, Hispanic Health Council

+ 2006-2008, Research Scientist and Coordinator of Undergraduate Internships
Rutgers University

+ 2005-2006, Visiting Assistant Professor
City University of New York

+ 2000-2005, Queenshborough Community College, Graduate Teaching Fellow
Harvard Medical School, Department of Social Medicine

+ 2000-2002, Research Specialist/Ethnographer

EDUCATION

Graduate School University Center, City University of New York
«+ Doctor of Philosophy in Anthropology, 2005.
Union Theological Seminary, New York
+ Master of Divinity, 1996
Seminario Biblico Latinoamericano, Costa Rica
«+ Spring and Summer 1994
Suffolk University, Boston
«+ Bachelor of Arts, 1991

PUBLICATIONS

Books — Major Publishers
+ 2010, Global Health and the War Machine: A Critical Medical Anthropological
Examination of the Human Costs of Armed Conflict and the International Violence Industry
(co-edited with Merrill Singer), Alma Mira/Roman Littlefield.

Books — Minor Publishers
¢ 2017, Learning from Strangers: Cross-Racial and Cross-Cultural Clergy Appointments.
Nashville: Abingdon Press.
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+ 2017, Building Sacred Relationships: Best Practices for Multicultural Congregations.

Nashville: Abingdon Press.
Journal Articles and Book Chapters

+ 2014, “Dangerous Youth: Tourism Space, Gender Performance, and the Policing of Havana
Street Hustlers” Journal of Latin American and Caribbean Anthropology. 19(3):441-472.

+ 2014, with Walter Little. “Introduction: Tourism Development and the Policing of Urban
Space in Latin American and the Caribbean”, guest editors’ introduction to Journal of Latin
American and Caribbean Anthropology 19(3):389-396.

+ 2014 (with Merrill Singer), “Ecobiopolitics in the Making of Native American Reservation
Health Inequities” in Companion to Environmental Health, ed Singer, Rowman Littlefield.

+ 2013, “The Problem with Ethics” Political and Legal Anthropology Review 36(2):286-297.

+ 2013, “Fundamentalisms y La Politica a la Derecha en los EEUU” Heraldo Cristiano, Cuba.

¢ 2011, “Walking the Line between Accommodation and Transformation: Evaluating the
Continuing Career of Jim Yong Kim”, American Anthropologist 113(1):148-149.

+ 2010, “The Political Economy and Critical Geography of the War Machine”, in Global
Health and the War Machine (co-edited with Merrill Singer), Alma Mira pp 303-330.

+ 2005, “Street Youth of Havana: The Lure of Things” Report on the Americas 38(4):12-15.

+ 2004, “Colonization of the Cuban Body” in The Cuba Reader (eds Chomsky et al.) Duke
University Press, pp628-634.

+ 2001, “Colonization of the Cuban Body” Report on the Americas 34(5): 20-28.

+ 2000, “Retrenchment from a Queer Ideal: Class Privilege and the Failure of Identity Politics
in AIDS Activism” Environment and Planning D: Society and Space 18:355-376.

Multiple-Authored Articles and Book Chapters

+ 2010, M Singer, C Santelices, G. D. Hodge, Z Medina, and M Solomon “Assessing and
Responding to a Community Health Risk: Second-Hand Smoking in Puerto Rican
Households”. Practicing Anthropology 32(1):4-8.

+ 2009, C Fisher, M Oransky, M Mahadevan, M Singer, G Mirhej, and G. D. Hodge. “Do
Drug Abuse Researchers Have a ‘Duty to Protect’? Moral Perspectives of Street Drug
Users”. Ethical & Legal Issues in Research with High Risk Populations, eds Buchanan,
Fisher, Gable. American Psychological Association, New York.

+ 2009, M Singer, C Fisher, G. D. Hodge, H Salaheen, and M Mahadevan. “Ethical Issues in
Conducting Research with Latino Drug Users” in F. A. Villarruel et al., eds. Handbook of
US Latino Psychology: Developmental and Community Based Perspectives, Sage.

+ 2008, C Fisher, M Oransky, M Mahadevan, M Singer, G Mirhej, and G. D. Hodge.
“Experimental Realism, Experimental Mistrust and Therapeutic Misconception in
Marginalized Populations” IRB: Ethics and Human Research 30(3): 1-9.

+ 2008, M Singer, G Mirhej, G. D. Hodge, H Salaheen, C Fisher, and M Mahadevan. “Ethical
Issues in Research with Hispanic Drug Users: Participant Perspectives on Risks and
Benefits” Journal of Drug Issues 38(1): 351-372.

Reviews
+ 2017, Oikos and Market: Explorations in Self-Sufficiency after Socialism (Stephen
Gudeman and Chris Hann) in American Ethnologist 44:3 (in press)
+ 2009, Working Hard, Drinking Hard (Adrienne Pine) in Journal of Latin American &
Caribbean Anthropology 14(2):527-529.
+ 2001, Democracy and Sexuality (M Rahman) in Gender, Place, and Culture 8(3): 316-318.
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Encyclopedia Article
+ 2001, “Cuba” in Countries and Cultures eds M Ember and C Ember, vol 1, pp. 573-588.

CONFERENCE PAPERS DELIVERED

+ 2011, “Ambiguous Legality and Morality In a Postsocialist ‘Transition’: Con Artists and
Street Hustlers In Havana”, double panel of the Association for Political and Legal
Anthropology, meeting of the American Anthropological Association, Montreal.

+ 2009, “A New Generation of Cuban Youth and Revolutionary Values”, The Measure of a
Revolution: Cuba, 1959—2009: Understanding the Past, Considering the Future. Ontario.

+ 2008, “Consumption, Sex Workers, and Tourism in Havana”, University of California Multi-
Campus Research Initiative on Cuba, Irvine.

+ 2007, “Cash Incentives for Drug Research: Coercion, Agency, Fairness”, annual meeting of
the Society for Applied Anthropology, Tampa.

+ 2006, “Masculinity and Tourism”, International Congress of the Latin American Studies
Association, San Juan.

¢ 2005, “Capitalist Criminals, Socialist Citizens, and Global Consumers”, Fifteenth Annual
Conference of the Association for the Study of the Cuban Economy, Miami.

+ 2004, “Political Economies and Late Capitalisms”, respondent at the centennial meeting of
the Association of American Geographers, Philadelphia.

+ 2003, “Capitalism in Cuba: Homeless Teenagers in Havana”, SOYEZ Post-Socialist Scholars
Conference, University of Massachusetts at Amherst.

+ 2001, “Commodification of the Cuban Body: Economy and Identity of Male Sex Work in
Havana”, Organizing the Streets conference of the Street Research Project of John Jay
College of Criminal Justice, City University of New York.

+ 2000, “Sex, Capitalism, and Commodification: Language and Identity of Male Sex Work in
Havana”, International Gender and Language Association, Stanford.

COURSES TAUGHT (selected)

Medical Anthropology (Graduate)
Global Health

Anthropology of Gender (Graduate)
Political Economy of the Body
Anthropology of Violence
Post-Socialism and Youth Sexuality
Sex, Love, and Globalization

Economic Anthropology
Anthropology of Religion

Power and Difference
Ethnographies of the United States
Latin American Social Movements
Post-Independence Latin America

* & & 6 o o o
* & & o o o

PEER-REVIEW and REFEREE SERVICE

+ 2013, Journal of Latin American and Caribbean Anthropology, peer review of article.

+ 2013, Prize Committee, Politics and Economics Section, LASA

+ 2013, Human Ecology, peer review of research article.

+ 2011, Social Science & Humanities Research Council of Canada, review of grant proposal.
+ 2009, Social Science & Humanities Research Council of Canada, review of grant proposal.
+ 2008, Pan American Journal of Public Health, peer review of research article.

+ 2002, Geoforum, peer review of research article.

+ 2000, Human Organization, peer review of research article.
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PRIZES AND FUNDING

+ 2014, Summer Fellow, “The Meanings of Property”, National Endowment for the Humanities.
+ 2005, Association for the Study of the Cuban Economy, Graduate First Honors.

+ 2004, Center for Latin American, Caribbean, and Latino Studies, research funding.

+ 1999, CUNY/Caribbean Exchange of the City University of New York, research funding.

+ 1999, City University of New York, Graduate Student Paper Award.

MEDIA APPEARANCES

+ 8 September 2011, WDAF (Kansas City Fox Affiliate) morning news re: causes of violence.

PROFESSIONAL MEMBERSHIPS

Latin American Studies Association
+ Cuba Section
«+ Politics and Economics Section

American Anthropological Association
« Society for Latin American and Caribbean Anthropology
« Society for Economic Anthropology
« Society for the Anthropology of Religion

REFERENCES
Marc Edelman Merrill Singer
Professor, Department of Anthropology Senior Research Scientist,
Hunter College, City University of New York  Center for Health Intervention and Prevention
695 Park Avenue University of Connecticut
New York 10021 2006 Hillside Road
medelman@hunter.cuny.edu Storrs, Connecticut 06269
212.772.5659 merrill.singer@uconn.edu
(Mentor) 860.486.0093

(Research Colleague)
Shirley Lindenbaum Luis Barrios
Professor, Ph.D. Program in Anthropology Professor
Graduate School University Center John Jay College of Criminal Justice
City University of New York City University of New York
234 Fifth Avenue 524 West 59th
New York 10036 New York 10019
shirleylindenbaum@gmail.com Ibarrios@jjay.cuny.edu
212.817.8005 212.237.8747

(Dissertation Advisor) (Friend and Mentor)
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Department of the Treasury Date:
Internal Revenue Setvice 04/03/2023
. Tax Exempt and Government Entities
w P.0O.Box 2508

" Cincinnati, OH 45201

Employer ID number:
88-3471912

Person to contact:

Name: Jason Sammons

ID number: 31616
Telephone: (877) 829-5500

THE PEOPLES COMMUNITY CENTER COMMUNITY Accounting period ending:
DEVELOPMENT CORPORATION December 31

46 SOUTH BRADFORD STREET Public charity status:

DOVER, DE 19904 170(b)(1)(A)(vi)

Form 990 / 990-EZ / 990-N required:
Yes
Effective date of exemption:
May 26, 2022
Contribution deductibility:
Yes
Addendum applies:
No
DLN:
26053677002482

Dear Applicant:

We're pleased to tell you we determined you're exempt from federal income tax under Internal Revenue Code
(IRC) Section 501(c)(3). Donors can deduct contributions they make to you under IRC Section 170. You're also
qualified to receive tax deductible bequests, devises, transfers or gifts under Section 2055, 2106, or 2522. This
letter could help resolve questions on your exempt status. Please keep it for your records.

Organizations exempt under IRC Section 501(c)(3) are further classified as either public charities or private
foundations. We determined you're a public charity under the IRC Section listed at the top of this letter.

If we indicated at the top of this letter that you're required to file Form 990/990-EZ/990-N, our records show
you're required to file an annual information return (Form 990 or Form 990-EZ) or electronic notice (Form
990-N, the e-Postcard). If you don't file a required return or notice for three consecutive years, your exempt
status will be automatically revoked.

If we indicated at the top of this letter that an addendum applies, the enclosed addendum is an integral part of
this letter.

For important information about your responsibilities as a tax-exempt organization, go to www.irs.gov/charities.
Enter "4221-PC" in the search bar to view Publication 4221-PC, Compliance Guide for 501(c)(3) Public
Charities, which describes your recordkeeping, reporting, and disclosure requirements.

Sincerely,

yﬂz%@/x A . AL

Stephen A. Martin
Director, Exempt Organizations
Rulings and Agreements
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Item 1.

CITY OF DOVER
PY 2025-2029 Multi-Year
CDBG GRANT APPLICATION FORM

PY2026
1. General Applicant Information
A. Name of Organization: People’'s Community Center
Address: 46 South Bradford
Phone Number: 674.4178

B. Name, position and signature of person submitting application:

M
G. D. Hodge
President of the Board of Directors

Name and position of authorizing official:

G. D. Hodge
President of the Board of Directors

C. Name, address and phone number of Contact Person (if different from B above):

Not applicable.

D. Activity: Workforce Development and Neighbors in Need
Amount Requested: $77.300

Source of Matching Funds: Grant-in-Aid; private individual community donations
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2. Low/Moderate-Income Benefit;

City of Dover, Delaware

The amount of benefit to low-and-moderate-income persons must be calculated for each
activity as described below. May be estimated as long as at least 51% of the population being
served is low to moderate income.

Item 1.

2. Total 3.L/'M 4. % L/M 5 A ¢ 6. Amount
Activity Persons Persons Persons R'e lrlnog(li L/M
Served Served Served ques Benefit
A. Free Store 2400 2400 100% $14,500 $14,500
B. Vocational Rehabilitation 140 140 100% $40,000 | $40,000
C. Case Management 300 300 100% $22,800 $22,800

Source of Data: All data is collected by scanning barcodes into our new software
system called Charity Tracker. The numbers in the chart above are 12-month
extrapolations based on the numbers served in the first ten weeks of the shelter

season, as detailed below.

A. Vocational Rehabilitation: Of the 151

men whom we housed from 1

December 2025 until 15 February 2026, 73 (almost half) expressed a desire
to return to the formal workforce. (Persons with untreated mental iliness or
active substance use were not offered entry into the Workforce
Development program). Of those 73, 11 need general equivalency
diplomas, 17 need expungements, 19 financial literacy, 8 want computer
training, and 58 want specific job fraining and placement.

. Free Store: We serve 20 persons per day, 3 days per week, for 40 weeks per
year. We thus distribute groceries, clothing, and household items to 2,400
families per year. From 1 December 2025 until 15 February 2026, we
distributed $10,878 to 161 distinct persons, 19 of whom were children and
28 of whom were elderly.

. Case management: From 1 December 2025 until 15 February 2026, we
have housed 151 distinct men, 30 of whom were elderly. 41 of these — or
approximately 1/3, were current or past users of illicit substances. Another
36 were persons with a history of mental illness or cognitive disability (or
both). Thus, over half of our guest need case management services to help
them get into stable housing, medical treatment, and employment.
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City of Dover, Delaware

3. Management Capacity

A. List the person to be responsible for administering the CDBG Project:

Sub-Recipient Personnel Title(s)
G. Derrick Hodge President, Board of Directors

B. Attach resumes, audits, 501(c)(3) status and other supporting documentation for the
organization which establishes the capacity of the personnel above to effectively manage a
CDBG sub-recipient project.

4. Application Work Plan

Each proposed program activity must address each of the following areas through plan year
2026. Items C through H will only need to be completed for the current fiscal year. Attach a
mission statement and purpose of your organization.

A. Each program activity must be addressed separately. Program activities must be listed in
order of priority with the program activity of highest priority first. This order of priority for
program activities must be followed on all forms contained in this application.

B. Each program’s activity must be fully described. For rehabilitation programs, this
description must include the number of units to be rehabilitated, rental properties to be
rehabilitated, any special population groups the rehabilitation program will address, the target
area, and the need for the rehabilitation activity.

C. Provide a timetable showing monthly milestones for completion of each activity.
D. Attach drawings plans or other documentation necessary to describe program activities.

E. Describe each activity’s conformance with the goals and objectives of the City’s
Consolidated Plan.

Activity A.  The Free Store. Priority Need 1 — HP1 and 2: Homelessness
Prevention. As the need for food and shelter has exploded over the past few
years, so has the demand for groceries and clothing. We receive massive
donations of clothing and dry goods, but our capacity to process and distribute
these donations is limited by our physical plan and by the lack of volunteers. Since
the clothing and grocery distribution programs are unfunded, we have relied
exclusively on volunteer labor.

Item 1.

153



Debbie O'Brien
Highlight

Debbie O'Brien
Highlight

Debbie O'Brien
Highlight


City of Dover, Delaware

About eighteen months ago, we were becoming overwhelmed with the
volumes of both the donations and the demand. We could not process the
donations fast enough, and the dark space we had dedicated to the clothing
pantry was stuffed beyond capacity. So we decided to convert a new space, on
the main floor of the building and with bright windows, into the "“Free Store.” We
wanted people to feel good when they come to get what they need, and we
needed a more organized system. The Free Store organizes everything just like a
retail sore: merchandise is neat, sorted, and hung on racks. The atmosphere is
pleasant, so shoppers don’t mind spending fime. The space contains of one large
room with groceries, household items, and adult clothing, and a smaller room with
children’s clothing, shoes, and toys.

Every day that we re open, we distribute approximately $500 of clothing,
groceries, and kitchen goods (primarily) to housed women and children in the
neighborhood.

Providing decent clothing and groceries to neighborhood families will
relieve a small amount of pressure on their household budgets, thus enabling them
to pay rent and utilities with less stress. In this way, our work supports the City’s
Consolidated Plan commitment to help people with very low incomes from
becoming homeless or returning to homelessness (AP-65 Homeless and Other
Special Needs Activities — 91.220(i)). Further provision for this type of assistance is
described on page 110 of the Consolidated Plan, in the paragraph titled “Actions
planned to reduce the number of poverty-level families”.

What we urgently need is a store manager. Our volunteer base is
overwhelmed and ill equipped for the management task. We need a paid
position to organize, staff, and supervise the store operations. This position will pay
$15 per hour for 20 hours per week, for forty-five weeks per year. Thus, the annual
cost will be $13,500 plus $1,000 for payroll taxes. Unrestricted, individual donations
to the Community Center will pay rent and utilities for the Free Store, if CDBG pays
the personnel cost of $14,500.

The grant review committee needs to know that the Free Store manager
will be one of our clients. Part of our program model is that we help people get
back on their feet and info more stable housing and employment. Ten of our
twelve staff members are formerly or currently homeless, or addicts in early
recovery. Those guests and volunteers who prove to be responsible and capable
are given duties of increasing responsibility. Thus, the pay that the manager will
receive is not only to organize the store so that neighborhood can stay escape
the risk of homeless, but that position itself will contribute to our workforce
development goal.

Item 1.
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Activity B. Vocational Rehabilitation. Priority Need 1 — PF 4: Facility Improvements.
We seek not only to keep people alive, but to confribute to the wellbeing of the
entire neighborhood. We have noticed that about a third of our over-night guests
are currently employed, so we built new showers, washer-dryers, and toilets so they
could go to work fresh each day. Perhaps another third of our guests would like to
get back into the workforce, but they need help. We are in process of forming
partnerships with the Delaware Department of Labor, NeighborGood Partners,
and various area non-profit organizations, to improve the employability of our
guests. The Department has an excellent program for identifying skills and deficits,
and ushering people back to work; NeighborGood Partners will provide financial
literacy training; the Apex Program will provide expungements; and the technical
school district will provide GEDs.

We want our guests to connect to that help, because we believe that this
would reduce the number of people who are homeless and whose presence
frustrates business who look forward to a revitalized downtown. But some folks
need an additional bridge, before they can plug-into formal State programs. We
want to offer a satellite site to provide a pleasant and nearby place for our guests
to connect to personnel and programs to help them become employable.

We feel that the Consolidated Plan understates the problem, and overstates
resources currently available to help (e.g., MA-30 Homeless Facilities and Services
-91.210(c) and MA-35 Special Needs Facilities and Services — 91.210(d)). People’s
Community Center offers its expertise in the community, the frust of its most
marginalized residence that we have earned over the years, and its significant
physical plant, to the City's planners to aid in its downtown revitalization work.

To do this work, we need to continue to renovate our space. A sub-recipient
grant in the 2025 cycle allowed us to complete led-paint abatement, a Tier One
environmental study, and some of the building renovations. But we need to
continue this renovation work, and our HVAC system failed in February 2026.

Architectural and engineering plans from Becker Morgan are attached
hereto, as is a pricing document (bed) from Delmarva Veteran Builders. Since alll
four floors of the building will benefit from the new HVAC system but the enter for
Workforce Development only occupies the basement, we believe that only 5% of
the total estimated cost ($40,000) be provided by CDBG. We will provide 95% of
the cost from other sources.

In summary: This activity draws upon two significant existing assets — our
experience with the chronically underemployed and homeless populations, and
the States’s programs in vocational rehabilitation (via the Department of Labor
and Delaware Technical and Community College) — to enable the City to

Item 1.
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City of Dover, Delaware

proceed with its consolidated plan with less unemployable people in the streets
and less reliance on the underground economy for survival. We request 5% of the
estimated cost, or $40,000.

Activity C. Case Management. Priority Need 1 —HP1 and 2: Homelessness
Services and Prevention. As stated above, we want to do more than merely
keep people alive; we want to help them move into a better place, with stable
housing, financial literacy, health care, and addiction freatment (when
appropriate). To do that, we need professional case workers. Some service
provision is being done by our current Peer Counselor, but we need a more
broadly trained psychiatric nurse practitioner.

At the beginning of the2025-2026 shelter season, we noticed a significant
shift as compared to previous years: a smaller portion of our nightly guests are
substance abusers, and a larger portion are persons with other mental illnesses.
There is an urgent need for counseling, case management, and psychiatric
medical care.

This work would enable very low-income neighborhood residents to
connect with job training, get social security numbers and Medicaid, addiction
counseling, financial literacy, or anything else they need in order to get our of
homeless or avoid becoming homeless. This work is consistent with the goals
arficulated by AP-65 Homeless and Other Special Needs Activities — 91.220(i).

We have begun a conversation with Delaware State University about
providing a training site for MSW students. If CDBG will support part-time stipends
for one social work stupent, the University will provide the supervision. In this way,
the funds will not only help the very-low income people we work with, but also DSU
students. We envision stipends for 20 hours per week, paid at $16 per hour, for 40
weeks per year. The total stipend would be $12,800 per year.

The psychiatric nurse practitioner, who is already working with us, is able to
bill Medicaid for her services. For those guests who do not yet have Medicaid, we
would need to pay her at the rate of $50 per session. Five sessions per week for 40
weeks would cost a total of $10,000 (as a contract payment, there would be no
employer FICA expense). Through Grant-in-Aid and unrestricted individual
donations, People’'s Community Center will provide the office space if CDBG will
pay the contract cost.

Item 1.
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City of Dover, Delaware

5. Each application should also describe any efforts to coordinate with businesses regarding the
development of the community as it affects low/moderate-income residents of the area.

Our model is collaborative; we do not have the expertise in-house to best utilize
grant funds and serve the needs of those who struggle. Hence, our goal is to
connect to others who do have experience and expertise. We build partnerships
with other non-profits, governmental bodies, and local donors, to make
downtown a more pleasant and livable space.

In addition to the partnerships already noted, Dr. Hodge sits on the Steering
Committee of Restoring Central Dover, an initiative of NeighborGood Partners.
Two members of the Delaware House of Representatives and two members of the
Dover City Council sit on the Board of Directors. Finally, two members of our Board
of Directors are key members of the downtown property owners group, who meet
regularly to discuss the problems of homeowners in a distressed neighborhood and
how we can, collaboratively, improve the quality of life for renters, homeowners,
and homeless.

6. Have you received a sub-recipient grant from the previous funding year? Yes.

If yes, give the total amount $66,700.
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From: O"Brien, Debbie

To: "G. D. Hodge, Ph.D."

Subject: RE: EXTERNAL: Community Development Block Grant
Date: Friday, February 20, 2026 2:53:00 PM
Attachments: image002.png

Item 1.

Good morning, Dr. Hodge,

Thank you again for submitting the PY2026 CDBG application and for the impactful work your
organization is doing in the community. As | work through the review process, I've identified a few
areas where some additional detail or supporting documentation would be helpful to ensure the
application meets HUD requirements. To make this as easy as possible, I've outlined these items
below as a checklist that we can attach to the application. Speaking of attachments, | will need the
engineering plans showing what percentage of the building will be used for each activity and the
pricing document from Delmarva Veteran Builders that were mentioned in the application.

Items Requested for Clarification / Attachment:
1. Low/Moderate-Income (LMI) Documentation

® RBrief description of how income eligibility is determined and documented for program
participants
® Any intake forms, tracking methods, or tools used to verify LMI status

® Fstimate which programs the participants will use and how many times throughout the year
2. Budget Detail and Cost Allocation

® A basic line-item breakdown for each activity (personnel, contracts, and other direct service
delivery costs)
® (larification of how shared costs (such as HVAC improvements) are allocated to CDBG-eligible

activities — specific goals and costs identified

® Provide a timetable with monthly milestones for completion of each activity
3. Free Store - Staffing and Operations

® Asimple breakdown of the store manager’s weekly responsibilities (including time spent on
preparation, inventory, and volunteer coordination outside open hours)

® (larification of the difference between operating weeks (40) and requested staffing weeks
(45)

4. Case Management — Services and Tracking

® A short outline of the specific case management services provided (e.g., housing placement,
benefits enrollment, coordination of care, etc.)

® Description of how participant progress and outcomes are tracked

® (larification of the type of client data collected (e.g., income status, demographics, housing

status) and the system used for reporting
5. Vocational Rehabilitation — Program Structure

® Ashort outline of the specific vocational rehabilitation services provided

® (larification on how participants will be reached and engaged outside of the shelter season
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(December—March)

® Additional detail on how services will be delivered year-round

Please bear in mind that CDBG funds may support only those costs that are a direct service delivery
cost of a public service activity in accordance with 24 CFR 570.201(e), apart from your renovation
plans.

I’'m happy to discuss any of the above if it would be helpful. Please don’t hesitate to reach out.

Sincerely,

tti 7 S, CPFO
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217
dobrien@dover.de.us

C P,EQ

From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>
Sent: Tuesday, February 17, 2026 8:32 AM

To: O'Brien, Debbie <dobrien@dover.de.us>

Subject: EXTERNAL: Community Development Block Grant

Item 1.

WARNING: This email originated from outside of the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Dear Debbie,

Attached hereto are:

® Sub-Recipient Grant Application;
® Hodge Curriculum Vitae; and
® |RS Determination Letter.

Thank you for your patience!
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From: G. Derrick Hodge

To: Duca, Sharon

Cc: Anderson, David; O"Brien, Debbie

Subject: EXTERNAL: Renovations at People"s Community Center
Date: Monday, April 6, 2026 2:33:07 PM

WARNING: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Ms. Duca,

The governor’s office has funded a renovation project in the basement of People’s Church, in
order to convert one large space into private offices and a conference room, for training and
case management,

Becker-Morgan has drawn the architectural plans for the new space, and lead-paint abatement
and a tier-one environmental review have already been accomplished. Thus, we are almost
ready-to-go. But before we even apply for a construction permit, the City Councilor of our
neighborhood, David Anderson, recommended that we have a meeting with you and with our
developer, to ensure that we are compliant in all other respects.

When would be a convenient time for us to meet?

Thank you,

G. D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center
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From: O"Brien, Deborah
To: " "
= Duca, Sharon; Lewis, Phillp
Subject: 5/26/26 meeting follow up
Date: Wednesday, May 27, 2026 12:56:00 PM
Attachments: image003.png
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Item 1.

Good afternoon, Dr. Hodge,

To follow up on our discussion yesterday, | wanted to summarize the key points that were discussed regarding the ARPA and CDBG-funded activities involving People’s Church of Dover (PCD) and
People’s Community Center (PCC).

Project chart copied from my 4/28 email for ease of reference:

Project # | Project Description Beginning Balance Paid Current Balance Activity / Scope of Service
Renovations of areas in an existing church that will be
1 ARPA Round 1 Peoples Church 153,978.00 153,978.00 - utilized as a shelter for the homeless
Support staff to meet the needs of the shelter,
maintenance and utility cost for shelter operations, and the
2 ARPA Round 2 Peoples Church 63,288.00 63,288.00 - purchase of meals
Staffing for social and prevention services for at risk
persons, emergency shelter, beds and lockers, and
3 ARPA Round 2 GKCC_c/o_PCC 60,675.45 12,038.00 48,637.45 transportation for homeless persons in the city limits
PY25/FY26 People's Comm. Ctr. Shelter Operating cost for maintenance & utilities for the shelter
4 Operations 22,700.00 - 22,700.00
PY25/FY26 People's Comm. Ctr. Renovations of a facility that services the homeless
5 Renovations 40,000.00 - 40,000.00
TOTAL 229,304.00 111,337.45

These items are not necessarily listed in the order discussed but are organized by project for clarity.

Project 3 — ARPA funding — Staffing, Beds/Lockers, Transportation related to the shelter
PCC may continue to seek reimbursement for eligible costs as outlined in the approved scope of services.
| also wanted to clarify the reimbursement timelines and fiscal year limitations:

® |nvoices and payroll submitted at this time may only be reimbursed back to July 1, 2025, which represents the beginning of the City’s current fiscal year.

® After 6/30/26, we can only continue reimbursing for the period starting 7/1/26.

® Going forward, invoices and supporting documentation should be submitted between July 1, 2026 and December 15, 2026, to allow adequate processing time prior to the federal expenditure
deadline.

® ARPA reimbursements cannot be processed after December 31, 2026.

Project 4 — CDBG - Shelter Operations
During our discussion, we reviewed several compliance and documentation requirements associated with federal grant funding:

® All future invoices, payment requests, and reports involving federal funding must include the required certification language pursuant to 2 CFR 200.415(b).

® Expenses should be separated by project and tracked through a fund accounting system that clearly identifies each funding source and related expenditures.

® We discussed indirect costs as a potentially eligible expense; however, indirect costs must be supported by documentation, a reasonable allocation methodology, and inclusion within the
executed agreement.

® We discussed the possibility of amending the agreement to allow reimbursement of eligible workforce development-related operations or the free meal program in place of overnight shelter
operations due to zoning and operational limitations. However, you indicated that PCC does not wish to pursue amendments to the existing agreements at this time, as you anticipate having
sufficient eligible expenditures under the current approved scope of services to fully utilize the remaining funding.

® | also noted that eligible maintenance and utility expenses associated with shelter operations may be reimbursed through April 1, 2026 at 8:00 a.m., when overnight shelter operations ceased.

Additional items discussed included:

® The Memorandum of Understanding dated September 1, 2025 regarding occupancy and utility costs associated with PCC’s use of PCD space. For future reference, any MOU submitted as
supporting documentation should be notarized.

® The need to determine the percentage of building space utilized for shelter activities in order to establish an appropriate allocation methodology for rent and utility reimbursement. All costs
must be “necessary, reasonable, and allocable.”

® Amazon and similar invoices must clearly identify the products purchased and their relationship to eligible grant activities. Where supplies are used across multiple PCC activities, an allocation
methodology may be necessary unless supplies are separately dedicated to shelter operations.

® Payroll documentation, including pay stubs or equivalent records supporting case management salaries dating back to December, will need to be submitted.

® Employees working across multiple activities or funding sources, including the Center Director position, must maintain timesheets and activity documentation in compliance with 2 CFR
200.430(i).

Project 5 — CDBG - Renovations for the Workforce Development Program
We discussed the following next steps regarding the proposed workforce development renovation project:

® PCC will provide the contractor’s quote reflecting the total renovation cost for the workforce development area, so the required public notice process may begin.

® Please note that procurement must follow the City’s policy, found here: https://www.cityofdover.gov/media/Purchasing/Policy/Purchasing%20Policy%20Final%2005-23-2022.pdf and records

may be requested for purchases over $10,000. See the purchasing flow chart on page 3.

Following completion of the 7-day public comment period, | will submit the Request for Release of Funds/Authority to Use Grant Funds documentation to HUD for review in connection with the
environmental review process completed through HEROS by AZ-RI.

® Once HUD authorization is received, reimbursement activity may begin.

® PCC will also provide invoices from Kario Environmental and Harvard Environmental associated with lead-based paint testing, mitigation activities, and the Phase | Environmental Assessment
totaling $17,100.

Regarding previously submitted invoices for dishwasher equipment, supplies, and shower repairs, eligibility for reimbursement under the current grant agreements do not allow for reimbursement of
these expenses. Please note that all reimbursements remain subject to review for eligibility, completeness of documentation, compliance with applicable federal regulations, and availability of grant
funds.

Please let me know if | missed anything discussed during the meeting or if you have any questions regarding the documentation requirements moving forward.

Here is what 2 CFR 200.415(b) says:

Subrecipients under the Federal award must certify to the pass-through entity whenever applying for funds, requesting payment, and submitting financial reports: “I certify to the best of my
knowledge and belief that the information provided herein is true, complete, and accurate. | am aware that the provision of false, fictitious, or fraudulent information, or the omission of any
material fact, may subject me to criminal, civil, or administrative consequences including, but not limited to violations of U.S. Code Title 18, Sections 2, 1001, 1343 and Title 31, Sections 3729-3730
and 3801-3812.”
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Item 1.

Sincerely,

ittt (S, CPFO, MBA
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217

dobrien@dover.de.us

From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>
Sent: Tuesday, May 26, 2026 10:20 AM

To: O'Brien, Deborah <dobrien@dover.de.us>
Subject: Re: EXTERNAL:

Let's meet today at 3:45 ish.

On 05/26/2026 8:25 AM, O'Brien, Deborah wrote:

Good morning, Dr. Hodge,

I’'m available today and tomorrow, 8 — 4:30, except | have a meeting tomorrow at 9:00, that'll be about an hour long. I'll be out of town Thursday and Friday. Let me know what works for
you.

Sincerely,

ittie (S, CPFO, MBA
Community Development Manager
Planning Department

City of Dover

15 Loockerman Plaza

Dover DE 19901

(P) 302-736-7175

(F) 302-736-4217
dobrien@dover.de.us

From: G. D. Hodge, Ph.D. <gdhodge@pcc-dover.org>
Sent: Saturday, May 23, 2026 12:19 PM

To: O'Brien, Deborah <dobrien@dover.de.us>
Subject: EXTERNAL:

'WARNING: This email originated from outside of the organization. Do not click links or open attachments unless you recognize the sender and know the content is safe.

Thank you for calling!

I would like to come see you, at your earliest convenience, so | can try to rap my head around the requirements and barriers. When could | come over?

Derrick

G.D. Hodge, Ph.D.
President of the Board of Directors
People’s Community Center

G. D. Hodge, Ph.D. President of the Board of Directors People’s Community Center
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CITY OF DOVER, DELAWARE
ACTION FORM

Iltem 1.

PROCEEDING: Council Committee of the Whole- Legislative, Finance, and Administration Committee

DEPARTMENT OF ORIGIN: Planning, Inspections, and Community Development- Code Enforcement

DATE SUBMITTED: October 1, 2026

PREPARED BY: Eddie Kopp, CCEO, Chief Code Enforcement Officer

SUBJECT: Amendments to the Dover Code of Ordinances

REFERENCE: Chapter 42- Environment

RELATED PROJECT: N/A

Director of Planning, Inspections, and Community Development

REVIEWED BY: Sharon J. Duca, P.E., ICMA-CM, Jason A. Lyon, P.E., Assistant City Manager/Interim

EXHIBITS: Ordinance 2026-15

EXPENDITURE REQUIRED: N/A
AMOUNT BUDGETED: N/A
FUNDING SOURCE (Dept./Page in CIP & Budget): N/A

TIMETABLE: 10/13/2026 -Introduction to Council Committee of the Whole
10/26/2026 -First Reading at City Council
11/09/2026 -Final Reading at City Council

STAFF RECOMMENDATION: Approve the text amendments to the ordinance.

BACKGROUND AND ANALYSIS

e The proposed amendments aim to establish a light pollution ordinance.
e Light pollution is an increasing concern that causes distress among residents.
o The additions will create enforceable regulations regarding light pollution.

This proposed ordinance establishes standards for exterior lighting within the City of Dover to address
excessive or unreasonable lighting, glare, illumination, and light trespass. The ordinance requires exterior
lighting to be installed, maintained, and operated in a manner that minimizes impacts on adjacent
properties and public rights-of-way. These amendments provide a specific regulatory framework for
addressing lighting-related complaints and violations while establishing standards intended to prevent
excessive lighting, glare, and light trespass from adversely affecting neighboring properties.
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PROPOSED ORDINANCE #2026-15

BE ORDAINED BY THE MAYOR AND COUNCIL OF THE CITY OF DOVER, IN
COUNCIL MET:

That Chapter 42 —Environment, be amended by inserting the text indicated in bold, blue, italics,
and deleting the text indicated in red strikethrough as follows:

Sec. 42-3. Lighting

(a) Generally. 1t shall be unlawful for any person to install, maintain, operate, or cause to
be installed, maintained, or operated, any excessive, unreasonable, or unusually bright
lighting, glare, or illumination that annoys, disturbs, injures, or endangers the
comfort, repose, health, peace, or safety of others, or creates a risk thereof, within the
limits of the city.

(b) Exterior Lighting. All exterior lighting shall be installed, maintained, and operated to
minimize light trespass onto adjacent properties. The type, height, location, intensity,
and shielding of exterior lighting fixtures shall be designed and maintained so that
light is directed onto the subject property and does not unnecessarily shine, glare, or
reflect onto adjacent buildings or properties.

(¢) Light Trespass. Exterior lighting shall not be installed or operated in a manner that
causes excessive or unreasonable illumination, glare, or light trespass onto adjacent
properties or public rights-of-way.

(d) Shielding. Where necessary to prevent excessive glare or light trespass, exterior
lighting fixtures shall be appropriately shielded, redirected, or adjusted to confine
illumination to the subject property.

(e) Notice. Where a violation of this section is identified, the property owner shall be
notified of the violation and, when applicable, any complaint received concerning the
violation. The property owner shall take all reasonable and necessary action to correct
the violation and bring the premises into compliance with this section.

(f) Violations; penalties. Any property that violates any provision of this section shall be
subject to the fines and penalties provided in Appendix F—Fees and Fines.

APPENDIX F - FEES AND FINES
Chapter 42-3.- Lighting

Iltem 1.

Chapter 42.Environment
Sec. 42-3. Lighting
Subsec. (f) Violations; penalties, Initial Notice $0.00
Subsec. (f) Violations; penalties, Second Notice $100.00
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Iltem 1.

Subsec. (f) Violations; penalties, Third Notice $200.00
Subsec. (f) Violations; penalties, Fourth Notice $300.00
Subsec. (f) Violations; penalties, Fifth Notice $500.00
Subsec. (f) Violations; penalties, Sixth and Subsequent Notice $1000.00

ADOPTED: *
SYNOPSIS

This proposed ordinance establishes standards for exterior lighting within the City of Dover to
address excessive or unreasonable lighting, glare, illumination, and light trespass. The ordinance
requires exterior lighting to be installed, maintained, and operated in a manner that minimizes
impacts on adjacent properties and public rights-of-way. These amendments provide a specific
regulatory framework for addressing lighting-related complaints and violations while establishing
standards intended to prevent excessive lighting, glare, and light trespass from adversely affecting
neighboring properties.

(SPONSORS: ROCHA & DUCA)

Actions History
10/13/2026 - Scheduled for Introduction - Legislative, Finance, and Administration Committee
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ALDERMAN'S COURT AD HOC COMMITTEE MEETING

The Alderman's Court Ad Hoc Committee was held on Tuesday, July 21, 2026, at 3:00 p.m. with
Mr. Anderson presiding. The members present were Mr. Neil, Mr. Rocha, Mr. Lewis, Mr.
Garfinkel, Ms. Smack, Mr. Witham (out at 4:40 p.m.), Ms. Gibbs (out at 3:43 p.m.), Dr. Halpern,
Mr. Wilson, Dr. Hoff and Ms. Mejia (via Webex).

Staff members present were Ms. Duca, Ms. Wheeler, and Ms. Martin.

ADOPTION OF THE AGENDA
Mr. Neil moved for approval of the agenda, seconded by Mr. Garfinkel, and unanimously
carried.

INTRODUCTION — COUNCIL PRESIDENT NEIL

Chairman Anderson introduced Council President Neil, who stated that the Committee's work
originated from concerns expressed by Dover residents and business owners regarding recurring
quality-of-life issues affecting the community. He described those concerns as a "cry for help"
from citizens seeking additional tools to address behaviors associated with addiction, mental
illness, and other circumstances that continue to impact neighborhoods and local businesses.

Mr. Neil emphasized that the Committee's purpose was not to create a court intended to generate
municipal revenue. Rather, he stated that any Alderman's Court should provide an appropriate
legal framework through which individuals struggling with addiction, mental illness, and similar
challenges could be held accountable while also being connected with treatment and supportive
services when available. He observed that many individuals experiencing these challenges are not
acting rationally and often require judicial accountability to obtain assistance. At the same time,
he noted that residents and business owners deserve meaningful protection from repeated quality-
of-life offenses that diminish public safety and community well-being.

Mr. Neil further stated that many lower-level offenses historically intended to preserve public
order are no longer consistently enforced because of the demands placed upon the criminal justice
system. As a result, communities are left with fewer effective tools to address recurring disruptive
behavior while individuals in crisis often fail to receive the intervention they need.

Mr. Neil shared a personal experience involving a close family member whose addiction began
following injuries sustained in an automobile accident. He explained that the progression from
prescription medication dependency to illicit drug use ultimately resulted in the loss of that family
member. He stated that the experience reinforced his belief that accountability and treatment
should work together rather than independently. Drawing upon more than two decades of
professional experience with the Maryland Division of Vocational Rehabilitation, Mr. Neil
described working alongside rehabilitation professionals who assisted individuals living with
blindness, mental illness, physical disabilities, and other significant challenges in preparing for
employment and independent living. He also observed that individuals who discontinue necessary
treatment or medication often experience setbacks that significantly affect their ability to remain
stable and productive.

Item 3.
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ALDERMAN’S COURT AD HOC COMMITTEE MEETING OF JULY 21, 2026 PAGE 2
Mr. Neil acknowledged that some members of the public may have concerns regarding the
potential for an Alderman's Court to disproportionately affect minority populations or other
vulnerable individuals. He stated that those concerns should be taken seriously and emphasized
that it would be the Committee's responsibility to ensure that any future recommendations promote
fairness, equal treatment under the law, and appropriate judicial oversight. He concluded his
remarks by reiterating that individuals who knowingly violate traffic laws and other enforceable
offenses provide an existing source of legitimate court activity. However, he emphasized that the
financial operation of a municipal court should never depend upon individuals who lack the ability
to pay fines. Instead, he stated that the Committee's responsibility is to carefully evaluate whether
an Alderman's Court can improve public safety, strengthen accountability, and better serve both
the community and individuals in need of assistance.

GUEST PRESENTATION — ALDERMAN’S COURT 40 — TERRI CONOVER. CLERK OF
THE COURT

Ms. Terri Conover presented information regarding the Alderman’s Court 40, located in Newark,
DE. She gave information regarding day-to-day operations, personnel, and the variety of cases
they see.

Responding to Mr. Lewis, Ms. Conover explained that the operating budget for Alderman's Court
40 is funded through the City of Newark's annual budget process. As the department head, she
prepares and presents the Court's annual budget request to the Mayor and City Council for
consideration during the City's budget hearings. Ms. Conover explained that the Court also
receives revenue through the statewide Court Security Fund. Those monies are used primarily to
support courtroom security operations, including compensation for court bailiffs. She advised that
the Court's operating budget includes the purchase and replacement of equipment required for
court security personnel, including firearms, conducted electrical weapons (tasers), ballistic vests,
and uniforms. While certain equipment, such as firearms and tasers, may be reassigned when
staffing changes occur, uniforms and fitted protective vests must generally be replaced with newly
hired personnel. She further noted that ballistic vests require replacement at regular intervals in
accordance with manufacturer safety standards. Ms. Conover described the allocation of fines,
court costs, and statutory assessments collected by the Court. Using a traffic citation as an example,
she explained that, in addition to the base fine and court costs, various assessments are imposed
pursuant to State law, including court security fees, police funds, victim compensation
assessments, and technology related fees. She stated that the Court submits those statutory
assessments to the appropriate State agencies on a quarterly basis. Revenue associated with
municipal fines, court costs, court security fees, and alcohol-related assessments remains with the
City of Newark in accordance with applicable law and municipal budgeting practices.

Committee members discussed the complexity of administering the Court's financial
responsibilities and acknowledged that court operations involve substantially more than the
collection of fines. Ms. Conover noted that the Court maintains detailed financial records and
regularly processes payments to multiple State entities while also administering municipal
revenues.

Responding to Mr. Garfinkel, Ms. Conover explained that Alderman's Court 40 conducts
proceedings throughout the week and manages a variety of court calendars based upon the type of

Item 3.
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ALDERMAN’S COURT AD HOC COMMITTEE MEETING OF JULY 21, 2026 PAGE 3
case being heard. She stated that officer availability plays a significant role in scheduling criminal
and traffic trials. Court staff coordinate closely with the Newark Police Department to account for
officer work schedules, training assignments, vacations, and other scheduling conflicts before trial
dates are established. She stated that the Court generally schedules between 15 and 20 trials during
a trial session to ensure that cases can be heard efficiently while providing adequate time for
attorneys, defendants, and witnesses. Ms. Conover explained that arraignment calendars fluctuate
considerably depending upon filing volume. Some sessions include approximately ten
arraignments, while others may exceed twenty matters. She further stated that court sessions
involving prosecutors or the Public Defender's Office require additional coordination because
those calendars frequently involve more complex criminal matters, attorney conferences, and
pretrial proceedings. Ms. Conover noted that defendants who are incarcerated may appear before
the Court either in person or through video proceedings, depending upon the circumstances.
Coordination with correctional facilities is therefore an important component of the Court's daily
operations.

Committee members observed that the Court's scheduling process requires significant
administrative planning and coordination among court personnel, law enforcement officers,
prosecutors, defense counsel, correctional officials, and the judiciary.

Responding to Mr. Garfinkel, Ms. Conover stated that trial dates for police officers had historically
been scheduled approximately two months in advance. She explained that recent changes to the
Newark Police Department's twelve-hour shift schedule have made scheduling somewhat more
challenging because officer availability now varies more significantly throughout the calendar
year. Despite those challenges, Ms. Conover stated that the Court continues to manage its caseload
effectively. At the time of the meeting, trial calendars were being scheduled into October and
November, which she indicated compared favorably with scheduling timeframes experienced by
other Delaware courts.

Responding to Ms. Gibbs, Ms. Conover stated the relationship between the police department and
the court did not raise any issues as they only saw police officers during certain time frames and
cases.

Responding to Dr. Hoff, Ms. Conover stated that she could not explain the statistical comparison
without reviewing the methodology used to calculate the reported figures he stated. She noted,
however, that Newark's Court handles a broader range of cases than several other municipal courts
throughout the State and conducts its own criminal and traffic trials rather than transferring those
matters to another court. Ms. Conover explained that numerous factors contribute to delays in
resolving cases, including continuances requested by defendants or attorneys, failures of
defendants to appear for scheduled proceedings, and circumstances in which defendants become
incarcerated after a hearing has been scheduled. She stated that the Court continues to manage
older pending cases while scheduling new matters as efficiently as possible.

She further stated that Newark Police officers consistently appear for scheduled trial dates and
noted that officer attendance has not presented a significant operational challenge for the Court.
Ms. Conover contrasted that experience with other jurisdictions that occasionally encounter
difficulties securing officer appearances for scheduled trials. Although unable to explain the
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reported clearance rate, Ms. Conover expressed confidence in the Court's day-to-day operations
and stated that court personnel continue to process cases efficiently while accommodating the
unique circumstances associated with each matter. She stated that Newark's Alderman's Court
exercises broader jurisdiction than many of Delaware's other municipal courts, including authority
over misdemeanor criminal offenses and driving under the influence cases. She noted that several
beach communities primarily handle parking and traffic violations, making direct statistical
comparisons difficult.

Dr. Hoff shifted the discussion to the City of Dover's judicial needs. He stated that the Justice of
the Peace Court 16 processed approximately 10,000 cases during Fiscal Year 2025, a caseload
substantially greater than that handled by Newark's Alderman's Court. He noted that any future
Alderman's Court established in Dover would therefore require careful evaluation of anticipated
staffing, operational costs, and judicial resources. He summarized the Committee's work by
identifying what he considered the three principal questions before the Committee: whether
establishing an Alderman's Court is legally permissible, whether an Alderman's Court is necessary
to address the City's needs, and whether creation of the Court is politically feasible. In his opinion,
the first two questions could likely be answered in the affirmative, while acknowledging that the
third question would not. He further observed that civil filings in Justice of the Peace Court 16 had
increased approximately 117 percent between Fiscal Years 2021 and 2025. He clarified, however,
that those civil cases were not the focus of the Committee's work and would not become part of
the proposed jurisdiction of a Dover Alderman's Court.

Mr. Neil reiterated that the Committee's primary concern involves recurring quality-of-life issues
affecting individuals who struggle with addiction, mental illness, and other conditions that impair
their ability to care for themselves or comply with the law. He stated that the Committee's objective
is to examine whether a municipal court could provide a legal framework that encourages
accountability while connecting appropriate individuals with treatment and supportive services.
He emphasized that the Committee's intent is not to create a court for the purpose of generating
municipal revenue or replacing the existing responsibilities of the Justice of the Peace Court.
Rather, he stated that revenue associated with traffic violations and other municipal offenses would
simply help support court operations while allowing the City to focus on addressing behaviors that
negatively affect neighborhoods, businesses, and the community.

Responding to Chairman Anderson, Ms. Conover clarified how traffic and criminal matters are
treated under Delaware law. Ms. Conover explained that individuals who receive Probation Before
Judgment for a traffic offense continue to have the underlying citation reflected in court records;
however, the disposition is not considered a conviction and is not reported to the Delaware
Division of Motor Vehicles as a conviction. She noted that while the record remains available for
judicial review when determining eligibility for future probation before judgment, it does not carry
the same legal consequences as a conviction. With respect to criminal matters, Ms. Conover
explained that eligibility for probation before judgment is determined by reviewing the defendant's
criminal history.

Using University of Delaware student violations as an example, she stated that an individual who
previously received probation before judgment for a qualifying criminal offense within the
preceding five years would generally be ineligible to receive the benefit again during that period.
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Ms. Conover further explained that criminal offenses resolved through Probation Before Judgment
may later be eligible for expungement upon successful completion of probation, provided the
individual otherwise qualifies under Delaware law. In contrast, she advised that traffic offenses
are not eligible for expungement, and certain civil violations likewise remain part of the court
record. She emphasized that Probation Before Judgment is not a conviction, but that the underlying
court record remains available. She also noted that the University of Delaware receives copies of
the Court's docket involving student cases and independently determines whether any disciplinary
action is warranted under University policies.

Responding to Ms. Smack, Chairman Anderson acknowledged the concern and stated that security,
prisoner transport, and facility design would be addressed during future discussions as the
Committee considered operational requirements associated with establishing an Alderman's Court.

Responding to Mr. Witham, Ms. Conover stated that the Court routinely considers motions filed
by attorneys in appropriate criminal cases, including motions involving DUI prosecutions and
evidentiary issues. She explained that attorneys regularly file pretrial motions and that those
matters are resolved as part of the Court's normal criminal case process.

Responding to Mr. Witham, Ms. Conover explained that, unlike many Justice of the Peace Court
cases, matters heard by Alderman's Court 40 generally remain within the Court unless specific
statutory requirements for appeal are met. She advised that appeals are limited primarily to cases
in which the base fine exceeds $100, exclusive of court costs and statutory assessments. She further
explained that individuals appealing an eligible case must file the appropriate appeal with the Court
of Common Pleas and pay the required filing fee. According to Ms. Conover, relatively few cases
are appealed, with most criminal and traffic matters being fully resolved in Alderman's Court. Ms.
Conover also discussed appeals involving DUI Court. She explained that defendants eligible for
the Court of Common Pleas DUI Court program may, following the appropriate evaluation and
acceptance into the program, complete the required appeal process so that the matter may proceed
within the specialty court. She noted that these cases occur infrequently and involve coordination
among the Court, the Attorney General's Office, and the Court of Common Pleas.

Responding to Mr. Witham, Ms. Conover stated that the Court does possess sentencing authority
within the limits established by Delaware law. She explained that the Court may impose terms of
probation, sentence individuals to periods of incarceration when authorized, and supervise
violations of probation through coordination with the Delaware Department of Correction. Ms.
Conover stated that defendants may receive suspended periods of Level V incarceration followed
by probation, depending upon the circumstances of the offense and the applicable sentencing
provisions. She noted that the Court also hears violations of probation and enforces the conditions
imposed as part of those sentences.

Ms. Conover also stated that Alderman's Court 40 hears appeals involving municipal code
enforcement citations, including violations of high grass, property maintenance, and parking-
related offenses. Ms. Conover stated that the City of Newark recently amended its procedures so
that only the property owner or landlord may appeal municipal code citations issued against rental
properties. She explained that tenants are no longer permitted to file appeals on their own behalf.
While this change has reduced the number of appeals filed by tenants, she noted that it has also
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created situations in which tenants correct violations within the required timeframe but remain
responsible for fees assessed by their landlords because no appeal is pursued. She also mentioned
the City's recently adopted chronic nuisance property ordinance, which authorizes substantial fines
for property owners who repeatedly fail to address ongoing code violations. According to Ms.
Conover, those matters are likewise adjudicated through Alderman's Court 40.

Responding to Mr. Witham, Ms. Conover advised that additional legal issues would likely arise
should the City of Dover pursue the establishment of an Alderman's Court. She observed that
questions concerning the applicability of State statutes versus municipal ordinances, charging
authority, and court jurisdiction would require guidance from the City's legal counsel. She offered
to assist the Committee in the future and indicated that Newark's City Solicitor could also serve as
a resource regarding legal and operational considerations.

Responding to Chairman Anderson, Ms. Conover also recalled that, more than a decade earlier,
the City of Newark had successfully opposed efforts to eliminate its Alderman's Court and transfer
its jurisdiction to the State court system. She stated that the experience demonstrated both the value
of maintaining a local court and the importance of clearly establishing its purpose and benefits.
Ms. Conover stated that Newark's close working relationship with the Police Department
contributes significantly to the Court's effectiveness. Police officers can swear out warrants,
address payment plans, participate in video proceedings for incarcerated defendants, and resolve
numerous administrative matters without requiring a formal court appearance. She stated that,
although Newark is a relatively small municipality, Alderman's Court 40 maintains a substantial
workload and believes a Dover Alderman's Court would likely experience similar demands.

Responding to Mr. Rocha, Ms. Conover explained that Alderman's Court 40 utilizes holding
facilities located within the adjoining Newark Police Department when necessary. She stated that
defendants sentenced to incarceration are generally escorted by police personnel to the holding
area pending transport and that use of the secured sally port is relatively infrequent. Ms. Conover
advised that she has served as Clerk of Alderman's Court 40 for approximately ten years following
a twenty-eight-year career as a probation officer. She credited the Court's success to the strong
working relationships among court staff, the City administration, the Police Department, and the
judiciary.

DISCUSSION

Chairman Anderson invited Committee members to discuss what additional information they
would like to receive as the Committee continues evaluating the feasibility of establishing an
Alderman's Court for the City of Dover.

Committee members expressed interest in hearing from representatives of additional Alderman's
Courts throughout Delaware to compare operational practices and organizational structures.
Although Alderman's Court 40 in Newark provided a valuable model, members agreed that
presentations from other municipal courts could provide additional perspectives regarding court
administration, jurisdiction, staffing, and best practices.

Chairman Anderson stated that future meeting agendas would be developed based upon the
interests and recommendations of the Committee. He emphasized that, while he would initially
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coordinate the meetings, the Committee itself would determine what information was necessary to
make informed recommendations regarding the potential creation of an Alderman's Court.

Mr. Neil then discussed concerns that had been expressed by members of the public regarding the
possible transfer of existing municipal appeal functions to a newly established court. He stated
that, in his opinion, the Committee should focus on addressing the City's current needs rather than
simply replicating existing processes or restructuring boards that are functioning effectively.

Mr. Neil reiterated that the Committee's primary objective is to identify lawful tools that would
enable the City to more effectively address recurring quality-of-life issues affecting
neighborhoods, businesses, and residents. He stated that many individuals’ experiencing addiction,
mental illness, or chronic behavioral issues repeatedly encounter law enforcement but often return
to the community without meaningful intervention. He explained that the Committee is examining
whether an Alderman's Court could provide an appropriate legal framework that promotes
accountability while encouraging treatment, rehabilitation, and supportive services when
appropriate. He emphasized that the proposal is intended to improve public safety and
neighborhood quality of life rather than focus solely on traffic enforcement or revenue generation.

Mr. Neil further observed that traffic citations and related court costs would likely provide an
important source of funding to support court operations. He stated, however, that the Committee's
overall mission remains centered on addressing community concerns and improving the City's
ability to respond to persistent quality-of-life issues in a fair and balanced manner.

Committee members also discussed whether additional municipal code provisions, including
certain trespassing violations, could potentially fall within the jurisdiction of an Alderman's Court.
Members acknowledged that questions regarding jurisdiction, municipal ordinances, and
enforcement authority would require further legal review as the Committee's work progresses.

Dr. Halpern stated that he intended to approach the Committee's work with an open mind. He
expressed support for continuing to examine how other Alderman's Courts operate while
identifying the City's desired outcomes before determining whether a municipal court would be an
appropriate solution. He emphasized that the City cannot continue relying solely on its current
approach to addressing recurring community issues. He suggested that establishing common goals
at the outset of the Committee's work would help members evaluate whether an Alderman's Court
could effectively meet those objectives while addressing the concerns raised by both supporters
and opponents of the proposal.

Chairman Anderson discussed the potential for future enabling legislation to authorize referrals to
existing specialty court programs, including Veterans Treatment Court, Drug Court, and DUI
Court, when appropriate. Committee members observed that connecting eligible individuals with
specialty court programs could further the Committee's objective of addressing the underlying
causes of recurring criminal behavior while promoting rehabilitation and accountability.

Mr. Witham shared observations based upon his experience in the Delaware court system and
discussed the historical development of specialty courts. He noted that Delaware has expanded
treatment-oriented court programs over time in recognition that many offenders benefit from
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services addressing addiction, mental health concerns, and other underlying issues rather than
traditional punitive measures alone. He also briefly discussed his military service and professional
background before returning to the Committee's work.

Dr. Hoff stated his perspective regarding the Committee's ongoing evaluation of an Alderman's
Court. He stated that his research indicates municipal courts have historically served a legitimate
governmental purpose and noted that neighboring jurisdictions, including municipalities in
Delaware and Pennsylvania, continue to utilize various forms of local courts. In his opinion;
additional clarification is needed regarding the necessity for establishing an Alderman's Court in
Dover. While acknowledging the significant increase in the caseload of Justice of the Peace Court
16, he observed that the Committee has also discussed using a municipal court to address quality-
of-life issues, behavioral health concerns, and specialty court referrals. He suggested that clearly
defining the Court's intended purpose would strengthen the Committee's future recommendations.
He further stated that political feasibility remains an important consideration.

He recommended examining municipalities that have both retained and eliminated Alderman's
Courts to better understand the advantages, challenges, and long-term operational impacts
associated with those decisions. He also suggested that the Committee consider alternative
approaches that may address similar community concerns while continuing to evaluate whether
establishing an Alderman's Court represents the most effective solution. Dr. Hoff observed that
any proposal should ultimately demonstrate measurable benefits to City residents and improve
overall quality of life.

Mr. Witham discussed the increasing workload experienced by Justice of the Peace Court 16. He
noted that recent legislative changes and increasing caseloads have placed additional demands
upon the State court system and observed that discussions with representatives of the Justice of
the Peace Court could provide valuable information regarding future Committee deliberations.

PUBLIC COMMENT

William Faust, Jr. 136 Orchard Avenue, expressed concern that afternoon meeting times may limit
opportunities for public participation. The speaker encouraged the Committee to consider
scheduling future meetings at times that would allow additional residents to attend and provide
comments. He also raised concerns regarding parking availability, courthouse security, operational
costs, and the financial sustainability of a municipal court. Additional comments focused on the
potential costs associated with appeals, the need for adequate holding facilities and security
personnel, and the importance of ensuring that any proposed Alderman's Court provides
measurable value to City taxpayers.

Bobby Wilson, 32 W. Loockerman, encouraged the Committee to begin planning promptly,
emphasizing that delays would only postpone efforts to address ongoing quality-of-life issues
within the community.

Chairman Anderson stated that if the City elected to establish an Alderman's Court,
implementation could occur incrementally. Rather than assuming jurisdiction over every eligible
case type immediately, the Court could begin with a limited caseload and expand its jurisdiction
over time as facilities, staffing, and operational capacity develop. Newark's recent addition of
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marijuana-related cases was cited as an example of a phased approach. He acknowledged concerns
regarding construction costs, available space, and long-term financial sustainability. It was noted
that start-up costs would likely be significant and that revenues generated by the Court could
fluctuate over time depending upon changes in case volume and the success of programs intended
to reduce repeat offenses.

Ms. Smack, 1001 Whiteoak Rd, discussed whether fines imposed upon individuals experiencing
homelessness, substance use disorders, or financial hardship would effectively address the
underlying causes of recurring offenses.

Responding to Ms. Smack, Mr. Neil reiterated that the Committee's vision extends beyond the
collection of fines. He explained that a municipal court could provide additional sentencing
options, including community service, referrals to treatment programs, specialty courts, and other
rehabilitative measures designed to encourage accountability while addressing underlying
behavioral health issues. He emphasized that anticipated revenues supporting court operations
would primarily derive from routine municipal traffic, parking, and similar violations rather than
from quality-of-life offenses involving vulnerable individuals. He stated that the Committee's
objective is to develop a balanced proposal that prioritizes public safety, rehabilitation, and
responsible fiscal planning.

Chairman Anderson stated that the Committee's ongoing discussions are intended to develop a
thoughtful and workable proposal before presenting any formal recommendation to the City
Council. He expressed appreciation for the diverse viewpoints offered throughout the Committee's
meetings and emphasized the importance of continued public participation as the process moves
forward.

ADJOURNMENT
Chairman Anderson thanked Committee members, presenters, and members of the public for their
participation.

The meeting adjourned at 5:03 p.m.

David Anderson
Chairman
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The Alderman’s Court Ad Hoc Committee was held on October 1, 2026, at 3:30 p.m. with Mr.
Anderson presiding. The members present were Mr. Lewis (via Webex), Ms. Smack, Mr. Witham,
Ms. Gibbs, Dr. Halpern, and Dr. Hoff.

Staff members present were Ms. Marney and Ms. Martin.

ADOPTION OF AGENDA
Mr. Anderson stated that the scheduled guest was unable to attend and requested deletion of Item 3,
Guest Presentation, from the agenda.

Dr. Hoff moved for adoption of the agenda, deleting Item 3, Guest Presentation, seconded by
Dr. Halpern and unanimously carried.

ADOPTION OF MINUTES
Dr. Hoff moved for adoption of the minutes of the Alderman’s Court Ad Hoc Committee
Meeting of July 21, 2026, seconded by Ms. Smack and unanimously carried.

RECAP OF THE LAST MEETING AND QUESTIONS

Mr. Anderson reviewed the previous meeting, which included an extensive discussion with the
Clerk of the Newark Alderman’s Court regarding court operations and possible approaches for
Dover. Responses from the Newark court to committee members’ questions had been distributed.
He stated that discussions with other jurisdictions would provide additional information regarding
whether and how an Alderman’s Court could operate in Dover.

Mr. Anderson explained that the committee’s recommendation would be submitted to the
Legislative, Finance, and Administration Committee, followed by City Council and State
Legislature. He emphasized the importance of developing goals before determining the court’s
structure and obtaining broad community support for any proposed Charter change.

GOALS:
Committee members discussed the following proposed goals for an Alderman’s Court.

1. Improve the quality of life for all, including residents and offenders.

2. Provide clear distinctions between matters handled by the Alderman’s Court and matters handled
by the State court system.

3. Establish the court’s jurisdiction, including exclusive and joint jurisdiction.

. Develop cost and revenue estimates and assess whether the court could be self-sustaining.

. Ensure that the court is community-oriented and not driven solely by fines.

. Include referrals to drug court and other specialty courts.

. Retain a criminal focus and avoid affecting people’s property through the court’s jurisdiction.

. Develop sentencing guidelines that include constructive community service.

9. Explore whether the court could serve as an entry point for individuals needing mental health
assistance.

10. Explore probation before judgment as a mechanism for paid workforce training, soft skills
development, and an assessment of individual needs.

03N DN K

Dr. Halpern stated the importance of focusing on improving the quality of life for both residents
and offenders. He emphasized the need to determine whether a local court would provide an
effective mechanism for achieving that goal.
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Ms. Smack discussed establishing clear jurisdiction and providing guidance to law enforceme
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regarding matters that would be heard in the Alderman’s Court and matters that would remain in
the State court system.

Mr. Witham explained the distinction between exclusive and shared jurisdiction. Members also
raised the importance of assessing legislative support for a proposed Charter change.

Mr. Witham stated that a proposed budget should identify operating costs and estimated annual
revenue. Members discussed financial sustainability and the possible use of any surplus. Concern
was expressed that financial needs should not influence findings of guilt or the assessment of fines
and that the court should operate to help the community.

In response to questions regarding property and municipal code enforcement matters, Mr.
Anderson stated that jurisdiction remained a question for the committee to determine. He noted that
the City already had appeal boards for construction and other code matters and expressed support
for retaining those processes. Mr. Witham explained that a court limited to criminal matters would
not have jurisdiction over civil building code appeals.

Mr. Anderson proposed referrals to existing specialty courts, including drug court and veterans
court, to provide early intervention and assistance. Members also discussed sentencing alternatives,
including community service, to avoid placing additional financial burdens on individuals living in
poverty.

Discussion included whether the court could provide an entry point for mental health evaluation
and treatment.

Mr. Anderson stated that the proposed goals would be put in writing and distributed to members,
including those who were absent, to allow additional input by email. The goals would be brought
back for discussion in November, after the election.

COMMUNITY ENGAGEMENT STRATEGY

Committee members discussed online and paper surveys to solicit opinions on proposed goals,
identify additional goals, and determine support for an Alderman’s Court. Concerns were raised
regarding whether survey responses would represent the community and whether participants
would have sufficient information about the proposed court to provide informed responses.
Members suggested providing educational information before requesting feedback.

Ms. Smack recommended holding more than one town hall and providing adequate advance notice
explaining the purpose of the meetings and the issues to be discussed.

Dr. Halpern recommended surveys before and after town halls to assess participants’ views and
understanding. Members also discussed managing meetings to encourage constructive comments
regarding problems and possible solutions.

Ms. Gibbs emphasized the importance of obtaining input from communities most likely to be
affected by the court and ensuring that outreach reached more than those who routinely
participated. Mr. Anderson discussed the possibility of an evening meeting to receive public
comment once a proposal had been developed. He emphasized combining accountability with
opportunities for rehabilitation and improving conditions throughout the City.
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During concluding discussion, members raised the need for support at both the City and Stat
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levels. Mr. Anderson discussed the importance of community support for a Charter amendment and
the possibility of seeking voter input if necessary.

Mr. Anderson proposed an additional goal of connecting eligible individuals with reentry services,
paid job training, workforce development, and other assistance based on an assessment of their
needs. He discussed probation before judgment as a possible mechanism for participation and cited
a Wilmington program as an example of efforts to reduce crime and repeat offenses. Mr. Witham
noted that rehabilitation programs could exceed the penalties associated with low-level offenses
and that participant agreement would be necessary.

Dr. Halpern discussed barriers to employment, including a lack of identification and a mailing
address, and the need to connect individuals with existing services. It was noted that social services
could provide a mailing address for some individuals receiving assistance.

Mr. Witham recommended involving Finance, the Police Department, and the City Clerk’s Office
in developing projected costs, including administrative staffing, judges, citation preparation, and
distribution. Members discussed potential volunteer assistance during startup, legislative funding,
grants, and partnerships with service providers. A previously discussed startup estimate of
approximately $500,000 was mentioned; it was not presented as a finalized budget.

Ms. Marney noted that costs would depend on staffing arrangements, including whether employees
were part-time or full-time and whether benefits would be required. Possible startup assistance
from the Department of Justice was suggested if the court reduced demands on the State system.
Further financial analysis was needed.

Mr. Anderson stated that a Charter amendment would authorize the City to establish a court but
would not immediately create or fund it. He estimated that securing a location, staff, and initial
funding could require nine months to a year. Members discussed possible judicial nomination and
approval procedures, the use of attorneys or lay judges, and the importance of legal experience for
the chief judge. No appointment procedure was adopted.

Dr. Halpern requested information regarding traffic citations issued in Dover, the portion of fines
and court costs distributed to the State, and actual revenue received by the City. Mr. Anderson
stated that the information would be sought through the City Manager and Finance, with input from
the Police Department. Mr. Witham noted the availability of State statistical information and the
importance of distinguishing assessed fines from amounts collected.

Mr. Anderson discussed adopting municipal ordinances that mirrored certain State offenses to
retain applicable revenue locally. Mr. Witham noted that municipal ordinances and changes to
State statutes addressing jurisdiction would be needed. Mr. Anderson expressed a preference for
addressing the proposed structure and jurisdiction as part of the authorization process.

The meeting adjourned at 4:41 p.m.

David Anderson
Chairman
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